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Executive Summary:

This study considers thmpact of the rebuttable presumptionon professional municipal firefighters
as set forth in 823-4-1(h)(1). The presumptiomgehat, a firefighter developing a cardiovascolar
pulmonary disease or experiencing an injury ofsti@e nature within 6 months of either firefighting,
or training involving firefighting, is presumed bave sustained an occupational injury.

It finds that althouglthe impact on workers’ compensation premiums for professidinedighters
resulting from this presumption is effectivélgmeasurable at this timethat the same will ultimately
result in an increase to those premiumigch is commensurate to the level of increasgam costs

that will be attributable to the presumption. Askmown data with which to gauge the impact of the
presumption exists, several methods are considaereéer certain of which if the assumptions therein
ultimately prove reasonable, changes in premiurthermagnitude of + 40% coulik realized.@Qne
method considering cardiovascular disease @diieved +22%, so further presuming that pulmonary
disease may have an equivalent yet additional itygacid double such an outcome.

The study presumes that to the degree profesdioefdhters are already experiencing such diseases
another impact of the presumption will be to sthifise costérom mechanisms already paying for the
treatment of those diseases into the workers’ coisadeon systerrand such costs will now be fully
borne by the employer (fire departmenT)o the degree that a fire department employifigeighter
may already be funding a portion of the cost ohsaiecnechanism.g. paying part of health insurance
costg, then some decrease in the costs for the firarti@ent may be offset

The study proceeds to consider the impact of extgritie rebuttable presumption to also include
volunteer firefighters, and find that this impact is likewis@measurable at this time but again that
the same would ultimately result in an increaspréamiumscommensurate to the level of increase in
claim costs attributable to the presumption. rtd§ that although a similar significant impastthat
which is likely to occur to professional firefighteremiums would be expected for volunteer
firefighters that differences in exposure rates matigate this impact. Again the study notes that
volunteer firefighters are already experiencing eeweiving treatment for such diseases via other
mechanisms that the impact of the extension opthsumption would then be to instead shift costs
from such mechanisnte the volunteer fire departments The study notes that any offset in the costs
currently being paid by the volunteer fire deparmisas unlikely.

As required by the statute, theurs per volunteerandtreatment of “non-active” members are
considered. It is found that while the hours offighting duties are likely to be material to tinek in

the aggregate, that the exposure of other nonighehg hours, and other member types particularly,
are not as significargo long as adequate rates are applied to the meebsyposures. The
combination of various departments into a single pecy is also considered, and the study finds that
the potential detrimentsf doing so would likely outweigh any potentiahedit.

Finally, the study examinesvailability , cost wage replacementandrisk managementfor the
volunteer fire departments. The study finds thailability is currently not an issyéut may prove to
be in the future. It finds that the current tatast is approximately$794,590.9%or 11,297volunteer
fire fighters but that those total premiums are also inadeduwabhoutl9%. The study indicates that
volunteer firefighters are treated the saaseny regular employee as respects wage replateme
benefits, and that changes to those benefits @slilt in commensurate changes in costs, and finally
that the beneficial outcomes of firefighter testamy training are inherent to the ratel that claim
frequency for this group is likewise reasonableralle




Preface:

On February 05, 2008, Senate Bill 571 was introdusghe West Virginia Legislature. The initial
version of this bill related only to professionaéffighters and was intended to codify a rebu#abl
presumption that, for the purposes of workers’ cengation insurance and upon certain conditions, a
professional firefighter contracting a cardiovascur pulmonary disease or receiving a cardiovascul
injury could be presumed to have contracted tredtatie or to have received that injury in the coofse
their employment. After initial introduction, chges introduced to the bill added the following
provision in particular in addition to other rewss:

ARTICLE 4. DISABILITY AND DEATH BENEFITS

§23-4-1h) (1) For purposes of this chapter, a rebuttaptesumption that a professional firefighter
who has developed a cardiovascular or pulmonargaig or sustained a cardiovascular injury has
received an injury or contracted a disease arising of and in the course of his or her employment
exists if:

() The person has been actively employed by algpartment as a professional firefighter for
a minimum of two years prior to the cardiovascutgury or onset of a cardiovascular or
pulmonary disease or death; and

(i) the injury or onset of the disease or deatkwced within six months of having participated
in firefighting or a training or drill exercise whh actually involved firefighting. When the
above conditions are met, it shall be presumed ghétcient notice of the injury, disease or
death has been given and that the injury, diseaskath was not self inflicted.

(2) The Insurance Commissioner shall study the&sffef the rebuttable presumptions created in this
subsection on the premiums charged for workerspam®ation for professional municipal

firefighters; the probable effects of extendingsthpresumptions to volunteer firefighters; and the
overall impact of the risk management programs, evagplacement, premium calculation, the number
of hours worked per volunteer, treatment of nonactir "social" members of a volunteer crew and the
feasibility of combining various volunteer departiseunder a single policy on the availability and
cost of providing workers' compensation coveragedlanteer firefighters. The Insurance
Commissioner shall file the report with the Joirdn@mittee on Government and Finance no later than
the first day of December, two thousand eight.

Accordingly, this study has been compiled spediffaa response to the language contained within
Senate Bill 571.
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Discussion:

Firefighting is an inherently dangerous undertakifithe normal course of duties for any firefighter,
regardless of whether they are a paid firefightea wolunteer, extends well beyond the typically
contemplated yet still exceptionally hazardous agerof responding to structure fire calls. In
addition to every fire that occurs within their amaf service, departments are regularly dispatthed
the scenes of emergency medical service incidem$of vehicle accidentschemical spills, bomb
threats, floods, downed power lines, etc. Theghk kiress emergency conditions routinely expose fir
fighters to biohazards, chemical agents, extrempégatures, inhalation hazards and other unsafe
scenarios with a high degree of frequency.

Not only are the hazards surrounding these firetéigs innately dangerous, but the stressful saoati
themselves may prove to be just as perilous. Bystonducted in 2003 at the University of Arkarisas
found that the heart rate of a firefighter durimgimtense situation can be over 200 beats per miniait
is not surprising then to learn that a differemtgtconducted in 2007at Harvard Medical School and
subsequently published in the New England Jourhilealicine found that heart disease causes 45%
of all deaths that occur among fire fighters wililey are on duty. To put this in the perspective o
occupational injuries, this same study found thy @2% of on-duty deaths occurring among police
officers were caused by coronary heart disease,fbl®MS workers, and 15% for all workers in
general.

During the year 2007, tHenited States Fire Administrationa division of theDepartment of
Homeland Security's Federal Emergency Managementefdgy, found that a total of 118 firefighter
deaths occurred in the United States. Of this totalp5fhose deaths14.1%) were caused by heart
attack, stroke or other cardiac conditions. Faspective, the next highest cause of death wasomot
vehicle accident2 deaths or 22.9%psfollowed by becoming lost or disoriented in eusture fire (1
deaths or 9.3% on so on. Nationally, the significant levelfwéfighter deaths due to cardiovascular
disease appears to be consistent over time, andecdamonstrated to have been led by heart attack
deaths each year.

*USFA National Data 2007 2006 2005 2004

Heart Attack only 52 50 55 61
All Deaths 118 106 115 119
Heart Attack % 44.1% 47.2% 47.8% 51.3%

As required by the statute, we will now proceedttaly the effects of the rebuttable presumption
created in 823-4-1(h)(1) on the premiums chargedaiod benefits received under, workers'
compensation insurance for professional municipafifhters.

! http://researchfrontiers.uark.edu/6194.php
2 http://content.nejm.org/cgi/content/full/356/12/720
3 http://www.usfa.dhs.gov/media/press/2008releas@4/08.shtm
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The probable impact of the rebuttable presumption ér professional municipal firefighters:

Although the_actuampact effected by the rebuttable presumptionaoet within 823-4-1(h)(1)

upon professional municipal firefighters is effgety indeterminable at this timand will likely

remain so for many years to conas professional municipal firefighters could havenpensable

claims under the new statute today, but the full ental cost of any such claims will not be known

until the final benefits under those claims haverbpaid—for example in the case of necessitated and
continued prescription medications or ongoing madmonitoring procedures for a cardiovascular
disease obtained as an occupational injury,)eM/e can however, make some attempt to estirhate t
probable impactsf the rebuttable presumption by considering saveethods and by making use of
certain assumptions.

Foremost, there are currently 30 paid, partiallig pand fully self-insuredhereafter, non-voluntegr

fire departments in the State of West Virginia.r ffee purposes of analysis, we can separate these
departments by their Workers’ Compensation states-(nsureds versus all other regular
subscribery, and further by the status of their employaepartments which have a fully paid staff, or
departments with a partially paid staff versusaher departments which have paid staff, i.e.
volunteer only fire departmen}s.

There are only 5 departments which sel-insuredfor the purposes of Workers’ Compensation. All
5 of these departments are considered to be p#rewmfrespective cities which are likewise parthod
same self-insurance programs. As none of thesarthepnts pay workers’ compensation premiums,
but instead provide the requisite benefits diretlyheir employees, all considerations within this
entire section of the study will center on lossmpawts alonewhich can be assumed to have a
commensurate impact on premiums for those depatswéro do pay premiums to an insurer, where
their insurer in turn pays the benefits to the emypks)

Department Members Type
Charleston FD 198 S/l
Fairmont FD 41 S/
Huntington FD 106 S/l
Parkersburg FD 63 S/
Wheeling FD 92 S/l

2007 Total (5) Depts 500 S/

There are only 7 departments which hauby paid firefighting staffs:

Department Members Type
Beckley FD 40 PD
Bluefield FD 20 PD
Clarksburg FD 42 PD
Kenova FD* 8 PD

Martinsburg FD 31 PD
Morgantown FD 47 PD
Moundsville City FD 5 PD

2007 Total (7) Depts 193 PD
*Not reported. Estimated from Moundsville City t@mdsville VFD relationship



Finally, there are 18 departments which hpadially paid firefighting staff. Although by definition,
these department also have members which aneamdif.e. volunteers As there are so few fully
paid departments in existence as compared to \veduwinly departments, these partially paid
departments will be considered along with the whp#id departments to increase the credibility of
the data examined within this segment. It is audarstanding however, that where a department
otherwise only has members which are volunteertsyiinimally where the fire chief or some other
person within the department is actually a paid legge of that department, that these types of
departments will still be included in the groupidetl as partially paid. For this reason, it isgole
that some of these departments may be more sitailaholly volunteer departments than they are to
other wholly paid departments in terms of exposaress, payroll, average indemnity benefit levels,
etc.

Department Members Type
Bridgeport FD 36 PT-PD
Buckhannon VFD 27 PT-PD
Dunbar VFD 24 PT-PD
Elkins FD 35 PT-PD
Grafton VFD 33 PT-PD
Hinton VFD 33 PT-PD
Logan FD 32 PT-PD
Montgomery FD 28 PT-PD
Nitro FD 16 PT-PD
Oak Hill FD 38 PT-PD
Princeton FD 26 PT-PD
Saint Albans FD 26 PT-PD
Shavers Fork Fire Rescue 35 PT-PD
South Charleston FD 42 PT-PD
Upper Laurel Fire and Ambulance 36 PT-PD
Weirton City FD 48 PT-PD
Weston VFD 45 PT-PD
Williamson FD 45 PT-PD
2007 Total (18) Depts 277 PT-PD

As of 2007 the 30 non-volunteer fire departments dn¢otal of about 970 members. Now that the
particular departments in consideration have bdentified, we will proceed to examine the combined
workers’ compensation claim history for all of teetepartments in order to achieve a relative idea o
the number of currently compensable cardiovasarlpulmonary disease or injury claims that would
not be altered significantlyy the new rebuttable presumptiom (how many similar claims may
already be covergd Being that our legacy data systdaComp), which we inherited from the former
Workers’ Compensation Commissiphas not been recently updated to reflect Incuiteess$ data
(estimates of the ultimate dollar amount of losg thid be paid per each claijnonly Paid Loss data
will be examined hera.€. amounts that have been paid to-date for edmimy. Given the nature of
paid loss data, we would expect thase figures will undoubtedly increase over timas further
benefits are paid for those claims which have dlydseen reported, and additional new claims with
last dates of exposure occurring within these prears (ot at all contemplated under paid loss data
may arise.




Note that CVD claim types are explained below.

Paid, Partial Paid, & S/I Paid Loss CVD Paid Loss CVD Loss to all

Depts Totals: Totals: Loss

1995 $174,636.37 $25,552.60 14.63%

1996 $477,408.26 $801.17 0.17%

1997 $473,017.58 $633.21 0.13%

1998 $241,581.99 $1,737.83 0.72%

1999 $309,572.34 $1,151.68 0.37%

2000 $382,836.82 $217,351.45 56.77%

2001 $811,294.53 $27,325.76 3.37%

2002 $266,820.86 $3,260.02 1.22%

2003 $425,224.71 $1,189.52 0.28%

2004 $76,914.51 $61,862.99 80.43%

2005 $31,446.23 $3,677.59 11.69%

2006 $25,484.77 $0.00 0.00%

2007 $58,350.18 $0.00 0.00%

Total Claim Counts 933 76 8.15%
13 years $3,754,589.15 $344,543.82 9.18%

Claims assigned to the Cardiovascular Dise@3)) column reflect those claims which can be
identified as involving: fatalitiesekcluding traumatic, such as a motor vehicle aauijestrokes,

cardiovascular injuries, angina pectoris, smokaliaiion exposure, tachycardia, etc. Note that the
Paid Loss totals onlinclude those claims that can likewise be ideaifin the data. In other words,
the Paid Loss Totals above are not inclusive ofvalkers’ compensation clainfier this non-

volunteer subgroup. There are additional clainngHis subgroup which cannot be classified from the
claim descriptions contained in the I-Comp systand therefore all such unidentifiable claims have
been omitted from the figures above.

As you may determine from the table, approxima®&fyof all claims historically for this subgroup
could be classified as related to cardiovasculguimonary disease or injury. While the rebuttable
presumption will inevitably increase both the numdeequency of such claims, as well as the
medical and indemnity paymentegerity made under these types of claims, it is clearsbme
degree of cardiovascular disease or injury clanescurrently being found to be compensable by the
workers’ compensation system for non-volunteeffifjrgers.



Prevalence of Cardiovascular Disease method

According to the American Heart Associatipand as of 2005, 80.7 million people in the United
States had some form of cardiovascular diseasanake this figure representative of the entire
population of the United States for the same yean:t

Cardiovascular Disease
AHA 2005
Prevalence 80,700,000
U.S. Pop(census) 295,895,897

CVD Prevalence Ratio 27.27%

In other words, more than 27% of the entire popatadf the United States has some form of
cardiovascular disease. Now further considerirgfitidings of the Harvard study which was
previously cited, we might assume that the preadestf cardiovascular disease in firefighters islijk

to be greatethan that which can be found in other occupatians, further assume that the prevalence
of the disease in general would be causally linkedeaths occurring due to the disease. So, if
cardiovascular disease deaths are on average 3#egfor firefighters than for all other workers’,
then:

All Workers  Firefighters
Work related deaths from CVD 15% 45%
CVD Prevalence Ratio 27.27% 57.27%

Now if we go back to our original findings of castlascular disease loss versus non-cardiovascular
disease loss for all of the non-volunteer fire dpants. We can infer a potential increase in the
direct costs necessary to extend workers’ compiemshénefits to 57.27% of all currently filed
potential CVD firefighter claims, less those claimisich are already being found to be compensable.
In other words, we can attempt to solely gaugertbeease in costs for professional municipal
firefighters under the new rebuttable presumptiSmnificantly, note that this methodologyNLY
considers certain Cardiovascular diseasesPgDES NOT additionally consider the potential impact
from the inclusion of Pulmonary Diseases in théustaas well dlthough any current pulmonary
disease claims are being off3eEurther note that, it does not contemplate aoyeiase in cost
associated with those claims which are alreadydofiand to be compensaliter these particular
employees.

4 http://www.americanheart.org/presenter.jhtml?idisTti 4478
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New Paid
Paid, Partial Paid, Paid Loss CVD Paid CVD (Additional) CVD Loss
& S/l Depts Totals: Loss Totals: | Presumption Loss Totals: Totals
1995 $174,636.37 $25,552.60 $36,499.53 $62,052.13
1996 $477,408.26 $801.17 $1,144.40 $1,945.57
1997 $473,017.58 $633.21 $904.48 $1,537.69
1998 $241,581.99  $1,737.83 $2,482.33 $4,220.16
1999 $309,572.34  $1,151.68 $1,645.07 $2,796.75
2000 $382,836.82 $217,351.45 $310,466.49  $527,817.94
2001 $811,294.53 $27,325.76 $39,032.33 $66,358.09
2002 $266,820.86  $3,260.02 $4,656.64 $7,916.66
2003 $425,224.71  $1,189.52 $1,699.12 $2,888.64
2004 $76,914.51 $61,862.99 $88,365.57  $150,228.56
2005 $31,446.23  $3,677.59 $5,253.10 $8,930.69
2006 $25,484.77 $0.00 $0.00 $0.00
2007 $58,350.18 $0.00 $0.00 $0.00
Total Claim Counts 933 76 109 185
13 years $3,754,589.15 $344,543.82 $492,149.06  $836,692.88

New All Paid Loss Total $4,591,282.03

Net Change in Paid losses 22.28%

As you can determine under this method of assumptit® new change might hasecounted for as
many as an additional 109 claims over the 13 yedog above, and that those claims would have
increased lossaid commensurately costsy an additional 22% overall. Again, this is agbrecise or
all encompassing measurement of the change thabotay due to the new statute, but is a stochastic
model which attempts to find a potential chaimgeost for this subgroup.

Another methodology would be to apply national fiegiof American Heart Associatibper year
incidence rates of cardiovascular disease and fileited relative costso the current claims history
where a cardiovascular disease or incident carobiiyely identified as the source of the claimgan
then to extrapolate the incidence rates to appratarthe total claims that would fall under the new
presumption. Note however, that only 1 such cleam be identified for the non-volunteer
departments, thus no credibilitan be assumed under this procedure for this supgrNote again
however, that this methodology al®dNLY considers certain cardiovascular diseasesDédiaS

NOT additionally consider the potential impact frone thclusion of pulmonary diseases in the statute
either.

S http://www.americanheart.org/presenter.jhtml?idisTti 4478
% http://www.americanheart.org/presenter.jhtml?ideerti 3037327
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High Blood Pressure
Coronary Heart Disease
Myocardial infarction
Angina Pectoris
Stroke
Heart Failure

High Blood Pressure
Coronary Heart Disease
Myocardial infarction
Angina Pectoris
Stroke
Heart Failure

High Blood Pressure
Coronary Heart Disease
Myocardial infarction
Angina Pectoris
Stroke
Heart Failure

AHA (U.S)) AHA (U.S)) Current Potential
Incidence Prevalence Claim Counts Claim Counts
73,000,000 62.23% 0 9
16,000,000 13.64% 0 2
8,100,000 6.91% 1 1
9,100,000 7.76% 0 1
5,800,000 4.94% 0 1
5,300,000 4.52% 0 1
117,300,000 100.00% 1 14
(Myocardial Infarction
baseline)
(i.,e. 1 =6.91%)
AHA (U.S)) WV Current WV Currently Potential Cost %
Cost (billions) Cost Percentage Included Costs (AHA cost to AHA total)
$69.40 0% 0% 21.28%
$156.40 0% 0% 47.96%
incl above 100% $214,240 incl above
incl above incl incl incl above
$65.50 0% $0 20.09%
$34.80 0% $0 10.67%
$326.10 $156.40 $214,240 100.00%
Potential Total Cost per Total If only 50% of potential
Costs(1 = $214K) Potential Claim claims are compensable
$660,271.16 $75,782.59 $330,135.58
$1,487,988.60 $779,201.17 $743,994.30
incl above incl above incl above
incl above incl above incl above
$623,166.58 $900,214.78 $311,583.29
$331,086.98 $523,403.00 $165,543.49

$3,102,513.32

Current 13-yr Loss
Current per yr Loss

Revised 13-yr Loss
Revised per yr Loss

Change in Loss

$2,278,601.54

$1,551,256.66

$3,754,589.15
$288,814.55

$5,091,605.76
$391,661.98

35.61%

The key assumptions here, which are highly unlikelgrove trueare that the incidence of
cardiovascular disease in West Virginia is repregere of that which is found countrywide. Thagth
incidence of cardiovascular disease in firefighterg/est Virginia is the same as it is for all athe
personsdccupationy countrywide. {Ve already believe that to be an incorrect assuongti That the
costs of cardiovascular disease in West Virgineapaoportionally the same as they are on a
countrywide basis. That every potential cardioutacdisease claim in West Virginia will have the
same cost as the single compensable claim thatouad in the professional firefighter datalIfich

is not at all likely) Finally that, out of all claims, only 50% of ofas will not besuccessfully refuted
under the “rebuttable presumption” portion of thetse.
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Hometown Heroes Act method

Perhaps one of the better methodologies for estigéte potential impact of the rebuttable
presumption can be derived from data which is abéel to us at the national level. Specifically, in
2003 federal legislation was passed to providelpé#ae same presumptido any public safety officer
(including firefighters, police officers, gtdut with the conditions that strenuous physalvity be
involved in the occupational duties preceding tieedent and also that the cardiovascular incident
actually occur within 24 hours of such strenuous/dag. The general purpose of the federal program
is to provide survivor benefits of up to $250,00ahe families of any public safety officer who
perishes in the line of duty, and the specific psigof the 2003 legislatioerftitled theHometown
Heroes Survivor Benefits Act of 2008vas to extend a rebuttable presumption to thabégsafety
officers for_cardiovascular incidents occurring sedpuent to their dutiess mentioned above. For
reference, a copy of the language of the federalisfAattached aBxhibit A and appears on page 71.
The regulatiohattendant to this Act was finalized in 2006.

The key differences between the federal Act and428n)(1), are that our statute has a 2 year
employment requiremeifivhereas the federal Act has no similar requirerp€rtte federal Act only
requires that strenuous or stressful on-duty dspprecede the incident, whereas our statute spgcifie
that either firefighting or a training/drill invoing firefighting precede the incidenalthough our
specified activities would fit the federal requiremh, additional scenarios could likewise fit thddeal
requirement such as responding to a motor vehictedent or chemical leak if neither of which
involved fighting an actual fire, e)c.Our statute extends the presumption up to &fuatlonths after

the requisite firefighting or training, whereas thderal Act requires that the cardiovascular ianid
occur within 24 hoursf the strenuous or stressful activity. Finadpd perhaps most importantly, in
order for this particular federal Act to be triggérthe life of the public safety officer consideration
must succumb to the heart attack or stroke whereastatute has no such incidence of death
requiremen(therefore potentially requiring cardiovascular oalmonary disease benefits to continue
for the remainder of the professional municipa¢fighters life as well as to their survivor aftexadh

if the incident in consideration does not immediatesult in death

TheUnited States Fire Administratiopublishes firefighter fatality statistiten an annual basis. In
review of their 2007 fatality report, it is showmat they identify the Hometown Heroes deatga({n
death occurring from a cardiovascular incident witl24 hours after strenuous or stressful on-duty
activitieg as a distinct subset of all firefighter fatalgieSpecifically:

Hometown Heroes Fatalities All other Fatalities Total Fatalities Hometown Heroes %

2007 13 105 118 11.02%
2006 14 92 106 13.21%
2005 16 99 115 13.91%
2004 11 108 119 9.24%
2003 1 111 112 0.89%
5 Years 55 515 570 9.65%

" http://www.ojp.usdoj.gov/BJA/grant/psob/psob _herbgsl
8 hitp://www.usfa.dhs.gov/fireservice/fatalities/
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From the preceding table you can observe that diigrihe federal death benefit for only 24 hours
after a strenuous or stressful activity has cehssdesulted in an increase in the total number of
compensable firefighter deaths of almost 10%. Netwls compare the federal Act and our statute
again in a more comprehensive manner and partigwdarto the potential for loss arising from the
statutory differences.

Criteria §23-4-1(h)(1) Hometown Heroes Act  Criterion Impact
Employment Requirement 2 years prior None ReducégV
Precedent Activities Firefighting or Fire training Only Strenuous or Stressful Redudssy
Antecedent Timing 6 Months 24 Hours IncreaségVv
Severity Requirement None Death Increas&sVv

The 2 yeaemployment requirementwould reduceghe WV exposure to claims arising from §23-4-
1(h)(1) as compared to the same exposure undétdimetown Heroes Act by not presumibgnefits
for any claimant who had been employed less thgeaPs immediately prior to the cardiovascular or
pulmonary disease or incident. It is assumed therethe nature ofdctively employed by a fire
department as a professional firefighit@rould permit the aggregation of time served betwenore
than one single professional municipal departmsmtpng as the same was consecutive and
immediate in naturd.€. switched jobs to a different professional dépan), and further that any
time served on a volunteer basis would not so aggee It is also assumed that an absence in
firefighting employmentfor example 30 years as a professional firefightieen 1 year in some other
occupation before returning to professional firétigng) would necessitate a re-starting of the 2 years
prior requirement.

As no specific figures as to the number of yeaas dm average professional firefighter serves istWe
Virginia are readily available, and considering tizure of the diseases contemplated by our stetute
terms of their onset after repeated exposure ¢fidinting conditions, it is assumed that the impzct
this 2 year limitation would be fairly minimal as the overall impact of the presumption.

Theactivity requirement would likewise reducéhe WV exposure to claims arising from 8§23-4-
1(h)(1) as compared to a similar exposure undeHtraetown Heroes Act by not presumingnefits

for firefighters suffering cardiovascular or pulnaoy disease or incident subsequent to strenuous or
stressful acts other thdinefighting or training in a firefighting drill.It is assumed here that
“firefighting” although not defined for the purpasef §23-4-1(h)(1), would naihclude activities such
as first responder activities where no fire waolwgd. However, unless it could be precisely
medically determined that some activity other thieafighting was the only possible cause of a give
cardiovascular or pulmonary disease or injury, famther that the given disease or injury would not
otherwise already be found to be compensable @optiiposes of workers’ compensation, it is likely
that the 6 month claim window largely mitigates thajority of the differences occurring between our
statute and the federal Act in terms of the spetiictivity involved due to the routine natureluad t
hazards associated with being a firefighter Actwld, it is again assumed that the impact of the
specific activity requirement contained in our statwould reduce claim exposure as compared to the
language of the Hometown Heroes Act, yet likellt ptiove to be be a minimal reduction in the
aggregate.

The 6 monthime period allotment contained in the statue would likely aighificantly increas¢he
potential for claims as compared to that which feasd under the Hometown Heroes Act. As
demonstrated by the table at the bottom of pagavihi@re simply extending a presumption for a 24
hour period increased the fatality claim count alby nearly 10%.
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Under the Hometown Heroes Act since the loss triggthe death of the claimant, you would
reasonably expect that a greater portion of deathdd occur closer to the date of the strenuous or
stressful activity than further from the date dfivty if the activity itself is assumed to be whas

likely caused the death of the claimant. Howeasragain the loss trigger in our statute would not
only include deaths but also any incidenc@nset of cardiovascular or pulmonary diseasgjory,

the extension of the time of the activity to a p&inrmonths beyond the activity becomes a much more
significant consideration, as certain cardiovagcdiseases, hypertension for example, and pulmonary
diseases, such as occupational lung cancers, dgrderanot develop into chronic conditions as rapid
as within a 24 hour period. This is also significen that the “rebuttable presumption” in our stat
shifts the burden of proof from proving that a dise or injury was caused by the employment
instead proving that it was not

Accordingly, we should anticipate that the 6 maintie periodallowance in our statute will likely
generate more claims terms of both frequency and severity, as caegbéo the 24 hour limitation as
contained within the Hometown Heroes Act notwithsliag the fact that the claim triggers themselves
are markedly different. We would also anticipdiattthe rebuttable presumption will potentiallydea
to an increase in loss adjustment expenisesrfler to address the new burden of pjabht could for
certain types of claims exceed the current andrgéfess adjustment expense load of 17.889
adjustment expense dollars to loss paymerisoss adjustment expense provision is currepdst of
all workers’ compensation loss cosisd does not vary between any of the differentipatonal
classifications. It is unlikely however, that arlgiss specifici(e. Paid [Professional] Firefighters
under NCCI Class Code 771@ss adjustment expense loads will be utilizedrgt time in the
foreseeable future, as the state level data fercihile is likely too sparse for such a class spdogs
adjustment expense load to be credible, and therefoy overall increase realized in loss adjustment
expense due to this shift in the burden of prootlits class alone is likely to be shared amonglalis
loss costsand due to the relatively small size of this glas compared to all other classes, is also
unlikely to be material in the aggregate.

Key to the differences between our statute andHtimaetown Heroes Act is the consideration of the
severity requirementsalone. As indicated above, the differences insawerity requirement as
compared to that under the Hometown Heroes Actlikély increase both the severity and frequency
of claimsunder our statute as compared to that found uhéefiederal Act. For the benefit under the
Hometown Heroes Act to be triggered, again ther@ait would have to pass away within 24 hours of
the undertaking of a strenuous or stressful on-datiity. Being that the table located on page 12
does compare fatalities that occurred during aivigcto fatalities occurring within 24 hours of those
activities using this association for our purposes of commgahe development of a disease or
occurrence of an injury while performing an aciuib such disease or injury occurring within 6
months of having performed an activity is only sarhatplausible. Foremost, death is obviously a
static and determinable condition, and secondlyp#refit under the Hometown Heroes Act is
essentially a set benefit, or at least a deternfenaibe, whereas our benefit is much more dynamic in
nature as costs associated with the same couldengly be ongoing, and exponentially increasing
ones given the nature of certain chronic diseds®sour presumption is being extended to. Finally,
the rebuttable presumption in the federal Act drdg to consider whether or not the strenuous or
stressful on-duty activity was the proximate capiséeath alone. However, our statute contemplates
the development of cardiovascular or pulmonary disedser having “sustained a cardiovascular
injury”, and this is the presumption that would needd@¥ercome to not have a benefit extended
under our new statute.
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To form a more comprehensive idea of exactly wiesgakes or injuries are being contemplated by our
rebuttable presumption, let’s consider a few ofrihe

A Cardiovascular diseaseas a disease affecting the heart or blood vessels
Cardiovascular disease can include: Angina, Arnmyst) AtherosclerosisCardiomyopathy,
Congestive Heart Failur€oronary Artery Diseas€arotid Artery Diseasdndocarditis
Heart Attack Coronary Thrombosis or Myocardial InfarctinprHigh Blood
Pressure/HypertensipReripheral Artery Diseas®AD), and Stroke.

A Pulmonary diseasds a disease affecting the lungs.

Pulmonary disease can include Asbestosis, ChramiodBitis, Chronic Obstructive Pulmonary
Disease COPD), Emphysema, Influenza and Pneumonia, Occupatlana Cancers,
Occupational Asthma, Pleurisy, Pneumoconiosis, &yrRPulmonary HypertensioPPH),
Sarcoidosis, Severe Acute Respiratory Syndrome Saiwbsis.

Accordingly, the degree to which costs will be irojga by permitting an extension of benefit to up to
6 months after an on-duty activity has transpirdtive heavily influenced by what standards will
need to be met in order to achieve a successtuhsuccessfulrebuttable presumptidrand whether

or not other potential causative factors that trefifhter might have been exposed to within this 6
month window can be determined.

For example, assuming that all of the qualifyingganditions of the statute are met, and then where
professional municipal firefighter is diagnosechasing hypertension, what affirmative medical proof
will be necessary to overcome the presumptionttfeatiiagnosis can be attributed to having arisén ou
of and in the course of their employment, and coselg not simply due to genetics or due to other
factors? Is it possible that it may be less casiiyn for a workers’ compensation insurer to agoee
pay for the firefighters ongoing hypertension matan than it would be for them to be able to
successfully refute this sort of claim? What # firefighter were instead diagnosed with COPD and
was also a long-time smoker as well has havinghetgepredisposition to the disease? Due to the
hazards associated with the firefighter's occupatibis likely that some degrex the COPD could be
attributed to their occupation, but you would aleagine that in this scenario some degréthat
diagnosis may likewise be associated with smokingith the other causative factors. However, the
statute does not appear to clearly contemplataliiigy to split such a diagnosis, only to succelgf
refute it or to otherwise concur with it.

Accordingly, considering all of the preceding,gtreasonable to assume that the likely increase in
claim frequency and severity due to the differertmetsveen 823-4-1(h)(1) and the Hometown Heroes
Act will in all probability exceed the roughly 10#tcrease in the number of claims aldoend as a
result of the federal Act in question.
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Section Summary

As indicated at the outset of this section, the &tfect of the rebuttable presumption for profasal
municipal firefighters contained within §23-4-1(h)(s effectivelyindeterminable at this time and

will likely remain so for many years to come umtist-rebuttable presumption data for this occupatio
gains sufficient credibility to be compared to peduttable presumption data and thereby an accurate
calculation of its ultimate impact could be obtaira that time. To the degree that the rebuttable
presumption causes an increase in workers’ compendasses for professional municipal

firefighters, such an increase in loss will beralitely, and commensurately, be reflected in the
workers’ compensation loss costm( therefore premiumgor this occupation in particular and will
otherwise be directly borne by self-insured ergitieemselves

As the workers’ compensation benefit presumptiom@mplated under the statute in consideration is a
new presumption, and is one that should be paatilyuattuned to professional municipal firefighters
and their unique occupational exposures, thera@raeasures by which any available West Virginia
specific workers’ compensation data can be examimedder to accurately determine its potential
impact on workers’ compensation premiums in generdior professional firefighters in particular.
On a countrywide basis|CCI (theNational Counsel on Compensation Insuranceur statistical
agent for workers’ compensation datesotes that most paid firefighters are employed by
municipalities and that the same are typically-s&dtired &s is the case with 5 of oyrand therefore
do not report their data tdCCI. Accordingly, the data th&tCCl is able to collect on paid
firefighters even on a national basis is ratheitédh and only volatile results by state and year a
achievable in examining the same due to the getaaialbof credibility in that data. This is the sam
outcome that credible data sufficient to achieve a reliabtest impact is not available at this tijne
which was reached BYCCI in response to the impact of H.B. 2471 in Janoéthis year which
originally afforded the presumption in consideratio the professional municipal firefighters.

Under the different methods considered above, & stewn that the rebuttable presumption contained
within the Hometown Heroes Act of 2003 has ledriiorerease in fatality claims within that program
of nearly 10% to-date. Further comparison of #efal Act &nd its limitation to death claims only

to our statute indicates in general that it isliikbat our claim experience under the new workers’
compensation rebuttable presumption for cardioMasau pulmonary disease or injury will exceed the
increase in claims alonadtwithstanding actual claim payments themsgltlest were shown to have
occurred within the federal program.

Secondly, we considered a method by which idebitdizlaims for these departments were considered
in relation to certain cardiovascular and pulmorgisgase claims. We found that they currently
aggregate to only 8% of the total claim count anky 8% of the total paid claim dollars spent. We
then proceeded to make projections based upomibreven assumptiothat prevalence of
cardiovascular disease among firefighters in WexgjiMda was over 57%, and achieved an overall
increase in costs in the magnitude of just over 22W¥hile this method was simplistic and importantly
made_no assumptions about pulmonary disease pnee@mong West Virginia firefighters and
additional costs that might be associated withstrae, it is likely that such a change in costs more
similar to this level may be realizelie to the presumption contained within §23-4-1(h)
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Another method was also considered where the skmglesn similar claim was presumed to reflect all
potential claims under the rebuttable presumptiatute. This method found an increase in costs of
nearly 36%. While admittedly, this method is nbalkhcredible(as a single given claim is highly
unlikelyto be representative of all such potential claumsler the statudethe impact of the
presumption couldltimately have a similar significant impact upmofessional municipal firefighter
workers’ compensation lossen@ then premiumsas again the true impact of the same
indeterminable at this time.

Fortunately, what is known and can be demonstraitéis time is the proportion of non-volunteer
firefighter loss to workers’ compensation lossdtirclasses. Specifically:

All Non-volunteer
Firefighter losses
2006 $368,712,311.06 $36,292.66
2005 $357,389,404.23 $46,124.81
2004 $326,575,469.58 $171,592.21

All Class Losses

3-yr average $350,892,394.96 $84,669.89 0.02%

As you can see, the losses for all types of nonwteler fire departments combined only make up on
average approximately two hundredths of one permfealt workers’ compensation loss. Accordingly,
if losses for this group ultimately double duehie tebuttable presumption contained within the
statute, they would still only contribute to 0.0%%all workers’ compensation losses in West Virgini
As the losses of all self-insured fire departmemésalso contained in the non-volunteer losses show
above, removing all of those lossaghch are not reported tNNCCI and accordingly do not go into
the aggregate workers’ compensation data for thgppses of making our workers’ compensation
rateg lessens the already minimal impact demonstradtedea Particularly, in order for the losses of
the non-volunteer firefighterexcluding self-insuredi¢o be equivalent to a full tenth of one percent o
all loss, they would have to be 6 times greaten thay are now, and to impact all workers’
compensation loss by a full 1%, they would havbd®1 times greater than their current average
levels.

A final key consideration of the probable impactiod rebuttable presumption in question is that,
whatever the actual impact of the statutory chasggtimately found to be for the workers’
compensation insurance premiums for professionalicmal firefighters in our State, a sizeable
portion of the impact in question will simply repest_a shift in costisetween mechanisms of
payment. Specifically, assume that a paid prodesdifirefighter for a given department is diagribse
with Chronic Obstructive Pulmonary Disea€OPD). In the absence of the rebuttable presumption,
what happens to the firefighter?

> Believing that their diagnosis may be related mrtemployment, they might first file a claim
against the workers’ compensation insurance casfihreir employertfe fire department

There are two potential outcomes here: either ldiends found to be compensapénd the impact of
the rebuttable presumption in this case is effettinull as the claim would have been covered @& th
absence of the presumption in the first place hecefore no increase in costs would be realizedaue
the presumption, or the claim is successfully debnethe workers’ compensation insurer
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» If the COPD claim is ultimately not covered by thierkers’ compensation carrier, we would
presume that the firefighter would still seek matiiceatment for their condition, and proceed
to file claims for coverage against their healtkdasurer.

If the same degree of treatment is received byitekghter for their diagnosis, the impact of the
rebuttable presumption will only be to shift thestof that treatment from their heath insurance
provider pe it a commercial group, individual, or ERISA typan) to a workers’ compensation
insurer instead. Shifting the costs associateld thits claim to a workers’ compensation providelt wi
have the effect of ultimately increasing the cdghe workers’ compensation insurance premiums
(undoubtedly paid for by the employer, the fire depan), but should commensurately have the
impact of lowering the cost of their health inswmampremiumgassuming similar economies of scale,
expense provisions, and efficiency, efthe health insurance in effect in this casehtigave been
fully funded by the employer, partially funded linetemployer and partially by the employee
(minimally in the form of deductibles or co-pays).edr even fully funded by the employee.
Regardless of the health insurance premium spideuthe rebuttable presumption those costs would
now shift solely to the employer who is paying Wnarkers’ compensation premiums. Another
monetary consideration would arise if the firefgghteeded to miss work for either the severity of
their condition or simply the treatment of theinddion. Under the rebuttable presumption, these
costs could shift to the form of indemnity paymetatshe firefighter &gain funded by the cost of the
workers’ compensation premiujngvhereas in the absence of workers’ compensatwoarage, these
costs would either be directly borne by the empidgaying the employee for sick tijr@ in the form
of unfunded compensatiobdrne by the employgé# no sick time payments were to be received. If
the fire department is fully funding the healthurence premiums of the firefighter and also dogs pa
the firefighter for sick leave, the net impactfifeetively 0 from the standpoint of the fire depaent.
To the degree that the fire department only paytfahds the firefighter's health insurance premajm
or does not fund that premium at all, etc, a grdatieden of cost will ultimately be shifted to tfe
department in the form of increased workers’ conspénon premiums to the degree that the
presumption causes an increase in workers’ compiendass.

> If the firefighter has no health insurance coveraigs likely that some degree of treatment for
their condition will still be sought.

In this case, under the rebuttable presumptionctisés would again shift to workers’ compensation
insurancednd indirectly to the provider of that coverage—tine departmentand away from out of
pocket medical expenses paid by the firefightdramn uncompensated care provided to the firefighter
by the medical communityf(for example the condition required the firefighto seek treatment in the
ER or to require a hospital stay, but where theffghter was unable to fully pay for those healtleca
costg, or in an extreme case to public reimbursemertha@sm if the condition of the firefighter
requires medical treatment that becomes so findiyatwerwhelming that they become eligible for
Medicaid, etg In the absence of any health insurance coveraigeeasy to imagine that the shift
caused by the rebuttable presumption may actuedigte an increase in costs overadl more
healthcare coverage would be provided for thei§hgér than may have otherwise been obtained, but
this would also result in a better standard of ¢ar¢he firefighter as wellgs they would be receiving
the medical treatment necessary instead of potgnaastaining from it for financial reasons
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In summation, the determinable impact of the retinét presumption on professional municipal
firefighters will be that their employers will uttiatelyhave to pay morefor workers’ compensation
insurance premiums than they are currently payidgwever, it isunknown at this timeexactly how
much morethose premiums will ultimately be, nor how longriay take for those premiums to reach
the new full level that will be wholly attributabte the presumption.Nptably, this also assumes that
the presumption iBIOT INTENDED TO BE RETROACTIVE) As the rebuttable presumption
permits more and more workers’ compensation cldonsardiovascular or pulmonary diseases or
injuries by professional municipal firefightersfadl into the category of compensable claims, dnbt
be paid under the workers’ compensation insurareeghamism, the costs of those claims will directly
result in a change to the commensurate workerspemsation premiums for these types of
employees. As the existence of the rebuttableupnpsion itself could be presumed to have no impact
on the actual exposure of the professional munidigdighters to the hazardous conditions which
may cause disease or injufye. it does not by itself make their job any moiréess riskier than

beforeg it can be assumed that the incidence of cardaasor pulmonary diseases or injuries
(whatever that currently may pamong this class of employee will not change weler, to the

degree that professional municipal firefighters surfering from cardiovascular or pulmonary dissase
or injuries arising from the exposures of their émgment, the costs associated with the treatmeaht an
care for those diseases and injuréé shift toward workers’ compensation insuranceand away

from health insurance premiums, other benefits W@y be paid directly by their employers, and
potentially from uncompensated medical care anthicepublic reimbursement mechanisms.
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The probable effect of extending the rebuttable preumption to volunteer firefighters

As the true impact of the rebuttable presumptiopaiessional municipal firefighters cannot beyull
determined at this time, similartiie impact of extending the rebuttable presumptiorcontained in
823-4-1(h)(1xo volunteer firefighters is likewise indeterminabk at this time We can however;
say with some degree of certainty where that impet differbetween the professional municipal
firefighters and the volunteer firefighter groups.

Foremost and key, it would differ in magnitudem8ar to the table on page 17, we can examine the
historical losses of the volunteer fire departnggoup as a subgroup of all workers’ compensation
losses. Specifically:

All Class Losses VFD losses
2006 $368,712,311.06$450,843.88
2005 $357,389,404.23%$615,049.34
2004 $326,575,469.58%$581,243.29
3 year average $350,892,394.96 $549,045.50 0.16%

As you may recall, whereas total losses for thevmuanteer firefighter grouprfcluding the self-
insured$ only totaled 0.02% of all historical loss on a@e, the volunteer firefighters group is
already 8 times larger than this. While still ltieely small portion of all class losses, a changthe
range of 6% times the current level of voluntees fighter losses would impact all workers’
compensation class losses by I&similar change effected by the non-volunteer gnoould have
required loss to be 61 times greajer

Secondly, volunteer firefighters can be shown ftedirom paid firefighters in terms of their
occupational exposures. This can be demonstratedrsidering the number of firefighters per each
department as reported to Méest Virginia State Fire Marshall’s Officannually, as well as the
number of fire calls per department per year ak éapartment has reported to Niational Fire
Incident Reporting SysteniNFIRS a database maintained by tRederal Emergency Management
Agency[ FEMA])

Specifically, if we calculate a four year averagenter of members for each departm@@08- 2005,
S0 as to limit any year to year volatiljfyand compare this figure to a three year avenageber of fire
calls for each departmer2q07-2005, again as to limit any year to year vtitstt using NFIRS Code
100 fire calls, which includes structures, mobiletes, cars, brush, gteve can gauge any difference
in occupational fire and smoke exposure betweeffitdfgghters for each of the three typ&&(unteer,
Paid and Partially Paid, and Self-Insured/Paitte departments.

Firefighters Avg Fire Calls

Volunteers Total (404) Depts 10,731 9,896
Paid/Partially Paid Total (24) Depts 774 1,298
Self-Insured Total (5) Depts 500 1,074

Note that the totals by type (except self-insuegd)less than the total departments which existeggmartments not
reporting membership or fires for all years in cwesation have been omittdere.
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Now we can graphically consider the average nurabgre calls per year per firefighter for each ¢yp
of departmentdividing fire calls by firefighters from the preded table.

————

Awverage number of fires fought per year per Frefidnter

8 Self-Insured

Accordingly, if fighting fires is likely a signifiant causative factor as to whether or not a given
firefighter develops a cardiovascular or pulmondigease or experiences an injury of a similar matur
then it would be expected that the rate of suchadis or injury may be legs volunteer firefighters
than for other types of firefighters as their expesis not as considerable.

This relationshipgxposurg becomes even more pronounced if we average timdewof firefighters
for each type of department and then compare thgisess to the average number of per thousand
fires responded to per each department type.

Average Fire Calls per year for the Average numbeof|
firefighters per department type
- -
«~

L

\Volunteers

F
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To put the volunteer firefighters of West Virginido perspective, the tables on the following four

pages contain the names of each volunteer firerttepat and the number of volunteers reported for
each department as of 2007 as obtained froribst Virginia State Fire Marshall's Office.

DEPARTMENT
Adrian VFD

Albright VFD
Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD
Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD
Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD
Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany Pike VFD
Bethany VFD
Bethlehem VFD
Beverly VFD

2007
55
17
32
13
19
10
26
24
15
25
23
23
54
21
47
37
50
22
19
26
18
32
42
24
90
25
20
31
63
17
20
25
20
23
40
98
21
25
23
18
38

DEPARTMENT
Big Otter VFD
Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluestone Valley VFD
Bluewell VFD
Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Brookhaven VFD

Bruceton-Brandonville VFD 3 3 Craigsville-Beaver-Cottle VFD

Buffalo Creek VFD
Buffalo VFD

Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD
Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD
Chapel VFD
Chapmanville VFD
Chattaroy VFD

Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clay VFD

22

2007 DEPARTMENT
25 Clear Creek VFD
13  Clearviev¥D
19 Clendenin VFD
26  Clinton District VFD
22  Clintore/NIFD
30 Cloveodéhe VFD
17 Coal CityDF
23  Coal MoumaiFD
7 Coal RiverD/F
18 Coalton VFD
15 Coalwood/CiaeVFD
28 ColliersF
26  Cool Springs VFD
18 CoraVFD
22  CottagevNlFD
38 Cowen VFD

22  CullodeRD
32 Q@ VFD
16 Dallas VFD
50 Danese VFD
16 Danville \tF
19 Davis Crétithdale VFD
21 Davis VFD
35 Davy VFD
32 Deerwalk VFD
39 Delbarton VFD
14 Diana VFD
30 Dunlow VFD
18 Duval District VFD
22 East Bank VFD
48 East Fork VFD
20 East Lynn VFD
35 East River VFD
15 East Wood VFD
2Fleanor VFD
19 Elizabeth-Wirt VFD
20 Elk District VFC
21  Ellamore VFD
75 Ellenboro VFD
15 Erbacon VFD

2007
15
24
26
19
22
29
26
12
11
14
13
23
27
25
49
45
25
26
22
19
26
31
26
24
11
27
30
18
25
15
32
15
10
61
26
24
28
44
21
23
17



DEPARTMENT

Fairlea VFD

Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD

Fish Creek VFD

Flatrock VFD

Flatwoods Community VFD
Flemington VFD
Follansbee VFD

Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD

Fort Ashby VF Co., Inc.
Fort Gay VFD

Fountain VF Co.

Frame VFD, Inc.
Frametown VFD
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD

Friendship VFD

Frost VFD
Gandeeville-Harmony VFD
Gary VFD

Gassaway VFD

Gauley Bridge VFD
Gauley River VFD

Ghent Area VFD

Gilbert VFD

Gilmer VFD

Glasgow VFD

Glen Dale VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.
Green Sulphur District VFD
Green Valley VFD
Green Valley/Glenwood VFD

2007
19
22
25
33
25
13
17

12
27
27
14
21
12
48
22
30
18
28
20
29
38
70
19
16
10
32
28
19
25
26
65
18
32
27
11
20
34
34
15
32
17

DEPARTMENT
Greenbrier Valley Rural VFD
Greenwood VFD
Guyan River VFD
Hacker Valley VFD
Hamlin VFD
Handley VFD
Hanover VFD

Harman VFD
Harrisville VFD
Harts VFD
Hedgesville VFD
Henlawson VFD
Hillsboro VFD
Hookersville-Muddlety BF
Hooverson Heights VFD
Hundred VFD
Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD
Independent Fire Co
Institute VFD
Jacksonburg VFD
Jackson's Mill VFD
Jane Lew VFD
Jefferson VFD
Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD
Junior VFD
Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD
Kimball VFD
Kingwood VFD
Lake VFD
Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

23

2007 DEPARTMENT

13 LedRD, Inc.
10 Lester VFD,.Inc
16 Levels VFD
20 Lewisbur§®
29 Limestone VFD
12 Lindside VFD
21 Lizemore VFD
14  Logan QWD #2
25 Lost Creek VFD
19 Loudendale VFD
115 Loup Creek VFD
27 Lubeck MF
36  Lumberport VFD
11 Mabscott VFD
37 MadisoreAnd Rescue
18 Main Harts Cr¥@&b
42 Main Island €k&/'FD
40 Min VFD
18  Mannington VFD
40 rhdon VFD
35 Marmet VFD
14 Mason VFD
15 Masontown VFD
23 MateW&iD
26 Mathias Baker VFD
12  Matoaka VFD
23 ajville VFD
24  McClellan DistriFD
61 McDowell VFD
45  McKinleyville VFD
18 McMechdwv
38 Meadow BridgeD/F
12 Middlebourne/TWétD
16  Midway VFD
22 Milton VFD
25  Mineral Wells VFD
12 Monongah VFD
33  MontcalRbV
20 Moorefield VFC
30 Morrisv&leD
15 MountlsWFD

2007
20
26
45
24
28
27
26
26
40
13
20
44
52
22
36
16
19
32
30
30
32
19
15
16
27
18
41
31
20
27
25
18
16
28
32
24
31
14
47
22
35



DEPARTMENT 2007
Mount Grove VFD 21
Mount Hope FD 30
Mount Olivet VFD 12
Mount Storm VFC, Inc 36
Mozart VFD 20
Mt Clare VFD 15
Mud River VFD 20
Mullens VFD, Inc 28
Nettie VFD 33
New Creek VFD 50
New Cumberland VFD 31

New Haven and Community VFD 34

New Manchester VFD 25
New Martinsville VFD 42
Newburg VFD 34
Newell VFD 23
Newton VFD 30
North River Valley VFCo 33
Northfork VFD 22
Nuttall FD 26
Nutter Fort VFD 35
Oakland District VFD 25
Oakvale VFD 21
Oceana VFD 43
Ohio River Road VFD 26
Ona VFD 24
Paden City VFCo 25
Panther VFD 9
Parsons VFD 25
Patterson Creek VFD 25
Paw Paw VFCo, Inc 22
Pax VFD 19
Pennsboro VFD 27
Petersburg VFD 28
Peterstown Vol Fire & Rescue 23
Philippi VFD 33
Pickens VFD 25
Pinch VFD 43
Pine Grove VFD 20
Pineville (Wyoming Co) VFD 23
Pipestem VFD 25

DEPARTMENT 2007 DEPARTMENT
Poca VFD 24 Shinnston VFD, Inc.
Point Pleasant VFD 25  Shirley VFD
Pond Creek VFD 28  Short Gap VFD
Pratt VFD 22 Silver Hill \oF
Pricetown VFD 24 Silverton VFD
Prichard VFD 31 Sissonville VFD
Quinwood VFD 23  Sistersville VFD
Racine VFD 39 Slanesville VFD
Rainelle VFD 25  Smithburg VFD
Rand VFD 18 Smithers VFD, Inc.
Ravenswood VFD 33  Smithf\ékD
Raysal VFD 15  Smithville VFD
Reader VFD 17  Smoot VFD
Reedsville VFD 28 So. Jagk<Co. VFD
Reedy VFD 18 Sophia Area VFD
Renick VFD 16  South Berkeley VFD
Reynoldsville VFD 19  South Fork VFD
Rhodell VFD 13  South Man VFD
Richwood VFD 27  Spelter VFD
Ridgeley VFD 25 Spencer-Roane VFD
Ripley VFD 30  Springfield Vall&FD
River Road VFD 20 SprucediVFD
Rivesville VFD 23  Star City VFD
Roberts Ridge VFD 21  Stone Church VFD
Roderfield VFD 12  StonewdteD
Romney VFD 25 Summers Co. VFD
Ronceverte VFD 29  Summersvide F
Rowlesburg VFD 40  Summit Park VFD
Rt. 34 VFD 18 Sutton VFD
Rupert VFD, Inc 13 TeaydeyaVFD
Saint Joseph VFD 22  Terra kB
Saint Marys VFD, Inc 31 Thomas VFD
Salem VFD 28 Thornton VFD
Salt Rock VFD 31 Tornado VFD

Scotts Run VFD 26 owiT of Man VFD

Selbyville VFD 70  Town of Sophia oF
Seneca Rocks VFD 23  Trap Hill VFD
Servia VFD 25  Triadelphia VFD
Sharples VFD 26  Tri-County VF Co.
Shepherdstown VFD 62Tri-Towns VFD
Sherrard VFD 11  Triune-Halleck VFD
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2007
22
16
40
16
25
40
81
82
20
20
10
19
13
32
15
58
82
16
22
53
27
30
44
22
27
20
22
22
a7
32
18
23
14
15
18
35
26
22
26
35
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DEPARTMENT 2007 DEPARTMENT 2007

Tunnelton VFD 32  Williamsburg VFD 21
Tygart Valley VFD 30  Williamstown VF Co. 30
Tyler Mountain VFD 28  Windsor Heights VFD 35
Union VFD 28 Winfield District VFD 34
Upper Tract VFD 28  Winfield VFD 29
Upper West Fork VFD 20  Worthington VFD 13
Valley Grove VFD 37

Valley Head VFD 21

Valley VFD 20

Valley Volunteer FD 29

Van VFD 32

Verdunville VFD 14

Vienna VFD 34

Wadestown Community VFD 26

Walkersville VFD 24

Wallace VFD 20

Walton VFD 25

War VFD 18

Warren District VFD 30

Washington Bottom VFD 28

Washington District VFD 22

Washington Lands VFD 37

Waverly VF Co. 26

Wayne VFD 45

Webster Springs VFD 45

Welch VFD 23

Wellsburg VFD 38

West Hamlin VFD 22

West Liberty VFD 25

West Milford VFD 18

West Side VFD 40

West Union VFD 32

Westover VFD 30

Wharncliffe VFD 19

Wharton-Barrett VFD 23

White Sulphur Springs VFD 23

Whitesville VFD, Inc. 31

Whitmer VFD 15

Wilderness VFD 21

Wiley Ford FC, Inc. 29

Wileyville VFD, Inc. 15 Totals (416) 10,980

These 416 departments and nearly 11 thousand eetsnprovide significant fire and first response
coverage throughout our State, especially in the lgban areas as each county has at least one such
department within its political boundaries.
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Prevalence of Cardiovascular Disease method

As we had done for the non-volunteer firefighteve,can examine the claim history of the volunteer
firefighter group to achieve a relative idea of thember of currently compensable cardiovascular or
pulmonary disease or cardiovascular injury claihad tvould not be altered significanthy extending
the rebuttable presumption to volunteer firefight@e. again, how many similar claims may already
be coverefl Again note that only paid loss data is beingsidered here:

Note that CVD claim types are elaborated upon below
[ Volunteer Depts | Paid Loss Totals:| CVD Paid Loss Totals:| CVD Loss to all Loss|

1995 $625,862.74 $54,926.48 8.78%
1996 $451,223.82 $33,617.29 7.45%
1997 $758,364.41 $29,113.04 3.84%
1998 $702,012.28 $150,183.71 21.39%
1999 $606,081.71 $29,963.65 4.94%
2000 $2,153,429.86 $134,129.50 6.23%
2001 $1,001,418.82 $86,908.44 8.68%
2002 $1,331,176.94 $14,459.91 1.09%
2003 $659,207.82 $28,480.20 4.32%
2004 $475,466.68 $23,534.31 4.95%
2005 $476,796.96 $37,248.54 7.81%
2006 $310,441.45 $44,615.86 14.37%
2007 $556,630.85 $31,634.90 5.68%
Total Claim Counts 2,970 425 14.31%
13 years $10,108,114.34 $698,815.83 6.91%

Again, claims falling in the Cardiovascular Dise&¥D) column reflect those claims identified as
involving: fatalities €xcluding traumatic, such as motor vehicle accigeetg, stroke, cardiovascular
injuries, angina pectoris, smoke inhalation, taehg@, etc. Note that the Paid Loss totals again o
include those claims that can be identified inda&. In other words, the Paid Loss Totals abose a
not inclusive of all workers’ compensation claifos this volunteer subgroup. There are additional
claims for this subgroup which cannot be classifiech the claim descriptions contained in the I-
Comp system, and therefore all of those cldnmarge been omitted from the figures above.

As we had found for the non-volunteer group, agaitegree of cardiovascular or pulmonary disease
or injury type claims are currently being foundo® compensabl@ the absence of any presumption.
Note also that in agreement with the relative eupoaformation of volunteer firefighters aboveath
the CVD type claims only comprise about 7% of t@ild claims for volunteers whereas the non-
volunteer group realized about 9% of total paidnota
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As before, we can now make use of the nationalgleexe of cardiovascular disease:
Cardiovascular Disease
AHA 2005
Prevalence 80,700,000
U.S. Pop(census) 295,895,897

CVD Prevalence Ratio 27.27%

Then proceed to apply that rate to firefighterpasthe Harvard study, but this time we will also
adjust for the differences in exposure for volunfe@efighters with paid firefighters as our baseli
(Specifically if the paid and self-insured firefight respond to an average of 1.86 fire calls per
member and this equates to a 30% increase in waleted deaths, then (30% / 1.86 = 0.16; and 0.16

* 0.92 [the number of volunteer fire calls per meanjb= 14.86%),s0:

Work related deaths from CVD

Ratio

15%

27.27% 57.27%

Volunteer
All Workers  Firefighters  Firefighters

30%
42.14%

As before, we can now infer_a poteniiatrease in the direct costs necessary to extemkiens’
compensation benefits to 42.14% of all currentgdfipotential CVD firefighter claims, less those
claims which are already being found to be compaes&ignificantly, note that this methodology
ONLY considers certain Cardiovascular diseasesP&ddS NOT additionally consider the potential
impact of the inclusion of Pulmonary Diseases mdtatute as welh{though any current pulmonary
disease claims are being offseind again note that no adjustment to accourdrigrincrease in the
associated claim cosis likewise being contemplated, only that the entty known exposures are

being extended.

Paid Loss CVD Paid CVD (Additional) New Paid Loss
Volunteer Depts Totals: Loss Totals: | Presumption Loss Totals: Totals

1995 $625,862.74 $54,926.48 $72,673.22  $127,599.70

1996 $451,223.82 $33,617.29 $44,479.03 $78,096.32

1997 $758,364.41 $29,113.04 $38,519.46 $67,632.50

1998 $702,012.28 $150,183.71 $198,708.04  $348,891.75

1999 $606,081.71 $29,963.65 $39,644.90 $69,608.55

2000 $2,153,429.86 $134,129.50 $177,466.72  $311,596.22
2001 $1,001,418.82 $86,908.44 $114,988.54  $201,896.98
2002 $1,331,176.94 $14,459.91 $19,131.90 $33,591.81
2003 $659,207.82 $28,480.20 $37,682.15 $66,162.35
2004 $475,466.68 $23,534.31 $31,138.24 $54,672.55
2005 $476,796.96 $37,248.54 $49,283.54 $86,532.08
2006 $310,441.45 $44,615.86 $59,031.24  $103,647.10
2007 $556,630.85 $31,634.90 $41,856.13 $73,491.03
Total Claim Counts 2,970 425 562 987
13 years $10,108,114.34 $698,815.83 $924,603.10 $1,623,418.93
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$11,731,533.27

Change in Paid loss

16.06%




Note that as our assumptioha lower rate of cardiovascular disease fonilanteer fire fighters
(42%) as compared to the paid firefighte5§ ¢ is inherent to this method of considerationpltdws
that our findings4n increase of 16% herare decreased commensurately with our findingshi®
paid firefighters &n increase of 22% In other words (16%) / (22%) = a 28% change ARP%) /
(57%) = a 26% change.
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Hometown Heroes Act method

As before, we can consider the differences betwleeiometown Heroes Acivhere an extension of
a federal death benefit under a similar rebuttaptesumption for a 24 hour period subsequent to
strenuous or stressful activities for firefightéead to a 9.65% increase in the number of covered
claimg and the likely outcomef extending the rebuttable presumption under £23h)(1) for
professional municipal firefighters to likewise @isclude volunteer firefighters. Again, we hadet
4 key differences between our statute and the &det: an employment requirement, the activity
requirements, the extension time periods, andeliergy difference.

We would again assume that the 2 y@aployment requirementwould reducehe WV exposure to
claims arising from §23-4-1(h)(1) for volunteerfighters as it would likely do as well for
professional municipal firefighters, both as conggito the exposure under the Hometown Heroes
Act. Again, benefits would not be presunfedany claimant who had been “employetdbdyever
defined for volunteerdgss than 2 years immediately prior to the carasoular or pulmonary disease
or incident, effectively making the benefits someivhore difficult to obtain.

As before, thectivity requirement of our particular statute is more limited in sc@secompared to a
similar exposure under the Hometown Heroes AcgiaiA, benefits would not be so presunied
firefighters suffering cardiovascular or pulmondigeases or incidences subsequent to strenuous or
stressful acts other thdinefighting or training in a firefighting drill.As differences in firefighting
exposure on averagee noted to exist between professional munidipefighters and volunteer
firefighters, the activity requirement of our stateould have a somewhgiteater limiting impact on
volunteer firefighters than it would for professadmunicipal firefighters, although again it isdik to

be minimalin the aggregate.

Again, the extension of the presumption for thedhthtime period contained in our statue will likely
and significantly increadeoth the frequency and severity of claims as coepp# that which was
realized under the Hometown Heroes Act for voluntigefighters as we similarly believed that it
would do so for professional municipal firefightef#is is key again, as the loss trigger in oututéa
not only includes deaths, but any incidenc®nset of cardiovascular or pulmonary diseasgejory.

Finally, the difference between the loss triggees (vhat will constitute a compensable claim foz t
purpose of paying a bengfof our statute and the Hometown Heroes Act lagséverity
requirements. As we had previously found that the differentevhat the rebuttable presumption
applies tofor the federal Act, death occurring within 24 hewf the activity, and for our statute, any
incidence of cardiovascular or pulmonary diseasénqury occurring within a 6 month period of the
activity) is likely to increase both the severity and frexoey of claims under our statuie compared to
the federal Act for professional firefighters, wewld draw a similar conclusion with respect to the
extension of the rebuttable presumption to volunfieefighters.

As we had concluded before, considering the diffees that exist between our statute and the
Hometown Heroes Act, and further the propensitthose differences to either reduce or increase loss
experience, we would again find that the likelyresse in claim frequency and claim severity for
volunteer firefighters as a group would in all likeod again exceethe 9.65% increase in the number
of claims found as a result of the federal Act wibiee benefit of the rebuttable presumption inclucked
our statute extended to volunteer firefighters.

29



Section Summary:

As the true effect of extending the presumptioregito professional municipal firefighters to also
include volunteer firefighters is effectivellydeterminable at this time we can only generally surmise
that doing so will lead to an increase in both hi¢aed therefore codbr this class of insureds for the
purposes of workers’ compensation insurance. \\dseper statistical agent for workers’
compensation insuranddCCl, did not have sufficient data to make any costisgumptions for the
extension of the presumption for professional fyietiers, they likewise find the same for considerat
of the extension of the presumption to also incluolenteer firefighters as well. However, they are
able to provide a state-by state summary of thtageswhich extend a similar rebuttable presumption
to either professional or professional aradunteer firefighters for either cardiovascular o
cardiovascular andulmonary diseases or incidents. Particularly:

Special Presumptions for Compensability for Fire Fghters For NCCI States

State Lung and Respiratory Conditions  Heart and Vascular Conditions  Applies to Volunteers
Alabama Yes Yes No
Alaska Yes Yes No
Arizona Yes Yes No
Arkansas No No n/a
Connecticut No Yes No
District of Columbia No No n/a
Florida Yes Yes Yes
Georgia No No n/a
Hawaii Yes Yes No
Idaho Yes Yes No
Illinios Yes Yes Yes
Indiana Yes Yes No
lowa No No n/a
Kansas No No n/a
Kentucky No No n/a
Louisiana Yes Yes No
Maine Yes Yes Yes
Maryland Yes Yes Yes
Mississippi No No n/a
Missouri No No n/a
Montana No No n/a
Nebraska No No n/a
Nevada Yes Yes Yes
New Hampshire Yes Yes Yes
New Mexico No No n/a
North Carolina No No n/a
Oklahoma Yes Yes Yes
Oregon Yes Yes No
Rhode Island No No n/a
South Carolina Yes Yes No
South Dakota Yes Yes No
Tennessee Yes Yes No
Texas Yes Yes Yes
Vermont No Yes No
Virginia Yes Yes Yes
West Virginia Yes Yes No
STATE SPECIFIC NOTATIONS:
Alaska The additional compensability provisionscéfieto first responders is applicable for claiitifigs made on or after August 19, 2008
Connecticut The additional compensability provisiepecific to heart and vascular condtions fortfiesponders is applicable for filings made
on or after August 19, 2008 for those individuated after July 1, 1996.
West Virginia The additional compensability proeis specific to first responders is applicabledtzim filings made on or after July 1, 2008.
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As you may determine from the preceding table obtihe 36NCCI statesi(e. those states which also
utilize NCCI for statistical or ratemaking purposgshere are 13 states which extend no presumption
of any type to either professional or to voluntiefighters, 9 states which extend both presurnmstio
to professional firefighters as well as to voluntiefighters, and 14 states which extend some
presumption to professional firefighters but namedlunteer firefighters.

To extend the benefit of the rebuttable presumptionclude volunteer firefighters, notable

differences in statutory language would be necgsdRarticularly, as by definition volunteer

firefighters are not “employed” by their respectokepartments, a change of some manner here would
be needed. Also, the previously demonstratedréifiees in exposure to fire and smoke may also need
to be considered, whereas the level of exposuagpobfessional municipal firefighter for 2 years in

their employment would be assumed to differ on agethan that of a volunteer firefighter who has 2
years of exposure. However, it is possible thatekposure of a given volunteer firefighter coudd b
found to exceed that of a given professional maiciirefighter, and likewise that notwithstanding

the relative difference in the exposure levelst dither level could be sufficient to cause disease

Another notable difference between the two grosphkat the occupational hazards of a professional
municipal firefighter are relatively knowiag they are professional municipal firefighters by
occupation, but the occupational hazards of the volunteefighter are only partially knowrhey

are volunteer firefighters, but they also may bpamed to completely different occupational hazards
such as mining underground coal (pneumoconiosisyifeg (farmers’ lung), etg. Accordingly,
presuming that a volunteer firefighter, ho has developed a cardiovascular or pulmonargake

or sustained a cardiovascular injury has receivedrgury or contracted a disease arising out of and
in the course of his or her employmentas’a volunteer firefighterould in certain cases prove to be
an incorrect presumptioif (hat cardiovascular or pulmonary disease develbput of the course of
their reqular employment, but not fraimeir exposures as a volunteer firefightesr could likewise be
only a partially correct presumptioif that cardiovascular or pulmonary disease develbput of the
course of both their regular employment as wellresr exposures as a volunteer firefighjer

Finally, we can again presume that whatever theah@npact of extending this presumption to
volunteer firefighters would be, a sizeable portdthat impact will represent a shift in cobetween
mechanisms of payment. However, in the case ofunteer firefighter gotentially having more than
a single occupational exposurile option tree here becomes more convoluted.inAgg us assume
that a volunteer firefighter for a given departmisrdiagnosed with Chronic Obstructive Pulmonary
Disease COPD). In the absence of having been extended theteddde presumption, what happens to
this volunteer firefighter?

> Believing that their diagnosis may be related &irtbxposure as a volunteer firefighter, they
may file a claim against the workers’ compensaiisurance carrier of their department.

Again, there are two potential outcomes here: eitie claim is found to be compensaldad the
impact of extending that rebuttable presumptiotheovolunteer is effectively null as the claim waul
have been covered in the absence of the extenstbie presumption and therefore no increase in
costs would be realized due to that extensioh®ctaim is successfully denied by the workers’
compensation insurer of their volunteer fire depertt
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» Believing that their diagnosis may be related w&irtbxposure as a paid employee as part of
their regular occupation, they might also file aii against the workers’ compensation
insurance carrier of that employer.

Again, the two potential outcomes are: either fhércis found to be compensabénd the impact of
extending that rebuttable presumption to the v@ents again nullgs there was no occupational
disease resulting from being a volunteer firefighter the claim is successfully denied by that
workers’ compensation insurer as well

> |If the COPD claim is ultimately not covered by amgrkers’ compensation carrier, we would
presume that the firefighter would still seek matliiceatment for their condition, and proceed
to file claims for coverage against their healtkdasurer.

At this point assumptions become more difficulgemeralize and the potential shifting of costs
becomes more complex. If the same degree of tesdtis received by the firefighter for their
diagnosis &s would have been received under a compensablevgdcompensation clainthe

impact of extending rebuttable presumption to vt#enfirefighters would be to shift the cost ofttha
treatment from a heath insurance providaain, be it a commercial group, individual, or E5A type
plan) instead to the workers’ compensation insurehefiolunteer fire departmerdar(d indirectly
then_to the VFDtself). Again, shifting the costs associated with tti#ésm to the VFD’s workers’
compensation provider will have the effect of ullitely increasing the cost of the VED’s workers’
compensation insurance premiutmdich is undoubtedly paid for by the VFDut should
commensurately have the impact of lowering the ob#te volunteer’s health insurance premidar (
whomever that premium is paid, or partially paig).bThe volunteer firefighter’'s health insurance
might have been fully funded by their regular enyplo partially funded by their regular employer and
partially by the volunteer firefighter themselvesirfimally in the form of deductibles or co-payg).et
or even fully funded by the volunteer firefighteks no statistics on group health insurance cowerag
programs for volunteer fire departments are reaaligilable, we will assume that such programs
would occur with such abnormality, that we canlijkend safely presume that by shifting costs to the
VFD for an increase in workers’ compensation expgsno commensurate offset in costs will likely
be realized by the VFBrom declining health insurance expenditureshéfvolunteer firefighter
needed to miss work time from their regular emplegihfor either the severity of their condition or
simply the treatment of their condition, the extenf the presumption would again cause costs to
shift to the VFD(as those would be compensable under workers’ cosapien), and away from the
regular employerfor not having to pay the employee for sick Jimefrom a form of unfunded
compensationwhich had been borne by the emplgyi€ao sick time payments would have otherwise
been received.

» If the volunteer firefighter has no health insuraigoverage, it is likely that some degree of
treatment for their condition will still be sought.

In this case, under the extension of the rebutfatdsumption to volunteer firefighters, the costaild
shift to workers’ compensation insurane@d indirectly to the provider of that coverage—YHeD)

and away from out of pocket medical expenses paithd volunteer firefighter or from
uncompensated care provided to the volunteer dinéér which would otherwise have been provided
by the medical communityf(for example the condition required the voluntéegfighter to seek
treatment in the ER or to require a hospital stéyt where the volunteer firefighter was unable to
fully pay for those healthcare coktsr in other cases to public reimbursement meshan(f the
condition of the volunteer firefighter requires nead treatment that becomes so financially

32




overwhelming that they become eligible for Medicardif they are not gainfully employed to begin
with, or if their age renders them immediately iblig for Medicare, etd In the absence of any health
insurance coverage, it is easy to imagine thashiie caused by the extension of the rebuttable
presumption to volunteer firefighters might creaeincrease in total cost&s more healthcare
coverage would be provided for the volunteer fgkfer than would have otherwise been obtained, but
this would also result in a better standard of ¢are¢he volunteer firefighter as weli¢ they would be
receiving the medical treatment necessary instéadbstaining from it for financial reasorns

In summation, the determinable impact of extendivegrebuttable presumption to include volunteer
firefighters will be that th@olunteer fire departments will ultimately have topay more for

workers’ compensation insurance premiums than éneycurrently paying Again, it is unknown at
this time exactly how much more those premiums aiagnately become. As the existence of the
extension of the rebuttable presumption itself dda¢ presumed to have no impact on the actual
exposures of volunteer firefighters to the hazasdmnditions which may cause disease or injury, it
can be assumed that the incidence of cardiovasoufaulmonary diseases or injuriesh@tever that
currently may beamong volunteer firefighters will not change. vitaver, to the degree that volunteer
firefighters are suffering from cardiovascular atrponary diseases or injuries arising from the
exposures of fighting fires on a volunteer basis,dosts associated with the treatment and care for
those diseases and injuries will shift toward woskeompensation insurancand ultimately to the
provider of that insurance, the volunteer fire dgpgentg and away from health insurance premiums,
other benefits which may be paid directly by th&unteer firefighter’s regular employer, and
potentially from uncompensated medical care andrgthblic reimbursement mechanisms.
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The impact of premium calculation on paid and voluteer firefighters

Prior to the transition to a private market ocaugrin 2005, fire departments in West Virginia were
effectively segregated into just two classificaidar the purposes calculating workers’ compengatio
insurance premiums. There were those departmaaitsvere insured as part of a policy issued to a
municipality, and there were those that were issiadd alone policies. The rate history for these

types follows:

Own Policy

Class Rate
1995 FO7-(7707) $2.05
1996 FO7-(7707) $2.42
1997 FO7-(7707) $2.42
1998 FO7-(7707) $2.54
1999 FO7-(7707) $2.54
2000 FO7-(7707) $2.54
2001 FO7-(7707) $2.54
2002 FO7-(7707) $2.54
2003 FO7-(7707) $2.54
2004 FO7-(7707) $2.92
2005 FO7-(7707) $2.92

Graphically:

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005

City Policy

Class Rate
F12-(9412) $4.73
F12-(9412) $5.58
F12-(9412) $4.79
F12-(9412) $4.79
F12-(9412) $6.04
F12-(9412) $7.57
F12-(9412) $7.57
F12-(9412) $6.11
F12-(9412) $6.11
F12-(9412) $7.80
F12-(9412) $6.52

Fire Department Rate Historles

i
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Note that rates for stand-alone policies only comiate the exposure of firefightersajd or
volunteej, whereas the city-based policies utilized a gngte which was intended to cover all types
of municipal workersftom firefighters, to police officers, to city attey’s, etc)

As with any form of worker's compensation insurattt®ughout the country, one of the primary
exposure basisof measurement against which one particular risk be gauged against another
similar risk) is payroll. While the classification of a pattiar worker measures differences in
exposure to loss from specific occupational rigsks ¢xample, workers in the logging industry are
exposed to a different set of hazards than are @rsrin the food service industry, and accordingly t
rates for these two classes will differ even iféhgployees happen to be employed by the same
employey), measuring differences in the payroll that isdgaithe workers measures a different risk of
loss for the purposes of workers’ compensationranste, the potential severity of indemnity
payments.

Specifically, if a workers’ compensation insuretlwave to make indemnity payments to an injured
worker for lost work time that was necessitatedhbyorkplace injury, rating for potential differersce

in the amount of indemnity compensation betweerkessrof the same classification by applying a
rate to a unit of their payrolcoémmonly per hundr@allows a workers’ compensation insurer to
collect premium which likewise varies by relativaypoll amounts, and whereby the same may be
commensurate to offset indemnity loss payment wtieyse payments will also be expected to vary by
the rate of pay that the employee normally receives

For example, let's assume that we have 2 workextscdn only be classified down to the level of
clerical workers. One worker is a secretary anuhigl $24,000 per year, and the other worker is an
administrator who is paid $60,000 per year. Keitemployee were to fall at work and break their
wrist, and as a consequence need to miss an w@ale of work due to their injury, a difference in
expected indemnity payments will exist betweentii®workers even though their medical costs
should be the samagsuming that the same injury had been receivedr example:

Payroll  Per week pay 2/3° weekly indemnity payment
$24,000.00 $461.54 $307.85
$60,000.00 $1,153.85 $769.62

Accordingly, if payroll is the degree of considévatby which the general exposuie(the
classificatior) is measured, then applying the same rate byiffexehces in payroll, likewise results
in premiums which are commensurate with the retgbiotential for indemnity loss. Specifically:

Payroll  Class Rate Premium per employee
$24,000.00 $ 0.23 $55.20
$60,000.00 $ 0.23 $138.00

As you can see, the relative indemnity and prenmelationships are the same.
In other words, for the:

Indemnity loss payment ($769.62 / $307.85 = 40%), far the
Premium being charged ( $55.20 / $138.00 = 40%).
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Utilizing payroll to rate for differences in potédtindemnity loss for paid firefighters is gendyato
more or less controversial than is using payrotheasure differences in loss exposures for any othe
type of paid worker. However, as volunteer firateys by definition will not receive pay for their
time and hours of servicarfd therefore exposure to I9gsss volunteer firefighters, using this metric
for this group is often somewhat more of an issutha principle may be simply misunderstood.
Again however, a significant potential for diffec&s in indemnity loss payments between each of
those volunteer firefighters still exists. As a@eple, you could now reconsider the indemnity
payment table for the two clerical worker, andliertassume that the two clerical workers in quastio
were also volunteer firefighters. Accordinglyistclear that the same relationship of the potéfdra
differences in indemnity loss payment still exists.

In recognition of the potential for disparity in vkers’ compensation indemnity payments for any type
of unpaid volunteer riskirfcluding volunteer firefightejsthe former Workers’ Compensation
Commission made use of 885CSR9, under which a miminvage times hours served formula was
relied upon in order to achieve variances in premia be paid for volunteer exposures. Specifically

“815.2.c Theoretical gross wages shall be reportedmembers of any volunteer fire
department, other emergency service organizationtharized under emergency services law
(88 15-5-1 et seq.) or any other volunteer orgatia@a authorized to elect coverage under the
provisions of W.Va. Code §23-2-1(b)(7), by multiply the “whole person hours” worked or
served in that capacity by the State minimum wage.”

Although by employing the use of hours served aslanteer at a minimum wage leyels opposed to
utilizing the actual income that the volunteer wexseiving_from their normal employmeand at
which level any necessary indemnity payment woldeWise need to be made to theims method
therefore applies somewhat more relevance to teeofdhe classification than it does to the pasnt
for differences in indemnity payments that actuakysts between individual volunteers.

Historical Data

Having extracted the historical premium and pagsldata for these departments from the I-Comp
system for a ten year period prior to the transitma private market (1995-2005), we can proceed t
consider the adequacy of the rates which have bisgorically applied.

First we will look at the stand-alone policiem{e that the totals by type of department are égss
thanthe total types of departments which actuallytegiss data for some departments was not
available for all years, and thus has been omitied:

10 Year Paid 10 Year Paid 10 Year Paid Loss
Stand Alone Policies  Total Dept’s Premium Losses Ratio
Volunteer Dept’s 397 $2,088,096.89 $9,215,065.56 441.31%
Partially Paid Dept's 9 $320,970.73 $618,877.38 192.81%

The paid loss experience, as related to the preswinich were paid for coverage by these
departments is rather adverse. For every $1 p&idhe workers’ compensation system as a premium
dollar by the stand-alone type of volunteer depart® likewise resulted in $4.41 being paid iout

loss payment dollars. Every $1 pdigthe partially paid departments in premitonstand-alone
coverage, likewise resulted in a loss payment ofia$1.93
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Now we will consider the experience of the city4xpolicies. Note that as only a single rate was
utilized historically for these entities, a breatatoof payroll by exposure is not available for gver
department for every year. Accordingly, in ordegauge the relative loss experience for these
entities, we are going to necessarily have to asghat the current percent of payroll which is lgein
reported in a given city for all of their firefigits as of 2007 likewise existed in the same relatigp
historically. (.e. if 10% of all payroll in a city was for thedidepartment as of 2007, we are
assuming that it was also 10% for that city forrgweear from 1995-2005, although this is not likedy
have been the case historicallyThe paid losses shown below are only firefigihdesedor the

entities being considered. These were obtaina@Wigwing all losses for each city-based policyd an
only retaining those where a firefighter was tharolant.

Estimated : :
Total Dept's Firefighters percent 10 Zg:;eza'd 10 YeelgaZ?d Loss
City Based Policies of total Premium paid
Paid Dept's 6 $1,897,966.12 $1,310,221.56 69.03%
Partially Paid Dept's 9 $1,575,493.90 $493,218.90 31.31%

From the preceding tables, you can determine kigatity-based policiesvhich have had rates that
were at least twice as high historicgllyad favorable overall loss experience in the déry preceding
the transition to a private market for workers’ gmmsation insurance.

Now we will gauge the experience of the paid andiglyy paid departments relative to the volunteer
departments specifically, and also look for anyedénces in indemnity payments that may exist
between these groups.

10 Yr Premium 10 Yr Paid Loss 10 Yr Paid Loss Ratio
$2,088,096.89]  $9,215,065.56 441.31% |

Volunteer Dept’s Total (397) Dept’'s

Paid/Partially Paid Dept's  Total (24) Dept's |  $3,794,430.75|  $2,422,317.84 63.84% |

From the preceding, you can gauge that in ordaat@ reached a break-even leve.($1 in premium
paid =$1 in loss payment receiyethe volunteer fire departments would have needguhy
premiums which were approximatelyd times greatethan what they had paid historically. Likewise,
the paid and partially paid departments could hgaid premiums which were approximat8g less
than what they had paid historically. Note howeteat as paid losses are being considered here,
those amounts are not static and have the poténiiatrease over timeas claims within this period
continue to develop.

37



Now we will look at differences in paid and pattygbaid departments relative to volunteer
departments with respect to claim data and padrtuindemnity claims for the period of 1995 to

2005:

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Dept Members* Claim Count Claims per member
10,980 2,576 0.23
470 534 1.14
*(as of 2007)

Total Paid Loss

Dept Members*

Paid Loss per member

$9,508,348.30 10,980 $865.97
$2,406,469.73 470 $5,120.15
*(as of 2007)

Total Paid Loss Claim Count Average Paid Loss
$9,508,348.30 2,576 $3,691.13
$2,406,469.73 534 $4,506.50

Total Paid Loss Indemnity Paid Loss Indemnity %
$9,508,348.30 $3,467,381.25 26.72%
$2,406,469.73 $1,437,027.86 37.39%

Indemnity Paid Loss

Indemnity Claims

Avg. Indemnity Loss

$3,467,381.25

429

$8,082.47

$1,437,027.86

94

$15,287.53

Dept Members*

Average Indemnity Loss Indemnity per member

10,980

$8,082.47

$0.74

470

$15,287.53

$32.53

*(as of 2007)

From the preceding table you can observe that:
* Volunteer Departments actually had fewer claim o@mnces per member.
* Volunteer Department claims required a lower avetags payment.
* Volunteer Department claims have a much lower Indgnpayment on average.

From all of the information contained within thiscsion {mpact of premium calculation on paid and
volunteer firefighter9 of the study thus far we can determine that:
* The historical rates for all stand-alone firefighpelices were inadequatag per the table on

page 36)

* The method of applying those rates to volunteefifjhters (hinimum wage X hours seryed
exacerbated this inadequacy. As claim data shiostsdn average, volunteer firefighter claims
are less frequent and less severe.
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Post-transition period experience
Now let us consider the same topics for the p@stsition period.

Under the former monopolistic method of workersngensation rating, we made use of only 94
different industry classifications. When privatioa occurred, and we selected thiational Counsel

on Compensation InsuranceNCCI, to become our rating and statistical organizatiwrworkers’
compensation insurance for the State, we transitida a new classification system employing over
500 different class codes, some of which couldupthér broken down into standard exceptions such
as clerical only workers, or workers whose primaxposure was as a drivars(opposed to rating

those employees with the same classification asetihainder of the employees of the employer, where
these particular employees do not have the samasexp to the same hazards as the other employees
do).

Particularly for our purposes, the former methodabig all municipal workerg¢gardless of their
actual occupation under the municipa)ityas ceased so that different classificatiamsl thereby
different rates per occupatipean be utilized, and further those employeesotunteers who only
perform clerical work for fire departments, andrdi fight fires, etc are classed accordingly. Rates
for the post-transition period are then as follows:

2006 2006
7704 Firefighters $4.62
8810 clerical exception $0.24
2007 2007
7710 Paid Firefighters $4.26
7711 Volunteer Firefighters $4.26
8810 clerical exception $0.24
2008 2008
7710 Paid Firefighters $4.24
7711 Volunteer Firefighters $4.24
8810 clerical exception $0.23

Since the policy types were historically segregatéal stand-alone policies and city-based poliores,
can graphically demonstrate this chanagafn noting that clerical only exposures would rmav
under a markedly lower rate than either histori¢caavhich had been previously utilized

——

= -
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Again, we can consider the experience of the diffedepartments only subsequent the transition
period:

Stand Alone Policies Total Dept's 3Year Paid Premium 3Year Paid Loss 3Year Paid Loss Ratio
Volunteer Dept's 397 $1,574,612.36 $1,166,788.23 74.10%
Partially Paid Dept's 6 $141,578.23 $20,383.14 14.40%

This table equates to the table that was previquslyided on page 36. Again note that, these aie p
loss ratiosand as suchre anticipated to undergo further developmentver time. Paid loss to
incurred loss development will be greater for thgsars which are most recent, and accordingly these
paid loss ratios are likely to develop at levelsahiwould be much highdghan those years which

were included in the pre-transition experiencedatbuld undergo development at.

Although classed under fire department classifcegifor the purpose of premium establishment as in
the rate table from the preceding page, we werelpletto receive loss data fradnickStreetin

sufficient detail to separate firefighter losseasirall other types of occupational loss for thg béased
policies, and accordingly are not able to utiling af that data for this portion of the study. d&e

note however, that the same rates are appliedytdegpartmentggain whether issued on a stand-
alone basis or as part of a city-based pali@and would therefore anticipate that the redoltshese
departments would be relatively similar to dividithg estimated historical premiums for these
departments by the average of the historical r@teseby turning those premiums into payroll
aggregate} and then applying an average of the post-triamsiates to those payroll aggregates and
comparing these figures to the historical lossdsgh assumes that rates and magnitudes of loss
would not have undergone any changes in the passition period, although we know with certainty
that statutory changes occurring in 2003 at a mumimwould have some impact on losses for these
most recent years By performing the aforementioned proceduréd pzss ratios of 97% for the paid
departments and 44% for the partially paid depantsare achieved. So we could assume with some
degree of confidence, that since the rates foetdepartments have decreased substantially inate p
transition perioddoing from an average of $6.15 in the 10 yearsrpgcdhe transition, to an average
of $4.37 in the 3 years since the transijidhat the relative loss ratio experience for ¢gheéspartments
have generally degraded, although they will havstrikely remained at a favorable levee( less

than 1:1) in the aggregate.
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Again, we can look at differences in paid and pdtipaid departments relative to volunteer
departments with respect to claim data and paartuindemnity claims for the period of 2005 to mid

2008:

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Volunteer Departments
Paid & Partially Paid Dept's

Dept Members* Claim Count Claims per member
10,980 557 0.05
470 33 0.07
*(as of 2007)

Total Paid Loss

Dept Members*

Paid Loss per member

$791,111.70 10,980 $72.05
$18,537.61 470 $39.44
*(as of 2007)
Total Paid Loss Claim Count Average Paid Loss
$791,111.70 557 $1,420.31
$18,537.61 33 $561.75

Total Paid Loss

Indemnity Paid Loss

Indemnity %

$791,111.70

$194,451.07

19.73%

$18,537.61

$1,281.57

6.47%

Indemnity Paid Loss

Indemnity Claims

Avg. Indemnity Loss

$194,451.07

45

$4,321.13

$1,281.57

4

$320.39

Dept Members*

Avg. Indemnity Loss

Indemnity per member

10,980

$4,321.13

$0.39

470

$320.39

$0.68

*(as of 2007)

We note that on averagée number of claims per member and the averatgmnity payment per
member_remain lower for the volunteer firefighteMote that in this post-transition period theadat

remains rather sparse, as only $18K in paid cl&mALL paid and partially paid departmeiat®
being examined here. Again, this is largely duth&oabsence of data from the city-based polices as
mentioned previously, and accordingly claims dateohly 6partially paid departments are being
considered above. Therefore, we find tiat historical data has much more credibilityin this

respect.
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It is worthy of note at this juncture that the noatioy which rates had been historically calculated fo
volunteer firefighters has not been change@bgkStreetsince the transitiora{though the new rates
themselves have beapplied. In other words, the payroll that is appliecetch volunteer firefighter
exposure is still currently being calculated asdtate minimum wage times the number of hours
which each volunteer is serving for the departmeithough this procedure does not concur with the
rule which was filed byNCCI for use in West Virginia,under which the rate of pay for a paid
professional firefightemstead of a minimum wage rate of pay would bdiago the hours served
per volunteer in order to create a payroll amoum@pply per volunteer in rating,[further subjectdo
minimum charge of at least $300 per volunteer memlyeler theNCCI methodologyas the strict
application of theNCCI rule would clearly resulh payroll figures per member which would be
significantly higher overalfi.e. effectively the difference between a minimageahourly rate and a
paid professional firefighter hourly rateas a consequence commensurately higher finalipres for
every volunteer fire department would also resnttar strict application of thdCClI rule, and further
such premiums could likely exce#tk levels which are necessary to pay for all etqukloss and
expense for this group.

It is also noteworthy that as of 200NCCI designated a new firefighter classification foidpa
firefighters_anda separate new classification for volunteer filefers as opposed to utilizing only a
single one as had been the case historically. o8tih there is currently no difference in end-rates
between the two classifications, it is anticipateat to the degree credible data can be obtaingd an
aggregated which indeed demonstrates that a diiferm rates between these two classes is justified
then the same will likely occur at that time.
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Section Summary

In this section, we considered how premiums areutaled for workers’ compensation insurance, and
how payroll is an integral part of this calculatias claim payments between workers sustaining the
same injury can vary by indemnity reimbursement am® (vhich will be based upon the actual lost
wages of the worker in questipnAll of the fully paid departments, and halftbg partially paid
departments, maintain worker’'s compensation insigama the policies of the cities where their
departments are located. This is true of veryvelunteer fire department policies historicallyll A
other departments maintain stand-alone policiesvirkers’ compensation insurance.

Historically, different rates were in existence éitly-based policies as opposed to stand-alonegmli
and no departments were permitted to utilize sépasdes for workers with exposures to clerical
duties only. This has changed with the transiteprivate market workers’ compensation insurance,
as all firefighter rates are the same, and anydigartment with a clerical employeeho performs no
firefighting dutie3 can now have such an employee rated commensuest@pposed to being
required to pay a full firefighter rate for themAccordingly, there is no disparate impact for woske
compensation insurance between paid firefightedsvatunteer firefighters in terms of the
classification rates which are applied

There is an integral difference however in termpreimium calculatiorior paid firefighters and
volunteer firefighters, and this occurs where thgrpll of each type of firefighter is consideredie
rating process. Paid firefighters are treated thx#tte same as any other type of worker for the
purposes of workers’ compensation premium calautafie. their actual rate of pay per hundred
dollars of such pay is applied to their classificatrate in order to generate a premium to apply pe
employeq. Accordingly, paid firefighters, as compared licother manner of worker, are treated
equivalently. However, volunteer firefighters, dbgfinition, receive no pay by which to apply the
firefighter classification rate. Therefore, thetbrical @nd also currently employgdolution to this
consideration is to instead apply a minimum wage$ hours served figure to supplant for the missing
payroll exposure basis. The effect of this metisagdtimately to effectivelyundercharge premium

for those volunteer firefighters who are gainfudiyployed at a rate of pay that is higher than thie s
minimum wage, as well as for those volunteers wlag be actually employed at the state minimum
wage, but who work on average more hours per weak they likewise serve as volunteer firefighters.
This can be demonstrated in the table below:

Workweek State Minimum Wage Weekly Pay (gross) Annual Pay (gross)
40 hours $7.25 $290.00 $15,080.00

8 Vol Hours $7.25 $58.00 $3,016.00

For any volunteer firefighter who is injured whderving their department, any necessary indemnity
payment that is made to them will be based uponvtges of their reqular employment we assume
that the minimum wage worker in the table abové mékd to be indemnified for one week of missed
work, and according to West Virginia statute igiblie to receive 2/3rds of their actual missed foay
that week, the worker in question can receive upl@3 in indemnity paymenaithough if they only
serve the volunteer fire department an averagelod@s per week, premium paid into the workers’
compensation mechanism by their department wileh@men based upon a much lower figure
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Although we have no data upon which to make anyndefassertion, it is likelghat a majority of
volunteer firefighters are gainfully employed atée of paythat is either greater thabate minimum
wage, or may otherwise be at the state minimum waglevho serve fewer hours as a volunteer
firefighter than they do in the course of theirmat employment. Again, as the currently utilized
method reflects a state minimum wage basis, anyneér firefighter who happens to not be
employed(be they unemployed, or more likely retiy@buld likewise be effectively overchargémt

in the calculation of premium for their departmasatno actual missed work indemnification is at risk
for these particular volunteerget a significant degree of loss potentrakgical treatment, exetill

does exist for these volunteers as well, so soeartrent to apply to the per hundred payroll rate to
their exposure to loss is definitely necessary.

The aforementioneNCCI premium calculation rule makes reference to tleeaissimilar”
employment upon which payroll per volunteer is ¢éodased. Employment similar to a volunteer
firefighter can only then be assumed to be that p&id professional firefighter. Again, utilizitigis
method however you will likely result with the satypes of disparities as before, but at a different
level as those volunteers who are normally paisl ilesheir regular employment than an average paid
firefighter rate of pay would be effectively oveared for by the application of paid firefighter
payroll, and those who normally receive a highé od pay from their normal employment pay than
an average paid firefighter rate of pay would deaively undercharged for by the application oidpa
firefighter payroll. This is simply because indefimation for lost wages is predicated upon thaiatt
wages of the injured volunteeand_not minimum wage or paid professional firefey wageunless
those two rates of pay happen to be the samedivea injured volunteer firefighter. In our findja
from the historical data, we noted that indemnayments received by paid firefighters exceeoled
averagethose received by volunteer firefighterBherefore, it is likely that in the aggregate, lgpmm
paid firefighter wages to form the basis of payfotithe calculation of premium of volunteer
firefighters {.e. strictly following theNCCI rule) would likely overcharge for the exposure of
volunteer firefighters in the aggregate as well.
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The impact of the number of hours worked per voluneer,

As indicated in the previous section, the numbédrafrs worked per volunteer is currently utilized i
the calculation of workers’ compensation premiumviolunteer firefighters. Those hours are utilized
as a unit of exposure to loss. The principal bettiis measurement of exposure is relatively simple
Let's assume that you have two workers who perfitrensame task and are remunerated with the
same rate of pay. In our example, we will constder delivery truck drivers. Each driver has the
same amount of driving experience, drives the dantof truck, and makes deliveries along the same
route at the same times of the day. However, nrek driver does this 5 days a week for 8 hours a
day and 50 weeks out of the a yeatdtal of 2,000 work hou)sbut the other driver only does this for
2.5 days a week for 4 hours per day and 25 weeksfdhe year & total of 250 work houds Which
driver then is more likely to experience a workglagury such as a motor vehicle accident? Again,
all other things being equal, the increased expostithe 2,000 hours per year driver is much more
likely to experience an injury simply due to thigicreased exposure. If the rate of pay is equitale
for the two drivers, the total payroll per eachvdri(which is applied to the class rate in order to
obtain the workers’ compensation premium for eaorker) will reflect the difference in the number
of exposure hours between the two workers withleeitneed for further adjustment.

This consideration is no different as respects maer firefighters. The same principal appliethiat

the more hours that a firefighter spends serviegvtiiunteer fire department, the more likely they a
to experience an injury while doing so. Where digpe impacts between volunteers may be likely to
occur however would be in the tasks which the vidars are performing while serving the volunteer
fire department. For example, if two volunteeefighters each spent 8 hours last week serving the
department, but one volunteer did so by respontdirijfire calls and 1 motor vehicle accident, while
the other volunteem(ho for whatever reason was unable to responddedtsame cal)sspent 3 hours
washing the fire truck, 4 hours waiting aroundtia fire department on standby duty, and 1 hour
filling out paperwork. In this example, are theotwolunteers exposed to the same hazards andofisks
injury? Obviously they are not, but in terms dfizing the number of hours worked per volunteer in
the calculation of workers’ compensation premiurheveby the same rate will be applied to 8 hours
of exposure for each member, they will effectivieéytreated the same.

It is not reasonable however, for each volunteerdhief, or each volunteer firefighter themselves,
keep such intricate records of their daily voluni@etivities (.e. what exactly they were doing, how
long they did that, ejand to then have an insurance underwriter s¢oaugh these details to be able
to apply different rates for the myriad of exposui@ced for every volunteer on an annual basis. No
is such disparate individual exposure treatmesetyiko have a significant impact in the aggregate
because as per the section above, they are omlg betied at a minimum payroll exposure basis to
begin with.

While responding to fire calls is likely to be ooiethe more innately dangerous activities that each
volunteer firefighter is exposed to, it is not thrdy exposure that has a potential for workplagaryn
Going back to our historical claims data, we caiklat all claims which can be classified accordimg
exposure.
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For all types of departmentgd@lunteer, Paid, elcthe claim frequency is as follows:

Firefighter Exposures Claim Counts Percent to Total
Firefighting operations 1,659 52.99%
Motion Injuries (unspecified causes) 706 22.55%
Equipment Injuries 342 10.92%
Vehicles 279 8.91%
Firehouse premises 95 3.03%
Training 28 0.89%
Other Activities 22 0.70%

As you can see, the majority of claims do pertaimjuries that were sustained while firefighting o
while providing first responder services. Somédipalar claim examples that would fall under this
category are: exposure to heat or smoksuting in heat exhaustion, smoke inhalation,)eexposure
to biohazardsdf injured patienty injuries sustained while carrying/lifting pattsnstruck by falling
objects at the fire scene, etc.

However, the potentidbr injury while performing duties other than fiighting taskss also apparent
from the claim counts per exposure above. For @kanthere were 452 claims that were simply
caused by fallswhere the scene of the fall was unable to be détean-these fall under the Motion
Injuries category, there were 139 claims that were caused by irgustained from a fire hosthése
fall under the Equipment Injuries category and wenable to be further classified as to whether the
hose was being used at a fire, for training purge®e for equipment maintenance, gtbere were
claims where injury was sustained while participgiin a parade, setting off th& &f July fireworks,
(categorized as Other Activitipand also claims arising from performing routinaimtenance tasks on
the fire department building or the fire truckisghouse premises categgry

Accordingly, to wholly dismisshese types of exposures from being accounteith fibie calculation of
workers’ compensation premiums by omitting the aktume gxposurgthat each volunteer firefighter
in fact does have to these sorts of losses, waddltrin overall premiums which would be
commensurately inadequate for the resulting lopgreence for this group. Being that, the overall
historical loss experience of volunteer fire demants as compared to their overall historical
premiums paid has not been favoralalhpugh it has clearly relatively improved recghguch an
adverse impact would make volunteer fire departmeks even less attractive to the workers’
compensation private market, as the combined expegiof the entire 13 years that were considered
for this study for volunteer firefighters in padlar was:

Total Dept's 13-yr Paid Premium 13 Yr Paid Loss 13 Yr Paid Loss Ratio
Volunteer Dept’s | 397 |  $3,662,709.25 | $10,381,853.79 283.45% |

Again note that this is a paid loss ratio, anddfae the paid loss amounts being considered_here a
anticipated to increasmver time, whereas the premiumvkich have historically been paid will remain
static
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Treatment of nonactive or "social" members of a valinteer crew

As no West Virginia statute or regulation providleat a volunteer fire department clearly has
immunity from liability arising from injuries susteed by a “non-active” or “social” member of a
volunteer fire department while serving that deparit in such a capacity, it follows that a voluntee
fire department indeed does have a workers’ congtiemsexposurérom such members. While the
historic workers’ compensation claims data provifdady little detail with which to clearly segretga
claims between “non-active” members and active nes)ht is clear that, in detailed review of the
historical claims, and in accordance with the pdaug those types of claims have been filed
historically and further have been found to be cengableo the injured parties with some degree of
frequency.

As an example, in looking at the historical claifmsvolunteer fire departments only, we were able t
locate 6 claimsd]l of which were ruled compensable and all of viehicere paidl that occurred while
participating in a fundraising activity of some tsfarr the volunteer fire department. All six okege
claims involved the hazard of “cooking”, and allvafiich were incurred by females who had an
average age of 40 years old. While it is not inggale that all of these individuals were also aetiv
members of the respective volunteer fire departmanthe time of injury, it is perhaps more likely
that at least some of thewere instead “non-active” or “social” memberslob$e respective
departments.

As the existence of an exposure to workers’ comgteors loss for volunteer fire departments from
“non-active” members is fairly clear, an issue oiWhthose members arer(should bgtreated for the
purpose of workers’ compensation premium calcufeti at all) appears to be present. Accordingly,
it is our understanding that the current treatneéistuch members is to likewise aggregate their fiour
of service to the volunteer fire departmeas {s done for active membgesd to then proceed to
multiply those hours of service by the state mimmuage in order to generate a payroll figure for
these members as well. Those payroll figurestae in practice multiplied on a per hundred basis t
the firefighter classification rates. However tlasse members are, as per their categorization, not
active members of the departments who also paatieim firefighting activities, it is therefore
abundantly clear that they do not have the samesexp to the same frequency or severity of loases
do the active members.

As volunteer fire departments, by their very natfmequently participate in fundraising activities
order to be able to support themselves financiallycan somewhat safely assume that all volunteer
departments will do safd will continue to do 9although some departments will invariably do so
with more or less frequency than do others. Acoglg, if the workers’ compensation premiums
(meaning exposures multiplied by ratharged per department can be adjudged to baiatiem the
aggregaterfieaning that all premiums for all volunteer depatits combined as compared to all
losses for the same departments combined are fioulnel equivalent or greatewithout the need for
any specific or special consideration being madeaffy “non-active” or “social” members of any
department, then any continuing necessity for nooimig) the activities of such members is eliminated.

Specifically, in examining the historical data viedfthat there are 272 volunteer departments tleat w
have a full complement of historical premium ashaslloss history for. If we were to take the tota
historical losses for all of these departments,thed to generate a per year average loss amaunt fo
the group dividing the total for all years by the amount lebse years, or 12.67 years in this gase
and then proceed to divide the per year averagedm®unt for the group by the number of volunteer
firefighters that are in the groupging the 2007 membership figures for each depantiae reported
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to theWest Virginia State Fire Marshall’'s Office)we can generate a loss cafilar amount needed

to pay for losthat can be applied on a per membex per capita basis that should be sufficient to
pay for all historical losses for this group if ttetal number of members in the group remains
relatively stable over the years. As insuranaelisisiness that must generate sufficient revenpayo
expenses as well as to remain profitable, thossiderations must likewise be built into the per
member loss costs. In our example, we can makefube Loss Cost Multiplier (LCM) that was
employed by BrickStreet in 200WKo actually wrote these accounts represent a necessary expense
loading that an insurer might employ for those sgs by multiplying the per member loss cost by
the sample LCM figure. This process can be demaitest as follows:

Total (272) Dept’'s All Years Incurred Loss Per year loss 2007 Volunteers per Dept

$10,421,547.93 $822,537.33 7,466
Per Capita Loss Cost $110.17
LCM 1.17
Per Capita Rate $128.90

This method is simplistic and straightforward atichimates any neetb measure any activity of the
number of hours served, etc by the “non-active”social” members of the volunteer fire departments
to the degree that the loss experience of thosebh®menis already included the “All years incurred
loss' figure for these departments in the calculatimmd also to the degree then that the per cap#a rat
is found to be sufficient to cover all losses. aksadditional benefit of employing such a methad, n
only is the needand therefore necessary additional time and adrtratise burden of tracking the
hours and activities of “non-active” members eliatgd, for both the volunteer fire department ag wel
as for their insurer, but further the need for ddine same for the active members is likewise
eliminated as their existence aloper capitg is being employed to generate premium. Now Wt
have generated a per capita rate, we can compa@aémium that would be generated by this rate to
the losses for these departments and determiredrguacy of the rate. Specifically:

Total (272) Dept's 2007 Vol's per Dept Per Capita Rate Annual Premium Generated

7,466 $128.90 $962,368.67
All Years Premium All Years Incurred Loss All Years Loss Ratio
$12,193,211.08 $10,421,547.93 85.47%

From the preceding table, the process utilized multiply the number of volunteers by the per tapi
rate to generate an annual premium amount. Tamgtéhis annual figure and extending it for the
12.67 years of loss.€. annual number times 12)a0 create a premium amount that would have been
generated for the 272 departments if their memigersbuld have totaled 7,466 for every single year
being considered. Now we compare that premiumeatiresponding loss amount by dividing the
loss figure by the premium figure and find that kbes ratio would be a favorable 85%. This means
than 85% of the premium figure would be utilizecctwver all losses, and the remaining 15% would be
utilized for the expenses of the insurer in writangd servicing this businesan(d to the degree that the
insurer’'s expenses were less than 15%, profit nmangiuld be generated for the insuder
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A simple per capita method would solve two histarfgroblems:

Q1): How do we treat “non-active” or “social” menmbef the volunteer fire department?

Al): The losses of those membeasd therefore their “if any” exposure basis built into
the rates, for all departments so you do not nedcatk them or otherwise account for
them, etc.

Q2): Do we need to track the number of hours sepezcactive member of each of the

volunteer fire departments?

A2): No. Again, the number of hours served pelvaanember\{hatever those hours might
have beenhave ultimately resulted in the losses upon whiiehper capita rate was
predicated. Accordingly, to the degree that therb@f exposure for all members in the
aggregate either increase or decrease in the fuhaefore resulting in more or less
loss in the future, then future raté®ing calculated under the same methodology
would likewise account for any such change in hoarposure.

However, as any method of spreading risk by whiathatl metrics are gaugedq in our case,
proposing to only vary the premiums between votrrfiee departments simply by the number of
members that each department hs@me degree of cross-subsidization between depats would be
permitted to occur. Going back to our examplehefdifferences that can occur in exposure between
two similar risks {he two truck drivers from page ¥4ve can presume that if we likewise had two
volunteer fire departments, each of which had 2thbess, that under the per capita method they
would each be paying the same amount of premiuowehter, if we further presume that one of these
departments is responding to an average of 5 dilte per year, whereas the other department is
responding to an average of 30 fire calls per yibat,the increased exposure on a per member dfasis
the department responding to the average of 36 iadllso likely to result in an increase in lo§shis
department relative to the other department. Adiogty, to the degree that this material difference
exposure remains unaddressed by the premium cdeutaethodology being employeds(it would

be under a per capita only methdtien it could likewise be found that the deparibresponding to

an average of 5 fire calls per year will be payielgtively more premium than its share of the lesse
were, whereas the department responding to angeverfe30 fire calls per year will be paying
relatively less premium than its share of the lssgere.

The issue which therefore must be addressed hereatsdegree of subsidization is truly material to
the risks that are being insuract( are determined to effectively be fair or unfaetween the

individual departmenjsand therefore shouldke reflected in their premium calculations, andnuinat
degree should each exposure be permitted to vdhputirequiring any differences in premium. For
example, is it really necessary to track all oftihee served by these “non-active” members if nearl
all departments have them and rely upon them teesdegree? Further, if losses for “non-active”
members are not significant in the aggregetemhich we clearly find that there is no evidehxze
suggest that there)ishen what is really gained by the time consungraress resulting in the
application of a little more premium to those thalize these sorts of members more frequently than
others. Further, what is gained by assuming thah-active” members have the same exposure to loss
(i.e. via the application of firefighter ratethat active members do when it is abundantlyrdieat

they do not.
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While the rate per volunteer firefighter which wadaulated abovappearsto be at a reasonable level
(and was shown to be adequate in the aggregatemtiti@ small group that it was tested, ithe

obvious question then is how do the premiums tiatepartments are paying now compare to the per
capita premium that would be generated by utilizlmag per capita rate? This can be easily measured
by comparing the total premiums which the 272 depants had paid in the most recent full year
(2007) to the annual premium that would be gendrftethese departments under the per capita
method using that per capita rate. Accordingly:

Total (272) Departments Per Capita Premium generated 2007 Premium Paid Difference
$962,368.67 $563,085.86 170.91%

Clearly, employing the per capita rate calculateova would result in premiums which were much
higheron average than the premiums that were paid seteame departments in the most recent year.
Further, in reviewing the differences in premiurattivould be generated at the individual department
level, the smallest change in premium that woulcliogvas only +6.55%, but the greatest change in
premium was +977%w(th fully more than half of all individual premiwnmcreasing by more than
300%.

There are a couple of conclusions that can be dfesamthis comparison. Foremost, the effective per
capita rate that results from the current premiafowdation methodology being employed is nearly
half of that which we calculated above:

Total (272) Departments 2007 premium 2007 Vols per Dept Effective Rate
$563,085.86 7,466 $75.42

Secondly, if the average level of aggregate hisabioss for this group ultimately occurs for 2007
(although we believe that certain statutory chaniggse reduced the likelihood of thishe 2007
aggregate premiums would likewise be found to belaily inadequate for this group:

Total (272) Departments 2007 premium Historical per year loss Loss Ratio
$563,085.86 $822,537.33 146.08%
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The feasibility of combining various volunteer depaments under a single policy

There are quite a few both positive and negatiteares that would likely result from the

combination of more than one, or even all, volunteEpartments within a single workers’
compensation insurance policy. However, it is plb that negative outcomes, and those with no real
material benefit, will likely outweigh the potert@ositive outcomes.

Negative outcomes or outcomes that have no materiaénefit.

1) Under the curremtiCCI rules for writing workers’ compensation insuramt&Vest Virginia
(which the Offices of the West Virginia Insurancerdassioner has approved, and further
which generally do not vary by staie order to be able to combine more than ondye(dr in
this case volunteer fire departmgntithin a single policy, those entities must belen
common ownership The reason for this is the strict liability reteship that exists between an
employer and an employeer (in this case voluntegr A workers’ compensation insurance
policy provides the benefit required by state s&ata employees of an employéee( a named
insured, and in exchange for providing these benefith&r employees, the employer
receives immunity from liability under the sametsta for work-related injuries that their
employee may sustain. If departments A, B, andeChat under the control of common
ownership and a policy was issued in the name of departantly, then departments B and
C could be found to not have any immuraty per West Virginia statutes and therefore remain
at substantial financial risk. Accordingly, allluateer fire departments wishing to be
combined might need to undergo corporate changesdome commonly ownedl{imately
involving their real and personal properties as M& their individual financgsotherwise in
order for such a policy to provide coverage tadalbartments, the policy would have to list
every departmerthat was being combined specifically as a namsdrad(which would also
have the impact of effectively splitting the linmtsany Employers Liability Coverage on that
policy between all of the combined insureds, as¢hgerage is limitedo a dollar amoun.

2) Assuming that every department would still recev@py of the combined policy, no
premium savingsaf minimally no substantial difference in premijuwvould result from having
a combined single policy as opposed to all of thétiple policies that currently existin(fact,
mailing costs alone might increase as it is notbdwe that the combined policy may need to
list every participating department separately dhdrefore use more paper and weigh more
The costs inherent to all of the policies that egisrently would still be needed to be funded
by the single policy. The same premium calculaiaould apply per each participating
department, the same auditing costs would stillyaper each department, the same costs to
service the combined policy and all of its memlveosild apply, as would the same overall
claims handling expense, etc.
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3) A combined volunteer fire departments policy getiegaat least $4,500 in annual premiuon (
an average of $9,000 over the two most recent yeavald qualify for experience rating under
NCCI rules. Experience rating is a process whereab® éxperience of a given risk is
compared to the experience of all other rigkgpected loggor other risks within the same
classification. If the experience of the risk @sideration is worse than expected, then that
risk is debitedi(e. its premium increased relativglyf the experience of the risk was instead
better than expected, then that risk is credipedriium decreased relativglyOverall, the
impact of experience rating is balanced withinltdss costs so that the net impact of
experience rating to the entire worker's compensasystem will be nil. In looking back at the
272 volunteer fire departments that we had contisuexperience for, as of 2007 alone, only 6
percent of these departments were generating suffipremium to be experience rated. If all
volunteer fire departments were combined undenglssipolicy, there would be no other
policies with the same classification to compaenitwith so the experience rating factor
would become 1.0(h¢ changgand would have no benefit to those departmemtisvieren’t
experience rated beforeould have a negative impact for any departmiesitwas experience
rated previously and was receiving a créalittheir good experience, and a positive impact f
any department that was experience rated previ@amlywas receiving a delbdr their poor
loss experience. Similar outcomes would occunlf@ertain volunteer fire departments were
combined under a single policy, and others weradepending, on the relative experience of
the two groups. For example, assuming that ordydépartments with the best experience
were included in the combined policy and that dhly departments with the least favorable
experience were omitted from that policy. As bef@®@4% of all such policies do not currently
qualify for experience rating, so the net impaaeh&ould be to apply an experience rating
credit to the combined poli¢cgtill not experience rate the majority of thenstalone policies,
but increase the loss costs for all policemmmensurate with the size and impact of the
experience rating credit that was being receivedhie combined policyas again, the net class
level impact is re-set to 0.

4) Additional administrative burdens would likely arisnder a combined policy. As a single
policy generally has a single premium that requsiagle payments, what would be done if one
of the departments did not contribute their portddthe premium in a timely manner? Could
the lack of sufficient total premium payment resnlthe cancellation of the entire policy?
Would the insurance company issuing the singlecgakceive combined premium payments
from just a single source, or would multiple chebkseceived and need to be reconciled for
the policy? Who would have the authority to makéqy changes from the perspective of the
insured such as address changes or volunteer h)atge These considerations already have
known and common answers under the one policy éamsured system, but would need to be
addressed under a multiple insured’s system.
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1)

2)

3)

4)

Potential Positive outcomes

If the administration of such a combined policy @&y be focused through a single pofnbrh
the perspective of the insupeduch a mechanism would have the ability forasarincreased
efficiencies. For example, the administrator catdchbine individual department premium
payments into a single payment for the purposesritting premiums to the insurer. The
administrator could receive a single copy of thiggdrom the insurer and distribute the same
to the departments individually. The administratould coordinate and facilitate
communication between the individual departmentstae insurer. The administrator could
maintain volunteer records for all of the departtaeand relay such information to the insurer
for the purposes of premium calculations and premaudit, etc.

Were the combined departments able to appropuiaidirig specifically for their workers’
compensation premiums, disbursement of those fwoddd be simplified.

All departments in the combined policy would haveaimon policy number, effective and
anniversary rating dates, and premium due dates, et

The premium volume of such a combined polioydr $500K in 2007 for the 272 contiguous
data volunteer fire departments algreould make this risk more attractive and thusenor
marketable to insurers and insurance agents iweikers’ compensation open market.
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Availability and cost of providing workers' compensation coverage to volunteer fire departments

At this time, the availabilitypf workers’ compensation insurance to volunterer diepartments in West
Virginia is not a significant issue. Pursuant 838C-15(b)West Virginia Employers Mutual
Insurance Company: DBA BrickStreet Mutual Insuranc€ompanyis required to continue to offer
workers’ compensation insurance to all state andllgovernmental bodiesidlunteer fire
departments being included here in accordance §2®+2-1(a), until the 38" day of June, 2012. As
such, no concerns with the ability to obtain cogershould exist for these entities at this time

As with all other state and local bodies howevetunteer fire departments are likewise precluded
from obtaining insurance from any other insuratil 2012 as wellgssumedly and minimally to
provide a certain degree of financial stabilitydar newly created and domiciled insurer, by
guaranteeing a book of business for it for sevgears subsequent to its creatipmBrickStreetdoes
have the ability to cancel any state or local po(including volunteer fire departmenti®r non-
paymeniof their respective workers’ compensation premiulbus,again as per the statuBzickStreet
must continue to agree to extend an offer of cayeta any such entity once the premium issue has
been successfully resolveice( they cannot refuse to sell another policyh éntity in accordance
with the statute for any reason other thtie payment of the requisite premiyim

According to this same statute however, beginnmduwy 1, 2008which was extended by mutual
agreement betwedrickStreetand theOffices of the West Virginia Insurance Commissionentil
January 1, 2009 so that a mechanism to provideregesto any employer who is unable to obtain
coverage in the voluntary market could be establisBrickStreetcan_decline to offer coverage

any entity other thathe state or local policies noted above for amgoa Further, this same ability to
decline to extend an offer of coverage will be klde toBrickStreetfor any state or local policies as
well beginning on the 3dday of June, 2012. At that time, availabilityvaflunteer fire departments to
obtain workers’ compensation coverage may becomssaeasBrickStreetcould make a business
decision to not renew a workers’ compensation gdhbc one, several, or even all volunteer fire
departments at that time, or at any time thereaf@anversely, a volunteer fire department might
receive an offer to renew their policy frdnickStreetafter the 38 day of June 2012, but that
volunteer fire department could also decide attihat to obtain it's workers’ compensation coverage
elsewhere instead €. the previous preclusion for obtaining coverdigen any other private insurer
will no longer exist after the 30of June, 2013

Therefore, starting on July 1, 2012 and thereadreral different outcomes are possible. Voluntee
fire departments may receive offers to renew fRBmeckStreet but could instead receive notices from
them that their coverage will indeed not be renewgah its upcoming expiration and that they should
therefore begin to seek coverage elsewhere. Dhisl lappen to certain departments only, but could
likewise occur for any, all, or no volunteer fireghrtment iBrickStreetso chooses. The volunteer
fire departments themselves can begin to obtailkever compensation coverage from private
insurance companies other tHamnckStreet or instead choose to continue to obtain theikeos
compensation coverage frdBmickStreet provided thaBrickStreethas agreed to do so by the
extension of an offer to renew to with the departme
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If a volunteer fire department’s coverage wBthckStreetis not renewed bRrickStreet and that
department has thereafter been declined an offeowdragedfter having requested the saniiemm at
least one other insurer in the marketplace, thervttunteer fire department will become eligible to
obtain coverage through the residual market meshamihich was mentioned in the previous
paragraph. However, that mechanism is intendée tine market of last respand as we are a
mandatory coverage state for workers’ compensatverage we must then employ some means by
which an offer of coveragean be guaranteed for all employarluding any volunteer fire
departmen). Yet, the rates that will be available to a va&er fire departmenb( any other entity for
that matteJ should be higher within the residual market metra than the rates that they would
likely be able to encounter within the voluntaryrired, if they are indeed able to do so, but adgaiis,
mechanism is only intended to function as a stqpfgaasure, and thereby guarantee that coverage
will be availableto all employersr{ot that it will necessarily be affordable to athployers.

Accordingly, what will make a policy of workers’ ggpensation insurance for a given volunteer fire
department, or for all volunteer fire departmerggaroup for that matter, attractive risks to ressr?
The answer is that, insuring these risks must bétable from the standpoint of the insurer. As
insurance is a business, and like any other busmeglf-funded entity that doesn’'t make money won’
be a self-funded entity for long, an insurer whbdwes that a certain risk or group of risks wititrioe
profitable for them in the long run is unlikely aéfer to insure those risks to begin with.

Although West Virginia is a brand new market forrkers’ compensation insurance, we did observe
immediate activity in our marketplace as soon apé&ned up for competition starting in July of this
year. While that activity has been somewhat tergdd date, and obviously only applies to the-non
state and local government business in our statesapoint, theOffices of the West Virginia

Insurance Commissioners aware that certain companies seem to prefgpeoialize in certain
segments of businesas(an example, commercial trucking riskand that when they do so they also
prefer to do this across different lines of inswefior example, commercial auto liability insurance
for the trucks, workers’ compensation insurancetfar truck drivers, cargo coverage for the matevial
that the truckers haul, efc It is common in the insurance industry, thatresurer is willing to write a
marginal line of businessiich as Homeowners insurance was frequently viéovbed in the past for
personal lines insurangen order to then be able to write a more profgdme of business for the
insured as well, such as also writing their ausurance or life insurance, etc. However, at tbistp

in time @nd as the state and local workers’ compensatiorketa are not open to competitjowe are
unaware of any insurer who wishes to specializgriting insurance for volunteer fire departments
(and their fire department buildings, and their firecks, as well as their workers’ compensation
insurance, etc. which would as a package deal atleewvorkers’ compensation piece itself to be less
profitable individually that it would otherwise amstill remain attractive to insurers.While insurance
companies with a preference for writing voluntaex élepartments might exist and may emerge when
that market opens to competition, we are not awatke existence of any such insurance companies
at this time, although admittedly, the fire depais themselves may be.

However, what needs to exestthe time when our market opens up to compatfo volunteer fire
department’s workers’ compensation insurance irfuhee will be favorable loss experience for the
volunteer fire department group overall. As evampany who prefers to specialize in a certaia lin
of business is not willing to write evenyanner of that business that they may encountéein
marketplace if it is not, or cannot be perceiveiéananageable to be, at a profitable level. iftes
plays directly into the second half of the topic tims section, what is the current cost of prawidi
workers compensation insurance to the volunteerd@partments?
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There are two answers to this question. Whatasthrent cost for providing workers compensation
insurance to the volunteer fire departments? Atagewhat is the cost of workers compensation
insurance for the volunteer fire departments thatld be necessary to offset their expected losses?
order that, the loss experience for these depattierthe aggregate is not such that it may leahto
availability crisis in the near futuré=oremost, we can aggregate the premiums that paad for
workers’ compensation coverage by the volunteerdapartments during 20070f, on a per
department basis if no payment appeared for 20Q97,sing the most recent year that an average
payment was made by that department insje8g.doing this we find:

Total (409) Dept's $753,535.78

Accordingly, we observe that 409 volunteer fire @léments lfaving stand-alone policig¢paid a total
of $753 thousand dollars last year for their cogeraSince the question applied to all volunteses,
must also consider payments that were made byatlty paid departmentd@ving both paid and
volunteer membe)ysiuring 2007.

Total (18) Dept's $1,092,853.01

As a significant portion of the premium of the [ty paid departments is likely attributable t@th
paid employees of those departments, and furthetoneot knowthe actual number of paid versus
volunteer members per each of these departmentp#is of their volunteers to the system will
therefore need to be estimatefls we know that the 409 volunteer departmentsreported their
numbers of members per department toklest Virginia State Fire Marshall's Officewe can then
determine that those 409 departments reported &ioeoh 10,829 volunteer members for 2007.
Accordingly, in 2007, the average volunteer firpa#ment paid premiums which were equivalent to
$69.58 per membd$753,535.78 / 10,829 Further, we can likewise find that the partighid
departmentsréporting a combined membership of 590 men)hea&l premiums that were equivalent
to $1,852.29 per membéb1,092,853.01 / 590 Assuming that the average cost per volunteedavo
be no different for a partially paid departmehgn the cost relationship between the paid aad th
volunteer members of the partially paid departmshtauld then be 96.24% for paid members and
3.76% for volunteer members as $1,852.29 / 69.38 &% (voluntee} and $1852.29 — 69.58 =
$1,782.71then divided by the total aggiwhere $1,782.71/ $1,852.29 = 9@@24aid). We can

then apply this costing estimate to the 2007 atabunt of premium for the partially paid departnsent
and find that as much as an additional $41,0581#60 of 1,092,853.0Inay have been pafdr the
volunteer firefighters of partially paid department

Accordingly, our estimate of the total current clastproviding workers compensation insurance & th
volunteer fire departments is $794,590.92 or just 70 per volunteer fire fightewbere there are
10,829 VFD members plus an estimated 468 volumeenbers [average of 26 volunteer members per
volunteer department X 18 partially paid departnsgit

2007 premiums 2007 members
Volunteers Total (427) Dept's $794,590.92 11,297
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The second question, what shothé cost to insure the volunteer fire fightersdsm be addressed as

follows. As we know that statutory changes hawel o reductions in workers’ compensation losses
in West Virginia overall, where loss levels subsaguo those changes are not anticipated to catinu
to reflect the loss levels which existed priortioge changes, we can look at only losses which have
occurred since the most recent of those charf¥#¥3(and draw our conclusions accordingly.

So for the wholly volunteer fire departments:

Volunteer Only 2003

Then to estimate volunteer fire fighter losses fitb experience of the partially paid departments:

2004
2005
2006
2007

$663,530.89
$473,568.49
$481,843.10
$323,666.57
$563,929.17

1.198 $794,914.89 239
1.222 $578,816.91 194
1.267 $610,351.40 242
1.393 $450,843.88 184
2.357$1,329,314.79 227

Total Loss Paid LDF Ultimate Loss Claim Count Avg. Loss

$3,326.00
$2,983.59
$2,522.11
$2,450.24
$5,856.01

Total Loss Paid LDF Ultimate Loss Vol Loss (@ 79%) Claim Count Avg Loss

2003
2004
2005
2006
2007

Partial Paid Depts

$24,073.03
$90,140.48
$23,570.46
$6,650.29
$8,582.00

Under the key assumptions that:

LDF =Loss Development Factors

1.198 $28,839.67
1.222 $110,173.79
1.267 $29,856.74
1.393 $9,263.37

2.357 $20,229.81

LDF's are as employed by NCCI in most recent lass$ filing for WV

IF Partially Paid Dept's have:
and if Vol Dept's Average
Then 18 Partial Dept's have:

So Loss may be

590 Members

26 members

26 x 18 Members @& 46

468 / 590 per member for voluntaer

$22,876.21
$87,392.09
$23,682.97

$7,347.89
$16,046.70

79.32%

28
34
31
11
11

Resulting in the following total estimates for Ides all volunteer fire fighters in West Virginia:

All Volunteer Loss

Ultimate Loss

2003  $817,791.10
2004  $666,209.00
2005 $634,034.37
2006  $458,191.78
2007 $1,345,361.48
Syr $784,317.55
3yr $812,529.21
2yr $901,776.63
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Now whereas our current estimate of the premiun foa workers’ compensation insurance for
volunteer firefighters as of 2007 was $794,5908%] if the average ultimate loss for volunteer
firefighters over the most recent three years ball$812,529.21, then the premiums received for
volunteer fire fighters in 2007 will be deficiemt loss alondy 2.26%. Further note that this
deficiency does not contemplate the payment ofdlexpenses which were necessary to write and
service these policies, nor to be a profitable sagrof business as previously noted.

Now going back to our per capita model from eathethis study, we can calculate a loss cost for
volunteer firefighters in West Virginia based ugbe anticipated ultimate loss experience of thetmos
recent 3 years and the average total number ohtexu firefighters over the past 3 years, or:

3 year Volunteer Loss $812,529.21
3 year Average Volunteers 11,345
Loss Cost per Volunteer $71.62
LCM 1.17
Per Capita Rate $83.80

Note that this calculation of a per capita rateitesn a much lower per capita rate than the jonevi
model. This is primarily driven by the differenicethe total number of volunteetisat would need to
pay the per capita rate in order to achieve adeqguadrall results. Specifically, our earlier modely
considered a segment of all volunte@msly 272 volunteer departments were consideretan t
calculation, yet the particular segment being consideredhhymodel also produced similar total loss
results. This indicates that that those departsnwhich were not included in the earlier calculatio
would have had much better loss experience on gedhan those which were included in the
calculation.

In conclusion, the current ratesganing the loss cost of $4.26 times the numbeowfs served per
volunteer times the number of voluntgevkich was paid by the volunteer fire departmest®f 2007,
(a premium of $794,590.92 for a total of 11,297 mtder fire fighters; equivalent to $70.34 per
member per yearare shown to result in premiums which are effetyideficient by 19.14%overall.
Accordingly, to the degree that the historical legperience of a given department is adjudged to be
unprofitable byBrickStreetor any other insurer starting in 2012, that departt becomes increasingly
likely to experience difficultly in obtaining work& compensation coveragee( have availability
issue$ within the voluntary marketplace.
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The issue of wage replacement for volunteer firefigers

In accordance with Chapter 28/¢rkers’ Compensationof the Code of West Virginia, an employee
who has sustained a workplace injury becomes &iddr the reimbursement of any lost wages that
are realized as a result of such injury. Brietihye basis upon which such wages are reimbursed for
worker's compensation paymenisdemnity benefijsare calculated at effectively #%f their

normal pre-taxX rate of pay. This reimbursement basis extendd iajured workersn West Virginia
and therefore would necessarily include any volentieefighter as well

As addressed in tHenpact of the Premium Calculation section, and particularly when considering
non-volunteer workers, the standard practice farutating premium for workers’ compensation
insurance is to apply a classification rate foearployee to a per hundred figure of the actualgayr
which that employee receives in remuneration frobeirtemployer. Again as previously noted, the
principal behind this concept is that the rateaf pf an employee will have an impact on the paaént
indemnity benefit that such an employee could receubsequent to injury. This method is
particularly attuned to the employee-employer refegthip, as the employers are the ones who pay the
payroll of the employee to begin with, and therefbave that information readily available for dll o
their employees.

It is therefore reasonable to assume, that the gaim&pal (sing a per hundred payroll ratshould
likewise apply to volunteer organizations as wélk when a volunteer member of an organization
sustains a workplace injury, our statutes providguidance to the contratlyat either the injured
volunteer is not eligible for wage replacement, that any disparate method for the calculationnyf a
such wage replacement benefit is to instead bieediin such an instance. Therefore, the histbrica
claim practice in West Virginia has been to pay leage {(ndemnity benefits to injured volunteers,
and further to do so based upon the volunteer&saBpay in their normal employmenEurther, any
volunteer who does not have normal employmsutlf as a volunteer who is unemployed or one who
has retired from employmgmwould receive no lost wage benefit paymestno actual loss of wages
could be realizedor such an injured volunteerd. they don’t receive an offsetting wage benefit
because they don’t suffer financial loss from hgummiss work due to their injury which was
sustained as a voluntegr

There are however, several issues that arise atterhpting to utilize actual regular employment
payroll for volunteers. Foremost among theseas ttie volunteer fire departmesffectively acting

as the employer in this case for the purpose okerst compensation ratingloes nohave access to
the regular employment payroll records of its merslfgs they do not pay that payroll to those
memberkas would a regular employer. Secondly, as inditan the paragraph above, there is a
potential that certain volunteers will have no degpayrollwith which to calculate a premium. Yet
by not accounting for potential differences in indety payments between otherwise like volunteers,
indemnity payments made to volunteers that wereenbaded upon high rates of pay will necessarily
have to be subsidized by the premiums paid foraiinteer risks, and effectively more so for those
volunteer risks that have a lower exposure to indgnioss py having relatively lower rates of pay
and even further so by those volunteer risks whe im exposure to indemnity loss(they are
without regular employment
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As we had noted above that volunteer firefightergdalify for wage replacemeatising from

injuries that they may sustain in their services@santeers, and further that any such indemnity
payments which have been made to volunteer firedighare currently included in the aggregate loss
data &nd thereby the class rates effectively achieveuh fthat dat® any change to the currently
employed methodologgf affording indemnity payments to volunteer figiiters based upon their
regular employment wages or the rate of the reisdgrent being applied itself, will resultan
commensurate changén the volunteer firefighter workers’ compensatmemium rates as well

For example, if state statutes were amended teaserthe wage replacement benefit rate for voluntee
fire fighters from its current rate of 66.67% téudl 100%, then it would be likewise expected ttre
rates which were being charged for those benebidaviikewise need to increased as well.
Specifically, looking at all volunteer firefightefaims from 1995 to present, we know that indemnity
payments have totaled 35.56% of all loss for thgig. As we know that those indemnity benefits are
currently being reimbursed at the standard ra&6d37%, then increasing that rate to 100% would
result in an overall increase of 11.85% to volunfeefighter workers’ compensation costs as (3%56
X (1-66.67%) = 11.85%). Likewise, lowering or rethg those benefitkom their current levels

would have the commensurate impact of loweringeducing volunteer firefighter workers’
compensation costs

Again, as volunteer firefighters are currently lgereimbursed for lost wages based upon the rate of
pay that their normal employment provides to théren utilizing those same payroll figures in the
calculation of worker’'s compensation premiums tghbl is the most logical treatment for measuring
differences that the volunteers may have to lésswever, as the volunteer fire departments
themselves are not anticipated to be privy to safdrmation, then to the degree that differences in
actual payroll per volunteer are not reflectedllanahe rates4s in the case of a per capita rate, or
effectively as BrickStreet’s hours served times miom wage method dogshen it is assumed that
no disparate impact results in the aggretateveen the volunteer fire departments themselves.
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Risk management programs

For the purposes of considering the same as reboy¢his study, we had inquired wiBrickStreetto
determine whether or not any of the volunteerdiepartments are currently receiving any premium
credit for having implemented a safety or risk ngrmaent program of some form, and we were in turn
informed thaiho such programswere currently in existence for this grouBommon workers’
compensation rating rules filed BYCCI for the use of all their member insurance comEmaNest
Virginia (which is effectively every comparo have the ability to reflect either a credidebit of up
to +/-5% for Safety Devices, as well as an addélori-5% for Safety Programs for a department
being deemed so qualified to receive the samediy ithsurer, however this entire program
(Scheduled Ratig) only applies to risks developing a standard aruahpremium of more than
$5,000in West Virginia. As only 31 out of 427 departmehaving volunteerg%o) actually meet the
premium threshold for this rule, it is therefordikely to serve as a uniform program under which
material differences risk management could be nredsuetween departments.

As all volunteer firefighters undergo vigorous tegtand training, it can however be safely presumed
that the results of this acquired knowledge andeimeed ability are likewise adequately reflectethen
current workers’ compensation rates for all volentirefighters. In other words, you would assume
that if these firefighters did not have to undetige testing and training that they currently danttee
aforementioned acquired knowledge and ability wonstead be a deficiency in the same respect, and
therefore the workers’ compensation loss of thmigras a whole would undoubtedly be relatively
worse and as a consequence their rates would dievedy higher.

Going back to the historical data, a total of 3,0&88kers’ compensation claims by volunteer
firefighters were found having occurred from 198fotigh 2007. This averages to just under 234
volunteer firefighter claims per year, or using 200embershipd.02 claims per member per year
Again, given the nature of the hazards normallgdbley these members in their service to the
volunteer fire departmenad ultimately to our communitiethis figure seems quite remarkable.
Additionally, having access to tiNFIRS data allows us to measure the total number of gaidhs

per year\Which again, are subject to further developmémicomparison to the total numbers of calls
made per department per year. Specifically:

| Calls | Depts| Calls per Dept| Claim Counts | Claims per Dept| Claims per Call |

2007 117,549 447 263 290 1.54 0.002
2006 85,978 440 195 248 1.77 0.003
2005 74,495 443 168 326 1.36 0.004
2004 61,575 441 140 292 1.51 0.005
Average 0.004

Although the differences in calls per departmentraplater years are likely due to increased repgrt
within this system, it is clear that the claim fueqcy per call responded to has been remarkabés giv
the inherent hazards of this occupation and idyligéributed to the vigorous testing and training
required of all members. Although it is possilhlatta new statewide risk management program could
have an impact on lossen( therefore premiumgor volunteer firefighters, lowering claim frequey

for this group may prove difficulgfven its current low leviland therefore to the degree than loss
severity could be improved, this may prove to Ibetier area of focualthough again, average loss
severity for volunteer firefighters is already belthat of paid firefighters as per the table on p&8)
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Exhibit A

GOne Bundred Eighth Congress
of the
Anited States of America

AT THE FIRST SESSION
Begun and held at the City of Washington on Tuesday
the seventh day of January, two thousand and three

An At

To ensure that a public safety officer who suffefatal heart attack or stroke while on duty shall
presumed to have died in the line of duty for psgsoof public safety officer survivor benefits.

Be it enacted by the Senate and House of Repréisestaf the United States of America in Congress
assembled,

SECTION 1. SHORT TITLE.
This Act may be cited as the “Hometown Heroes $uams Benefits Act of 2003”.

SEC. 2. FATAL HEART ATTACK OR STROKE ON DUTY PRESUM ED TO BE DEATH IN
LINE OF DUTY FOR PURPOSES OF PUBLIC SAFETY OFFICER SURVIVOR BENEFITS.
Section 1201 of the Omnibus Crime Control and Sdfeets
Act of 1968 (42 U.S.C. 3796) is amended by addirtgaend the following:
“(k) For purposes of this section, if a public sbf officer dies as the direct and proximate resti&
heart attack or stroke, that officer shall be pnesd to have died as the direct and proximate re$alt
personal injury sustained in the line of duty, if—
“(1) that officer, while on duty—
“(A) engaged in a situation, and such engagemardlved nonroutine stressful or strenuous
physical law enforcement, fire suppression, resbaeardous material response, emergency
medical services, prison security, disaster retiefither emergency response activity; or
“(B) participated in a training exercise, and syarticipation involved nonroutine stressful or
strenuous physical activity;
“(2) that officer died as a result of a heart ekt@r stroke suffered—
“(A) while engaging or participating as describalder paragraph (1);
“(B) while still on that duty after so engaging participating; or
“(C) not later than 24 hours after so engagin@articipating; and
“(3) such presumption is not overcome by competeatlical evidence to the contrary.

S. 459—2

“(l) For purposes of subsection (k), ‘nonroutirteessful or strenuous physical’ excludes actiona of
clerical, administrative, or nonmanual nature.”.
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Exhibit B

National Fire Incident Reporting System (NFIRS)
http://nfirs.fema.gov/documentation/reference/

INCIDENT TYPE CODES
Fire. Includes fires out on arrival and gas vapor exploesi(with extremely rapid combustion).

Structure fire

111  Building fire. Excludes confined fires (113-)118

112  Fire in structure, other than in a building:llided are fires on or in piers, quays, or pilings:
tunnels or underground connecting structures; kesdgestles, or overhead elevated structures;
transformers, power or utility vaults or equipmdetces; and tents.

113 Cooking fire involving the contents of a coakivessel without fire extension beyond the
vessel.

114  Chimney or flue fire originating in and confihi® a chimney or flue. Excludes fires that
extend beyond the chimney (111 or 112).

115 Incinerator overload or malfunction, but flancasise no damage outside the incinerator.

116  Fuel burner/boiler, delayed ignition or malftioe, where flames cause no damage outside the
fire box.

117 Commercial compactor fire, confined to conterfitsompactor. Excluded are home trash
compactors.

118 Trash or rubbish fire in a structure, with feorfe damage to structure or its contents.

Fire in mobile property used as a fixed structudacludes mobile homes, motor homes, camping

trailers.

121  Fire in mobile home used as a fixed resideimcdudes mobile homes when not in transit and
used as a structure for residential purposes; amlifactured homes built on a permanent
chassis.

122  Fire in a motor home, camper, or recreatioehiale when used as a structure. Includes motor
homes when not in transit and used as a struatures$idential purposes.

123  Fire in a portable building, when used at adilocation. Includes portable buildings used for
commerce, industry, or education and trailers disedommercial purposes.

120 Fire in mobile property used as a fixed stngtather.

Mobile property (vehicle) fireExcludes mobile properties used as a structure §g2@s). If a vehicle

fire occurs on a bridge and does not damage thegday,i it should be classified as a vehicle fire.

131 Passenger vehicle fire. Includes any motonpeetenger vehicle, other than a motor home
(136) (e.g., pickup trucks, sport utility vehiclésises).

132 Road freight or transport vehicle fire. Inclasd®mmercial freight hauling vehicles and
contractor vans or trucks. Examples are movingksuplumber vans, and delivery trucks.

133 Rail vehicle fire. Includes all rail cars, inding intermodal containers and passenger cars that
are mounted on a rail car.

134  Water vehicle fire. Includes boats, bargeseghtraft, and all other vehicles designed for
navigation on water.

135 Aircraft fire. Includes fires originating in on an aircraft, regardless of use.

136  Self-propelled motor home or recreational Mehimcludes only self-propelled motor homes or
recreational vehicles when being used in a traigpode. Excludes those used for normal
residential use (122).
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137  Camper or recreational vehicle (RV) fire, nat-propelled. Includes trailers. Excludes RVs
on blocks or used regularly as a fixed building)l@nd the vehicle towing the camper or RV
or the campers mounted on pickups (131).

138 Off-road vehicle or heavy equipment fire. Imtda dirt bikes, specialty off-road vehicles, earth-
moving equipment (bulldozers), and farm equipment.

130 Mobile property (vehicle) fire, other.

Natural vegetation fire Excludes crops or plants under cultivation (see 4&6es).

141  Forest, woods, or wildland fire. Includes finegolving vegetative fuels, other than prescribed
fire (632), that occur in an area in which develepins essentially nonexistent, except for
roads, railroads, power lines, and the like. Alsdudes forests managed for lumber production
and fires involving elevated fuels such as tre@tinas and crowns. Excludes areas in
cultivation for agricultural purposes such as faens or crops (17x series).

142  Brush or brush-and-grass mixture fire. Incluglesind fuels lying on or Immediately above the
ground such as duff, roots, dead leaves, fine desmtl, and downed logs.

143  Grass fire. Includes fire confined to area abi@rized by grass ground cover, with little or no
involvement of other ground fuels; otherwise, sé2.1

140  Natural vegetation fire, other.

Outside rubbish firelncludes all rubbish fires outside a structure ehicle.

151  Outside rubbish, trash, or waste fire not idetliin 152—-155. Excludes outside rubbish fires in
a container or receptacle (154).

152  Garbage dump or sanitary landfill fire.

153 Construction or demolition landfill fire.

154  Dumpster or other outside trash receptaclelficdudes waste material from manufacturing or
other production processes. Excludes materialsatigamot rubbish or have salvage value (161
or 162).

155 Outside stationary compactor or compacted fiieeshincludes fires where the only material
burning is rubbish. Excludes fires where the cortgras damaged (162).

150 Outside rubbish fire, other.

Special outside firelncludes outside fires with definable value. Exelidrops and orchards (170

series).

161 Outside storage fire on residential or comnad#findustrial property, not rubbish. Includes
recyclable materials at dropoff points.

162  Outside equipment fire. Includes outside tiashpactors, outside HVAC units, and irrigation
pumps. Excludes special structures (110 seriesjrafle construction equipment (130
series).

163  Outside gas or vapor combustion explosion witsastained fire.

164  Outside mailbox fire. Includes dropoff boxesdelivery services.

160 Special outside fire, other.

Cultivated vegetation, crop fire

171  Cultivated grain or crop fire. Includes firesalving corn, wheat, soybeans, rice, and other
plants before harvest.

172  Cultivated orchard or vineyard fire.

173  Cultivated trees or nursery stock fire. Incliélees involving Christmas tree farms and plants
under cultivation for transport off-site for ornamal use.

170 Cultivated vegetation, crop fire, other.
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Fire, other
100 Fire, other.

Overpressure Rupture, Explosion, Overheat (No Fire)Excludes steam mistaken for smoke.

Overpressure rupture from steam (no ensuing fire)

211  Overpressure rupture of steam pipe or pipeline.

212  Overpressure rupture of steam boiler.

213  Overpressure rupture of pressure or procesehMeem steam.
210 Overpressure rupture from steam, other.

Overpressure rupture from air or gas (no ensuingd). Excludes steam or water vapor.

221  Overpressure rupture of air or gas pipe orlipipe

222 Overpressure rupture of boiler from air or gagludes steam-related overpressure ruptures.
223  Overpressure rupture of pressure or proceseMesm air or gas, not steam.

220  Overpressure rupture from air or gas, other.

Overpressure rupture from chemical reaction (no emsg fire)
231  Overpressure rupture of pressure or proceseMeem a chemical reaction.

Explosion (no fire)

241  Munitions or bomb explosion (no fire). Includeglosions involving military ordnance,
dynamite, nitroglycerin, plastic explosives, prdaets, and similar agents with a UN
classification 1.1 or 1.3. Includes primary andos®tary high explosives.

242  Blasting agent explosion (no fire). Includesyanium nitrate and fuel oil (ANFO) mixtures
and explosives with a UN Classification 1.5 (alson as blasting agents).

243  Fireworks explosion (no fire). Includes allsdas of fireworks.

240  Explosion (no fire), other.

Excessive heat, scorch burns with no ignition
251  Excessive heat, overheat scorch burns witlgmtion. Excludes lightning strikes with no
ensuing fire (814).

Overpressure rupture, explosion, overheat, other
200 Overpressure rupture, explosion, overheatyothe

Rescue and Emergency Medical Service Incident

Medical assist

311 Medical assist. Includes incidents where méa@issistance is provided to another
group/agency that has primary EMS responsibillBxample, providing assistance to another
agency-assisting EMS with moving a heavy patient.)

Emergency medical service incident

321 EMS call. Includes calls when the patient re$useatment. Excludes vehicle accident with
injury (322) and pedestrian struck (323).
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322  Motor vehicle accident with injuries. Includaslision with other vehicle, fixed objects, or $0s
of control resulting in leaving the roadway.

323  Motor vehicle/pedestrian accident (MV Ped)ludes any motor vehicle accident involving a
pedestrian injury.

324  Motor vehicle accident with no injuries.

Lock-In
331 Lock-in. Includes opening locked vehicles aathimg entry to locked areas for access by
caretakers or rescuers, such as a child lockedattaoom. Excludes lock-outs (511).

Search for lost person

341  Search for person on land. Includes lost higatschildren, even where there is an incidental
search of local bodies of water, such as a creeive.

342  Search for person in water. Includes shorel@aches incidental to a reported drowning call.

343  Search for person underground. Includes caviegs, tunnels, and the like.

340  Search for lost person, other.

Extrication, rescue

351  Extrication of victim(s) from building or struge, such as a building collapse. Excludes high-
angle rescue (356).

352  Extrication of victim(s) from vehicle. Includesscues from vehicles hanging off a bridge or
cliff.

353 Removal of victim(s) from stalled elevator.

354  Trench/below-grade rescue.

355 Confined space rescue. Includes rescues frenmti#riors of tanks, including areas with
potential for hazardous atmospheres such as sikdls, and tunnels.

356 High-angle rescue. Includes rope rescue amdesff of structures.

357  Extrication of victim(s) from machinery. Inclesiextrication from farm or industrial
equipment.

350 Extrication, rescue, other.

Water and ice-related rescue

361 Swimming/recreational water areas rescue. diedyools and ponds. Excludes ice rescue
(362).

362 Ice rescue. Includes only cases where victistrésded on ice or has fallen through ice.

363  Swift-water rescue. Includes flash flood coiodis.

364  Surfrescue.

365  Watercraft rescue. Excludes rescues near tire ahd in swimming/recreational areas (361).
Includes people falling overboard at a significdistance from land.

360 Water and ice-related rescue, other.

Electrical rescue

371  Electrocution or potential electrocution. Exida people trapped by power lines (372).

372  Trapped by power lines. Includes people trafgyedowned or dangling power lines or other
energized electrical equipment.

370 Electrical rescue, other.

Rescue or EMS standby
381 Rescue or EMS standby for hazardous conditexdudes aircraft standby (462).
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Rescue, emergency medical service (EMS) incidetiieo
300 Rescue and EMS incident, other.

Hazardous Condition (No Fire)

Combustible/flammable spills and leaks

411  Gasoline or other flammable liquid spill (flgshint below 100 degrees F at standard
temperature and pressure (Class 1)).

412  Gas leak (natural gas or LPG). Excludes gassoalibh no source found (671).

413  Oil or other combustible liquid spill (flashipbat or above 100 degrees F at standard
temperature and pressure (Class Il or IIl)).

410 Combustible and flammable gas or liquid spill$eaks, other.

Chemical release, reaction, or toxic condition

421  Chemical hazard (no spill or leak). Includes gibtential for spills or leaks.
422  Chemical spill or leak. Includes unstable, tigacexplosive material.

423 Refrigeration leak. Includes ammonia.

424  Carbon monoxide incident. Excludes incidents wothing found (736 or 746).
420  Toxic chemical condition, other.

Radioactive condition

431 Radiation leak, radioactive material. Includdsase of radiation due to breaching of container
or other accidental release.

430 Radioactive condition, other.

Electrical wiring/equipment problem

441  Heat from short circuit (wiring), defectiveworn insulation.

442  Overheated motor or wiring.

443  Breakdown of light ballast.

444  Power line down. Excludes people trapped byrgmipower lines (372).
445  Arcing, shorted electrical equipment.

440  Electrical wiring/equipment problem, other.

Biological hazard
451  Biological hazard, confirmed or suspected.

Accident, potential accident

461  Building or structure weakened or collapsecatlites incidents where people are trapped
(351).

462  Aircraft standby. Includes routine standbytékeoff and landing as well as emergency alerts
at airports.

463  Vehicle accident, general cleanup. Includeglérds where FD is dispatched after the accident
to clear away debris. Excludes extrication fromigkeh(352) and flammable liquid spills (411
or 413).

460 Accident, potential accident, other.
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Explosive, bomb removal

471  Explosive, bomb removal. Includes disarmingdeging safe, and disposing of bombs or
suspected devices. Excludes bomb scare (721).

Attempted burning, illegal action

481  Attempt to burn. Includes situations in whiohendiary devices fail to function.

482  Threat to burn. Includes verbal threats andquesr threatening to set themselves on fire.
Excludes an attempted burning (481).

480 Attempted burning, illegal action, other.

Hazardous condition, other

400 Hazardous condition (no fire), other.

Service Call

Person in distress

511 Lock-out. Includes efforts to remove keys frocked vehicles. Excludes lock-ins (331).
512  Ring or jewelry removal, without transport tashital. Excludes persons injured (321).
510 Person in distress, other.

Water problem

521  Water (not people) evacuation. Includes theoxerinof water from basements. Excludes water
rescues (360 series).

522  Water or steam leak. Includes open hydrantluges overpressure ruptures (211).

520 Water problem, other.

Smoke, odor problem
531 Smoke or odor removal. Excludes the removahgfhazardous materials.

Animal problem or rescue

541  Animal problem. Includes persons trapped bgramal or an animal on the loose.
542  Animal rescue.

540  Animal problem or rescue, other.

Public service assistance

551  Assist police or other governmental agencyubhes forcible entry and the provision of
lighting.

552  Police matter. Includes incidents where FDaled to a scene that should be handled by the
police.

553  Public service. Excludes service to governmeagencies (551 or 552).

554  Assist invalid. Includes incidents where theaiid calls the FD for routine help, such as
assisting a person in returning to bed or chaitty wo transport or medical treatment given.

555  Defective elevator, no occupants.

550 Public service assistance, other.

Unauthorized burning
561 Unauthorized burning. Includes fires that ardax control and not endangering property.

Cover assignment, standby at fire station, move-up
571  Cover assignment, assist other fire agency as@tandby at a fire station or move-up.
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Service call, other
500 Service call, other.

Good Intent Call

Dispatched and canceled en route
611 Dispatched and canceled en route. Incidentedear canceled prior to arrival of the
responding unit. If a unit arrives on the scenkgpfit the applicable code.

Wrong location, no emergency found
621  Wrong location. Excludes malicious false alafii® series).
622 No incident found on arrival at dispatch adslres

Controlled burning

631  Authorized controlled burning. Includes firbattare agricultural in nature and managed by the
property owner. Excludes unauthorized controllechimg (561) and prescribed fires (632).

632  Prescribed fire. Includes fires ignited by ngeemaent actions to meet specific objectives and
have a written, approved prescribed fire plan pieagnition. Excludes authorized controlled
burning (631).

Vicinity alarm

641 Vicinity alarm (incident in other location). Fase only when an erroneous report is received
for a legitimate incident. Includes separate lar&ireported for an actual fire and multiple
boxes pulled for one fire.

Steam, other gas mistaken for smoke

651 Smoke scare, odor of smoke, not steam (652)ultes gas scares or odors of gas (671).
652  Steam, vapor, fog, or dust thought to be smoke.

653  Smoke from barbecue or tar kettle (no hostiég.f

650 Steam, other gas mistaken for smoke, other.

EMS call where party has been transported
661 EMS call where injured party has been transpdoly a non-fire service agency or left the
scene prior to arrival.

HazMat release investigation w/no HazMat found

671 Hazardous material release investigation wathazardous condition found. Includes odor of
gas with no leak/gas found.

672  Biological hazard investigation with no hazarslgondition found.

Good intent call, other
600 Good intent call, other.

70



False Alarm and False Call

Malicious, mischievous false alarm

711  Municipal alarm system, malicious false alaimsludes alarms transmitted on street fire alarm
boxes.

712  Direct tie to fire department, malicious faédarm. Includes malicious alarms transmitted via
fire alarm system directly tied to the fire depaetiy not via dialed telephone.

713  Telephone, malicious false alarm. Includesefalarms transmitted via the public telephone
network using the local emergency reporting nundbeée fire department or another
emergency service agency.

714  Central station, malicious false alarm. Inckig®licious false alarms via a central-station-
monitored fire alarm system.

715 Local alarm system, malicious false alarm.udek malicious false alarms reported via
telephone or other means as a result of activati@nlocal fire alarm system.

710  Malicious, mischievous false alarm, other.

Bomb scare
721  Bomb scare (no bomb).

System or detector malfunctiomcludes improper performance of fire alarm systhat is not a

result of a proper system response to environmeitauli such as smoke or high heat conditions.

731  Sprinkler activated due to the failure or matfion of the sprinkler system. Includes any
failure of sprinkler equipment that leads to spi@nlactivation with no fire present. Excludes
unintentional operation caused by damage to thalder system (740 series).

732  Extinguishing system activation due to malfiorct

733  Smoke detector activation due to malfunction.

734  Heat detector activation due to malfunction.

735  Alarm system activation due to malfunction.

736  Carbon monoxide detector activation due to umation.

730  System or detector malfunction, other.

Unintentional system or detector operation (no firéncludes tripping an interior device accidentally.

741  Sprinkler activation (no fire), unintentionkdcludes testing the sprinkler system without fire
department notification.

742  Extinguishing system activation. Includes tegthe extinguishing system without fire
department notification.

743  Smoke detector activation (no fire), unintemio Includes proper system responses to
environmental stimuli such as non-hostile smoke.

744  Detector activation (no fire), unintentionalrésult of a proper system response to
environmental stimuli such as high heat conditions

745  Alarm system activation (no fire), unintentibna

746  Carbon monoxide detector activation (no carnonoxide detected). Excludes carbon
monoxide detector malfunction.

740  Unintentional transmission of alarm, other.

Biohazard scare
751 Biological hazard, malicious false report.
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False alarm and false call, other
700 False alarm or false call, other.

Severe Weather and Natural Disaster

811 Earthquake assessment, no rescue or otheceseevidered.

812 Flood assessment. Excludes water rescue (8@8)se

813  Wind storm. Includes tornado, hurricane, olaye assessment. No other service rendered.
814  Lightning strike (no fire). Includes investigat.

815 Severe weather or natural disaster standby.

800 Severe weather or natural disaster, other.

Special Incident Type

Citizen complaint
911  Citizen’s complaint. Includes reports of cod@wlinance violation.

Special type of incident, other
900 Special type of incident, other.
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Appendices:

Historical Loss by department type
Historical Loss by Activity (all department types)
Historical Loss by Claim Description (all departmert types)
Historical Loss by Injury (all department types)
Historical Loss by Injury Type (all departments)
Historical Loss by Age of claimant (all department}
Historical Loss frequency by Age of claimant (all @partments)
Historical Loss by gender of claimant (all departmats)
2007 (NFIRS) Fire Calls by Department by County
Annual Membership by Department (WVSFMO)
Pre-transition (01/01/95=>07/01/05) paid loss expence
Post-transition (07/01/05=>08/01/08) paid loss exjence
All years (01/01/95=>08/01/08) paid loss experience
Premium History
Time Series Data

All Departments

All Departments (excluding Self-Insureds)

Self-Insured Departments Only-Contiguous

Paid Departments Only

Partially Paid Departments Only

Volunteer Departments Only

Contiguous (Paid only, Partially Paid only, Volunteer only, Adkcl S-1)
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Historical Loss by department type:

# of Claim | Percent
Medical: Indemnity: Rehab: Expense: | Recovery: Claim Total: Type Depts | Counts | to Total
$569,184.62 $982,196.08 $55,151.64 $1,609.70 $0.00 $1,608,537.98 Paid 7 274 6.28%
$281,329.18 $1,162,734.34 $26,830.91 $3,217.70 $0.00 $1,473,646.13 Self-Ins (Pd) 5 598 13.71%
$494,277.18 $593,688.79 $28,488.40 $2,830.44 ($5,057.17) $1,114,227.64 Partial Paid 18 316 7.24%
$6,417,407.57 $3,702,916.75 $288,683.38 $23,008.59 ($16,723.72) $10,414,283.05 Volunteer 418 3,175 72.77%
$7,762,198.55 $6,441,535.96 $399,154.33 $30,666.43 ($21,780.89) $14,610,694.8( Total 448 4,363
# of | Percent
Percentages Depts | to Total
7.33% 15.25% 13.82% 5.25% 0.00% 11.01% Paid 7 1.56%
3.62% 18.05% 6.72% 10.49% 0.00% 10.09% | Self-Ins (Pd) 5 1.12%
6.37% 9.22% 7.14% 9.23% 23.22% 7.63% | Partial Paid 18 4.02%
82.68% 57.48% 72.32% 75.03% 76.78% 71.28%,  Volunteer 418 93.30%
Historical Loss by Activity (all department types)
Claim
Medical: Indemnity: Rehab: Expense: | Recovery: | Claim Total: Counts
$4,457,944.40 $3,742,714.25 $258,429.38 $8,233.35,057.17 $8,461,997.47 Totals 2,089
52.68% 44.23% 3.05% 0.10% -0.06% 100.00%
$1,744.48 $41.2( $0.00 $0.00 $0.00 $1,785.6ntrolled Burns 4
$153,835.68  $204,676.32 $9,59543  $160.79 $0.00 8,888.22| Equipment Maintenance 34
$1,301,672.83 $1,393,502.18 $55,972|23 $1,246.28 .00$0%$2,752,173.8% Firefighting 779
$13,316.68 $3,356.04 $0.00 $0.p0 $0}00 $16,672 F@ndraising Activities 15
$43,664.30 $7,073.21L $664.54 $0.00 -$5,057.17 84638 | Ambulance Crash 26
$1,036,620.30 $304,097.47 $41,039/09  $180.00 $0$M0381,937.06 Firetruck Crash 56
$703,127.08  $729,783.83 $44,17141 $1,465.81 $0$M0478,104.39 On Call 572
$188,628.35  $129,191.47 $9,443.00  $950.30 $0.00 8,$82.26| On premises 159
$33,114.85 $18,580.8¢ $0.00 $0.p0 $0(00 $51,69b®fher Activities 36
$254,351.41  $413,797.44  $56,234,23 $1,917.50 $0.09726,300.58 Paramedic 155
$7,462.24 $14,152.20 $0.00 $0.p0 $0}00 $21,614 Rdtting on Gear 8
$497,132.42  $324,479.67 $32,724,88 $1,857.15 $0.0$856,194.84 Responding to Call 93
$80,167.87] $106,260.89 $8,584.67  $455.53 $0.00 ,$68m86| Returning from Call 12
$136,214.23 $93,721.09 $0.00 $0.00 $0.00  $229,235TFaining 128
$6,891.68 $0.0( $0.0D $0.00 $0.00 $6,891.88ork/Assist Other Dept. 12
Percentages
0.04% 0.00% 0.00% 0.00% 0.00P6 $1,785|68ontrolled Burns
3.45% 5.47% 3.71% 1.95% 0.00po $368,268. Zquipment Maintenance
29.20% 37.23% 21.66% 15.14% 0.00% $2,752,173.BBefighting
0.30% 0.09% 0.00% 0.00% 0.00po $16,672, Rundraising Activities
0.98% 0.19% 0.26% 0.00% 100.00% $46,344.88nbulance Crash
23.25% 8.13% 15.88% 2.19% 0.00% $1,381,937.BGetruck Crash
15.77% 19.50% 17.09% 17.80%% 0.00% $1,478,104.3% Call
4.23% 3.45% 3.65% 11.54% 0.00%  $328,609.2Bn premises
0.74% 0.50% 0.00% 0.00% 0.00po $51,69580ther Activities
5.71% 11.06% 21.76% 23.29% 0.00%  $726,300.F&ramedic
0.17% 0.38% 0.00% 0.00% 0.00po $21,61442utting on Gear
11.15% 8.67% 12.66% 22.56% 0.00%  $856,194.8ksponding to Call
1.80% 2.84% 3.32% 5.53% 0.00po $195,468.&eturning from Call
3.06% 2.50% 0.00% 0.00% 0.00  $229,935.3aining
0.15% 0.00% 0.00% 0.00% 0.00po $6,891|68/ork/Assist Other Dept.
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Historical Loss by Claim Description (all departmert types)

Medical:

Indemnity:

Rehab:

$5,099,498.61 $4,372,273.69 $288,739.64 $19,604.421,723.84 $9,758,007.44 Totals

52.26%

44.81%

SUB-CATEGORY:

2.96%

Firefighting operations exposures

$17,619.50
$89,252.99
$72,363.02
$357,389.05
$28,529.72
$87,369.77
$217,102.33
$190,870.12
$361,195.19
$7,141.51
$16,734.48
$39,200.05
$62,865.44
$50,880.00
$48,200.82
$187,821.52
$898,802.11
$2,733,337.62
53.60%

$0.00
$59,981.01
$0.00
$202,536.28
$76,663.77
$16,453.78
$347,712.17
$187,915.62
$634,446.24
$1,563.73
$76.00
$13,444.50
$120,756.06
$31,210.80
$16,293.17
$109,733.28
$533,819.77
$2,352,606.18
53.81%

SUB-CATEGORY:

Equipment Injuries

$25,017.76
$40,275.31
$227,712.41
$98,197.57
$169,966.64
$1,398.35
$19,625.29
$43,831.21
$626,024.54
12.28%

$27,708.07
$27,876.34

$243,725.80
$118,895.11
$146,260.65

$581.08
$961.06
$55,963.58

$621,971.69

14.23%

SUB-CATEGORY:

Firehouse premises

$5,493.66
$48,455.39
$35,934.93
$948.59
$90,832.57
1.78%

$12,398.89
$26,252.18
$7,207.32
$0.00
$45,858.39
1.05%

$0.00
$0.00
$0.00
$0.00
$0.00
$575.50
$35,879.98
$26,589.00
$71,307.12
$0.00
$0.00
$483.58
$7,604.84
$8,671.75
$0.00
$511.90
$24,049.35
$175,673.02
60.84%

$0.00
$299.00
$651.24
$9,527.43
$16,377.59

$0.00

$0.00
$12,926.09
$39,781.35

13.78%

$0.00
$0.00
$0.00
$0.00
$0.00
0.00%

Expense: | Recovery: | Claim Total:
0.20% -0.22% 100.00%
Firefighting/operations exposure
$0.00 $0.00 $17,619.3himals
$121.25 $0.00 $14@855Biohazards
$12.40 $0.00 $72,375.€hemicals
$2,330.73 $0.00 85606 Heat or Smoke
$279.80 $0.00 $1032973Long-Term
$3.04 $0.00 $104)3980bject-Cut
$0.00 $0.00 ,$680318 Object-Falling
$1,808.63 $0.08407,183.37 Object-Struck
$3,300.82 $0.$0,069,805.63 Operations-Carry/lift a patient
$0.00 $0.00 $8,705.Bperations-Forcing Entry
$0.00 $0.00 $16,810.0Gperations-Search and Rescue
$0.00 $0.00 $53,8283cene hazards-Brush fire
$237.00 $0.00 869134 Scene hazards-Fall through a surface
$166.00 $0.00 88®9 Scene hazards-flood
$0.26 $0.00 $64,494 3bene hazards-MVA
$30.00 $0.00 $9680 Scene hazards-structure fires
$2,481.80 -$6668 $1,442,486.36 Struck by other vehicle/party

$10,771/#36,666.67 $5,255,674.08 Total Firefighting/opefahs exposures

54.94% 76.72% 53.86% PerceDescription Category
Equipment injury
$183.45 $0.00 $52,809Cut/struck by equipment
$0.00 $0.00 $68,8508Bquipment Maintenance
$748.82 $0.00 88827 Falls from ladders
$0.00 $0.00 $2p6l& Fire Hydrants
$0.00 $0.00 ,$83B8 Firehose injuries
$0.00 $0.00 $1,979.&8epole injuries
$0.00 $0.00 $20,586.3&ws of Life
$52.50 $0.00 $IBB8 Weight of equipment
$984.77 $0.002881762.35 Total Equipment injuries
5.02% 0.00% 13.21% Percebeszription Category
Premises Injury
$0.00 $0.00 $17,8926b0king
$0.00 $0.00 $74,707 Eive house maintenance
$0.00 $0.00 $43,142X8hicle maintenance
$0.00 $0.00 $948.5%ashing dishes
$0.00 $0.00 $136,690B&al Premises Injuries
0.00% 0.00% 1.40% Percent to mxsm Category
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Claim
Counts
3,131
Percent
of
Category
40 2.41%
213 12.84%
97 5.85%
382 23.03%
13 0.78%
146 8.80%
109 6.57%
151 9.10%
204 12.30%
20 1.21%
35 2.11%
28 1.69%
54 3.25%
12 0.72%
39 2.35%
70 4.22%
46 2.77%

1,659 100.00%

Percent
of

Category

54 15.79%
38 11.11%

30 8.77%

11 3.22%
139 40.64%

3 0.88%

31 9.06%
36 10.53%
342 100.00%

Percent

of

Category

20 21.05%

44  46.32%

27 28.42%

4 4.21%

95 100.00%




SUB-CATEGORY:

Training
$733.74 $0.00
$7,906.57 $876.48
$265.23 $0.00
$9,360.60 $4,351.93
$18,266.14 $5,228.41
0.36% 0.12%
SUB-CATEGORY:
Vehicles
$13,583.59 $7,554.82
$20,751.09 $37,893.36
$9,507.49 $88.00
$16,289.65 $4,617.35
$425,469.75  $297,312.36
$48,073.20 $73,320.42
$42,945.26 $31,468.70
$47,416.32 $54,919.49
$63,976.99  $271,220.09
$688,013.34  $778,394.59
13.49% 17.80%
SUB-CATEGORY:
Other Activities
$7,352.32 $7,255.24
$13,108.08 $3,599.24
$2,096.54 $82.40
$22,556.94 $10,936.88
0.44% 0.25%

SUB-CATEGORY:

Motion Injuries (unspecified causes)

$71,030.64
$273.64
$14,828.81
$673,418.46
$103,285.71
$57,630.20
$920,467.46
18.05%

$66,063.25
$299.18
$4,103.09
$367,103.24
$77,460.41
$42,248.38
$557,277.55
12.75%

$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
0.00% 0.00%
$0.00 $0.00
$12,087.41 $0.00
$240.00 $0.00
$0.00 $1,325.00
$17,359.07  $568.29
$9,229.88  $139.81
$1,937.27 $0.00
$0.00  $103.25
$19,017.19  $422.75
$59,870.82 $2,559.10
20.74% 13.05%
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
0.00% 0.00%
$706.18 $95.00
$0.00 $0.00
$0.00 $0.00
$12,708.27 $4,566.72
$0.00  $627.37
$0.00 $0.28
$13,414.45 $5,289.37
4.65% 26.98%

Training Injury

$0.00 $733.Mose maze
$0.00 $8,783.0%aining fire
$0.00 $265.28eyser Machine
$0.00 $13,712.6iing weights
$0.00 $23,494.56tal Training Injuries
0.00% 0.24% Percent to s Category
Motor Vehicle Injury
$0.00 $21,138@8iash-ATVs

-$5,057.17 65,684.69 Crash-Caused by 3rd party
$0.00 $9,835.@%ash-FT

$0.00 $22)P32Crash-own vehicle

$0.00 40,%$09.47 Crash-undetermined vehicle
$0.00 $63@B1 Enter/Exit Ambulance

$0.00 $7&351Enter/Exit Firetruck

$0.00 $102)839Enter/Exit undetermined vehicle

$0.00 4,$36.02 Fall in/from Ambulance/Firetruck
-$5105 $1,523,789.68 Total Motor Vehicle Injuries

23.28% 15.62% Percebescription Category
Other Activity
$0.00 $14,607 .S6tting off fireworks
$0.00 $16,707 Barticipating in sporting events
$0.00 $2,178.®hrades
$0.00 $33,493B@tal Other Activities
0.00% 0.34% Percent to bywmn Category
Motion injury ( undetermined cauye
$0.00  $1370895Fall-on ice
$0.00 $572.&ll-on own property
$0.00 $18,931.88ll-on rocks

$0$0057,796.69 Fall-undetermined
$0.00  $18%K626Lifting an object
$0.00 $99,87814@6ving an object
$0$0496,102.00 Total Motion injuries
0.00% 15.33% Percebiesrription Category
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Percent

of
Category
8 28.57%
12 42.86%
3 10.71%
5 17.86%

28  100.00%

Percent
of
Category
11 3.94%
17 6.09%
8 2.87%
18 6.45%
66 23.66%
10 3.58%
58 20.79%
22 7.89%
69 24.73%

279 100.00%

Percent

of
Category
13 59.09%
6 27.27%
3 13.64%

22 100.00%

Percent

to Total

54 7.65%
1 0.14%
17 2.41%
452 64.02%
121 17.14%
61 8.64%

706 100.00%




Historical Loss by Claim Description (all departmert types)
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Summary
Percent
Claim Claim to
Medical: Indemnity: Rehab: Expense:| Recovery: | Total: Counts | Total
53.60% 53.81% 60.84% 54.94% 76.72% 53.86Rrefighting operations exposures 1,659 52.99%
12.28% 14.23% 13.78% 5.02% 0.00% 13.21%quipment Injuries 342 10.92%
1.78% 1.05% 0.00% 0.00% 0.00% 1.40%-irehouse premises 95 3.03%
0.36% 0.12% 0.00% 0.00% 0.00% 0.24% raining 28 0.89%
13.49% 17.80% 20.74% 13.05% 23.28%  15.62¥ehicles 279 8.91%
0.44% 0.25% 0.00% 0.00% 0.00% 0.34%Other Activities 22  0.70%
18.05% 12.75% 4.65% 26.98% 0.00% 15.33%iotion Injuries (unspecified causes) 706 22.55%
Historical Loss by Injury (all department types)
Body Part injured (nonblanks)
Claim Percent
Medical: Indemnity: Rehab: Expense: | Recovery: | Claim Total: Counts | of Category
$7,759,092.20 $6,441,535.96 $399,154.33 $30,666-$21,780.89 $14,607,588.45 4,351
$204,982.89 $69,797.83 $0.00 $677.07 $0.00 $275,23%ace-ear/eye/nose/tooth 410 9.42%
$430,618.80 $92,226.71 $458.20  $1,942.82 $0.00 38853 chest/ribs/pelvis 421 9.68%
$193,542.83  $353,675.08 $0.00 $23.35 $0.00 $5472841lung/heart 232 5.33%
$449,480.68  $276,092.47 $3,059.76 $610.14 -$165866. $712,576.38 ankle/foot/toe 448 10.30%
$455,644.36 $360,686.63 $4,328.69 $410.04 $0.00 1,8892.72 wrist/hand/finger 739 16.98%
$425,457.88 $407,305.07 $17,241.50 $1,903.13 -$5105 $847,246.35 head/neck 239 5.49%
$644,284.83 $678,249.24  $55,954.63  $4,697.80 -$57.061,382,654.45 shoulder/arm/elbow 445 10.23%
$829,981.21 $759,228.45 $23,071.80 $6,247.71 $0.(¥1,618,094.43 kneelleg 465 10.69%
$1,766,167.97 $1,645,218.76 $166,804.89 $7,745.42 0.00% $3,585,590.93 back 503 11.56%
$2,358,930.75 $1,799,055.72 $128,234.86 $6,408.95 0.00% $4,292,630.28 multiple 449 10.32%
2.64% 1.08% 0.00% 2.21% 0.00% 1.88% face-ear/eye/nose/tooth
5.55% 1.43% 0.11% 6.34% 0.00% 3.60% chest/ribs/pelvis
2.49% 5.49% 0.00% 0.08% 0.00% 3.75% lung/heart
5.79% 4.29% 0.77% 1.99% 76.52% 4.88% ankle/foot/toe
5.87% 5.60% 1.08% 1.34% 0.00% 5.62% wrist/hand/finger
5.48% 6.32% 4.32% 6.21% 23.22% 5.80% head/neck
8.30% 10.53% 14.02% 15.32% 0.26% 9.47% shoulder/arm/elbow
10.70% 11.79% 5.78% 20.37% 0.00% 11.08% kneelleg
22.76% 25.54% 41.79% 25.26% 0.00% 24.55% back
30.40% 27.93% 32.13% 20.90% 0.00% 29.39% multiple



Historical Loss by Injury Type (all departments)

Injury Type

non-blanks)

Medical:

Indemnity:

Rehab:

Expense:

Recovery:

Claim Total:

$7,625,001.30

$39,598.39
$133,111.91
$173,344.88
$155,121.56
$259,693.19
$303,406.31
$224,745.17
$245,779.28
$62,778.71
$452,596.23
$632,817.39
$2,052,015.15
$2,889,993.13

Percentages
0.52%
1.75%
2.27%
2.03%
3.41%
3.98%
2.95%
3.22%
0.82%
5.94%
8.30%

26.91%
37.90%

$6,344,969.73 $390,569.76 $29,608.9821,780.89

$49,518.55
$63,727.25
$87,241.47
$174,300.58
$146,716.14
$107,438.09
$188,616.19
$225,309.41
$426,789.46
$103,167.12
$1,017,539.12
$2,208,029.14

$1,546,577.21 $149,354.73

0.78%
1.00%
1.37%
2.75%
2.31%
1.69%
2.97%
3.55%
6.73%
1.63%
16.04%
34.80%
24.37%

$0.00
$0.00
$511.90
$1,052.50
$0.00
$2,177.27
$8,858.24
$23,463.25
$8,163.25
$2,379.46
$96,155.50
$98,453.66

0.00%
0.00%
0.13%
0.27%
0.00%
0.56%
2.27%
6.01%
2.09%
0.61%
24.62%
25.21%
38.24%

$669.45
$129.10
$30.57
$1,466.42
$1,002.90
$186.49
$923.70
$0.00
$0.00
$3,936.32
$3,979.88

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$16,073.93 ($21,780.89)

$1,210.22

2.26%
0.44%
0.10%
4.95%
3.39%
0.63%
3.12%
0.00%
0.00%
13.29%
13.44%
54.29%
4.09%

$0.00

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
100.00%
0.00%

$14,367,289.30

$89,786.39
$196,968.26
$260,909.15
$331,941.06
$407,412.23
$413,604.10
$423,143.30
$494,551.94
$497,731.42
$562,079.13
$1,750,491.89
$4,351,535.14
$4,587,135.29

0.62%
1.37%
1.82%
2.31%
2.84%
2.88%
2.95%
3.44%
3.46%
3.91%
12.18%
30.29%
31.93%
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Percent

Claim of

Counts | Category

4,276
hearing loss 16 0.37%
exposure biohazard/heat/cold/electricity 328 7.67%
foreign object or needle stick 199 4.65%
heat exhaustion/stress 159 3.72%
smoke inhalation/lung disorder 234 5.47%
skin cut/puncture/irritation 681 15.93%
tendon tear/ joint inflammation 65 1.52%
burn/chemical burn 276 6.45%
fatality 6 0.14%
bruises/contusions 501 11.72%
dislocations 100 2.34%
strain/sprain/hernia 1,482 34.66%
fractures 229 5.36%
hearing loss

exposure biohazard/heat/cold/electricity
foreign object or needle stick
heat exhaustion/stress

smoke inhalation/lung disorder
skin cut/puncture/irritation
tendon tear/ joint inflammation
burn/chemical burn

fatality

bruises/contusions
dislocations
strain/sprain/hernia

fractures




Historical Loss by Age of claimant (all department}

Age (nonblanks)
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Claim | Percent
Medical: Indemnity: Rehab: Expense: | Recovery: | Claim Total: | AGE | Counts | to Total
$7,045,936.76 $6,154,917.76 $399,154.33 $22,767.21 ($5,114.22) $13,616,582.26 3,761
$648.48 $0.00 $0.00 $0.00 $0.00 $648.48 15 4 0.11%
$4,733.08 $41.20 $0.00 $0.00 $0.00 $4,774.28 16 11 0.29%
$32,165.50 $118.80 $0.00 $0.00 $0.00 $32,284.30 17 39 1.04%
$48,399.81 $3,298.60 $0.00 $0.00 $0.00 $51,698.41 18 69 1.83%
$78,542.90 $12,832.65 $0.00 $359.00 $0.00 $91,734.55 19 118 3.14%
$102,600.04  $41,701.73 $819.00 $0.00 $0.00 $145,120.77 20 122 3.24%
$122,320.47  $92,254.71  $1,424.04 $0.00 $0.00 $215,999.94 21 140 3.72%
$159,485.96  $45,952.67 $2,591.18 $57.00 $0.00 $208,086.81 22 153 4.07%
$98,852.88  $13,543.65 $483.58 $0.00 ($5,057.17) $107,603.27 23 134 3.56%
$204,681.10 $116,798.42 $8,065.47 $1,374.24 $0.00 $330,919.23 24 153 4.07%
$84,702.79 $180,635.86 $1,449.71 $44.50 $0.00 $266,832.86 25 119 3.16%
$153,130.66 $101,908.87 $677.90 $81.50 $0.00 $255,355.19 26 136 3.62%
$161,555.15 $128,406.72 $23,740.23 $90.20 $0.00 $313,792.30 27 120 3.19%
$266,431.24 $220,540.87 $17,911.43 $0.00 $0.00 $504,883.54 28 147 3.91%
$165,731.84  $98,154.11  $5,775.10 $22.00 ($57.05) $269,626.00 29 157 4.17%
$158,179.94 $168,090.84 $18,967.68  $779.21 $0.00 $346,413.61 30 130 3.46%
$188,544.55 $159,424.92 $8,584.57  $461.53 $0.00 $357,015.57 31 147 3.91%
$168,444.78 $137,717.46  $9,190.45  $176.50 $0.00 $315,529.19 32 142 3.78%
$206,228.54 $218,459.84 $33,821.23 $3,360.37 $0.00 $461,869.98 33 124 3.30%
$100,235.28 $124,630.30 $15,134.83  $171.96 $0.00 $240,172.37 34 103 2.74%
$220,660.80 $548,526.26 $49,911.70 $2,479.70 $0.00 $821,578.46 35 119 3.16%
$297,213.08 $286,238.60 $18,501.06 $2,340.35 $0.00 $604,293.09 36 107 2.84%
$80,219.01  $78,832.37 $1,005.96 $8.04 $0.00 $160,065.38 37 106 2.82%
$140,472.23 $174,318.02 $2,064.27  $473.00 $0.00 $316,852.52 38 98 2.61%
$82,851.50  $94,030.83 $984.25 $0.00 $0.00 $177,866.58 39 95 2.53%
$94,050.46 $164,050.54 $19,794.26 $0.00 $0.00 $277,895.26 40 86 2.29%
$168,149.64 $169,268.09 $9,527.43 $42.26 $0.00 $346,987.42 41 72 1.91%
$149,844.30 $141,473.69 $10,803.25 $15.00 $0.00 $302,136.24 42 62 1.65%
$123,139.65 $349,751.42 $5,346.58  $118.81 $0.00 $478,356.46 43 61 1.62%
$79,504.50 $129,808.48 $149.00 $1,558.31 $0.00 $211,020.29 44 68 1.81%
$73,414.13 $342,774.79 $26,440.00  $944.75 $0.00 $443,573.67 45 68 1.81%
$64,719.54 $124,638.65 $6,687.01  $203.25 $0.00 $196,248.45 46 57 1.52%
$141,328.06 $203,450.52 $6,140.19 $1,313.75 $0.00 $352,232.52 47 67 1.78%
$491,268.33 $503,555.28 $25,400.93 $2,481.70 $0.00 $1,022,715.24 48 59 1.57%
$52,107.75  $68,439.03 $0.00 $0.00 $0.00 $120,546.78 49 53 1.41%
$108,101.28 $132,497.52 $651.24 $1,253.35 $0.00 $242,503.39 50 45 1.20%
$88,450.88  $41,581.21 $745.40 $16.50 $0.00 $130,793.99 51 48 1.28%
Medical: Indemnity: Rehab: Expense: Recovery: Claim Total: AGE Counts Percent




Medical:
$1,562,546.35
$122,537.01
$90,116.36
$18,122.71
$40,551.07
$12,234.05
$14,545.15
$81,442.15
$3,011.56
$11,477.14
$5,927.07
$11,702.14
$8,998.35
$5,348.49
$6,398.60
$2,218.85
$6,473.91
$8,016.37
$1,095.76
$740.68
$32,129.75
$24,248.26
$1,219.50
$0.00
$0.00
$0.00
$10,319.07
$0.00
$0.00
$3,406.28
$0.00
$0.00
$0.00
$0.00

Indemnity: Rehab: Expense:
$325,036.88 $48,745.82 $1,537.33
$141,357.25 $756.20 $146.50
$72,016.61 $150.22 $4.55
$8,845.02 $0.00 $0.00
$38,522.00 $9,513.64 $0.00
$3,460.80  $1,937.27 $7.50
$3,377.00 $0.00 $0.00
$78,824.33  $4,378.75  $844.55
$2,988.14 $0.00 $0.00
$20,287.75 $883.50 $0.00
$0.00 $0.00 $0.00
$2,142.69 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$8,590.20 $0.00 $0.00
$1,689.20 $0.00 $0.00
$11,434.09 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$16,291.08 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$2,307.20 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00

81

Recovery:
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

Claim Total:
$1,937,866.38

$264,796.96
$162,287.74
$26,967.73
$88,586.71
$17,639.62
$17,922.15
$165,489.78
$5,999.70
$32,301.56
$5,927.07
$13,844.83
$8,998.35
$5,348.49
$6,398.60
$10,809.05
$8,163.11
$19,450.46
$1,095.76
$740.68
$32,129.75
$24,248.26
$1,219.50
$0.00
$0.00
$0.00
$26,610.15
$0.00
$0.00
$5,713.48
$0.00
$0.00
$0.00
$0.00

AGE Counts

52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85

39
26
27
20
13
12

Hooon—\oowooompml—\wwmwwmmmnmmzm

Percent
1.04%
0.69%
0.72%
0.53%
0.35%
0.32%
0.16%
0.37%
0.21%
0.13%
0.11%
0.16%
0.13%
0.13%
0.08%
0.08%
0.16%
0.08%
0.08%
0.03%
0.13%
0.03%
0.05%
0.00%
0.00%
0.00%
0.08%
0.00%
0.00%
0.03%
0.00%
0.00%
0.00%
0.03%



Historical Loss frequency by Age of claimant (all @partments)

Age to Total
| Medical: | Indemnity: | Rehab: | Expense:| Recovery: | Claim Total: | AGE | Claim Counts | Percent to Total |
0.01% 0.00% 0.00% 0.00% 0.00% 0.00% 15 4 0.11%
0.07% 0.00% 0.00% 0.00% 0.00% 0.04% 16 11 0.29%
0.46% 0.00% 0.00% 0.00% 0.00% 0.24% 17 39 1.04%
0.69% 0.05% 0.00% 0.00% 0.00% 0.38% 18 69 1.83%
1.11% 0.21% 0.00% 1.58% 0.00% 0.67% 19 118 3.14%
1.46% 0.68% 0.21% 0.00% 0.00% 1.07% 20 122 3.24%
1.74% 1.50% 0.36% 0.00% 0.00% 1.59% 21 140 3.72%
2.26% 0.75% 0.65% 0.25% 0.00% 1.53% 22 153 4.07%
1.40% 0.22% 0.12% 0.00% 98.88% 0.79% 23 134 3.56%
2.90% 1.90% 2.02% 6.04% 0.00% 243% 24 153 4.07%
1.20% 2.93% 0.36% 0.20% 0.00% 1.96% 25 119 3.16%
2.17% 1.66% 0.17% 0.36% 0.00% 1.88% 26 136 3.62%
2.29% 2.09% 5.95% 0.40% 0.00% 2.30% 27 120 3.19%
3.78% 3.58% 4.49% 0.00% 0.00% 3.71% 28 147 3.91%
2.35% 1.59% 1.45% 0.10% 1.12% 1.98% 29 157 4.17%
2.24% 2.73% 4.75% 3.42% 0.00% 2.54% 30 130 3.46%
2.68% 2.59% 2.15% 2.03% 0.00% 2.62% 31 147 3.91%
2.39% 2.24% 2.30% 0.78% 0.00% 2.32% 32 142 3.78%
2.93% 3.55% 8.47% 14.76% 0.00% 3.39% 33 124 3.30%
1.42% 2.02% 3.79% 0.76% 0.00% 1.76% 34 103 2.74%
3.13% 8.91% 12.50% 10.89% 0.00% 6.03% 35 119 3.16%
4.22% 4.65% 4.64% 10.28% 0.00% 4.44% 36 107 2.84%
1.14% 1.28% 0.25% 0.04% 0.00% 1.18% 37 106 2.82%
1.99% 2.83% 0.52% 2.08% 0.00% 2.33% 38 98 2.61%
1.18% 1.53% 0.25% 0.00% 0.00% 1.31% 39 95 2.53%
1.33% 2.67% 4.96% 0.00% 0.00% 2.04% 40 86 2.29%
2.39% 2.75% 2.39% 0.19% 0.00% 255% 41 72 1.91%
2.13% 2.30% 2.71% 0.07% 0.00% 2.22% 42 62 1.65%
1.75% 5.68% 1.34% 0.52% 0.00% 3.51% 43 61 1.62%
1.13% 2.11% 0.04% 6.84% 0.00% 1.55% 44 68 1.81%
1.04% 5.57% 6.62% 4.15% 0.00% 3.26% 45 68 1.81%
0.92% 2.03% 1.68% 0.89% 0.00% 1.44% 46 57 1.52%
2.01% 3.31% 1.54% 577% 0.00% 2.59% 47 67 1.78%
6.97% 8.18% 6.36% 10.90% 0.00% 7.51% 48 59 1.57%
0.74% 1.11% 0.00% 0.00% 0.00% 0.89% 49 53 1.41%
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Age Loss Frequencycontinued)
Medical: Indemnity: Rehab: Expense: Recovery: Claim Total: AGE Claim Counts Percent to Total

1.53% 2.15% 0.16% 5.51% 0.00% 1.78% 50 45 1.20%
1.26% 0.68% 0.19% 0.07% 0.00% 0.96% 51 48 1.28%
22.18% 5.28% 12.21% 6.75% 0.00% 14.23% 52 39 1.04%
1.74% 2.30% 0.19% 0.64% 0.00% 1.94% 53 26 0.69%
1.28% 1.17% 0.04% 0.02% 0.00% 1.19% 54 27 0.72%
0.26% 0.14% 0.00% 0.00% 0.00% 0.20% 55 20 0.53%
0.58% 0.63% 2.38% 0.00% 0.00% 0.65% 56 13 0.35%
0.17% 0.06% 0.49% 0.03% 0.00% 0.13% 57 12 0.32%
0.21% 0.05% 0.00% 0.00% 0.00% 0.13% 58 6 0.16%
1.16% 1.28% 1.10% 3.71% 0.00% 1.22% 59 14 0.37%
0.04% 0.05% 0.00% 0.00% 0.00% 0.04% 60 8 0.21%
0.16% 0.33% 0.22% 0.00% 0.00% 0.24% 61 5 0.13%
0.08% 0.00% 0.00% 0.00% 0.00% 0.04% 62 4 0.11%
0.17% 0.03% 0.00% 0.00% 0.00% 0.10% 63 6 0.16%
0.13% 0.00% 0.00% 0.00% 0.00% 0.07% 64 5 0.13%
0.08% 0.00% 0.00% 0.00% 0.00% 0.04% 65 5 0.13%
0.09% 0.00% 0.00% 0.00% 0.00% 0.05% 66 3 0.08%
0.03% 0.14% 0.00% 0.00% 0.00% 0.08% 67 3 0.08%
0.09% 0.03% 0.00% 0.00% 0.00% 0.06% 68 6 0.16%
0.11% 0.19% 0.00% 0.00% 0.00% 0.14% 69 3 0.08%
0.02% 0.00% 0.00% 0.00% 0.00% 0.01% 70 3 0.08%
0.01% 0.00% 0.00% 0.00% 0.00% 0.01% 71 1 0.03%
0.46% 0.00% 0.00% 0.00% 0.00% 0.24% 72 5 0.13%
0.34% 0.00% 0.00% 0.00% 0.00% 0.18% 73 1 0.03%
0.02% 0.00% 0.00% 0.00% 0.00% 0.01% 74 2 0.05%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 75 0 0.00%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 76 0 0.00%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 77 0 0.00%
0.15% 0.26% 0.00% 0.00% 0.00% 0.20% 78 3 0.08%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 79 0 0.00%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 80 0 0.00%
0.05% 0.04% 0.00% 0.00% 0.00% 0.04% 81 1 0.03%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 82 0 0.00%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 83 0 0.00%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 84 0 0.00%
0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 85 1 0.03%
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Historical Loss by gender of claimant (all departmats)

$7,037,971.84 $6,136,116.44 $399,154.33 $22,767.21 ($5,114.22) $13,589,816.02

3,743

Male
$6,433,322.61 $5,608,418.91 $333,747.02 $20,118.48 ($5,114.22) $12,389,413.22 3,370 90.03%
Female

$604,649.23 $527,697.53 $65,407.31 $2,648.73 $0.00 $1,200,402.80 373 9.97%
Male

91.41% 91.40% 83.61% 88.37% 100.00% 91.17%
Female

8.59% 8.60% 16.39% 11.63% 0.00% 8.83%
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2007 (NFIRS) Fire Calls by Department by County

Barbour
1101
1102
1103

Berkeley
2105
2106
2101
2102
2201
2104

Boone
3101
3102
3107
3103
3104
3105
3108
3106

Braxton
4103
4106
4107
4104
4102
4105
4101

Brooke
5101
5102
5103
5104
5105
5106
5107
5108
5110
5111

Fire Department
Belington VFD
Junior Community VFD
Philipi FD

Back Creek Valley VFD
Baker Heights VF Co.
Bedington VFD
Hedgesville VFD
Martinsburg FD

South Berkeley VFD

Danville VFD
Madison VFD
Morrisvale VFD
Racine FD

Spruce River VFD
Van FD
Wharton-Barrett VFD
Whitesville VFD

Burnsville VFD
Chapel VFD

Flatwoods Community VFD 13

Frametown VFD
Gassaway VFD
Servia VFD
Sutton VFD

Beech Bottom VFD

Bethany Pike VFD

Bethany VFD

Colliers FD

Follansbee VFD

Franklin Community VFD

Hooverson Heights VFD

McKinleyville VFD

Wellsburg VFD

Windsor Heights VFD
Fire Department

100 200 300
29 0 237
22 0 26
31 0 16
91 1 51
54 0 78

104 1 225
90 1 141
101 4 407
136 1 198
66 0 333
57 2 342
24 0 61
75 2 135
8 1 70
15 0 86
12 2 61
48 0 68
5 1 74
4 0 24
0 50
21 1 82
18 0 53
11 0 44
28 0 160
7 0 83
21 0 94
7 0 167
7 0 48
25 1 161
23 0 158
14 0 219
16 0 112
15 1 180
8 0 64
100 200

400 500
3 8
8 1

114 16

39 23
8 11
59 58
57 31
99 99
58 27
45 42
45 132
2 1
51 18
3 11
9 16
3 11
9 21
16 O
0 3
0 2
3 11
1 0
3 0
1 2
1 6
1 4
5 17
1 19
15 10
6 37
16 40
1 10
30 19
1 16

600
22

10

62
53
282
184
106
171

34
14
23
47
28

0
32

8

700 800 900 N/A

2
0
6

53
22
72
55
347
74

26
31
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0
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0
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Total
303
66
193

320
226
802
559
1,167
669

535
613

89
344
103
143

92
194

105
31
72

135

126
63

252

107
122
236

89
251
275
329
141
304
100

Total



2007 (NFIRS) Fire Calls by Department by County

Cabell
6102
6105
6108
6204
6104
6106
6107
6103

Calhoun
7102
7101
7104

Clay
8103
8101
8104

Doddridge
9106
9102
9104
9105
9103

Fayette

10101
10116
10107
10102
10103
10108
10109
10115
10104
10310
10105
10117
10112
10113
10106

Fire Department
Barboursville VFD
Culloden VFD
Green Valley VFD
Huntington FD
Milton VFD, Inc.

Ohio River Road VFD
Ona VFD
Salt Rock VFD, Inc.

Arnoldsburg VFD
Grantsville VFD
Upper West Fork VFD

Big Otter VFD
Clay VFD
Lizemore VFD

BANCS VFD, Inc.
Greenwood VFD
McClellan District VFD
Smithburg VFD

West Union VFD

Ansted FD
Armstrong Creek FD
Boomer VFD
Danese VFD
Fayetteville VFD
Gauley Bridge FD
Gauley River FD
Loup Creek VFD
Meadow Bridge VFD
Montgomery FD
Mount Hope FD
Nuttall VFD
Oak Hill FD
Pax VFD
Smithers VFD, Inc.
Fire Department

100 200
118
70
61
420 1
36
55
28
30

POOMNMNOOO

20
19
11

oNoNe)

26
29
34

N OO

8 1
3 1
7 0
33 2
15 O

28 O
17 O
29 0
32 1
53 7
23 0
13 0

6 O

16 O
30 2
50 O
46 O
108 O
24 0
13 1
100 200

600 700 800 900 N/A

300 400 500

431 110 90 245 125
4 12 4 2 19
106 23 58 60 18
1,002 346 297 362 817
146 12 17 105 22
209 14 26 24 30
45 24 69 41 15
33 27 4 2 4
90 2 5 18 1
5 20 8 2 2
14 2 0 1 0
58 7 3 5 5
11 16 O 3 0
39 8 0 5 0
18 1 0 2 1
1 3 41 O 0
84 3 17 4 0
128 3 12 27 6
4 1 0 0 0
120 10 33 55 4
1 14 13 2 0
8 9 5 3 1
45 4 17 5 1
21 98 48 30 11
42 8 5 2 1
80 0 10 3 0
20 O 1 16 6
31 7 8 12 O
55 4 52 29 14
32 34 22 10 8
60 O 1 4 2
30 182 4 48 33
15 21 8 33 2
21 10 18 3 10

0
2
0
13

(oNoNe) (oNoeNe) WOoOOoOnN

OO OwWOo

[ —
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Total

1,120
153
326

3,311
342
364
223
105

136
57
28

107
60
90

31
53
117
211
20

251
47
55

105

269
94

109
57
74

192

163

113

407

107
79

Total



2007 (NFIRS) Fire Calls by Department by County

Gilmer
11101
Grant
12101
12102
12103
12104
Greenbrier
13110
13111
13190
13145
13112
13120
13101
13160
13170
13140
13150
13195
13116
13130
13180
Hampshire
14101
14102
14108
14103
14104
14105
14106
14107
Hancock
15101
15104
15102
15105
15103
15108
15310
15301

Fire Department
Gilmer County FD

Bayard VFD
Maysville VFD
Mount Storm FD
Petersburg VFD

Alderson VFD
Anthony Creek VFD
Clintonville FD
Fairlea VFD
Frankford VFD
Lewisburg VFD
Quinwood VFD
Rainelle VFD
Renick VFD
Ronceverte VFD
Rupert VFD
Smoot VFD
Tri-County VF Co.

100 200 300 400 500 600 700 800 900 N/A

White Sulphur Springs VFD 13

Williamsburg VFD

Augusta VFD

Capon Bridge VF Co., Inc.

Capon Springs FD, Inc.
Levels VFD

North River Valley FD
Romney VFD
Slanesville VFD
Springfield Valley VFD

Chester VFD
Lawrenceville VFD
New Cumberland VFD
New Manchester VFD
Newell VFD
Oakland District VFD
Weirton City FD
Weirton VFD #1

Fire Department

20 1 50 1
9 O 3 11
17 0 56 O
24 0 9 39
35 0 8 5
22 0 39 3
6 O 0 0
16 0 21 37
22 0 38 42
14 0 15 O
29 1 186 109
15 0 34 6
49 1 72 8
8 1 8 3
34 0 17 55
15 0 2 39
14 O 0 56
24 0 26 7
0 30 53

6 O 1 0
51 1 105 10
42 0 70 9
12 0 156 1
25 0 8 7
34 0 79 16
65 0 97 30
43 0 71 2
14 O 6 17
8 0 57 6
17 0 70 2
15 0 2 3
35 0 143 8
25 0 116 9
8 0 54 3
76 5 900 96
2 0 0 0

100 200

87

0 0 0
5 2 1
4 24 O
17 6 0
140 16 7
8 16 O
0 0 0
8 12 4
8 71 28
2 0 1
34 48 60
17 5 0
17 16 18
0 0 0
24 9 6
4 11 4
0 6 1
5 19 1
7 18 9
23 0 0
23 31 7
17 28 6
43 31 7
10 7 0
10 17 O
28 16 23
7 39 2
1 5 1
12 6 11
5 4 4
2 2 14
11 31 2
23 18 9
10 2 2
64 116 122
0 1 0

0
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Total
72

32
101
95
211

88

102
210
39
471
77
183
24
145
78
77
82
137
30

229
172
250

66
156
265
164

44

103
105
42
230
201
79
1,382

Total



2007 (NFIRS) Fire Calls by Department by County

Hardy
16101
16102
16103

Harrison
17101
17302
17221
17116
17103
17104
17105
17107
17108
17109
17110
17111
17112
17113
17114
17115

Jackson
18101
18102
18103
18104
18105

Jefferson
19106
19105
19102
19101
19104
19103

Fire Department
Capon Valley VF Co.

Mathias Baker VF Co.

Moorefield VFD

Anmoore VFD
Bridgeport VFD
Clarksburg FD
Johnstown VFD
Lost Creek VFD
Lumberport VFD
Mt. Clare VFD
Nutter Fort VFD
Reynoldsville VF Co.
Salem VFD
Shinnston VFD, Inc.
Spelter VFD
Stonewood VFD
Summit Park VFD
Wallace VFD

West Milford VFD

Cottageville VFD
Ravenswood VFD
Ripley VFD, Inc.
Silverton VFD

So. Jackson Co. VFD

Bakerton VFD

Blue Ridge Mountain VFD 66

Citizens Fire Co.
Friendship FD

Independent Fire Co. #1

Shepherdstown FD
Fire Department

100 200
25 0
41 O
49 2
33 1
19 2
73 17

2 0
26 O
23 0
10 O
23 0
35 6
50 1
49 1
17 O
31 1
36 1
23 0
15 O
21 O
42 1
6 467
26 3
45 0
31 0

2
161 2
82 0

193 0
86 0

100 200

300 400 500

3
30
15

1,103
896
2,147
3
174
180
42
389
259
635
462
129
195
123
71
171

211
320

71
229
322

3
55
180
66
211
78

5
6
119

27
26
124

75
19

23
18
67
26
72
31

24
6
19

25
48
137
1
19
39
9
222
41
26
56
4
31
30
27
73

14
13
101
18
13

3
17
16
11
23
18

300 400 500
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600 700 800 900 N/A

19
2
40

19
115
103

4

55

48

28

13

16

34
106

32
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9
4
20

38

1
31
47
17

5
30
298
124
257
81

2
5
7

18
84
17
98
46
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0
1
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Total
79
90

252

1,215
1,145
2,806
13
286
313
95
716
397
803
706
227
488
205
126
295

304
408
731
400
429

70
206
812
329
855
341

Total



2007 (NFIRS) Fire Calls by Department by County

Kanawha
20105
20113
20106
20205
20114
20101
20118
20325
20112
20135
20107
20109
20124
20119
20120
20116
20103
20115
20318
20102
20111
20104
20324
20126
20326
20121
20123
20129

Lewis
21101
21102
21105
21103
21104
21305

Fire Department 100 200
Belle VFD 32 0
Cabin Creek VFD 0 19
Cedar Grove VFD 1 68
Charleston FD 566 17
Chesapeake VFD 52 1
Clendenin VFD, Inc. 0194
Davis Creek/Ruthdale VFD 0 105
Dunbar FD 35 1
East Bank VFD, Inc. 56 3
Frame VFD 12 0
Glasgow VFD 41 3
Handley Community VFD 25 0
Institute VFD 25 0
Jefferson VFD, Inc. 58 O
Lakewood VFD 32 3
Loudendale VFD 11 O
Malden VFD 36 1
Marmet Community VFD 28 0
Nitro FD 92 2
Pinch VFD 36 5
Pratt Community VFD 22 0
Rand VFD 20 O
Saint Albans FD 78 4
Sissonville VFD 102 O
South Charleston FD 67 4
Tornado VFD 7 O
Tyler Mountain VFD, Inc. 65 1
West Side Vol. Firefighters 76 2

Jackson's Mill FD 18 1
Jane Lew VFD, Inc. 21 O
Midway VFD 7 0
Pricetown VFD 15 0
Walkersville VED, Inc. 19 O
Weston FD 34 4

Fire Department 100 200

300 400 500
27 4 28
3 1 25

5 6 11
3,401 360 648
14 29 16
26 18 21
16 5 0
658 67 81
58 6 11
19 7 3
66 9 10
8 36 24
91 14 54
61 37 11
100 13 15
13 10 10
115 13 39
19 61 18
746 55 56
84 6 6
11 33 16
98 6 13
1,250 86 126
216 45 21
1,332 65 192
8 0 1
158 31 19
87 39 28
48 8 5
11 131 19
22 2 9
28 10 6
83 3 8
221 44 32
300 400 500

89

600 700 800 900 N/A

37 2 2 0 0
1 3 3 0 0
11 1 1 0 0
881 1215 3 80 0
26 4 0 0 0
21 0 0 0 0
4 0 0 0 0
60 77 0 2 0
19 2 1 4 0
2 0 0 0 0
13 5 1 0 0
32 1 1 0 0
123 16 O 0 0
40 31 O 0 0
73 2 0 0 0
2 4 0 0 0
37 6 0 0 0
43 8 0 1 0
149 98 3 5 0
6 9 0 1 0
38 2 1 2 0
18 7 1 0 0
25 119 5 6 0
54 25 0 3 0
166 141 1 8 0
1 0 0 0 0
65 44 5 1 0
33 5 0 0 0
0 21 2 0 0
161 17 O 0 0
1 0 0 0 0
14 38 5 5 0
70 8 0 0 0
203 27 10 O 0

600 700 800 900 N/A

Total
132
90
147
7,171
142
335
182
981
160
43
148
127
323
238
238
50
247
178
1206
153
125
163
1,699
466
1,976
17
389
270

103
360
41
121
191
575
Total



2007 (NFIRS) Fire Calls by Department by County

Lincoln
22101
22102
22106
22104
22103
22107
22105

Logan
23110
23101
23102
23106
23112
23107
23303
23111
23104
23109
23105
23108

Marion
24101
24102
24115
24103
24204
24106
24107
24108
24109
24110
24111
24112
24113
24114

Fire Department
Alum Creek VFD
Duval District VFD
Guyan River VFD
Hamlin VFD
Harts VFD
Mudriver VFD
West Hamlin FD

Buffalo Creek VFD
Chapmanville VFD
Cora VFD

Henlawson VFD

Lake VFD

Logan County #2 VFD
Logan FD

Main Harts Creek VFD, Inc.
Main Island Creek VFD
Sharples VFD

Town of Man FD
Verdunville VFD

Barrackville VFD
Baxter VFD
Boothsville VFD
Bunners Ridge VFD
Fairmont FD
Fairview VFD
Farmington VFD
Grant Town VFD
Mannington VFD
Monongah VFD
Rivesville VFD
Valley VFD
Winfield District VFD
Worthington VFD
Fire Department

100 200
44
22
31
16
23
13
37

[eNoNoNoNolF el

19
41
62
31
18
45
84
17
11
4
10
42

NOOOOFrR,ROFrRPROOWO
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90
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33
32
45
17
58
30
35
100 200

OFRPPFPOO0OO0OO0OUIOWRFRrOOO

400 500 600 700 800 900 N/A

300

32 48 5
27 2 2
9 3 2
3 42 6
47 3 1
65 1 7
37 41 11
18 1 1
154 18 14
37 3 2
31 7 2
35 0 0
85 20 16
119 158 114
4 27 1
32 2 5
9 8 6
3 7 0
53 9 5
18 41 18
74 6 21
146 1 62
23 2 12
1,265 106 272
24 9 6
38 10 12
9 6 13
54 40 9
101 9 62
20 32 15
444 44 95
90 11 23
349 13 32

11

ArOPFPWOPMAS

0
19
12
14
16

4
61
10

1

0

0
42

56
6
100
12
72
2
32
15
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81
10
127
30
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300 400 500 600 700 800 900 N/A

90

Total
140
69
79
72
76
93
141

39
256
120

93

73
186
580

60

54

27

21
156

169
139
341
66
1,947
80
145
88
204
343
108
819
196
456
Total



2007 (NFIRS) Fire Calls by Department by County

Marshall
25101
25114
25102
25103
25104
25118
25115
25105
25106
25108
25109
25210
25111
25116
25117
25112
25113

Mason
26106
26101
26102
26104
26103
26105

McDowell
27101
27115
27113
27103
27104
27105
27106
27108
27107
27114
27109
27102
27110
27111
27112
27116

Fire Department 100 200
Benwood VFD 12 1
Big Wheeling Creek VFD 5 0
Boggs Run VFD 4 0
Cameron VFD 17 1
Dallas VFD 9 O
Fish Creek VFD 6 0
Fork Ridge VFD 11 0
Glen Dale VFD 11 1
Limestone VFD 16 1
McMechen VFD 6 O
Moundsville VFD (9) 86 3
Moundsville VFD (10) 23 O
Mount Olivet VFD 11 1
Roberts Ridge VFD 9 0
Saint Joseph VFD 9 0
Sherrard VFD 2 0
Washington Lands VFD 15 0
Flatrock VFD 23 0
Leon VFD 23 0
Mason VFD 32 0
New Haven VFD 23 0
Point Pleasant FD 18 0
Valley VFD 37 O
Anawalt VFD 13 O
Berwind VFD, Inc. 29 0
Bradshaw VFD, Inc. 16 O
Coalwood/Caretta VFD 3 0
Davy VFD 5 0
Gary FD 12 O
laeger VFD 12 0
Keystone FD 10 O
Kimball VFD 30 1
McDowell VFD 18 O
Northfork VFD 22 0
Panther VFD 7 1
Raysal VFD 58 0
Roderfield VFD 20 O
War VFD 21 O
Welch FD 55 0

Fire Department

300
113
16
4
60
56
12
404
15
38
166
179
125
22
40
13
44
60

63

91

400 500 600
11 19 2
1 2 0
1 0 1
10 39 17
0 4 2
2 0 2
2 21 1
0 10 5
3 7 6
4 5 12
25 62 39
16 83 264
8 4 3
6 0 3
2 0 1
2 5 6
0 3 2
2 8 6
25 5 3
18 12 21
8 7 9
5 3 14
6 11 24
0 3 2
15 9 1
0 0 1
2 2 1
0 1 0
7 0 0
18 37 4
3 0 1
4 2 7
0 0 0
5 1 3
3 0 12
0 4 1
15 O 1
0 7 9
23 18 6

700 800 900 N/A Total
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161
25
13

159
73
22

440
62
74

198

468

543
50
64
26
59
80

75
73
145
116
77
157

55
237
72
9

7
27
76
14
62
22
93
87
124
37
46
182

100 200 300 400 500 600 700 800 900 N/A Total



2007 (NFIRS) Fire Calls by Department by County

Mercer
28101
28202
28102
28103
28104
28105
28106
28107
28108
28109
28310

Mineral
30102
30103
30104
30105
30106
30107
30108
30109
30110
30111
30112

Mingo
29106
29110
29101
29102
29108
29103
29104
29107
29105
29109
29306

100 200 300 400 500 600 700 800 900 N/A

Fire Department

Athens VFD 16 O
Bluefield FD 84 3
Bluestone Valley VFD 17 O
Bluewell VFD 46 1
Bramwell VFD 16 O
East River VFD 46 0
Green Valley/Glenwood VFD 43 1
Matoaka VFD 32 1
Montcalm VFD, Inc. 22 O
Oakvale FD 15 O
Princeton FD 61 2
Burlington VFD, Inc. 28 1
Elk District FD 17 O
Fort Ashby Volunteer Fire Co., Inc 32 0
Fountain Volunteer Fire Co. 32 0
Keyser VFD 5 0
New Creek VFD, Inc. 50 O
Patterson Creek FD 14 O
Ridgeley VFD 17 O
Short Gap VFD 19 O
Tri-Towns Fire Co. 42 1
Wiley Ford Fire Co., Inc 24 0
Baisden VFD 26 O
Beech Creek VFD 4 0
Chattaroy VFD 38 1
Delbarton VFD 5 0
East Fork VFD 13 0
Gilbert VFD 17 O
Kermit FD 41 O
Lenore VFD, Inc. 40 O
Matewan FD 18 O
Wharncliffe VFD 8 O

1

Williamson FD
Fire Department

52
100 200

92

0
902
43
6
19
104
4
119
3
25
750

18
81
26
120
54
344
24
117
327
41
155

40
3
44
75
26
7
0
97
27
5
78

300 400 500 600 700 800 900 N/

1
70
53
91

0
21

138

9

1

6
57

58

2
57
69
46
16
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0

3

105

32
36
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53
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45

5 3
66 295
11 O

9 1

0 0
41 23
13 33
18 7

0 1

2 13
58 84
31 16
15 O
60 12
53 6
76 37
72 23
21 2

9 4
86 9

7 24
19 17

7 2

0 0

2 0

6 2

4 0

3 0

0 0

4 3

3 1

3 0

3 39
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0
0
0
1
0
0
3
0
0
0
0
A

Total
26
1,492
137
170
46
242
238
211
27
64
1,127

196
151
209
307
321
544

73
160
457
148
247

81
7
92
144
45
47
45
191
52
21
238
Total



2007 (NFIRS) Fire Calls by Department by County

Monongalia
31101
31102
31104
31103
31105
31106
31207
31109
31111
31110
31112
31113
31114

Monroe
32101
32102
32103
32105

Morgan
33101
33102
33103
33104

Nicholas
34102
34101
34108
34107
34103
34104
34105
34106

Ohio
35101
35102
35103
35104
35105
35106
35107
35208

Fire Department
Blacksville FD
Brookhaven FD
Cheat Lake VFD
Clinton District VFD
Cool Springs VFD
Granville VFD
Morgantown FD
River Road VFD
Scotts Run VFD
Star City VFD
Triune-Halleck FD
Wadestown FD
Westover FD

Ballard VFD

Lindside VFD
Peterstown VFD

Union Community VFD

Berkeley Springs VFD
Great Cacapon Fire Co.
Paw Paw Vol. Fire Co., Inc.
South Morgan VFD

Birch River VFD
Craigsville-Beaver-Cottle VFD
Hookersville-Muddlety FD

Keslers Cross Lanes Vol. Fire Service 19

Nettie FD

Richwood VFD
Summersville FD
Wilderness VFD, Inc.

Bethlehem VFD
Clearview VFD
Mozart VFD
Stone Church VFD
Triadelphia VFD
Valley Grove VFD
West Liberty VFD
Wheeling FD

Fire Department

100 200
9
70
32
39
21
106
176
22
21
58
38
15
68
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52 0
27

35
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24
30
5

13

14
16
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10

13

7
8

23
20
18
101 45
100 200

ONWORrRRFREF

93

300
72

38
193

71
808
15
62
106
225
36
193

27
170
35
83

188
89
169
40

33
66

11
35
73
80

123
130
116
219
103
346
3,515
300

400 500 600 700 800 900 N/A
2 2 3 12 2 0 0
132 24 225 28 11 0 0
162 48 81 27 8 0 0
11 18 26 20 4 2 0
53 11 100 4 5 0 0
34 25 144 86 3 1 0
197 367 564 447 8 6 0
44 3 2 4 1 1 0
10 8 19 50 6 2 0
39 31 166 091 6 6 0
24 5 8 23 7 0 0
12 2 0 2 0 0 0
30 12 16 96 19 0 0
17 1 11 1 0 0 0
4 2 24 6 0 0 0

2 4 3 6 4 3 0

5 9 4 1 2 1 0
71 97 138 19 1 33 0
22 77 47 5 0 0 0
6 16 6 0 0 0 1
14 16 42 6 0 0 0
5 4 9 1 0 0 0
12 12 12 4 1 0 0
4 5 1 0 0 0 0
21 1 9 0 0 0 0
15 2 34 1 0 0 2
5 7 12 6 0 1 0
11 14 40 7 2 1 0
31 1 2 1 0 2 0
10 3 13 3 0 0 0
9 15 33 12 1 0 0

8 3 42 2 0 0 0

3 17 27 1 3 0 0
28 42 61 43 0 0 0
10 17 37 27 1 2 0
10 9 5 89 0 0 0
292 603 523 614 3 2 0

400 500 600 700 800 900 N/A

Total
102
494
396
315
194
472

2,581

92
180
507
330

67
435

68
230
83
140

632
292
225
154

76
139
24
59
78
80
164
134

41
207
193
175
419
219
477

5,698
Total



2007 (NFIRS) Fire Calls by Department by County

Pendleton
36102
36101
36105
36104
36103

Pleasants
37101
37102

Pocahontas
38108
38106
38105
38102
38103
38304

Preston
39101
39102
39103
39104
39105
39106
39112
39107
39108
39109
39110
39111

Putnam
40101
40102
40103
40104
40105
40107
40108
40109

Fire Department

Circleville VFD 11 O
Franklin VFD 36 1
Seneca Rocks VFD 12 0
South Fork VFD 14 O
Upper Tract VFD, Inc. 26 0
Belmont VFD 15 O
Saint Marys VFD 19 O
Bartow-Frank-Durbin FD 12 O
Cass VFD 3 0
Frost VFD 2 0
Hillsboro FD 8 O
Marlinton FD 16 O
Shaver's Fork Fire Rescue 10 0
Albright VFD 14 0
Aurora VFD 21 O
Bruceton-Brandonville VFD 15 0
Fellowsville VFD 29 1
Kingwood VFD 43 1
Masontown VFD 24 O
Mount Grove VFD, Inc. 9 0
Newburg VFD 16 O
Reedsville VFD 25 0
Rowlesburg VFD 21 O
Terra Alta VFD 25 3
Tunnelton VFD 24 0
Bancroft Community VFD 38 0
Buffalo VFD 39 1
Eleanor VFD, Inc. 38 0
Hurricane VFD 69 2
Poca VFD 33 1
Rt 34 VFD 22 0
Teays Valley VFD 62 O
Winfield VFD 55 0

Fire Department 100 200

94

25
62
32
44
29

52
113

8
74
1
12
34
189

35
22
149
3
65
145
24
51
108
37
60
101

13
87
33
151
117
33
72

3

4
3
2
2

24
11
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Total
49
122
52
81
69

121
171

25
80

20
85
371

64
98
256
119
261
233
57
93
156
114
150
21

113
141
134
388
204

76
355
287

Total



2007 (NFIRS) Fire Calls by Department by County

Raleigh
41101
41202
41103
41114
41105
41106
41107
41108
41109
41110
41111
41113
41112

Randolph
42101
42102
42303
42104
42105
42106
42107
42108
42109
42110

Ritchie
43101
43102
43103
43104
43105

Roane
44106
44105
44104
44102
44101
44103

Fire Department

Beaver VFD 68
Beckley FD 76
Bradley-Prosperity VFD 78
Clear Creek VFD 5
Coal City VFD 43
Coal River VFD 22
Ghent VFD 27
Lester VFD 13
Mabscott FD 42
Rhodell VFD 10
Sophia Area VFD 31
Town of Sophia VFD 19
Trap Hill VFD 41
Beverly Vol. Fire Co. 58
Coalton VFD 12
Elkins FD 78
Harman VFD 13
Huttonsville/Mill Creek VFD 28
Leading Creek VFD 19
Pickens VFD 2
Tygart Valley VFD 13
Valley Head VFD 15
Whitmer VFD 4
Cairo FD 11
Ellenboro VFD 29
Harrisville FD 23
Pennsboro VFD 17
Smithville VFD 14
Clover-Roane VFD 20
Gandeeville-Harmony VFD 17
Newton VFD 24
Reedy FD 15
Spencer-Roane VFD 53
Walton VFD 12

Fire Department

0 152
5 258
58
4
28
28
66
5
71
3

1
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15 8
11 O
9 11
3 4
12 17
5 0
29 5
93 1
22 4
13 14
4 1
75 82
47 0
14 6
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0 0
3 7
7 8
23 2
12 5
18 14
19 41
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16 8
13 4
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13 14
8 11
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13
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Total
536
1,171
365
15
136
64
131
80
170
34
107
150
208

131
57
500
66
180
78
12
59
70
39

117
146
162
116

66

46
67
101
83
253
112
Total



2007 (NFIRS) Fire Calls by Department by County

Summers
45104
45109
45103
45301
45102
45105
45106

Taylor
46101
46302
46103

Tucker
47104
47101
47102
47103

Tyler
48101
48102
48104
48103

Upshur
49101
49104
49302
49105
49106
49107
49103

Wayne
50101
50108
50109
50102
50203
50107
50104
50106
50105

Fire Department
Forest Hills VFD

Green Sulphur District VFD

Greenbrier Valley VFD
Hinton FD

Jumping Branch/Nimitz VFD

Pipestem VFD

Summers County VFD & Rescue 4

Flemington VFD
Grafton FD
Thornton FD

Canaan Valley VFD
Davis FD

Parsons VFD
Thomas VFD

Alma VFD
Middlebourne/Tyler VFD
Shirley VFD, Inc.
Sistersville VFD

Adrian VFD

Banks District FD
Buckhannon FD
Ellamore VFD

Selbyville VFD

Warren District VFD
Washington District VFD

Ceredo FD
Dunlow VFD
East Lynn VFD
Fort Gay FD
Kenova FD
Kenova VFD
Lavalette FD
Prichard VFD
Wayne VFD
Fire Department
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Total
56
160
84
228
54
95
22

101
481
83

64
69
154
66

19
96
48
168

170
167
335

86

32
126
104

146
42
49
51

131
1,011
84
36
Total



2007 (NFIRS) Fire Calls by Department by County

Webster Fire Department 100 200 300 400 500 600 700800 900 N/A Total
51101 Cowen VFD 24 0 38 53 11 13 5 6 1 0 151
51103 Diana VFD 8 O 11 0 3 0 0O O 0 0 22
51105 Erbacon VFD 2 0 2 0 0 1 0 1 0 0 6
51104 Hacker Valley VFD 4 0 6 4 2 2 0 0 0 0 18
51102 Webster Springs FD 22 0 69 26 8 14 7 5 0 0 151
Wetzel
52101 Folsom VFD 18 1 0 2 3 0 0O O 0 0 24
52102 Grandview FD 10 O 0 15 3 3 1 1 0 0 33
52103 Hundred FD 14 1 46 7 9 13 0O O 0 1 91
52104 Jacksonburg VFD 6 0 1 0 5 0 0 22 2 0 36
52106 New Martinsville FD 28 0 111 136 29 45 27 13 0 0 389
52108 Paden City VFD 24 0 37 33 27 14 4 0 0 0 139
52109 Pine Grove VFD 14 0 7 2 12 10 0 2 2 0 49
52110 Reader FD 14 0 3 3 46 3 0o 2 0 0 71
52114 Silver Hill VFD, Inc. 1 0 2 0 0 1 0O O 0 0 4
52112 Smithfield VFD 4 1 2 1 3 3 0 4 0 1 19
52113 Wileyville VFD, Inc. 5 0 16 7 1 2 3 11 0 0 45
Wirt
53101 Elizabeth-Wirt VFD 34 0 49 6 10 18 9 0 0 0 126
Wood
54101 Blennerhassett FD 22 0 198 15 9 8 20 O 0 0 272
54102 Deerwalk VFD 18 0 96 6 10 3 3 0 0 0 136
54103 East Wood VFD 23 0 211 1 14 0 8 O 5 1 263
54104 Lubeck VFD 37 4 392 24 13 75 25 16 0 0 586
54106 Mineral Wells VFD 42 0 225 8 39 13 27 O 0 0 354
54205 Parkersburg FD 135 2 787 360 222 251 516 1 1 3 2,278
54111 Pond Creek VFD 13 0 47 4 5 9 2 0 0 0 80
54107 Vienna FD 28 0 15 61 14 67 76 10 0 0 271
54108 Washington Bottom VFD 18 1 70 1 15 4 6 O 0 0 115
54109 Waverly Vol. Fire Co. 30 3 345 15 12 32 16 14 0 0 467
54110 Williamstown VFD 16 3 72 6 20 22 19 9 1 0 168
Wyoming
55108 Brenton VFD 31 1 85 1 6 14 0O O 2 0 140
55101 Coal Mountain VFD 27 0 56 5 2 0 2 0 0 0 92
55106 Cyclone FD 31 0 67 0 6 3 0O O 0 0 107
55109 Hanover VFD 28 O 48 0 0 0 2 2 1 0 81
55103 Mullens FD 38 1 125 10 30 37 8 1 0 0 250
55104 Oceana FD 48 0 171 25 7 38 9 &5 1 0 304
55105 Pineville VFD 47 0 90 39 2 38 6 4 1 0 227
55107 Upper Laurel VFD, Inc. 5 0 1,658 0 6 6 0 1 0 0 1,676
Grand Totals: Fire Department 100 200 300 400 500 600 700800 900 N/A  Total

14,315 354 56,373 10,772 10,347 14,405 77375 549 60 117,549
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Annual Membership by Department WVSFMO)

DEPARTMENT
Adrian VFD

Albright VFD
Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD
Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD
Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany Pike VFD
Bethany VFD
DEPARTMENT

36
16
33
10
20
10
24
24
18
28
20
24
47
19
46
36
50
20
15
22
18
69
47
24
30
25
23
28

80
17
20

28

22

24
45

96

20
27

24

98

55
17
32
13
19
10
26
24
15
25
23
23
54
21
47
37
50
22
19
26
18
32
42
24
90
25
20
31
40
63
17
20
25
20
23
40
98
21
25
23

45
23
40
12
21
10
20
34
15
24
23
25
43
26
47
16
50
22
17
22
16
32
42
21
90
27
20
31
40
60
19
20
25
18
22
40
90
16
20
20

2008 2007 2006 2005

60
19
40
13
29
15
29
32
21
26
23
24
50
27
45
14
40

21
25
18
32
42
21
90
18
25
33

60
24
14
26
20
24
43
90
19
14
21

2008 2007 2006 2005

4-yr Average

49

19

36

12

22

11

25

29

17

26

22

24

49

23

46

26

48

21

18

24

18

41

43

23

75

24

22

31

40

66

19

19

26

20

23

42

94

19

22

22

4-yr Average




Annual Membership by Department WWSFMO)

DEPARTMENT 2008 2007 2006 2005
Bethlehem VFD 21 18 18 20
Beverly VFD 35 38 37 38
Big Otter VFD 18 25 48 23
Big Wheeling Creek VFD 13 13 13 14
Birch River VFD 18 19 17 17
Blacksville VFD 23 26 25 22
Blennerhassett VFD 22 22 24 26
Blue Ridge Mountain VFD 42 30 34 35
Bluefield FD 20 20

Bluestone Valley VFD 19 17 15 19
Bluewell VFD 24 23 21 21
Boggs Run VFD 10 7 9 10
Boomer VFD 15 18 20 19
Boothsville VFD 15 15 22 25
Bradley-Prosperity VFD 17 28 26 27
Bradshaw VFD 25 26 30 29
Bramwell VFD 18 18 18 17
Brenton VFD 20 22 20 20
Bridgeport FD 42 36 37 38
Brookhaven VFD 36 38 45 38
Bruceton-Brandonville VFD 20 33 34 35
Buckhannon VFD 29 27 33 40
Buffalo Creek VFD 18 22 26 25
Buffalo VFD 30 32 26 32
Bunners Ridge VFD 12 16 16 15
Burlington VFD, Inc. 50 50 50 40
Burnsville VFD 15 16 16 16
Cabin Creek VFD 19 19 20 20
Cairo VFD, Inc. 22 21 17 18
Cameron VFD 29 35 33 38
Canaan Valley VFD 30 32 25 36
Capon Bridge VFD 38 39 35 40
Capon Springs VFD 13 14 14 16
Capon Valley VFD 27 30 28 34
Cass VFD 15 18 15 14
Cedar Grove VFD 26 22 28 22
Ceredo VFD 51 48 50 60
Chapel VFD 20 20 15 19
Chapmanville VFD 34 35 33 34
Charleston FD 198 198

DEPARTMENT 2008 2007 2006 2005
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4-yr Average

19

37

29

13

18

24

24

35

20

18

22

9

18

19

25

28

18

21

38

39

31

32

23

30

15

48

16

20

20

34

31

38

14

30

16

25

52

19

34

198

4-yr Average




Annual Membership by Department WVSFMO)

DEPARTMENT
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD
Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD

Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
DEPARTMENT

15
20
20
21
22
75

15
12
24
29
20
27
27
23
14
18
14
14
28
35
20
a7
55
22
26
20
15
21
32
24
27
11
23
25
18
24
30
16
33

100

15
23
19
20
21
75
42
15
15
24
26
19
22
29
26
12
11
14
13
23
27
25
49
45
25
26
22
19
26
31
26
24
11
27
30
18
24
25
15
32

16
23
25
21
21
55
42
16
19
26
28
25
25
19
22
11
15
17
16
30
29
25
48
31
25
19
21
26
26
34
22
20
11
29
28
20
32
25
15
38

2008 2007 2006 2005

18
35
22
20
22
45

16
20
29
28
30
19
18
34
12
20
14
17
21
35
33
46
32
28
21
21
23
24
29
27
17
13
29
29
22
28
25
17
42

2008 2007 2006 2005

4-yr Average

16

25

22

21

22

63

42

16

17

26

28

24

23

23

26

12

16

15

15

26

32

26

48

41

25

23

21

21

24

32

25

22

12

27

28

20

27

26

16

36

4-yr Average




Annual Membership by Department WWSFMO)

DEPARTMENT 2008 2007 2006
East Fork VFD 14 15 17
East Lynn VFD 10 10 12
East River VFD 16 16 32
East Wood VFD 26 26 22
Eleanor VFD 24 24 22
Elizabeth-Wirt VFD 23 28 29
Elk District VFC 42 44 38
Elkins FD 33 35 34
Ellamore VFD 26 21 18
Ellenboro VFD 23 23 24
Erbacon VFD 16 17 17
Fairlea VFD 20 19 17
Fairmont FD 41 41
Fairview VF Co. 16 22 18
Farmington VFD 20 25 25
Fayetteville FD 29 33 28
Fellowsville VFD 25 25 25
Fish Creek VFD 10 13 13
Flatrock VFD 27 17 20
Flatwoods Community VFD 14 12 11
Flemington VFD 23 27 26
Follansbee VFD 30 27 34
Folsom VFD 15 14 14
Forest Hill VFD, Inc. 25 21 18
Fork Ridge VFD 12 12 12
Fort Ashby VF Co., Inc. 36 48 51
Fort Gay VFD 25 22 23
Fountain VF Co. 33 30 33
Frame VFD, Inc. 17 18 18
Frametown VFD 31 28 31
Frankford VFD, Inc. 22 20 20
Franklin Community VFD 35 29 30
Franklin VFD 42 38 30
Friendship VFD 70 70 70
Frost VFD 20 19 18
Gandeeville-Harmony VFD 24 16 24
Gary VFD 13 10 14
Gassaway VFD 26 32 33
Gauley Bridge VFD 29 28 0
Gauley River VFD 17 19 25
DEPARTMENT 2008 2007 2006
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2005
15
20
24
32
22
28
37
35
21
30
14
19

22
30
2
25
12
19
25
25
45
14
18
12
58
18
26
19
28
22
28
26
70
17
25
14
33
30
29
2005

4-yr Average

15

13

22

27

23

27

40

34

22

25

16

19

41

20

25

23

25

12

21

16

25

34

14

21

12

48

22

31

18

30

21

31

34

70

19

22

13

31

22

23

4-yr Average




Annual Membership by Department WVSFMO)

DEPARTMENT 2008 2007 2006 2005 4-yr Average
Ghent Area VFD 36 25 25 30 29
Gilbert VFD 30 26 29 25 28
Gilmer VFD 70 65 70 65 68
Glasgow VFD 18 18 26 20 21
Glen Dale VFD 29 32 31 28 30
Grafton VFD 30 33 28 28 30
Grandview VFD, Inc. 27 27 21 16 23
Grant Town VFD 17 11 23 22 18
Grantsville VFD 30 20 38 28 29
Granville VFD 45 34 41 39 40
Great Cacapon VF Co. 29 34 30 33 32
Green Sulphur District VFD & Rescue 16 15 14 12 14
Green Valley VFD 32 32 27 23 29
Green Valley/Glenwood VFD 21 17 20 24 21
Greenbrier Valley Rural VFD 22 13 17 15 17
Greenwood VFD 10 10 10 10 10
Guyan River VFD 20 16 22 21 20
Hacker Valley VFD 21 20 18 18 19
Hamlin VFD 25 29 31 29 29
Handley VFD 13 12 13 17 14
Hanover VFD 28 21 26 10 21
Harman VFD 14 14 14 15 14
Harrisville VFD 24 25 23 20 23
Harts VFD 17 19 19 19 19
Hedgesville VFD 104 115 109 113 110
Henlawson VFD 31 27 26 23 27
Hillsboro VFD 32 36 32 24 31
Hinton VFD 34 33 33 34 34
Hookersville-Muddlety VFD 10 11 13 14 12
Hooverson Heights VFD 40 37 35 40 38
Hundred VFD 19 18 21 20 20
Huntington FD 106 106 106
Hurricane VFD 43 42 42 36 41
Huttonsville-Mill Creek VFD 42 40 44 40 42
laeger VFD 17 18 21 20 19
Independent Fire Co 48 40 48 38 44
Institute VFD 33 3 29 30 32
Jacksonburg VFD 13 14 15 13 14
Jackson's Mill VFD 14 15 17 22 17
Jane Lew VFD 24 23 22 25 24
DEPARTMENT 2008 2007 2006 2005 4-yr Average

102



Annual Membership by Department (WVSFMO)

DEPARTMENT
Jefferson VFD
Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD
Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD

Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.

Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD

Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD

Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
DEPARTMENT

200¢
24
12
25
24

55
48
15
29
10
17
21
25
15
31
13
32
28
18
28
44
24
27
21
22
23
32
34
10
20
46
25
15
38
16
18
24
32
0
30
200¢
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2007
26
12
23
24

0
61
45
18
38
12
1€
22
25
12
33
20
3C
1t
20
26
45
24
28
27
26
26
32
4C
13
2C
44
25

2
36
1€
19
32
3C
3C
32

200

200¢
19
15
13
20
0
76
45
21
34
12
21
22
17
15
32
16
28
25
19
26
45
28
27
26
26
22
28
37
13
17
43
25
20
34
18
21
25
30
35
35
200¢

200¢ 4-yr Average

22 23
12 13
12 18
2( 22
0

73 66
54 48
21 19
41 36

g 11
17 18
24 22
2( 22
14 14
38 34
19 17
27 29
2( 22
18 19
28 27
42 44
27 26
27 27
23 24
21 24
24 24
32 31
35 37
14 13
17 19
49 46
25 25
21 20
3( 35
17 17
21 20
25 27
36 32
42 27
31 32

200% 4-yr Average



Annual Membership by Department WVSFMO)

DEPARTMENT 200€ 2007 200€ 200:t 4-yr Average
Martinsburg FD 31 31 31
Mason VFD 24 19 15 17 19
Masontown VFD 18 15 16 15 16
Matewan VFD 16 16 25 18 19
Mathias Baker VFD 35 27 36 40 35
Matoaka VFD 18 18 18 16 18
Maysville VFD 41 41 39 35 39
McClellan District VFD 38 31 33 32 34
McDowell VFD 20 20 20 20 20
McKinleyville VFD 28 27 19 21 24
McMechen VFD 35 25 30 30 30
Meadow Bridge VFD 17 18 18 18 18
Middlebourne/Tyler VFD 17 16 17 18 17
Midway VFD 25 28 29 20 26
Milton VFD 39 32 31 38 35
Mineral Wells VFD 23 24 28 25 25
Monongah VFD 36 31 30 31 32
Montcalm VFD 14 14 15 0 11
Montgomery FD 30 28 27 25 28
Moorefield VFC 44 47 47 47 46
Morgantown FD 47 47 47
Morrisvale VFD 17 22 25 22 22
Moundsville City FD 5 5 5
Moundsville VFD 37 35 40 35 37
Mount Grove VFD 25 21 23 20 22
Mount Hope FD 27 30 30 33 30
Mount Olivet VFD 12 12 12 14 13
Mount Storm VFC, Inc 28 36 31 32 32
Mozart VFD 20 20 23 23 22
Mt Clare VFD 15 15 15 12 14
Mud River VFD 19 20 20 26 21
Mullens VFD, Inc 27 28 28 27 28
Nettie VFD 32 33 32 30 32
New Creek VFD 50 50 50 50 50
New Cumberland VFD 31 31 40 36 35
New Haven and Community VFD 35 34 34 37 35
New Manchester VFD 27 25 20 25 24
New Martinsville VFD 37 42 28 58 41
Newburg VFD 30 34 30 25 30
Newell VFD 17 23 26 24 23
DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
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Annual Membership by Department (WVSFMO)

DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
Newton VFD 32 30 31 31 31
Nitro FD 15 16 17 18 17
North River Valley VFCo 28 33 35 26 31
Northfork VFD 22 22 23 23 23
Nuttall FD 24 26 24 24 25
Nutter Fort VFD 32 35 33 37 34
Oak Hill FD 37 38 36 39 38
Oakland District VFD 23 25 30 30 27
Oakvale VFD 15 21 19 16 18
Oceana VFD 43 43 39 33 40
Ohio River Road VFD 26 26 33 25 28
Ona VFD 22 24 23 20 22
Paden City VFCo 25 25 26 29 26
Panther VFD 14 9 14 12 12
Parkersburg FD 63 63 63
Parsons VFD 25 25 25 35 28
Patterson Creek VFD 23 25 26 24 25
Paw Paw VFCo, Inc 27 22 23 20 23
Pax VFD 25 19 19 23 22
Pennsboro VFD 27 27 26 24 26
Petersburg VFD 32 28 35 36 33
Peterstown Vol Fire & Rescue 23 23 23 21 23
Philippi VFD 34 33 32 40 35
Pickens VFD 22 25 23 21 23
Pinch VFD 43 43 44 43 43
Pine Grove VFD 20 20 23 15 20
Pineville (Wyoming Co) VFD 25 23 26 20 24
Pipestem VFD 24 25 17 19 21
Poca VFD 22 24 28 24 25
Point Pleasant VFD 25 25 24 23 24
Pond Creek VFD 35 28 23 24 28
Pratt VFD 21 22 12 20 19
Pricetown VFD 22 24 18 21 21
Prichard VFD 25 31 24 20 25
Princeton FD 20 26 23 22 23
Quinwood VFD 27 23 24 23 24
Racine VFD 40 39 35 50 41
Rainelle VFD 23 25 21 21 23
Rand VFD 19 18 21 18 19
Ravenswood VFD 30 33 20 30 28
DEPARTMENT 200€ 2007 200€ 200%t 4-yr Average
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Annual Membership by Department (WVSFMO)

DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
Raysal VFD 15 15 12 15 14
Reader VFD 18 17 17 16 17
Reedsville VFD 26 28 28 25 27
Reedy VFD 20 18 21 20 20
Renick VFD 15 16 16 14 15
Reynoldsville VFD 22 19 31 29 25
Rhodell VFD 12 13 15 14 14
Richwood VFD 36 27 29 30 31
Ridgeley VFD 30 25 35 25 29
Ripley VFD 30 30 27 30 29
River Road VFD 20 20 16 20 19
Rivesville VFD 27 23 17 25 23
Roberts Ridge VFD 25 21 25 23 24
Roderfield VFD 12 12 12 14 13
Romney VFD 34 25 33 45 34
Ronceverte VFD 25 29 33 26 28
Rowlesburg VFD 20 40 25 30 29
Rt. 34 VFD 15 18 21 25 20
Rupert VED, Inc 12 13 13 16 14
Saint Albans FD 28 26 25 26 26
Saint Joseph VFD 25 22 25 25 24
Saint Marys VFD, Inc 31 31 30 32 31
Salem VFD 30 28 35 33 32
Salt Rock VFD 28 31 25 21 26
Scotts Run VFD 25 26 25 25 25
Selbyville VFD 62 70 63 0 49
Seneca Rocks VFD 23 23 21 22 22
Servia VFD 22 25 20 24 23
Sharples VFD 31 26 28 32 29
Shavers Fork Fire Rescue 31 35 40 35 35
Shepherdstown VFD 55 62 64 45 57
Sherrard VFD 8 11 12 12 11
Shinnston VFD, Inc. 20 22 25 20 22
Shirley VFD 26 16 15 11 17
Short Creek VFD, Inc. 13 19 16
Short Gap VFD 33 40 45 45 41
Silver Hill VFD 16 16 16 20 17
Silverton VFD 25 25 28 30 27
Sissonville VFD 38 40 35 40 38
Sistersville VFD 18 18 21 24 20
DEPARTMENT 200€ 2007 200€ 200%t 4-yr Average
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Annual Membership by Department (WVSFMO)

DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
Slanesville VFD 32 28 22 33 29
Smithburg VFD 25 20 20 18 21
Smithers VFD, Inc. 23 20 20 22 21
Smithfield VFD 7 10 9 5 8
Smithville VFD 18 19 0 24 15
Smoot VFD 15 13 13 13 14
So. Jackson Co. (Kenna) VFD 27 32 30 41 33
Sophia Area VFD 26 15 12 18 18
South Berkeley VFD 62 58 58 57 59
South Charleston FD 41 42 31 40 39
South Fork VFD 35 28 30 30 31
South Morgan VFD 25 16 18 26 21
Spelter VFD 22 22 24 22 23
Spencer-Roane VFD 53 53 47 46 50
Springfield Valley VFD 23 27 24 34 27
Spruce River VFD 35 30 28 24 29
Star City VFD 45 44 35 41 41
Stone Church VFD 22 22 25 34 26
Stonewood VFD 24 27 30 22 26
Summers Co. VFD 21 20 21 21 21
Summersville FD 22 22 20 28 23
Summit Park VFD 22 22 25 33 26
Sutton VFD 52 a7 43 44 47
Teays Valley VFD 32 32 30 30 31
Terra Alta VFD 23 18 20 21 21
Thomas VFD 25 23 23 26 24
Thornton VFD 16 14 12 14 14
Tornado VFD 19 15 15 15 16
Town of Man VFD 25 18 14 16 18
Town of Sophia VFD 35 35 26 31 32
Trap Hill VFD 17 26 22 23 22
Triadelphia VFD 22 22 32 35 28
Tri-County VF Co. 28 26 28 26 27
Tri-Towns VFD 37 35 56 36 41
Triune-Halleck VFD 24 24 28 30 27
Tunnelton VFD 15 32 35 35 29
Tygart Valley VFD 30 30 30 31 30
Tyler Mountain VFD 30 28 38 38 34
Union VFD 30 28 25 25 27
Upper Laurel Fire and Ambulance 39 36 36 31 36
DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
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Annual Membership by Department (WVSFMO)

DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
Upper Tract VFD 22 28 25 2] 24
Upper West Fork VFD 20 20 20 19 20
Valley Grove VFD 47 37 36 42 41
Valley Head VFD 18 21 24 24 22
Valley VFD 27 20 22 27| 24
Valley Volunteer FD 39 29 38 33 35
Van VFD 36 32 40 37 36
Verdunville VFD 15 14 13 13 14
Vienna VFD 32 34 34 31 33
Wadestown Community VFD 25 26 35 28 29
Walkersville VFD 20 24 25 19 22
Wallace VFD 22 20 0 20 16
Walton VFD 26 25 29 26 27
War VFD 21 18 17 21 19
Warren District VFD 28 30 28 30 29
Washington Bottom VFD 18 28 24 28 25
Washington District VFD 17 22 24 25 22
Washington Lands VFD 45 37 20 22 31
Waverly VF Co. 33 26 32 30 30
Wayne VFD 39 45 35 35 39
Webster Springs VFD 40 45 47 45 44
Weirton City FD 35 48 46 65 49
Welch VFD 30 23 19 20 23
Wellsburg VFD 34 38 34 37 36
West Hamlin VFD 25 22 35 35 29
West Liberty VFD 21 25 25 30 25
West Milford VFD 15 18 22 30 21
West Side VFD 35 40 45 35 39
West Union VFD 34 32 34 33 33
Weston VFD 45 45 45 45 45
Westover VFD 30 30 30 34 31
Wharncliffe VFD 19 19 17 16 18
Wharton-Barrett VFD 18 23 22 23 22
Wheeling FD 92 92 92
White Sulphur Springs VFD 33 23 25 29 28
Whitesville VFD, Inc. 38 31 27 31 32
Whitmer VFD 15 15 14 15 15
Wilderness VFD 24 21 22 21 22
Wiley Ford FC, Inc. 31 29 30 29 30
Wileyville VFD, Inc. 17 15 13 13 15
DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
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Annual Membership by Department WVSFMO)

DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
Williamsburg VFD 20 21 25 24 23
Williamson FD 30 30 30 30 30
Williamstown VF Co. 28 30 30 32 30
Windsor Heights VFD 35 35 32 32 34
Winfield District VFD 32 34 33 36 34
Winfield VFD 25 29 34 31 30
Worthington VFD 18 13 18 30 20
11,547 12,255 12,283 11,725 11,953
DEPARTMENT 200€ 2007 200€ 200t 4-yr Average
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Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Adrian VFD

Albright VFD
Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD
Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD
Benwood VFD

Berkeley Springs Vol. Fire Co.

Berwind VFD
Bethany Pike VFD
Bethany VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$1,544.72 $3,490.94
$1,282.60 $2,817.33
$6,462.60 $28,645.98
$3,511.43 $0.00
$5,799.10 $15,773.75
$3,186.99 $221.58
$55,580.95 $15,273.93
$4,420.39 $780.31
$1,852.38 $9,980.76
$4,251.25 $3,556.78
$1,242.40 $2,207.35
$7,930.67 $164,242.19
$3,974.96 $172.38
$1,080.00 $1,559.39
$3,633.87 $15,123.70
$1,512.04 $1,593.26
$6,318.14  $10,203.04
No Policy Info No Policy Info
$1,090.00 $0.00
$3,451.93 $13,909.81
$1,413.41 $0.00
$2,163.66 $3,146.00
$6,783.31 $30,045.13
$2,235.07 $7,631.99
$2,075.98 $0.00
$7,295.64 $0.00
$1,344.37 $0.00
$23,390.08 $20,357.57
Mixed data $78,655.72
$8,257.35 $98,393.16
$2,814.64 $9,555.05
$1,096.74 $0.00
$3,748.56 $10,188.86
$2,463.73 $582.40
$2,098.72 $1,324.54
$3,967.47 $6,734.46
$9,239.28  $19,063.33
$1,216.77 $346.92
$2,835.40 $42,736.06
$1,514.04 $35,078.52

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

110

225.99%
219.66%
443.26%
0.00%
272.00%
6.95%
27.48%
17.65%
538.81%
83.66%
177.67%
2070.97%
4.34%
144.39%
416.19%
105.37%
161.49%
0.00%
402.96%
0.00%
145.40%
442.93%
341.47%
0.00%
0.00%
0.00%
87.04%
1191.58%
339.48%
0.00%
271.81%
23.64%
63.11%
169.74%
206.33%
28.51%
1507.23%
2316.88%



Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD
Bluestone Valley VFD
Bluewell VFD

Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD
Bruceton-Brandonville VFD
Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD

Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD

Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD

Chapel VFD
Chapmanville VFD
Charleston FD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$3,318.05
$2,768.82
$2,315.60
$2,318.24
$2,557.99
$1,737.38
$3,962.22
$3,043.30
Mixed data
$1,940.00
$1,905.03
$1,249.42
$1,115.36
$4,585.58
$39,647.07
$3,417.15
$4,144.74
$1,636.78
$71,070.56
$3,624.82
$3,380.13
$3,649.31
$2,806.79
$7,007.22
$1,484.86
$5,881.64
$1,380.17
$8,643.55
$1,481.94
$7,486.68
$1,193.54
$4,288.01
$3,050.73
$2,419.06
$2,949.25
$7,390.29
$3,233.35
$932.18
Mixed data
Mixed data

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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$1,743.00
$108,163.63
$1,875.70
$185.71
$48,913.39
$4,161.67
$3,129.10
$5,265.94
$737,822.32
$2,412.16
$9,329.92
$62.26
$507.77
$1,370.46
$109,524.41
$0.00
$321.82
$7,184.94
$192,605.16
$1,292.97
$3,006.16
$18,503.01
$1,000.48
$29,049.45
$663.34
$35,660.73
$985.62
$34,153.15
$0.00
$91,908.71
$0.00
$507.99
$2,638.04
$440.00
$3,252.26
$1,598.93
$55,449.16
$0.00
$0.00
$505,015

52.53%
3906.49%
81.00%
8.01%
1912.18%
239.54%
78.97%
173.03%
124.34%
489.75%
4.98%
45.53%
29.89%
276.25%
0.00%
7.76%
438.97%
271.01%
35.67%
88.94%
507.03%
35.64%
414.56%
44.67%
606.31%
71.41%
395.13%
0.00%
1227.63%
0.00%
11.85%
86.47%
18.19%
110.27%
21.64%
1714.91%
0.00%

Self-Insured



Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD
Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD

Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$3,887.19 $2,652.56
$3,965.09 $19,982.09
$46,570.69  $10,867.41
$6,255.93 $16,152.22
$2,988.78 $0.00
$6,439.73 $4,446.88
$2,440,662.67 $338,462.83
$1,195.07 $9,092.56
$2,202.82 $129.89
$2,696.39 $824.88
$2,170.32 $8,118.52
$1,920.89 $303.24
$1,526.62 $253.25
$3,881.44 $289.58
$2,036.40 $7,464.06
No Policy Info No Policy Info
$8,077.27 $25,742.58
$1,146.32 $545.53
$1,518.40 $1,530.62
$1,300.00 $758.03
$5,317.97 $12,270.45
$0.00 $0.00
$8,094.05 $38,465.30
$4,763.42 $37,610.74
$10,777.74  $51,088.56
$3,678.02 $720.67
$2,747.19 $9,298.08
$1,684.89 $1,871.02
$2,752.70 $110,678.97
$5,573.06 $19,399.78
$2,694.17 $9,771.51
$2,970.30 $0.00
$1,385.05 $669.85
$3,263.15 $15,073.70
$1,792.23 $5,170.20
$1,080.00 $0.00
Mixed data $2,893.05
$32,048.68 $109,853.86
$4,017.43 $151.40
$6,592.97 $3,784.27

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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68.24%
503.95%
23.34%
258.19%
0.00%
69.05%
760.84%
5.90%
30.59%
374.07%
15.79%
16.59%
7.46%
366.53%
318.70%
47.59%
100.80%
58.31%
230.74%
0.00%
475.23%
789.57%
474.02%
19.59%
338.46%
111.05%
4020.74%
348.10%
362.69%
0.00%
48.36%
461.94%
288.48%
0.00%
342.77%
3.77%
57.40%



Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
East Fork VFD

East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD
Friendship VFD
Frost VFD
Gandeeville-Harmony VFD
Gary VFD
Gassaway VFD
Gauley Bridge VFD
Gauley River VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$1,050.11
$1,478.23
$3,740.32
$8,297.04
$3,380.06
$5,959.34
$1,318.64
$4,845.06
$1,213.61
$1,674.21
$1,247.97
$2,906.64
Mixed data
$3,980.71
$2,698.44
$7,430.32
$2,076.53
$1,075.37
$1,701.18
$360.31
$1,551.58
$3,596.40
$1,421.30
$2,388.71
$3,878.73
$3,811.31
$12,821.24
$3,035.04
$1,245.55
$3,125.17
$4,524.62
$2,114.41
$7,598.91
$10,220.43
$1,085.56

$2,581.28

No Policy Info

$6,922.53
$2,398.28
$1,839.40

$10,106.76
$616.06
$10,145.08
$17,420.11
$4,914.60
$4,343.79
$644.73
$3,865.27
$3,262.82
$0.00
$0.00
$165,187.21
$84,946
$292.21
$1,662.00
$11,287.75
$1,148.60
$203.95
$8,224.35
$0.00
$126.52
$2,059.88
$406.03
$366.22
$3,912.85
$10,002.34
$2,409.35
$2,501.98
$924.15
$3,471.11
$0.00
$9,693.97
$0.00
$119,679.14
$0.00
$5,072.12

No Policy Info

$2,601.80
$5,711.71
$149.09

962.45%
41.68%
271.24%
209.96%
145.40%
72.89%
48.89%
79.78%
268.85%
0.00%
0.00%
5683.10%
Self-Insured
7.34%
61.59%
151.91%
55.31%
18.97%
483.45%
0.00%
8.15%
57.28%
28.57%
15.33%
100.88%
262.44%
18.79%
82.44%
74.20%
111.07%
0.00%
458.47%
0.00%
1170.98%
0.00%
196.50%
37.58%
238.16%
8.11%

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Ghent Area VFD
Gilbert VFD

Gilmer VFD
Glasgow VFD

Glen Dale VFD
Grafton VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.

Green Sulphur District VFD & Rescue

Green Valley VFD

Green Valley/Glenwood VFD
Greenbrier Valley Rural VFD

Greenwood VFD

Guyan River VFD
Hacker Valley VFD
Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD
Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD
Huntington FD
Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD
Independent Fire Co
Institute VFD
Jacksonburg VFD
Jackson's Mill VFD
Jane Lew VFD
DEPARTMENT

$42,803.35 $31,480.83
$2,223.88 $3,319.25
$5,787.65 $12,914.79
$4,724.72 $48,190.33

Mixed data $43.16

Mixed data $6,789.44
$3,648.99 $703.63
$3,959.00 $594.68
$2,030.26 $4,657.33
$5,957.26 $24,124.54
$2,238.97 $2,534.17
$2,092.55 $3,172.08

$2,837.30 $899,370.46
$6,972.62  $26,556.52
$5,169.43  $10,511.67
$1,271.72 $0.00
$2,384.32 $719.92
$1,062.57 $25,378.77
$3,067.12 $2,076.42
$4,493.70 $879.69
$3,736.54 $302.06
$760.12 $3,247.78
$1,218.62 $0.00

$0.00 $5,422.71

$8,857.17 $7,046.07
No Policy Info No Policy Info
$1,788.05 $427.00
$0.00 $932.73
$1,461.31 $0.00
$12,759.94 $4,473.11
$1,380.41 $36,479.28

Mixed data $702,968.98
$9,933.03 $75,324.16
$3,947.70 $16,984.01

Mixed data $20,350.02
$22,450.05 $52,490.82
$1,235.17 $2,311.75
$1,459.61 $0.00
$3,925.68 $522.13
$4,091.88 $629.51
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10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

73.55%
149.25%
223.14%

1019.96%

19.28%
15.02%
229.40%
404.96%
113.18%
151.59%
31698.11%
380.87%
203.34%
0.00%
30.19%
2388.43%
67.70%
19.58%
8.08%
427.27%
0.00%
0.00%
79.55%

0.00%
35.06%
2642.64%
Self-Insured
758.32%
430.23%

233.81%
187.16%
0.00%
13.30%
15.38%

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio



Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Jefferson VFD
Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD
Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD

Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.
Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD

Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD

Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$3,101.48 $45,614.95 1470.75%
$1,090.00 $0.00 0.00%
$1,709.88 $2,198.96 128.60%

$1,383.45 $448.93 32.45%

No Policy Info  No Policy Inffo -

$35,254.87  $297,232.92 843.10%
$3,979.09 $187,137.42 4703.02%
$1,352.82 $0.00 0.00%
$7,396.00 $8,445.26 114.19%
Mixed data $483.00 -
$1,765.37 $0.00 0.00%
$3,346.50 $4,553.14 136.06%
No Policy Info  No Policy Inffo -
$1,581.88 $2,910.72 184.00%
$13,723.60 $3,766.46 27.45%
$3,511.13 $3,276.11 93.31%
$2,365.36 $1,715.04 72.51%
$643.25 $4,798.33 745.95%
$1,550.81 $2,581.13 166.44%
$13,069.85 $45,525.90 348.33%
$2,039.97 $4,944.82 242.40%
Mixed data $11,372.86 -
$1,647.59 $1,604.63 97.39%
$2,210.24 $1,130.96 51.17%
$830.02 $0.00 0.00%
$14,774.42 $113,660.10 769.30%
Mixed data $27,338.48 -
$2,136.79 $3,273.59 153.20%
$1,310.95 $378.96 28.91%
$2,970.55 $4,373.84 147.24%
$24,860.66 $7,353.35 29.58%
$9,283.06 $0.00 0.00%
$0.00 $68,429.98 -
$5,523.2( $104,117.14 1885.09%
No Policy Info No Policy Info -
No Policy Info No Policy Info -
$2,851.00 $10,441.57 366.24%
$1,512.86 $1,493.49 98.72%
$2,366.32 $18,024.70 761.72%
$24,365.43 $1,241.04 5.09%

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
McMechen VFD
Meadow Bridge VFD
Middlebourne/Tyler VFD
Midway VFD

Milton VFD

Mineral Wells VFD
Monongah VFD
Montcalm VFD
Montgomery FD
Moorefield VFC
Morgantown FD
Morrisvale VFD
Moundsville City FD
Moundsville VFD
Mount Grove VFD
Mount Hope FD
Mount Olivet VFD
Mount Storm VFC, Inc
Mozart VFD

Mt Clare VFD

Mud River VFD
Mullens VED, Inc
Nettie VFD

New Creek VFD

New Cumberland VFD
New Haven and Community VFD
New Manchester VFD
New Martinsville VFD
Newburg VFD

Newell VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

Mixed data

$1,908.63
$2,311.29
$7,394.39
$3,135.68
$1,459.84
$2,626.34
$1,629.61
$2,378.02
$2,075.19
$1,301.55
$3,398.11
$2,381.38
$3,083.06
$4,597.55
$2,878.44
$5,174.49
$4,285.14
$6,226.89
$10,811.27

Mixed data

$2,405.71

Mixed data

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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$2,824.34
$1,554.92
$3,270.59
$1,112.28
$2,891.86
$2,972.81
$1,090.00
$2,137.55
$3,019.75
$4,296.02
$3,159.00
$0.00

$3,942.30

$328.04
$17,852.72
$2,191.22
$3,493.55

$16,883.51

$838.25
$3,946.58
$3,047.37
$85,308.27
$13,085.12
$948,765.62
$1,019.87
$1,688.18
$125,448.18
$818.06
$0.00
$978.21
$59,566.42
$46,797.88
$60,306.21
$6,094.76
$81,545.35
$16,157.46
$12,488.05

$92,347.58

$117.60

$46,049.60

$4,114.99
$262.67
$3,752.17
$0.00
$1,197.16
$160,156.79
$1,500.89
$40,846.62
$12,393.63
$2,178.41
$11,645.70
$9,057.20
$0.00
$683.45
$68,366.38
$15,413.19
$3,868.53

43.92%
170.75%
41.21%
2720.57%
896.34%
36125.01%
62.58%
70.99%
6045.14%
62.85%
0.00%
41.08%
1932.06%
1017.89%
2095.10%
117.78%
1902.98%
259.48%
115.51%

145.70%
16.89%
114.72%
0.00%
41.40%
5387.39%
137.70%
1910.91%
410.42%
50.71%
368.65%
0.00%
208.34%
382.95%
703.41%
110.73%



Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Newton VFD

Nitro FD

North River Valley VFCo
Northfork VFD

Nuttall FD

Nutter Fort VFD

Oak Hill FD

Oakland District VFD
Oakvale VFD
Oceana VFD

Ohio River Road VFD
Ona VFD

Paden City VFCo
Panther VFD
Parkersburg FD
Parsons VFD
Patterson Creek VFD
Paw Paw VFCo, Inc
Pax VFD

Pennsboro VFD
Petersburg VFD
Peterstown Vol Fire & Rescue
Philippi VFD

Pickens VFD

Pinch VFD

Pine Grove VFD
Pineville (Wyoming Co) VFD
Pipestem VFD

Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD

Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD

Rainelle VFD

Rand VFD
Ravenswood VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$3,102.21
$20,489.64
$1,599.72
$1,380.17
$3,192.49
$8,522.68
$10,721.84
$4,039.20
$3,522.94
$2,079.07
$6,603.53
$3,322.88
$6,168.27
$1,558.20
Mixed data
$2,295.82
$1,331.20
$2,174.20
$2,156.56
$1,872.33
$2,728.13

$16,338.00

$4,333.00
$2,389.25
$3,932.28
$3,163.93
$1,834.50
$2,784.81
$4,969.05
$8,183.73
$2,216.16
$5,527.76
$2,804.51
$12,494.73
Mixed data
$2,501.92
$24,895.77
$5,836.52
$1,287.36
$8,369.79

$22,286.24
$7,909.19
$5,000.00
$0.00
$7,279.31
$19,551.65
$87,374.30
$22,901.79
$77,391.42
$314.28
$169,494.92
$2,724.64
$4,421.29
$0.00
$71,277.02
$2,528.74
$0.00
$77.17
$8,810.28
$2,426.62
$6,507.11
$0.00
$8,671.69
$0.00
$23,292.70
$140,238.05
$9,252.15
$2,083.81
$5,906.45
$12,270.65
$57,983.27
$2,901.04
$3,766.91
$32,107.49
$17,486.99
$248.90
$369,744.52
$20,109.42
$5,408.91
$8,173.80

718.40%
38.60%
312.55%
0.00%
228.01%
229.41%
814.92%
566.99%
2196.79%
15.12%
2566.73%
82.00%
71.68%
0.00%
Self-Insured
110.15%
0.00%
3.55%
408.53%
129.60%
238.52%
0.00%
200.13%
0.00%
592.35%
4432.40%
504.34%
74.83%
118.86%
149.94%
2616.38%
52.48%
134.32%
256.97%
9.95%
1485.17%
344.54%
420.16%
97.66%

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT
Raysal VFD

Reader VFD
Reedsville VFD
Reedy VFD

Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD

Rupert VED, Inc
Saint Albans FD
Saint Joseph VFD
Saint Marys VFD, Inc
Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD
Shavers Fork Fire Rescue
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek VFD, Inc.
Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$1,169.48
$1,555.32
$2,725.95
$2,856.77
$1,544.60

$2,220.46

$1,182.70
$1,824.20
$3,376.92
$13,760.77
$4,443.44
$1,981.19

$3,156.17

$146.00
$2,797.31

$25,794.70
$1,130.50

$2,196.10
$1,373.66
$578.49

$1,166.62
$2,376.47

$42,820.09
$2,080.33
$1,387.56
$2,386.87

$2,181.45

$1,114.92
$0.00

$16,507.63
$22,867.60

$4,909.37

$7,259.18

$1,348.80

$2,383.10

$5,327.02
$2,078.89
$5,356.39
$5,126.65
$1,067.63

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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$6,334.31
$452.40

$392,662.02

$84,733.58
$17,885.67
$7,735.80
$2,862.11
$20,168.38
$0.00
$25,059.04
$0.00
$1,371.57
$4,568.02
$0.00
$13,601.00
$25,594.98
$78.00
$33,223.61
$138.65
$9,562.37
$0.00
$12,589.76
$3,073.86
$1,972.83
$143.16
$1,040.24
$520.79
$1,397.48
$0.00
$231.06
$8,283.48
$0.00
$11,922.90
$493.46
$602.98
$739.29
$0.00
$33,387.35
$75,241.33
$772.02

541.63%
29.09%
14404.59%
2966.06%
1157.95%
348.39%
242.00%
1105.60%
0.00%
182.10%
0.00%
69.23%
144.73%
0.00%
486.22%
99.23%
6.90%
1512.85%
10.09%
1652.97%
0.00%
529.77%
7.18%
94.83%
10.32%
43.58%
23.87%
125.34%
1.40%
36.22%
0.00%
164.25%
36.59%
25.30%
13.88%
0.00%
623.32%
1467.65%
72.31%



Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT 10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
Slanesville VFD $3,399.68 $7,133.39 209.83%
Smithburg VFD $3,979.87 $679.49 17.07%
Smithers VFD, Inc. $5,722.53 $2,833.71 49.52%
Smithfield VFD $1,752.77 $0.00 0.00%
Smithville VFD $2,257.53 $0.00 0.00%
Smoot VFD $2,093.11 $12,425.40 593.63%
So. Jackson Co. (Kenna) VFD $1,255.29  $4,262.92 339.60%
Sophia Area VFD $21,488.24 $169,470.74 788.67%
South Berkeley VFD $7,903.97 $4,982.49 63.04%
South Charleston FD Mixed data $327,073.72 -
South Fork VFD $1,298.63 $1,018.37 78.42%
South Morgan VFD $3,151.22 $3,065.20 97.27%
Spelter VFD $1,592.00 $71,300.86 4478.70%
Spencer-Roane VFD $2,626.79 $8,105.07 308.55%
Springfield Valley VFD $1,974.39 $2,494.37 126.34%
Spruce River VFD $504.90 $24,710.10 4894.06%
Star City VFD $3,075.7¢ $4,194.67 136.38%
Stone Church VFD $1,184.71 $160.20 13.52%
Stonewood VFD $11,464.55 $57,474.08 501.32%
Summers Co. VFD $5,792.40 $5,491.89 94.81%
Summersville FD $4,427.81 $15,386.41 347.49%
Summit Park VFD $2,229.48 $8,289.36 371.81%
Sutton VFD $7,733.32 $4,091.25 52.90%
Teays Valley VFD $8,155.16 $1,513.23 18.56%
Terra Alta VFD $1,745.15 $9,632.93 551.98%
Thomas VFD $2,322.72 $1,306.48 56.25%
Thornton VFD $1,179.31 $2,760.20 234.05%
Tornado VFD $1,774.40 $1,516.61 85.47%
Town of Man VFD $1,125.76 $0.00 0.00%
Town of Sophia VFD $4,018.65 $2,722.95 67.76%
Trap Hill VFD $31,407.02 $21,292.07 67.79%
Triadelphia VFD $15,178.54 $2,910.34 19.17%
Tri-County VF Co. $2,561.66 $9,474.91 369.87%
Tri-Towns VFD $2,238.80 $3,441.19 153.71%
Triune-Halleck VFD $2,623.21 $59.82 2.28%
Tunnelton VFD $2,918.14 $5,166.49 177.05%
Tygart Valley VFD $11,306.82 $18,598.41 164.49%
Tyler Mountain VFD $9,226.06 $935.96 10.14%
Union VFD $2,457.76 $1,609.45 65.48%
Upper Laurel Fire and Ambulance $247,663.37 $80,863.89 32.65%
DEPARTMENT 10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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Pre-transition (01/01/95=>07/01/05) paid loss exgence

DEPARTMENT

Upper Tract VFD

Upper West Fork VFD
Valley Grove VFD
Valley Head VFD
Valley VFD

Valley Volunteer FD
Van VFD

Verdunville VFD
Vienna VFD
Wadestown Community VFD
Walkersville VFD
Wallace VFD

Walton VFD

War VFD

Warren District VFD
Washington Bottom VFD
Washington District VFD
Washington Lands VFD
Waverly VF Co.

Wayne VFD

Webster Springs VFD
Weirton City FD

Welch VFD

Wellsburg VFD

West Hamlin VFD
West Liberty VFD

West Milford VFD

West Side VFD

West Union VFD
Weston VFD

Westover VFD
Wharncliffe VFD
Wharton-Barrett VFD
Wheeling FD

White Sulphur Springs VFD
Whitesville VFD, Inc.
Whitmer VFD

Widen VFD, Inc.
Wilderness VFD

Wiley Ford FC, Inc.
DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

$2,666.98 $1,627.00 61.01%
$3,883.35 $2,012.58 51.83%
$9,176.89 $2,987.28 32.55%
$3,593.86 $0.00 0.00%
$9,802.20 $139,732.56 1425.52%
$2,937.40 $14,937.50 508.53%
$2,878.65 $11,066.28 384.43%
No Policy Info No Policy Info -
$6,688.15 $7,744.67 115.80%
$1,638.02 $5,964.38 364.12%
$6,041.96 $0.00 0.00%
$1,558.70 $1,691.00 108.49%
$3,159.57 $15,249.92 482.66%
$3,402.64 $0.00 0.00%
$1,790.78 $0.00 0.00%
$1,364.83 $908.70 66.58%
$2,733.71 $268.98 9.84%
$1,368.72 $0.00 0.00%
$9,354.32 $81,969.10 876.27%
$40,570.65 $30,281.00 74.64%
$3,231.30  $11,064.18 342.41%
$12,032.48  $410,066.44 3408.00%
$22,786.65 $1,474.57 6.47%
$15,636.68 $4,707.28 30.10%
$5,004.71  $238,496.14 4765.43%
$2,995.37 $6,773.59 226.14%
$5,700.84 $2,315.86 40.62%
$2,677.68 $55,852.12 2085.84%
$2,199.15 $998.43 45.40%
$1,968.32 $2,847.40 144.66%
$1,564.66 $7,787.95 497.74%
$2,918.45 $0.00 0.00%
$1,761.40 $349.63 19.85%
Mixed data $114,508.52  Self-Insured
$42,196.69 $269.63 0.64%
$103,066.05 $108,947.93 105.71%
$1,895.39 $0.00 0.00%
$389.09 $0.00 0.00%
$2,021.93 $2,458.40 121.59%
$3,303.90 $1,886.13 57.09%

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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Pre-transition (01/01/95=>07/01/05) paid loss expgence

DEPARTMENT
Wileyville VFD, Inc.
Williamsburg VFD
Williamson FD
Williamstown VF Co.
Windsor Heights VFD
Winfield District VFD
Winfield VFD
Worthington VFD

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio

TOTALS * Mixed data dept losses omitted |

$1,310.12 $0.00 0.00%
$1,626.36  $11,327.71  696.51%
Mixed data $81,473.14
$6,418.62  $7,388.63  115.11%
$1,363.94 $0.00 0.00%
$5,352.54 $5,188.12  96.93%
$5,380.01 $8,619.84  160.22%
$4,685.30  $7,562.34  161.41%
$4,935,401.59 [ $10,427,219.39 211.27%

DEPARTMENT

10-Yr (95=>05) Premium 10-Yr Paid Loss 10-Year Loss Ratio
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Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Adrian VFD

Albright VFD
Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD
Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD
Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany VFD

Bethany Pike VFD
DEPARTMENT

Paid Premium Paid Loss

$3,018.78 $198.07
$1,476.00 $156.55
$11,713.88  $2,450.74
$2,112.22 $0.00
$4,122.39 $0.00
$903.50 $645.74
$0.00 $0.00
$2,596.97 $206.77
$1,666.10 $125.21
$3,767.56  $3,801.78
$3,455.00 $0.00
$5,391.70 $1,829.60
$429.70 $0.00
$282.00 $225.67
$9,169.13 $3,997.64
$1,432.00 $0.00
$5,456.00 $74,420.28
$1,962.00 $0.00
$1,361.75 $0.00
$1,874.28 $0.00
$1,811.00 $0.00
$1,869.31  $8,903.83
$4,790.63 $12,203.17
$1,755.00 $562.38
$2,923.89 $0.00
$5,322.79 $0.00
$1,493.07 $0.00
$2,493.11 $31,310.73
Mixed Data  Mixed Data
$6,934.44  $6,304.65
$2,072.31 $505.38
$1,442.08 $0.00
$3,151.48 $783.84
$1,892.38 $351.82
$2,610.04 $7,345.61
$4,265.73 $403.21
$1,543.25 $623.51
$1,795.55 $0.00
$10,076.71 $432.33
$124.00 $239.04

Paid Premium Paid Loss
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Loss Ratio
6.56%
10.61%
20.92%
0.00%
0.00%
71.47%

7.52%
100.91%
0.00%
33.93%
0.00%
80.02%
43.60%
0.00%
1364.01%
0.00%
0.00%
0.00%
0.00%
476.32%
254.73%
32.04%
0.00%
0.00%
0.00%
1255.89%
Mixed Data
90.92%
24.39%
0.00%
24.87%
18.59%
281.44%
9.45%
40.40%
0.00%
4.29%
192.77%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD
Bluestone Valley VFD
Bluewell VFD

Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD
Bruceton-Brandonville VFD
Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD

Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD

Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD

Chapel VFD
Chapmanville VFD
Charleston FD
DEPARTMENT

Paid Premium Paid Loss

$3,646.18 $0.00
$6,104.50 $1,600.00
$2,344.17 $1,163.95
$2,653.19 $0.00
$1,941.99 $733.05
$4,677.81 $0.00
$2,949.49 $840.97
$2,969.00 $46,856.80
Mixed Data  Mixed Data
$1,628.00 $0.00
$2,381.57 $8,699.83
$1,402.00 $0.00
$2,131.36 $0.00
$3,309.38 $238.91
$21,612.51 $2,024.30
$1,596.00 $0.00
$2,898.30 $0.00
$1,387.00 $0.00
Mixed Data  Mixed Data
$8,088.07 $0.00
$2,763.46 $485.55
$2,342.67 $2,836.41
$1,617.00 $0.00
$2,517.87 $8,912.91
$1,378.00 $0.00
$6,882.72  $4,724.36
$1,527.45 $38,712.90
$6,172.17 $0.00
$2,419.28 $0.00
$5,214.60 $0.00
$2,507.00 $0.00
$2,113.40 $0.00
$2,383.26 $0.00
$2,294.70 $0.00
$2,477.44 $0.00
$3,032.63 $0.00
$3,935.00 $53,514.97
$1,249.28 $0.00
Mixed Data  Mixed Data

Self-Insured Self-Insured
Paid Premium Paid Loss
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Loss Ratio
0.00%
26.21%
49.65%
0.00%
37.75%
0.00%
28.51%

1578.20%

Mixed Data
0.00%

365.30%
0.00%
0.00%
7.22%
9.37%
0.00%
0.00%
0.00%

Mixed Data
0.00%
17.57%

121.08%
0.00%
353.99%
0.00%
68.64%

2534.48%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

1359.97%
0.00%

Mixed Data

Self-Insured

Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD
Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD

Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
DEPARTMENT
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Paid Premium Paid Loss

$1,631.93 $0.00
$4,772.98 $1,030.74
Mixed Data  Mixed Data
Mixed Data  Mixed Data
$3,342.77 $0.00
$328.75 $964.33
Mixed Data  Mixed Data
$1,273.50 $0.00
$2,500.00 $0.00
$0.00 $0.00
$2,028.00 $995.09
$1,979.05 $6,343.06
$1,940.08 $1,411.24
$3,682.51 $1,304.62
$3,574.00 $1,342.71
$0.00 $0.00
$1,400.81 $0.00
$1,361.97 $0.00
$2,468.00 $71.54
$4,306.19 $3,570.30
$573.00 $0.00
$3,306.86 $84.06
$1,970.00 $448.72
$2,410.00 $376.32
$1,516.25 $1,359.56
$2,309.48 $416.55
$2,233.40 $4,269.67
$4,273.10 $2,447.85
$100.00 $0.00
$1,831.36 $1,324.75
$1,675.01 $156.51
$2,871.00 $0.00
$1,497.00 $9,733.44
$2,350.00 $0.00
Mixed Data  Mixed Data
$35,435.41 $19,777.94
$2,499.03 $0.00
$1,196.40 $0.00

Paid Premium Paid Loss

Loss Ratio
0.00%
21.60%

Mixed Data

Mixed Data
0.00%

293.33%

Mixed Data
0.00%
0.00%
49.07%

320.51%
72.74%
35.43%
37.57%

2.90%
82.91%

see Logan County

0.00%
2.54%
22.78%
15.61%
89.67%
18.04%
191.17%
57.29%
0.00%
72.34%
9.34%
0.00%
650.20%
0.00%
Mixed Data
55.81%
0.00%
0.00%
Loss Ratio



DEPARTMENT
East Fork VFD

East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD
Friendship VFD
Frost VFD
Gandeeville-Harmony VFD
Gary VFD
Gassaway VFD
Gauley Bridge VFD
Gauley River VFD
DEPARTMENT

Post-transition (07/01/05=>08/01/08) paid loss exjpence
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Paid Premium Paid Loss

$1,255.00 $493.26
$1,375.09 $0.00
$314.81 $180.71
$5,903.64  $2,150.64
$3,150.76 $523.07
$6,043.00 $1,483.67
$2,585.12 $2,264.66
Mixed Data  Mixed Data
$1,442.00 $0.00
$1,239.06 $405.48
$1,484.00 $0.00
$3,373.87 $24,791.30
Self-Insured Self-Insured
$4,232.27 $0.00
$2,013.00 $0.00
$6,807.62 $26,3888.88
$1,480.00 $0.00
$1,067.00 $0.00
$1,621.00 $0.00
$1,122.00 $7,990.61
$1,148.00 $1,001.32
$2,740.10 $0.00
$1,781.08 $1,168.46
$1,745.35 $0.00
$10,536.66  $2,978.98
$2,336.90 $3,769.10
$2,648.00 $776.61
$2,568.41 $2,687.78
$2,978.00 $1,142.55
$4,127.72  $1,438.15
$480.28 $0.00
$3,857.50 $0.00
$6,553.00 $243.01
$6,929.34 $56.93
$1,806.00 $0.00
$2,313.09 $2,572.10
$1,460.00 $0.00
$3,206.59 $1,030.70
$6,959.00 $0.00
$1,492.18 $0.00

Paid Premium Paid Loss

Loss Ratio
39.30%
0.00%
57.40%
36.43%
16.60%
24.55%
87.60%

Mixed Data
0.00%
32.72%
0.00%

734.80%

Self-Insured
0.00%
0.00%

394.98%
0.00%
0.00%
0.00%

712.18%

87.22%
0.00%
65.60%
0.00%
28.27%
161.29%
29.33%
104.65%
38.37%
34.84%
0.00%
0.00%
3.71%
0.82%
0.00%
111.20%
0.00%
32.14%
0.00%
0.00%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Ghent Area VFD
Gilbert VFD

Gilmer VFD
Glasgow VFD

Glen Dale VFD
Grafton VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.

Green Sulphur District VFD & Rescue

Green Valley VFD

Green Valley/Glenwood VFD
Greenbrier Valley Rural VFD
Greenwood VFD

Guyan River VFD

Hacker Valley VFD

Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD

Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD

Huntington FD

Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD

Independent Fire Co
Institute VFD

Jacksonburg VFD
Jackson's Mill VFED

Jane Lew VFD
DEPARTMENT

Paid Premium Paid Loss
$43,077.48 $140,343.14

$9,800.52 $0.00
$7,687.09 $4,779.76
$26,091.04 $464.94
Mixed Data  Mixed Data
Mixed Data  Mixed Data
$2,243.40 $276.61
$2,136.97  $1,949.82
$3,157.03 $295.46
$7,278.07 $2,752.49
$2,160.81 $0.00
$0.00 $2,158.29
$2,972.18 $642.91
$5,066.32 $941.80
$4,383.04 $0.00
$1,397.50 $0.00
$1,384.58 $0.00
$1,933.39 $283.27
$3,307.39 $0.00
$1,547.80 $0.00
$7,582.00 $26,261.83
$2,944.00 $3,088.15
$1,795.78 $448.52
$1,359.00 $1,258.24
$26,958.95 $4,591.48
$1,446.04 $164.53
Mixed Data  Mixed Data
$1,386.10 $0.00
$3,326.00 $758.09
$3,605.61  $1,137.97
Self-Insured Self-Insured
$4,823.81 $0.00
$2,476.82 $0.00
Mixed Data  Mixed Data

$19,500.63 $9,483.38
$2,814.76  $10,824.40

$91.00 $0.00
$2,834.41 $0.00
$6,816.68 $0.00

Paid Premium Paid Loss
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Loss Ratio
325.79%
0.00%
62.18%
1.78%
Mixed Data
Mixed Data
12.33%
91.24%
9.36%
37.82%
0.00%
21.63%
18.59%
0.00%
0.00%
0.00%
14.65%
0.00%
0.00%
346.37%
104.90%
24.98%
92.59%
17.03%

see Logan County

11.38%
Mixed Data
0.00%
22.79%
31.56%
Self-Insured
0.00%
0.00%
Mixed Data
48.63%
384.56%
0.00%
0.00%
0.00%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Jefferson VFD
Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD
Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD

Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.

Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD

Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD

Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
DEPARTMENT

127

Paid Premium Paid Loss

$3,256.17 $994.92
$1,452.00 $0.00
$1,917.00 $408.00
$1,356.00 $0.00
$10,598.48  $1,390.30
$1,508.00 $24,025.25
$1,690.71 $0.00
$7,303.19 $198.36
Mixed Data  Mixed Data
$1,810.50 $61.78
$4,690.06 $210.95
$7,909.91 $0.00
$9,380.48  $7,824.96
$1,533.00 $958.92
$7,538.46 $351.35
$3,127.00 $0.00
$2,409.13 $0.00
$10,793.10 $0.00
$2,830.90 $785.11
Mixed Data  Mixed Data
$1,494.55 $698.97
$1,640.32 $0.00
$1,045.00 $0.00
$78,975.10 $15,562.37
Mixed Data  Mixed Data
$1,646.88 $179.70
$2,136.00 $95.18
$1,532.17 $570.38
$8,249.34 $2,164.04
$5,081.50 $0.00
Mixed Data  Mixed Data
$3,585.0( $4,590.56
$3,612.66 $699.40
Mixed Data  Mixed Data
$4,558.66 $9,202.44
$5,141.00 $524.38

Paid Premium Paid Loss

Loss Ratio
30.55%
0.00%
21.28%
0.00%
13.12%
1593.19%
0.00%
2.72%
Mixed Data
3.41%
4.50%

see Logan County

0.00%
83.42%
62.55%
4.66%
0.00%
0.00%
0.00%
27.73%
Mixed Data
46.77%
0.00%
0.00%
19.71%
Mixed Data
10.91%
4.46%
37.23%
26.23%
0.00%
Mixed Data
128.05%

see Logan County
see Logan County

19.36%
Mixed Data
201.87%
10.20%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
McMechen VFD
Meadow Bridge VFD
Middlebourne/Tyler VFD
Midway VFD

Milton VFD

Mineral Wells VFD
Monongah VFD
Montcalm VFD
Montgomery FD
Moorefield VFC
Morgantown FD
Morrisvale VFD
Moundsville City FD
Moundsville VFD
Mount Grove VFD
Mount Hope FD
Mount Olivet VFD
Mount Storm VFC, Inc
Mozart VFD

Mt Clare VFD

Mud River VFD
Mullens VFD, Inc
Nettie VFD

New Creek VFD

New Cumberland VFD
New Haven and Community VFD
New Manchester VFD
New Martinsville VFD
Newburg VFD

Newell VFD
DEPARTMENT

Paid Premium Paid Loss
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Mixed Data  Mixed Data
$1,477.60 $1,109.52
$1,289.92  $1,208.93

Mixed Data  Mixed Data
$1,793.03 $0.00
$2,106.02 $1,612.21
$5,870.42 $1,657.00
$6,894.00 $0.00

$202.00 $257.07
$1,450.00 $3,306.59
$1,741.00 $0.00
$1,871.55 $197.47
$1,805.26 $0.00
$1,789.00 $0.00
$10,258.51 $8,859.33
$5,698.44 $0.00
$3,207.74 $983.66
$2,239.00 $1,808.89
$8,404.83  $1,361.51
$7,247.55 $12,734.85

Mixed Data  Mixed Data
$1,779.80 $0.00

Mixed Data  Mixed Data
$5,376.00 $2,761.85
$1,782.00 $0.00
$4,643.60 $5,495.10
$1,097.00 $0.00
$6,142.54 $0.00
$1,159.73 $0.00
$2,877.00 $0.00

$449.80 $99.84
$1,704.39 $3,480.18
$4,645.57 $0.00
$4,136.59 $1,537.12
$2,297.00 $860.31
$3,273.00 $0.00
$7,482.55 $816.29
$0.00 $1,542.81
$2,143.00 $0.00
$2,436.68 $273.82

Paid Premium Paid Loss

Loss Ratio
Mixed Data
75.09%
93.72%
Mixed Data
0.00%
76.55%
28.23%
0.00%
127.26%
228.04%
0.00%
10.55%
0.00%
0.00%
86.36%
0.00%
30.67%
80.79%
16.20%
175.71%
Mixed Data
0.00%
Mixed Data
51.37%
0.00%
118.34%
0.00%
0.00%
0.00%
0.00%
22.20%
204.19%
0.00%
37.16%
37.45%
0.00%
10.91%
0.00%
11.24%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Newton VFD

Nitro FD

North River Valley VFCo
Northfork VFD

Nuttall FD

Nutter Fort VFD

Oak Hill FD

Oakland District VFD
Oakvale VFD
Oceana VFD

Ohio River Road VFD
Ona VFD

Paden City VFCo
Panther VFD
Parkersburg FD
Parsons VFD
Patterson Creek VFD
Paw Paw VFCo, Inc
Pax VFD

Pennsboro VFD
Petersburg VFD
Peterstown Vol Fire & Rescue
Philippi VFD

Pickens VFD

Pinch VFD

Pine Grove VFD
Pineville (Wyoming Co) VFD
Pipestem VFD

Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD

Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD

Rainelle VFD

Rand VFD
Ravenswood VFD
DEPARTMENT

Paid Premium Paid Loss

$3,081.00 $4,213.01
Mixed Data  Mixed Data
$170.00 $0.00
$1,436.50 $1,234.51
$2,777.95 $4,448.20
$6,235.83  $2,752.57
$7,099.82 $1,491.20
$1,033.87 $0.00
$168.75 $0.00
$3,997.44 $686.96
$4,645.32 $584.65
$3,459.79 $365.35
$4,330.58 $0.00
$1,676.88 $0.00
Self-Insured  Self-Insured
$2,562.34 $4,718.27
$1,430.00 $0.00
$2,529.13 $0.00
$2,314.22 $4,384.32
$1,630.47 $2,684.90
$6,551.00 $1,613.71
$6,986.40 $0.00
$3,640.65 $2,757.33
$1,412.00 $0.00
$2,439.31 $0.00
$1,518.73 $0.00
$1,482.92 $1,138.43
$1,802.75 $170.50
$3,617.00 $2,755.71
$5,809.09 $1,418.56
$4,664.00 $1,478.46
$777.93 $0.00
$777.93 $0.00
$13,280.84  $1,590.29
Mixed Data  Mixed Data
$2,445.94 $1,175.38
$4,429.00 $258.34
$5,241.02 $2,014.49
$2,414.00 $629.11
$4,440.46 $2,306.48

Paid Premium Paid Loss
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Loss Ratio
136.74%
Mixed Data
0.00%
85.94%
160.13%
44.14%
21.00%
0.00%
0.00%
17.18%
12.59%
10.56%
0.00%
0.00%
Self-Insured
184.14%
0.00%
0.00%
189.45%
164.67%
24.63%
0.00%
75.74%
0.00%
0.00%
0.00%
76.77%
9.46%
76.19%
24.42%
31.70%
0.00%
0.00%
11.97%
Mixed Data
48.05%
5.83%
38.44%
26.06%
51.94%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Raysal VFD
Reader VFD
Reedsville VFD
Reedy VFD

Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD

Rupert VED, Inc
Saint Albans FD
Saint Joseph VFD
Saint Marys VFD, Inc
Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD
Shavers Fork Fire Rescue
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek

Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
DEPARTMENT

Paid Premium Paid Loss

$1,272.00 $1,871.28
$1,834.00 $368.27
$3,110.00 $4,308.58
$2,160.68 $0.00
$1,752.50 $455.20
$1,814.04 $73.18
$863.00 $0.00
$2,070.99 $38.92
$301.44 $0.00
$3,164.90 $0.00
$5,198.00 $419.75
$1,872.00 $334.13
$71.74 $0.00
$1,998.00 $0.00
$3,360.26 $618.27
$6,464.43 $26,175.11
$1,162.00 $0.00
$1,810.04 $109.49
$1,699.36 $0.00
Mixed Data  Mixed Data
$18,862.00 $0.00
$2,837.09 $326.30
$17,522.50 $412.71
$1,606.93 $0.00
$3,356.00 $13,013.77
$17.54 $0.00
$1,842.00 $0.00
$1,274.36 $0.00

$4,297.57 $4,062.27

$23,162.40

$1,113.00
$3,865.43
$3,736.67
$193.50
$4,893.57
$1,007.98
$3,410.92
$3,324.00
$1,919.00
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$685.67
$0.00
$140.19
$0.00
$0.00
$0.00
$6,307.71
$0.00
$34,923.53
$0.00

Paid Premium Paid Loss

Loss Ratio
147.11%
20.08%
138.54%
0.00%
25.97%
4.03%
0.00%
1.88%
0.00%
0.00%
8.08%
17.85%
0.00%
0.00%
18.40%
404.91%
0.00%
6.05%
0.00%
Mixed Data
0.00%
11.50%
2.36%
0.00%
387.78%
0.00%
0.00%
0.00%

see Logan County

94.52%
2.96%
0.00%
3.63%
0.00%
0.00%
0.00%

625.78%
0.00%
1050.65%
0.00%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT
Slanesville VFD
Smithburg VFD
Smithers VFD, Inc.
Smithfield VFD
Smithville VFD
Smoot VFD

So. Jackson Co. (Kenna) VFD
Sophia Area VFD
South Berkeley VFD
South Charleston FD
South Fork VFD
South Morgan VFD
Spelter VFD
Spencer-Roane VFD
Springfield Valley VFD
Spruce River VFD
Star City VFD

Stone Church VFD
Stonewood VFD
Summers Co. VFD
Summersville FD
Summit Park VFD
Sutton VFD

Teays Valley VFD
Terra Alta VFD
Thomas VFD
Thornton VFD
Tornado VFD

Town of Man VFD
Town of Sophia VFD
Trap Hill VFD
Triadelphia VFD
Tri-County VF Co.
Tri-Towns VFD
Triune-Halleck VFD
Tunnelton VFD
Tygart Valley VFD
Tyler Mountain VFD
Union VFD

Upper Laurel Fire and Ambulance

DEPARTMENT

Paid Premium Paid Loss

$1,893.85  $3,565.53
$2,631.00 $0.00
$814.00 $0.00
$1,918.60 $0.00
$381.13 $0.00
$2,007.00 $0.00
$3,949.00 $0.00
$6,368.11 $0.00
$5,478.62 $0.00
? ?
$2,636.22 $0.00
$4,784.23 $0.00
$1,715.79  $1,510.96
$4,800.96 $19,273.82
$116.92 $0.00
$1,944.00 $2,180.71
$4,801.7: $2,249.73
$3,263.00 $0.00
$5,770.45 $0.00
$1,404.00 $3,102.26
$4,071.26  $3,939.25
$91.00 $0.00
$5,138.96  $6,044.75
$5,313.57  $3,478.50
$1,471.42 $65.86
$3,511.45  $1,653.76
$1,221.25  $6,589.25
$1,357.00 $0.00
$1,538.00 $0.00
$0.00  $1,059.88
$7,396.78 $820.32
$2,663.90 $2,097.75
$2,179.22 $0.00
$2,604.53 $1,760.69
$5,106.11  $3,135.36
$1,892.35 $727.67
$3,801.34 $0.00
$6,320.10 $0.00
$4,609.39 $599.99

$115,625.81 $10,723.70
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Paid Premium Paid Loss

Loss Ratio
188.27%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
Mixed Data
0.00%
0.00%
88.06%
401.46%
0.00%
112.18%
46.85%
0.00%
0.00%
220.96%
96.76%
0.00%
117.63%
65.46%
4.48%
47.10%
539.55%
0.00%
0.00%
11.09%
78.75%
0.00%
67.60%
61.40%
38.45%
0.00%
0.00%
13.02%
9.27%
Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjpence

DEPARTMENT

Upper Tract VFD

Upper West Fork VFD
Valley Grove VFD
Valley Head VFD
Valley VFD

Valley Volunteer FD
Van VFD

Verdunville VFD
Vienna VFD
Wadestown Community VFD
Walkersville VFD
Wallace VFD

Walton VFD

War VFD

Warren District VFD
Washington Bottom VFD
Washington District VFD
Washington Lands VFD
Waverly VF Co.

Wayne VFD

Webster Springs VFD
Weirton City FD

Welch VFD

Wellsburg VFD

West Hamlin VFD
West Liberty VFD

West Milford VFD

West Side VFD

West Union VFD
Weston VFD

Westover VFD
Wharncliffe VFD
Wharton-Barrett VFD
Wheeling FD

White Sulphur Springs VFD
Whitesville VFD, Inc.
Whitmer VFD
Wilderness VFD

Wiley Ford FC, Inc.
Wileyville VFD, Inc.
DEPARTMENT
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Paid Premium Paid Loss

$430.71 $427.10
$2,690.41 $242.21
$2,229.36 $925.69
$2,171.00 $27,349.12
$4,658.84 $1,197.19
$2,258.36  $2,239.35
$5,661.00 $7,019.39
$4,776.32 $6,534.75
$3,230.83 $0.00
$3,746.42 $0.00
$1,990.00 $434.45
$3,181.00 $0.00
$1,828.90 $0.00
$1,667.16 $0.00
$2,344.73 $0.00
$1,951.15 $2,023.87
$1,855.73 $275.31
$6,047.33 $945.49
$20,563.50 $69,669.15
$1,876.13 $936.52
$1,034.00 $0.00
$1,718.00 $0.00
$6,637.99 $423.25
$2,954.67  $4,240.59
$2,018.13 $0.00
$1,425.90 $0.00
$1,692.00 $10,491.52
$1,887.00 $177.52
$5,116.20 $2,744.46
$166.10 $0.00
$1,123.82 $0.00
$1,470.99 $0.00
Self-Insured Self-Insured
Mixed Data  Mixed Data
$86,476.27 $1,381.84
$2,399.01 $0.00
$2,381.75 $0.00
$2,765.65 $1,283.94
$2,951.19 $6,447.96

Paid Premium Paid Loss

Loss Ratio
99.16%
9.00%
41.52%

1259.75%
25.70%
99.16%

124.00%

see Logan County

136.82%
0.00%
0.00%

21.83%
0.00%
0.00%
0.00%
0.00%

103.73%

14.84%

15.63%

338.80%

49.92%
0.00%
0.00%
6.38%

143.52%
0.00%
0.00%

620.07%
9.41%

53.64%
0.00%
0.00%
0.00%

Self-Insured

Mixed Data
1.60%
0.00%
0.00%

46.42%

218.49%

Loss Ratio



Post-transition (07/01/05=>08/01/08) paid loss exjence

DEPARTMENT
Williamsburg VFD
Williamson FD
Williamstown VF Co.
Windsor Heights VFD
Winfield VFD
Winfield District VFD
Worthington VFD
Totals
DEPARTMENT

Paid Premium Paid Loss Loss Ratio
$1,569.00 $1,489.96 94.96%
Mixed Data  Mixed Data Mixed Data
$3,540.00 $244.73 6.91%
$2,013.00 $0.00 0.00%
$6,064.24 $639.34 10.54%
$5,727.29 $11,882.45 207.47%
$893.72 $203.24 22.74%
[ $1,716,190.59$1,187,171.37  69.17%
Paid Premium Paid Loss Loss Ratio
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All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Adrian VFD

Albright VFD
Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD
Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD
Benwood VFD

Berkeley Springs Vol. Fire Co.

Berwind VFD
Bethany Pike VFD
Bethany VFD
DEPARTMENT

$4,563.5(
$2,78.60
$18,176.4t
$5,623.6¢
$9,921.4¢
$4,090.4¢
$55,580.9!
$7,017.3¢
$3,518.4¢
$8,018.8:
$4,697.4(
$13,322.3
$4,404.6¢
$1,362.0(
$12,803.0(
$2,944.0¢
$11,774.1
$1,962.0(
$2,451.7¢
$5,326.2:
$3,224.4:
$4,032.9°
$11,573.9
$3,990.0°
$4,999.8°
$12,618.4:
$2,837.4¢
$25,883.1!
$15,191.7!
$4,886.9¢
$2,538.8:
$6,900.0-
$4,356.1:
$4,708.7¢
$8,233.2(
$10,782.5!
$3,012.3:
$2,959.4(
$11,590.7!
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All Paid Premiums All Paid Loss

$3,689.0:
$2,973.8¢
$31,096.7.
$0.0C
$15,773.7"
$867.32
$15,273.9
$987.0¢
$10,105.9°
$7,358.5¢
$2,207.3¢
$166,071.7
$172.3¢
$1,785.0¢
$19,121.3«
$1,593.2¢
$84,623.3:
$0.0C
$0.0C
$13,909.8:
$0.0C
$12,049.8!
$42,248.3(
$8,19437
$0.0C
$0.0C
$0.0C
$51,668.3(
$104,®7.81
$10,060.4:
$0.0C
$10,972.7(
$934.2-
$8,670.1¢
$7,137.6"
$19,686.8-
$346.9-
$42,975.1(
$35,510.8!

All Paid Premiums All Paid Loss

Paid Loss Ratio

80.84%
107.80%
171.08%

0.00%
158.99%

21.20%

27.48%

14.07%
287.23%

91.77%

46.99%

1246.56%
3.91%
131.06%
149.35%

54.12%

718.72%
0.00%
0.00%

261.16%
0.00%

298.78%

365.03%

205.37%
0.00%
0.00%
0.00%

199.62%

689.17%

205.86%
0.00%

159.02%

21.45%
184.13%

86.69%
182.58%

11.52%

1452.16%

306.37%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience
All Paid Premiums All Paid Loss

DEPARTMENT
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD
Bluestone Valley VFD
Bluewell VFD

Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD
Bruceton-Brandonville VFD
Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD

Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD

Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD

Chapel VFD
Chapmanville VFD
Charleston FD
DEPARTMENT

$6,964.2!
$8,873.3:
$4,659.7°
$4,971.4:
$4,499.9¢
$6,415.1¢
$6,911.7:
$6,012.3(
$3,568.0(
$4,286.6(
$2,651.4:
$3,246.7:
$7,894.9¢
$61,259.5!
$5,013.1¢
$7,043.0¢
$3,023.7¢
$71,070.5t
$11,712.8!
$6,143.5¢
$5,991.9¢
$4,423.7¢
$9,525.0¢
$2,8686
$12,764.3!
$2,907.6:
$14,815.7.
$3,901.2:
$12,701.2¢
$3,700.5¢
$6,401.4:
$5,433.9¢
$4,713.7¢
$5,426.6¢
$10,422.9.
$7,168.3¢
$2,181.4¢

$1,743.0(
$109,763.6:
$3,03965
$185.71
$49,646.4-
$4,161.6"
$3,970.0°
$52,122.7-
$2,412.1¢
$18,029.7!
$62.2¢
$507.71
$1,609.3°
$111,548.7.
$0.0C
$321.8-
$7,184.9¢
$192,605.1
$1,292.9°
$3,491.7:
$21,339.4.
$1,000.4¢
$37,962.3t
$663.3¢
$40,385.0¢
$39,698.5:
$34,153.1!
$0.0C
$91,908.7:
$0.0C
$507.9¢
$2,638.0¢
$440.0C
$3,252.2¢
$1,598.3
$108,964.1.
$0.0C

All Paid Premiums All Paid Loss
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Paid Loss Ratio

25.03%
1237.01%
65.23%
3.74%
1103.26%
64.87%
57.44%
866.94%
67.61%
420.61%
2.35%
15.64%
20.38%
182.09%
0.00%
4.57%
237.61%
271.01%
11.04%
56.84%
356.13%
22.62%
398.55%
23.17%
316.39%
1365.33%
230.52%
0.00%
723.62%
0.00%
7.94%
48.55%
9.33%
59.93%
15.34%
1520.07%
0.00%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD
Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD

Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
DEPARTMENT

All Paid Premiums All Paid Loss

$5,519.1:
$8,738.0°
$46,570.6!
$6,255.9!
$6,331.5¢
$6,768.4¢
$2,468.5’
$4,702.8:
$2,696.3¢
$4,198.3:
$3,899.9-
$3,466.7(
$7,563.9¢
$5,610.4(
$8,077.2°
$2,547.1¢
$2,880.3"
$3,768.0(
$9,624.1¢
$8,667.0¢
$8,070.2¢
$12,747.7
$6088.0z
$4,263.4¢
$3,994.3°
$4,986.1(
$9,846.1¢
$2,794.1°
$4,801.6¢
$3,060.0¢
$6,134.1!
$3,289.2!
$3,430.0(
$67,484.0!
$6,516.4¢
$7,789.3"

$2,652.5¢
$21,012.8!
$10,867.4:
$6,255.9!
$0.0C
$5,411.2:
$9,092.5¢
$129.8¢
$824.8¢
$9,113.6:
$6,646.3(
$1,664.4¢
$1,594.2(
$8,806.7"
$25,742.5t
$545.5¢
$1,530.6:
$829.57
$15,840.7"
$38,465.3(
$37,694.8(
$51,537.2¢
$1,096.9¢
$10,657.6«
$2,287.5°

$114,948.6.

$21,847.6:
$9,771.5:
$1,324.7¢
$826.3¢
$15,073.7(
$14,903.6«
$0.0C

$129,631.8!

$151.4C
$3,784.2°

All Paid Premiums All Paid Loss
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Paid Loss Ratio

48.06%
240.47%
23.34%
100.00%
0.00%
79.95%
368.33%
2.76%
30.59%
217.08%
170.42%
48.01%
21.08%
156.97%
318.70%
21.42%
53.14%
22.02%
164.59%
443.81%
467.08%
404.29%
18.02%
249.98%
57.27%
2305.38%
221.89%
349.71%
27.59%
27.00%
245.73%
453.10%
0.00%
192.09%
2.32%
48.58%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
East Fork VFD

East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD
Friendship VFD
Frost VFD
Gandeeville-Harmony VFD
Gary VFD
Gassaway VFD
Gauley Bridge VFD
Gauley River VFD
DEPARTMENT

$2,305.1:
$2,853.3:
$4,055.1¢
$14,200.6¢
$6,530.8:
$12,002.3
$3,903.7¢
$4,845.0¢
$2,655.6:
$2,913.2°
$2,7397
$6,280.5!

$8,212.9¢
$4,711.4«
$14,237.9
$3,556.5!
$2,142.3"
$3,322.1¢
$1,482.3:
$2,699.5¢
$6,336.5(
$3,202.3¢
$4,134.0¢
$14,415.3!
$6,148.2:
$15,469.2
$5,603.4¢
$4,223.5¢
$7,252.8¢
$5,004.9(
$5,971.9:
$14,151.9:
$17,149.7
$2,891.5¢
$4,894.3"
$1,460.0(
$10,129.1.
$9,3528
$3,331.5¢
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All Paid Premiums All Paid Loss

$10,600.0:
$616.0¢
$10,325.7¢
$19,570.7!
$5,437.67
$5,827.4¢
$2,909.3¢
$3,865.2°
$3,262.8:
$405.4¢
$0.0C

$189,978.5.

$292.21
$1,662.0(
$38,176.6:
$1,148.6(
$203.9¢
$8,224.3t
$7,990.6:
$1,127.8¢
$2,09.88
$1,574.4¢
$366.22
$6,891.8:
$13,771.4
$3,185.9¢
$5,189.7¢
$2,066.7(
$4,909.2¢
$0.0C
$9,693.9°
$243.01

$119,736.0

$0.0C
$7,644.2:
$0.0C
$3,632.5(
$5,711.7:
$149.0¢

All Paid Premiums All Paid Loss

Paid Loss Ratio

459.85%
21.59%
254.64%
137.82%
83.26%
48.55%
74.53%
79.78%
122.87%
13.92%
0.00%
3024.89%
3.56%
35.28%
268.13%
32.30%
9.52%
247.56%
539.06%
41.78%
32.51%
49.17%
8.86%
47.81%
223.99%
20.60%
92.62%
48.93%
67.69%
0.00%
162.33%
1.72%
698.18%
0.00%
156.18%
0.00%
35.86%
61.04%
4.48%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Ghent Area VFD
Gilbert VFD

Gilmer VFD
Glasgow VFD

Glen Dale VFD
Grafton VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.

Green Sulphur District VFD & Rescue

Green Valley VFD

Green Valley/Glenwood VFD

Greenbrier Valley Rural VFD
Greenwood VFD

Guyan River VFD

Hacker Valley VFD

Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD

Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD

Huntington FD

Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD

Independent Fire Co
Institute VFD

Jacksonburg VFD
Jackson's Mill VFD

Jane Lew VFD
DEPARTMENT

85,880.8:
$12,024.41(
$13,474.7-
$30,815.7¢

$5,892.3¢
$6,095.9°
$5,187.2¢
$13,235.3
$4,399.7¢
$2,092.5¢
$5,809.4¢
$12,038.9
$9,552.4°
$2,669.2:
$3,768.9(
$2,995.9¢
$6,374.5!
$6,041.5(
$11,318.5
$3,704.1:
$3,014.4(
$1,359.0(
$35,816.1.

$2,847.4:
$16,085.9
$4,986.0:
$14,756.8
$6,424.5:
$0.0C
$41,950.6¢
$4,049.9!
$1,550.6:
$6,760.0¢
$10,908.5t
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All Paid Premiums All Paid Loss

$171,823.9
$3,319.2¢
$17,694.5!
$48,655.2°

$980.2¢
$2,544.5(
$4,952.7¢
$26,877.0:
$2,534.1°
$5,330.3°
$900,013.3
$27,498.3.
$10,511.6°
$0.0C
$719.92
$25,662.0«
$2,076.4:
$879.6¢
$26,563.8¢

$6,335.93

$448.52
$6,680.9¢
$11,637.5!

$0.0C
$5,231.2(
$37,617.2!
$75,324.1t
$16,984.0:
$20,350.0:
$61,974.2(
$13,136.1!
$0.0C
$522.1:
$629.51

All Paid Premiums All Paid Loss

Paid Loss Ratio

200.07%
27.60%
131.32%
157.89%

16.64%
41.74%
95.48%
203.07%
57.60%
254.73%
15492.15%
228.41%
110.04%
0.00%
19.10%
856.55%
32.57%
14.56%
234.69%
171.05%
14.88%
491.61%
32.49%

0.00%
32.52%
754.45%
510.44%
264.36%
147.73%
324.35%
0.00%
7.72%
S5.77%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Jefferson VFD
Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD
Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD

Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.

Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD

Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD

Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
DEPARTMENT

$6,357.6¢
$2,542.0(
$3,626.8¢
$2,739.4¢
$45,85353
$5,487.0¢
$3,043.5¢
$14,699.1!
$3,575.8°
$8,036.5¢
$9,491.7¢
$23,104.0¢
$5,044.1:
$9,903.8:
$3,770.2¢
$3,959.9¢
$23,862.9!
$4,870.8"
$342.14
$3,850.5¢
$1,875.0:
$93,749.5.
$3,783.6°
$3,446.9¢
$4,502.7:
$33,110.0¢
$14,364.5!

$6,463.6¢
$1,512.8¢
$6,924.9¢
$29,506.4:
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All Paid Premiums All Paid Loss

$46,609.8
$0.0C
$2,606.9¢
$448.9¢
$298,623.2.
$211,162.6
$0.0C
$8,643.6:
$61.7¢
$4,764.0¢
$2,910.7:
$11,591.4.
$4,235.0:
$2,066.3
$4,798.3:
$2,581.1¢
$45,525.9(
$5,729.9:
$2,303.6(
$1,130.9¢
$0.0C
$129,222.4
$3,453.2¢
$474.1¢
$4,944.2:
$9,517.3¢
$0.0C

$11,140.9°
$1,493.4¢
$27,227.1¢
$1,765.4:

All Paid Premiums All Paid Loss

Paid Loss Ratio

733.13%
0.00%
71.88%
16.39%

651.26%

3848.35%

0.00%
58.80%
1.73%
59.28%
30.67%
50.17%
83.96%
20.86%
127.27%
65.18%
190.78%
117.64%
73.31%
29.37%
0.00%
137.84%
91.27%
13.76%
109.81%
28.74%
0.00%

172.36%
98.72%
393.17%
5.98%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
McMechen VFD
Meadow Bridge VFD
Middlebourne/Tyler VFD
Midway VFD

Milton VFD

Mineral Wells VFD
Monongah VFD
Montcalm VFD
Montgomery FD
Moorefield VFC
Morgantown FD
Morrisvale VFD
Moundsville City FD
Moundsville VFD
Mount Grove VFD
Mount Hope FD
Mount Olivet VFD
Mount Storm VFC, Inc
Mozart VFD

Mt Clare VFD

Mud River VFD
Mullens VFD, Inc
Nettie VFD

New Creek VFD

New Cumberland VFD
New Haven and Community VFD
New Manchester VFD
New Martinsville VFD
Newburg VFD

Newell VFD
DEPARTMENT

$3,386.2!
$3,601.2:
$7,394.3¢
$4,928.7:
$3,565.8¢
$8,496.7¢
$8,523.6:
$2,580.0:
$3,525.1¢
$3,042.5¢
$5,26966
$4,186.6¢
$4,872.0¢
$14,856.0t
$8,576.8¢
$8,382.2!
$6,524.1+
$14,631.7.
$18,058.8:

$8,200.3¢
$3,336.9:
$7,914.1¢
$2,209.2¢
$9,034.4(
$4,132.5¢
$3,967.0(
$2,587.3¢
$4,724.1+
$8,941.5¢
$7,295.5¢
$2,297.0(
$7,215.3(
$7,810.5¢
$17,852.7.
$4,334.2:
$5,930.2¢
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All Paid Premiums All Paid Loss

$1,947.7"
$5,155.5!
$3,047.3°
$85,308.2°
$14,697.3!
$950,422.6.
$1,019.8°
$1,945.2¢
$128,754.7
$818.0¢
$197.47
$978.21
$59,566.4.
$55,657.2:
$60,306.2:
$7,078.4:
$83,354.2
$17,518.9°
$25,222.9(

$52,926.4-
$262.67
$9,247.2°
$0.0C
$1,197.1¢
$160,156.7!
$1,500.8¢
$40,946.4t
$15,873.8:
$2,178.4:
$13,182.2
$9,917.5:
$0.0C
$1,499.7¢
$69,909.1¢
$15,413.1¢
$4,142.3t

All Paid Premiums All Paid Loss

Paid Loss Ratio

57.52%
143.16%
41.21%
1730.84%
412.17%
11185.71%
11.97%
75.40%
3652.42%
26.89%
3.75%
23.37%
1222.61%
374.64%
703.13%
84.45%
1277.63%
119.73%
139.67%

645.42%
7.87%
116.84%
0.00%
13.25%
3875.50%
37.83%
1582.56%
336.01%
24.36%
180.70%
431.76%
0.00%
19.20%
391.59%
355.62%
69.85%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Newton VFD

Nitro FD

North River Valley VFCo
Northfork VFD

Nuttall FD

Nutter Fort VFD

Oak Hill FD

Oakland District VFD
Oakvale VFD
Oceana VFD

Ohio River Road VFD
Ona VFD

Paden City VFCo
Panther VFD
Parkersburg FD
Parsons VFD
Patterson Creek VFD
Paw Paw VFCo, Inc
Pax VFD

Pennsboro VFD
Petersburg VFD
Peterstown Vol Fire & Rescue
Philippi VFD

Pickens VFD

Pinch VFD

Pine Grove VFD
Pineville (Wyoming Co) VFD
Pipestem VFD

Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD

Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD

Rainelle VFD

Rand VFD
Ravenswood VFD
DEPARTMENT

$6,183.2:
$20,489.6-
$1,769.7:
$2,816.6°
$5,970.4¢
$14,758.5:
$17,82.66
$5,073.0°
$3,691.6¢
$6,076.5!
$11,248.8!
$6,782.6°
$10,498.8!
$3,235.0¢
$4,858.1¢
$2,761.2(
$4,703.3!
$4,470.7¢
$3,502.8(
$9,279.1¢
$23,324.41(
$7,973.6¢
$3B01.2¢
$6,371.5¢
$4,682.6¢
$3,317.4:
$4,587.5¢
$8,586.0¢
$13,992.8.
$6,880.1¢
$6,305.6¢
$3,582.4«
$25,775.5
$4,947.8¢
$29,324.7
$11,077.5
$3,701.3¢
$12,810.2!
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All Paid Premiums All Paid Loss

$26,499.2!
$7,909.1¢
$5,000.0(
$1,234.5:
$11,727.5:
$22,304.2.
$88,865.5(
$22,901.7¢
$77,391.4.
$1,001.2¢
$170,079.5
$3,089.9¢
$4,421.2¢
$0.0C
$7,247.0:
$0.0C
$77.17
$13,194.6(
$5,111.5:
$8,120.8:
$0.0C
$11,429.0:
$0.0C
$23,292.7(
$140,238.0!
$10,390.5¢
$2,254.3:
$8,662.1¢
$13,689.2:
$59,461.7:
$2,901.0¢
$3,766.9:
$33,697.7¢
$1,424.2¢
$370,002.8!
$22,123.9:
$6,038.0:
$10,480.2¢

All Paid Premiums All Paid Loss

Paid Loss Ratio

428.57%
38.60%
282.53%
43.83%
196.43%
151.13%
498.64%
451.44%
2096.37%
16.48%
1511.97%
45.56%
42.11%
0.00%
149.17%
0.00%
1.64%
295.13%
145.93%
87.52%
0.00%
143.33%
0.00%
365.57%
2994.84%
313.21%
49.14%
100.89%
97.83%
864.25%
46.01%
105.15%
130.74%
28.79%
1261.74%
199.72%
163.13%
81.81%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Raysal VFD

Reader VFD
Reedsville VFD
Reedy VFD

Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD

Rupert VED, Inc
Saint Albans FD
Saint Joseph VFD
Saint Marys VFD, Inc
Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD
Shavers Fork Fire Rescue
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek VFD, Inc.
Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
DEPARTMENT

$2,441.4¢
$3,389.3:
$,835.9¢
$5,017.4¢
$3,297.1(
$4,034.5(
$2,045.7(
$3,895.1¢
$3,678.3¢
$16,925.6°
$9,641.4«
$3,853.1¢
$3,227.9:
$2,144.0(
$6,157.5
$32,259.1:
$2,292.5(
$4,006.1+
$3,073.0:
$578.4¢
$20,028.6.
$5,213.5¢
$60,342.5!
$3,687.2¢
$4,743.5¢
$2,04.41
$4,023.4!
$2,389.2¢
$20,805.2(
$46,030.0(
$6,022.3"
$11,124.6:
$5,085.4°
$2,576.6(
$10,220.5!
$3,086.8°
$8,767.3:
$8,450.6¢
$2,986.6:
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All Paid Premiums All Paid Loss

$8,205.5¢
$820.67
$396,970.6!
$84,733.5¢
$18,340.8
$7,808.9¢
$2,862.1:
$20,207.3(
$0.0C
$25,059.0«
$419.7¢
$1,705.7(
$4,568.0:
$0.0C
$14,219.2°
$51,770.0¢
$78.0C
$33,333.1(
$138.6¢
$9,562.3°
$0.0C
$12,916.0¢
$3,486.5"
$1,972.8!
$13,156.9:
$1,040.2¢
$520.7¢
$1,397.4¢
$4,293.3!
$8,969.1¢
$0.0C
$12,063.0¢
$493.4¢
$602.9¢
$739.2¢
$6,307.7:
$33,387.3!
$110,164.8
$772.0z

All Paid Premiums All Paid Loss

Paid Loss Ratio

336.09%
24.21%
6802.16%
1688.78%
556.27%
193.56%
139.91%
518.78%
0.00%
148.05%
4.35%
44.27%
141.52%
0.00%
230.92%
160.48%
3.40%
832.05%
4.51%
1652.97%
0.00%
247.74%
5.78%
53.50%
277.36%
43.26%
12.94%
58.49%
20.64%
19.49%
0.00%
108.44%
9.70%
23.40%
7.23%
204.34%
380.82%
1303.63%
25.85%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT All Paid Premiums All Paid Loss Paid Loss Ratio
Slanesville VFD $5,293.5! $10,698.9: 202.11%
Smithburg VFD $6,610.8° $679.4¢ 10.28%
Smithers VFD, Inc. $6,536.5! $2,833.7: 43.35%
Smithfield VFD $3,671.3° $0.0C 0.00%
Smithville VFD $2,638.6¢ $0.0C 0.00%
Smoot VFD $4,100.1: $12,425.4( 303.05%
So. Jackson Co. (Kenna) VFD $5,204.2¢ $4,262.9: 81.91%
Sophia Area VFD $27,856.3! $169,470.7. 608.37%
South Berkeley VFD $13,382.5¢ $4,982.4¢ 37.23%
South CharlestonFD s e
South Fork VFD $3,934.8! $1,018.3° 25.88%
South Morgan VFD $7,935.4¢ $3,065.2( 38.63%
Spelter VFD $3,307.7¢ $72,811.8: 2201.22%
Spencer-Roane VFD $7,427.7" $27,378.8¢ 368.60%
Springfield Valley VFD $2,09B1 $2,494.3" 119.27%
Spruce River VFD $2,448.9( $26,890.8. 1098.08%
Star City VFD $7,877.4¢ $6,444.4( 81.81%
Stone Church VFD $4,447.7: $160.2( 3.60%
Stonewood VFD $17,235.0( $57,474.0¢ 333.47%
Summers Co. VFD $7,196.4( $8,594.1¢ 119.42%
Summersville FD $8,499.0° $19,325.6¢ 227.39%
Summit Park VFD $2,320.4¢ $8,289.3¢ 357.23%
Sutton VFD $12,872.2¢ $10,136.0( 78.74%
Teays Valley VFD $13,468.7. $4,991.7: 37.06%
Terra Alta VFD $3,216.5° $9,698.7¢ 301.53%
Thomas VFD $5,834.1° $2,960.2¢ 50.74%
Thornton VFD $2,400.5¢ $9,349.4¢ 389.47%
Tornado VFD $3,131.4( $1,516.6: 48.43%
Town of Man VFD $2,663.7¢ $0.0C 0.00%
Town of Sophia VFD $4,018.6¢ $3,782.8: 94.13%
Trap Hill VFD $38,803.8! $22,112.3¢ 56.99%
Triadelphia VFD $17,842.4. $5,008.0¢ 28.07%
Tri-County VF Co. $4,740.8¢ $9,474.9: 199.86%
Tri-Towns VFD $4,843.3: $5,201.8¢ 107.40%
Triune-Halleck VFD $7,729.3. $3,195.1¢ 41.34%
Tunnelton VFD $4,810.4¢ $5,894.1¢ 122.53%
Tygart Valley VFD $15,108.1¢ $18,59841 123.10%
Tyler Mountain VFD $15,546.1¢ $935.9¢ 6.02%
Union VFD $7,067.1! $2,209.4¢ 31.26%
Upper Laurel Fire and Ambulance $363,289.1: $91,587.5¢ 25.21%
DEPARTMENT All Paid Premiums All Paid Loss Paid Loss Ratio
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All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT

Upper Tract VFD

Upper West Fork VFD
Valley Grove VFD
Valley Head VFD
Valley VFD

Valley Volunteer FD
Van VFD

Verdunville VFD
Vienna VFD
Wadestown Community VFD
Walkersville VFD
Wallace VFD

Walton VFD

War VFD

Warren District VFD
Washington Bottom VFD
Washington District VFD
Washington Lands VFD
Waverly VF Co.

Wayne VFD

Webster Springs VFD
Weirton City FD

Welch VFD

Wellsburg VFD

West Hamlin VFD
West Liberty VFD

West Milford VFD

West Side VFD

West Union VFD
Weston VFD

Westover VFD
Wharncliffe VFD
Wharton-Barrett VFD
Wheeling FD

White Sulphur Springs VFD
Whitesville VFD, Inc.
Whitmer VFD

Widen VFD, Inc.
Wilderness VFD

Wiley Ford FC, Inc.
DEPARTMENT

$3,097.6¢
$6,573.7¢
$11,406.2!
$5,764.8¢
$14,461.0«
$5,195.7¢
$8,539.6¢
$11,464.4
$4,868.8!
$9,788.3¢
$3,548.7(
$6,340.5°
$5,231.5¢
$3,457.9¢
$3,709.5¢
$4,684.8¢
$3,224.4¢
$15,401.6!
$61,134.1!
$5,107.4:
$13,066.4t
$24,504.6!
$22,274.6°
$7,959.3¢
$5,013.5(
$7,126.7+
$4,369.6¢
$4,086.1!
$7,084.5:
$1,730.7¢
$1,042.27
$3,232.3¢
$42,196.6!
$189,542.3.
$4,294.4(
$389.0¢
$4,403.6¢
$6,069.5¢
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All Paid Premiums All Paid Loss

$2,054.1(
$2,254.7¢
$3,912.9°
$27,349.1%
$140,929.7!
$17,176.8!
$18,085.6°
$14,279.4.
$5,964.3¢
$0.0C
$2,125.4¢
$15,249.9:
$0.0C

$0.0C
$908.7(
$2,292.8¢
$275.31
$82,914.5¢
$99,950.1!
$12,000.7(
$410,066.4-
$1,474.5
$5,130.5!
$242,736.7.
$6,773.59
$2,315.8t¢
$66,343.6«
$1,175.9¢
$5,591.8¢
$7,787.9¢
$0.0C
$349.6:
$269.6:
$110,329.7
$0.0

$0.0C
$2,458.4(
$3,170.0°

All Paid Premiums All Paid Loss

Paid Loss Ratio

66.31%
34.30%
34.31%
474.41%
974.55%
330.59%
211.78%
124.55%
122.50%
0.00%
59.89%
240.51%
0.00%
0.00%
24.50%
48.94%
8.54%
538.35%
163.49%
234.97%
3138.31%
6.02%
23.03%
3049.69%
135.11%
32.50%
1518.27%
28.78%
78.93%
449.97%
0.00%
10.82%
0.64%
58.21%
0.00%
0.00%
55.83%
52.23%

Paid Loss Ratio



All years (01/01/95=>08/01/08) paid loss experience

DEPARTMENT
Wileyville VFD, Inc.
Williamsburg VFD
Williamson FD
Williamstown VF Co.
Windsor Heights VFD
Winfield District VFD
Winfield VFD
Worthington VFD

All Departments
DEPARTMENT

All Paid Premiums All Paid Loss Paid Loss Ratio

$4,261.3: $6,447.9¢ 151.31%
$3,195.3¢ $12,817.6° 401.13%
$9,958.6: $7,633.3¢ 76.65%
$3,376.9¢ $0.0C 0.00%
$11,079.8: $17,070.5 154.07%
$11,444.2! $9,259.1¢ 80.91%
$5,579.0: $7,765.5¢ 139.19%

$4,304,475.6 $11,263,068.5 261.66%
All Paid Premiums All Paid Loss Paid Loss Ratio
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Premium History
DEPARTMENT

Adrian VFD

Albright VFD

Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD

Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD

Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany Pike VFD
Bethany VFD
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD

Bluestone Valley VFD
DEPARTMENT

1995
$161.30
$108.26

$187.85
$151.17
$186.47
$90.00
$0.00
$369.53
$150.19
$238.07
$90.00
$355.64
$148.94
$80.00
$84.05
$90.00
$2,064.39
$90.00
$170.59
$99.71
$70.45
$448.33
$255.46
$169.33
$283.28
$90.14
$507.17
$271,219.1.
$376.99
$90.37
$90.80
$201.95
$181.12
$240.67
$232.96
$953.21
$90.00
$179.36
$97.48
$261.41
$83.07
$256.85
$117.58
$84.83
$0.00
$984.00
$109,695.9
$140.00
1995

1996
$113.60
$146.85
$378.69
$403.64
$708.00
$172.32

$0.00
$255.66
$723.13
$434.60
$100.00
$385.08
$206.80
$100.00
$350.02
$12551
$1,894.26
$100.00
$189.89
$100.00
$255.36
$403.06
$341.84
$177.16
$198.23
$152.82
$684.77
$291,927.8
$619.56
$95.02
$100.00
$536.65
$250.22
$172.07
$398.67
$831.40
$100.00
$50.00
$201.94
$171.29
$157.86
$0.00
$115.46
$183.09
$327.84
$289.52
$139,015.6
$200.00
1996

146

1997
$166.84
$135.52
$304.96
$271.55
$220.72
$176.82

$7,943.37
$373.71
$145.00
$390.68
$148.98
$492.25
$231.68
$100.00
$288.56
$106.61
$1,874.77
$100.00
$298.42
$100.00
$229.91
$603.29
$427.21
$179.35
$257.52
$98.16
$1,034.26
$276,034.7
$783.58
$100.00
$100.00
$199.65
$214.45
$126.02
$312.90
$692.00
$100.00
$0.00
$99.32
$183.80
$145.15
$9.12
$165.82
$264.98
$0.00
$342.05
$131,279.3
$200.00
1997

1998
$106.91
$80.91
$379.41
$252.15
$730.37
$260.77
$2,611.69
$337.05
$100.00
$306.05
$102.58
$509.40
$296.67
$100.00
$65.09
$127.00
$423.41
$100.00
$258.06
$100.00
$110.07
$596.09
$98.79
$185.92
$361.06
$176.99
$2,341.53
$334,056.92
$94.23
$100.00
$100.00
$147.40
$212.45
$108.40
$597.24
$775.70
$100.00
$275.00
$100.00
$180.74
$155.80
$75.00
$253.76
$204.90
$514.83
$1,178.68
$0.00
$299,609.53
$200.00
1998



Premium History
DEPARTMENT
Bluewell VFD
Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD
Bruceton-Brandonville VFD
Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD
Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD
Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD
Chapel VFD
Chapmanville VFD
Charleston FD
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD

Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD
DEPARTMENT

1995
$176.66
$93.49
$65.00
$132.55
$726.82
$296.93
$0.00
$5,226.9°
$236.63
$251.66
$216.9(
$100.00
$691.90
$108.76
$391.74
$80.00
$154.83
$84.01
$542.29
$120.11
$634.88
$264.90
$130.83
$258.99
$261.39
$0.00
$11,507.01
$280,694.1
$132.81
$301.40

$593.30

$495.48
$146.63
$782.03
$176,843.0
$121.46
$114.85
$123.76
$184.86
$139.97
$111.77
$214.94
$0.00
$245.30
$95.41
$119.14
$100.00
1995

1996
$144.36
$100.00
$100.00
$234.38

$2,262.45
$416.81
$292.11
$7,536.3
$175.36
$280.73
$250.1¢
$150.00
$555.83
$100.00
$488.90
$100.00
$127.82
$150.99
$580.80
$159.14
$889.52
$251.27
$100.00
$163.22
$258.00
$200.00
$12,285.42
$342,702.7
$108.08
$321.28
$1,972.25
$649.82
$114.82
$1,160.64
$173,532.3
$100.29
$151.23
$314.76
$102.93
$120.60
$208.07
$214.52
$0.00
$530.96
$107.14
$100.00
$100.00
1996

147

1997
$133.65
$100.00
$100.00
$281.88

$2,350.28

$200.00

$111.25
$169.58
$11,545.6.
$362.03
$265.00
$208.5¢
$350.00
$576.88
$150.92
$306.15
$100.00
$494.74
$125.93
$145.20
$110.86
$164.11
$202.97
$115.66
$205.36
$253.75
$277.76
$14,569.16
$385,347.0
$158.46
$225.54
$5,895.51
$1,098.53
$271.70
$155.40
$161,843.5
$122.67
$150.65
$219.03
$248.84
$146.97
$116.22
$233.10
$1,491.24
$1,071.18
$100.00
$112.35
$100.00
1997

1998
$188.76
$100.77
$100.00
$358.05

$2,787.12
$2,442.15
$275.49
$75.40
$13,691.75
$273.80
$253.92
$263.03
$200.00
$733.12
$99.53
$423.86
$152.56
$756.44
$176.92
$776.40
$103.34
$76.93
$195.06
$121.96
$185.13
$309.88
$200.00
$14,079.99
$457,815.78
$84.36
$238.49
$6,740.73
$1,005.08
$306.60
$436.66
$180,147.93
$100.00
$127.56
$143.84
$1.31
$201.09
$116.22
$304.80
$261.34
$256.85
$658.54
$100.00
$117.36
$200.00
1998



Premium History
DEPARTMENT
Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
East Fork VFD

East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
DEPARTMENT

1995
$76.12
$271.19
$195.56
$213.77
$45.12
$99.00
$556.43
$847.26
$131.83
$273.57
$109.65
$193.87
$0.00
$80.00
$79,255.9!
$0.00
$115.53
$449.20
$60.00
$124.64
$90.27
$173.18
$214.94
$475.86
$192.24
$531.01
$88.50
$50.00
$0.00
$237.34
$53,457.2.
$269.91
$404.01
$317.67
$216.36
$75.22
$260.24
$145.11
$299.23
$100.75

$409.91
$2,675.70
$218.09
$143.94
$76.06
1995

148

1996
$168.76
$381.00
$280.05
$190.34
$361.49
$100.29
$153.04
$761.72
$293.62
$249.25
$100.00
$294.67
$500.00
$100.00

$87,780.3.

$0.00
$236.77
$483.78
$90.00
$252.12
$370.04
$709.75
$157.26
$35.54
$108.34
$23.85
$206.26
$100.00
$122.97
$97.22
$46,153.1.
$346.93
$206.26
$307.44
$100.00
$100.00
$138.18
$233.32
$544.03
$100.00

$393.63
$0.00
$297.99
$150.86
$148.73
1996

1997
$991.10
$390.44
$290.20
$496.45
$423.83

$137.94
$101.15
$98.28
$517.24
$184.75
$244.17
$100.00
$453.10
$0.00
$100.00
$96,155.0!
$1,491.24
$312.78
$523.14
$100.00
$186.72
$762.98
$402.28
$204.45
$715.89
$100.08
$261.69
$100.20
$275.00
$200.00
$227.48
$65,114.0
$378.43
$263.04
$383.22
$152.86
$100.00
$191.42
$152.51
$223.30
$100.40

$216.54

$164.33

$172.40

$100.00

$201.35
1997

1998
$0.00
$399.88
$474.40
$539.44
$1,144.08
$264.63
$128.68
$176.06
$815.23
$363.35
$266.90
$100.00
$185.19
$500.00
$100.00
$100,988.00
$256.85
$337.03
$590.10
$100.00
$12.31
$879.14
$1,102.19
$148.13
$326.98
$100.29
$441.25
$100.01
$200.00
$200.00
$23.79
$73,191.59
$434.46
$295.56
$308.36
$198.70
$100.00
$190.90
$98.10
$327.09
$101.60
$2485
$197.76
$561.91
$202.69
$124.37
$72.64
1998



Premium History
DEPARTMENT
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD
Friendship VFD

Frost VFD
Gandeeville-Harmony VFD
Gary VFD

Gassaway VFD
Gauley Bridge VFD
Gauley River VFD
Ghent Area VFD
Gilbert VFD

Gilmer VFD

Glasgow VFD

Glen Dale VFD
Grafton VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.

Green Sulphur District VFD & Rescue

Green Valley VFD

Green Valley/Glenwood VFD
Greenbrier Valley Rural VFD
Greenwood VFD

Guyan River VFD

Hacker Valley VFD

Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD

Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD

Huntington FD

Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD

Independent Fire Co
Institute VFD

Jacksonburg VFD
Jackson's Mill VFD

Jane Lew VFD
DEPARTMENT

1995 1996
$196.12 $435.09
$50.00 $179.41
$513.04 $600.77
$153.06 $378.24
$85.56 $100.00
$81.62 $88.72
$573.35 $448.50
$180.42 $161.09
$115.36 $100.00
$284.08 $2,090.89
$303.71 $296.54
$414.13 $543.92
$432.45 $574.82
$19,108.0: $18,313.1!
$41,620.2! $50,797.0!
$145.95 $438.06
$174.0C $196.0¢
$0.00 $237.5¢
$102.51 $100.0C
$200.0C $200.0C
$104.84 $100.0C
$377.91 $543.51
$258.41 $233.9¢
$90.0C $100.0C
$405.21% $0.0C
$19.23 $121.7¢
$123.62 $279.0¢
$113.71 $35579
$503.17% $0.00
$45.0C $0.0C
$93.1€ $100.0C
0 $0.0C
$902.7¢ $953.41
$154.37% $151.8(
$15,610.4( $15,646.1.
$739.0¢ $573.9¢
$90.5¢ $257.7¢
$138,038.8. $156,044.8.
$549.3(C $517.3¢
413.9 $393.2(
$4,182.8¢ $5,503.3:
$1,025.8¢ $1,110.7¢
$94.0¢ $106.3(
$0.00 $468.31
$100.0C $200.0C
$390.51 $367.65

1995 1996

149

1997
$224.64
$200.00
$720.30
$710.25
$100.00
$127.14
$498.00
$234.05
$138.38

$3,048.07
$148.83
$354.52
$536.84
$20,274.3!
$55,950.7!
$283.10
$1,340.3¢
$492.0¢
$104.51
$300.0¢
$100.4¢
$359.74
$390.2¢
$100.0¢
$68.44
$100.0¢
$302.0¢
$430.91
$0.0C
$0.0C
$100.0¢
$0.0C
$920.9(

$153.6¢
$16,461.6.

$360.8¢
$15148
$155,748.8
$1,049.9¢
$265.4:
$5,503.4¢
$1,435.6¢
$106.2¢
$102.6(
$100.0¢
$37696
1997

1998
$458.02
$0.00
$791.46
$713.00
$100.00
$138.09
$850.25
$246.77
$113.98
$3,539.47
$137.24
$493.65
$547.13
$25,709.49
$66,264.60
$583.72
$378.5¢
$231.4¢
$100.0C
$187.8¢
$126.1¢
$560.57
$1,079.3¢
$100.0C
$400.8¢
$100.0C
$231.9¢
$543.4¢
$1,628.2¢
$15.12
$100.0C
$0.0C
$654.84

$159.32
$19,757.6:
$50.0C
$705.2¢
$108.51
$157,650.2:
$1,620.9¢
$104.9¢
$5,357.47
$1,572.2:
$112.9¢
$261.3(
$199.27
$314.5¢
1998



Premium History
DEPARTMENT

Jefferson VFD

Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD

Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD
Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.
Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD
Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD
Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
DEPARTMENT

1995
$88.12
$90.0C

$0.00

$136.6°
$95.4¢
$95.4¢
$464.2¢
$78.4¢
$404.3E
$4,517.9°
$120.6(
$0.00

$90.0C
$118.4:
$222.6¢
$295.2¢
$0.00
$140.3¢
$341.9¢
$95.32
$31,940.7:
$94.84
$313.08
$441.1:
$58,256.0!
$90.0C
$123.21
$306.9¢
$93.22
$748.7¢
$6,080.5°
$435.34

$304.61
$11,941.9(
$139.4L
$9,909.3¢
$154,278.1.
$99.32
$99.9¢€
$2,922.8¢
$247.0¢
$186.9¢
$134.4¢
$90.0
$0.00
$90.37
1995

1996
$66.07
$100.0C
$119.82

$199.7¢
$2,217.6:
$2,217.6:
$165.5¢
$277.2¢
$596.27
$15,367.8!
$111.42
$0.0C

$100.00
$562.2¢
$342.7¢
$176.4¢
$0.00
$9985
$370.2¢
$204.12
$37,531.6!
$100.0C
$0.00
$506.2¢
$126,039.9
$200.9¢
$164.1<
$0.0C
$100.0C
$810.72
$5,995.6¢
$321.2¢

$153.8¢
$13,468.4!
$194.32
$8,894.0¢
$160,089.9
$147 4¢
$163.81
$2,941.2:
$253.2¢
$175.7¢
$139.77
$150.7¢
$130.74
1996

150

1997
$109.47
$100.0¢
$150.0¢

$152.3¢
$2,278.7:
$2,278.7:
$127.8i
$76.25
$425.2¢
$903.6:
$109.2(
$0.0C

$151.3¢
$676.1¢
$287.2¢
$404.9¢
$100.0¢
$485.0:
$189.42
$47,722.9:i
$101.4(
$1,010.0(
$440.81
$40,275.7.
$116.7(
$297.32
$474.9¢
$1,728.1¢
$817.3¢
$6,369.8:
$658.2(

$139.5¢
$14,232.8:
$196.8(
$5,134.3¢
$158,967.1
$122.92
$125.0C
$3,062.9¢
$264.5¢
$99.91
$151.1¢
$100.0¢
$258.9¢
$100.0¢
1997

1998
$227.3¢
$100.0C
$10000

$100.0C
$6,820.5:
$6,820.5!
$117.5¢
$100.11
$330.2¢
$12,931.0:
$134.4¢
$0.0C

$204.57
$916.12
$306.14
$186.5¢
$0.00
$100.0C
$482.72
$83.6¢
$59,988.2:
$104.64
$0.00
$870.9¢
$32,156.8t¢
$114.37
$118.51
$649.8¢
$2,120.4¢
$844.9¢
$9,8%.06
$499.12

$141.8¢
$16,42394
$205.2(
$75.0C
$171,413.1!
$147.5(
$137.2¢
$4,076.6:
$264.01
$100.31
$153.44
$100.0C
$100.0C
1998



Premium History
DEPARTMENT
McMechen VFD
Meadow Bridge VFD
Middlebourne/Tyler VFD
Midway VFD

Milton VFD

Mineral Wells VFD
Monongah VFD
Montcalm VFD
Montgomery FD
Moorefield VFC
Morgantown FD
Morrisvale VFD
Moundsville City FD
Moundsville VFD
Mount Grove VFD
Mount Hope FD
Mount Olivet VFD
Mount Storm VFC, Inc
Mozart VFD

Mt Clare VFD

Mud River VFD
Mullens VFD, Inc
Nettie VFD

New Creek VFD

New Cumberland VFD
New Haven and Community VFD
New Manchester VFD
New Martinsville VFD
Newburg VFD

Newell VFD

Newton VFD

Nitro FD

North River Valley VFCo
Northfork VFD

Nuttall FD

Nutter Fort VFD

Oak Hill FD

Oakland District VFD
Oakvale VFD

Oceana VFD

Ohio River Road VFD
Ona VFD

Paden City VFCo
Panther VFD
Parkersburg FD
Parsons VFD
Patterson Creek VFD
Paw Paw VFCo, Inc
Pax VFD

Pennsboro VFD
DEPARTMENT

1995 1996
$107.4¢ $151.17
$268.2( $290.4(
$180.4( $202.4¢
$112.82 $151.4¢
$208.7¢ $189.8(
$186.2( $212.2¢
$383.2¢ $467.7<
$357.7¢ $280.6¢

$94.72 $100.0C
$896.6¢€ $678.4¢
$181,459.4 $209,24338
$220.2% $455.01
$180.31 $228.1¢
$98.9€ $153.6¢
$251.2¢ $216.3(
$137.2¢ $75.0C
$217.42 $235.4(
$177.7¢ $244.4¢
$90.0C $100.0C
$82.2€ $383.67
$270.9¢ $307.3¢
$211.9¢ $291.2¢
$94.5¢ $367.7¢
$0.00 $0.0C
$310.8¢ $305.77
$0.00 $0.0C
$1,417.8¢ $1,535.2¢
$168.2¢ $244.8¢
$401.8¢ $351.94
$198.97 $232.5¢
$149.94 $179.9¢
$84.92 $126.0¢
$94.9C $100.0C
$199.2¢ $220.2¢
$328.21 $97127
$404.3E $435.6(
$111.65 $212.82
$199.6¢€ $189.3¢
$150.41 $103.41
$224.27 $297.02
$93.9¢ $412.77
$111.31 $4,746.8:

$97,488.7. $104,961.4.

$0Mm $107.2(
$142.6¢€ $117.11
$90.0C $122.4C
$127.12 $151.4¢
$90.0C $223.9(
1995 1996

151

1997
$151.01
$297.6(
$219.8¢
$100.0¢
$259.9(
$187.80
$392.82
$280.5¢
$312.0¢
$799.9¢

$224,753.2
$0.0C
$259.3¢

$182.1¢
$256.2¢
$100.0¢
$241.2¢
$344.61
$100.0¢
$152.51]
$293.82
$422.0¢
$113.8¢
$0.0C
$514.92
$0.0C
$1,614.5¢
$179.3¢
$454.61
$1,137.5:
$16,177.8!
$125.04
$100.0¢
$218.6(
$634.8(
$446.4(
$100.4<
$152.7:
$141.8¢
$298.8¢
$145.7¢
$120.17
$99.9¢
$122,264.7
$0.0C
$102.1¢
$179.9¢
$161.71
$100.7¢
1997

1998
$15096
$304.8(
$205.7¢
$187.92
$263.4(
$112.6¢€
$471.37
$271.5¢
$761.9¢

$1,165.7¢
$271,557.4.
$291.0¢
$233.62

$153.1¢
$9577
$100.0C
$247.0¢
$250.6¢
$100.0C
$183.16
$300.92
$419.2¢
$265.02
$0.0C
$360.3(
$0.0C
$1,747.7¢
$131.41
$374.7¢
$0.00
$254.4¢
$100.42
$221.5¢
$213.1¢
$952.4¢
$457.2(
$100.0C
$234.1¢
$165.71
$424.0¢
$646.87
$157.2¢
$308.67
$121,995.4t
$126.91
$100.0C
$128.9¢
$192.04
$195.9(
1998



Premium History
DEPARTMENT
Petersburg VFD

Peterstown Vol Fire & Rescue

Philippi VFD
Pickens VFD

Pinch VFD

Pine Grove VFD
Pineville (Wyoming Co) VFD
Pipestem VFD
Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD
Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD
Rainelle VFD

Rand VFD
Ravenswood VFD
Raysal VFD
Reader VFD
Reedsville VFD
Reedy VFD

Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD

Rupert VFD, Inc
Saint Albans FD
Saint Joseph VFD
Saint Marys VFD, Inc
Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD
Shavers Fork Fire Rescue
DEPARTMENT

1995
$136.97
$1,341.0(
$312.9C
$230.97
$253.91
$90.0C
$131.2¢
$158.9¢
$4122
$247.31
$340.1¢
$470.6¢
$251.71
$460612
$87,012.9:
$161.1¢
$748.72
$230.7¢
$86.3€
$268.2(
$65.0C
$83.32
$121.11
$105.7¢
$128.3¢
$83.02
$0.00
$121.91
$0.00
$109.84
$318.94
$2,790.4:
$95.0C
$146.0C
$152.3¢
$466.21
$80.5C
$118.6¢
$92.3C
$153,270.6.
$90.0C
$0.00
$249.2¢

$403.09

$84.8¢
$154.07
$180.6¢€

$174.52
1995

1996
$103.0C
$1,452.0(
$338.8(
$271.3(
$231.3¢
$100.0C
$133.8¢
$232.67
$395.6¢
$638.4¢
$478.31
$398.7¢
$189.6<
$420.82
$96,274.0
$187.91
$810.6¢
$254.9¢
$225.0C
$195.2(
$50.0C
$134.87
$306.8(
$100.07
$200.0¢
$561.1F
$0.0C
$176.87
$0.0C
$200.0C
$367.04
$3,514.1:
$94.57
$0.0C
$314.77
$11,670.5¢
$100.0C
$67.0¢€
$150.87
$99,922.9:
$100.0C
$0.0C
$1,009.9(
$449.71
$151.1C
$371.47
$219.0¢

$163.8(
1996

1997
$131.0¢
$1,443.0(
$347.2(
$278.11
$2,350.0¢
$100.0¢
$153.31
$194.2(
$416.31
$522.22
$231.4¢
$352.8¢
$267.51
$856.7<
$101,716.8
$181.7(
$1,722.9:
$309.7(
$125.0(
$202.4(
$151.9¢
$89.0¢€
$150.1¢
$100.07
$115.0C
$332.1%
$0.0C
$129.62
$0.0C
$50.0C
$285.5¢
$3,677.6¢
$81.1z2
$168.9(
$3,803.7¢
$100.0¢
$225.9¢
$100.0¢
$158,177.9
$100.0¢
$0.0C
$2,479.7¢
$325.07
$100.0¢
$102.47
$183.6:

1998
$159.0C
$1,470.0(
$355.6(
$730.72
$276.4¢
$100.0C
$147.9¢
$251.8(
$304.0¢
$609.2(
$84.2¢
$455.57
$143.42
$1,171.5¢
$79,250.2¢
$185.8¢
$2,790.4¢
$565.54
$150.0C
$307.4C
$100.0¢
$127.4C
$261.47
$100.07
$91.5¢
$249.0¢
$0.0C
$151.8¢
$1,69.49
$50.0C
$158.2¢
$5,253.1!
$71.64
$402.9(
$1,972.0¢
$100.0C
$147.0¢
$100.0C
$194,374.6!
$100.0C
$766.22
$3,970.6:
$99.7¢
$100.0C
$140.82
$91.9¢
$75.0C
$307.71

1998



Premium History
DEPARTMENT
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek VFD, Inc.
Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
Slanesville VFD
Smithburg VFD
Smithers VFD, Inc.
Smithfield VFD
Smithville VFD
Smoot VFD

So. Jackson Co. (Kenna) VFD
Sophia Area VFD
South Berkeley VFD
South Charleston FD
South Fork VFD
South Morgan VFD
Spelter VFD
Spencer-Roane VFD
Springfield Valley VFD
Spruce River VFD
Star City VFD

Stone Church VFD
Stonewood VFD
Summers Co. VFD
Summersville FD
Summit Park VFD
Sutton VFD

Teays Valley VFD
Terra Alta VFD
Thomas VFD
Thornton VFD
Tornado VFD

Town of Man VFD
Town of Sophia VFD
Trap Hill VFD
Triadelphia VFD
Tri-County VF Co.
Tri-Towns VFD
Triune-Halleck VFD
Tunnelton VFD
Tygart Valley VFD
Tyler Mountain VFD
Union VFD

Upper Laurel Fire and Ambulance
DEPARTMENT

1995
$1,512.4(
$90.0C
$448.0¢
$90.0C
$139.617
$197.7¢
$9000
$294.0¢
$210.9:¢
$50.0C
$247.31
$0.00
$1,062.77
$90.0C
$0.00
$93.12
$49.3€
$0.00
$610.5¢€
$196,180.8i
$119.7¢4
$218.917
$110.5¢€
$251.3¢
$158.04
$0.00
$387.22
$83.94
$176.01
$290.62
$275.4¢
$260.32
$218.3(C
$693.3¢
$0.00
$1581
$70.0C
$110.6¢
$100.7¢
$265.9¢
$1737.94
$499.1¢
$190.5¢
$218.81
$715.6¢€
$117.0F
$624.42
$427.42
$190.02
$52.5C

1995

1996
$1,548.8(
$100.0C
$637.7¢
$151.1¢
$194.74
$285.67
$201.9¢
$348.3¢
$139.1¢
$100.0C
$303.61
$0.0C
$81.62
$150.5¢
$72.7z
$100.0C
$256.04
$3,269.5:
$871.02
$215,389.3
$97.63
$146.52
$126.9¢
$153.8¢
$115.8C
$0.00
$473.45
$100.0C
$241.32
$290.0¢
$350.5¢
$639.7¢
$247.8¢
$675.71
$0.00
$101.07
$150.0C
$227.8¢
$100.0C
$288.0C
$1,954.9:
$743.4¢
$274.9¢
$213.02
$0.0C
$213.9¢
$1,343.31
$572.6¢€
$187.81
$544.50

1996

153

1997
$1,555.2(
$100.0C
$544.0(
$100.0¢
$246.41
$832.81
$100.0¢
$296.2¢
$300.91
$142.12
$299.8¢
$50.0C
$472.7(
$153.5¢
$440.67
$100.0¢
$99.34
$2,989.6:
$664.8¢
$261,861.4
$53.9C
$232.4¢
$184.3¢
$196.31
$100.0¢
$0.0C
$219.4¢
$177.51]
$164.5¢
$580.7¢
$240.57
$750.4¢
$496.4¢
$819.2¢
$144.81
$222.8¢
$100.0¢
$100.61
$100.0¢
$328.0(
$2,732.6¢
$480.8¢
$230.4¢
$123.71
$161.8¢
$208.97
$471.27
$875.31
$187.8(
$584.0¢

1997

1998
$1,584.0(
$3,186.9:

$670.0C
$100.0C
$203.9¢
$2,311.2¢
$100.0C
$337.6¢
$394.4¢
$100.0C
$288.0z2
$2,050.0(
$0.00
$149.12
$132.7¢
$100.0C
$125.0C
$2,730.8¢
$702.6¢
$351,486.9:
$100.0C
$186.6¢
$213.7¢
$271.4¢
$115.52
$0.00
$256.82
$73.14
$1,218.07
$423.3¢
$275.1¢
$328.92
$725.3¢
$412.67
$224.92
$255.3¢
$125.0C
$125.0C
$100.0C
$359.97
$2,609.6¢
$1,565.8¢
$220.8¢
$159.3¢
$940.0C
$265.12
$1,050.97
$807.07
$199.51
$540.0¢

1998



Premium History
DEPARTMENT

Upper Tract VFD

Upper West Fork VFD
Valley Grove VFD
Valley Head VFD

Valley VFD

Valley Volunteer FD
Van VFD

Verdunville VFD

Vienna VFD
Wadestown Community VFD
Walkersville VFD
Wallace VFD

Walton VFD

War VFD

Warren District VFD
Washington Bottom VFD
Washington District VFD
Washington Lands VFD
Waverly VF Co.

Wayne VFD

Webster Springs VFD
Weirton City FD

Welch VFD

Wellsburg VFD

West Hamlin VFD

West Liberty VFD

West Milford VFD

West Side VFD

West Union VFD
Weston VFD

Westover VFD
Wharncliffe VFD
Wharton-Barrett VFD
Wheeling FD

White Sulphur Springs VFD
Whitesville VFD, Inc.
Whitmer VFD

Widen VFD, Inc.
Wilderness VFD

Wiley Ford FC, Inc.
Wileyville VFD, Inc.
Williamsburg VFD
Williamson FD
Williamstown VF Co.
Windsor Heights VFD
Winfield District VFD
Winfield VFD
Worthington VFD

Totals

Total Less Self-Insureds
Total Less S-l_andCity policies
DEPARTMENT

1995
$214.9¢
$134.2¢
$286.62
$257.1(C
$494.31
$156.04

$0.00

$439.8:
$107.22
$545.01
$127.5¢
$121.5¢€
$101.97
$110.8¢
$84.84
$140.0C
$173.9¢
$477.0¢€
$337.01
$921.6¢
$227.7¢
$1,395.2¢
$261.6(
$206.82
$150.2¢

$201.92

$25.17
$206.52
$120.41
$131,322.2.
$253.4¢
$4,307.0°
$0.00
$0.00
$263.71
$87.77
$83.0C
$69,609.9
$455.28
$125.0C
$148.1¢
$278.1¢
$140.0C
$2,503,968.3
$1,802,967.1
$134,237.8
1995

1996
$205.01
$354.2¢
$431.3¢
$290.4(
$922.3¢

$99.2¢
$0.00

$269.1¢
$100.0C
$409.9(
$126.04
$323.3(
$146.3(
$149.1¢
$146.9(
$24.2¢
$300.1¢
$672.5¢
$227 .45
$1,337.7¢
$4,713.8!
$1,541.9¢
$261.3¢
$241.0¢
$149.31
$99.82

$107.3¢
$442.6¢
$152.48
$145,109.4
$6,152.8¢
$7,235.3t
$268.8(
$389.0¢
$96.7¢
$513.0¢
$122.52
$10040
$75,547.7
$743.0¢
$86.34
$261.5¢
$277.41
$450.5¢
$2,823,606.1
$2,028,634.5
$190,032.7.
1996

154

1997
$253.9(
$309.0¢
$46811
$294.0(
$423.1¢
$170.0¢

$1,961.9¢

$451.6(
$134.7¢
$343.4:
$109.12
$200.0¢
$100.87
$102.0¢
$415.2¢
$100.0¢
$460.6¢
$861.0¢
$274.21
$1,483.4¢
$15,17135
$2,125.2¢
$359.3(
$222.52
$110.72
$125.9¢

$150.9¢
$535.0¢
$154.37
$146,731.6
$10,907.9¢
$7,286.9(
$104.00
$0.0C
$141.1%
$77.7¢
$100.0¢
$100.0¢
$68,339.2.
$796.21
$100.1¢
$244 .4¢
$411.91
$168.7:
$2,962,894.6
$2,087,688.3
$236,218.2:
1997

1998
$253.6(
$285.3(
$370.62
$304.8(

$1,041.8:
$125.07
$89.8C

$541.5¢
$143.87
$462.81
$172.8C
$200.0C
$102.8¢
$100.0C
$55.4¢
$100.0C
$369.3¢
$2,143.8(
$287.3¢
$1,178.6:
$211.6¢
$2,286.5(
$355.6(
$265.9¢
$100.0C
$225.0C

$201.5¢
$410.74
$160.04
$149,550.8!
$450.81
$7,034.7:
$334.27
$138.5¢
$342.9¢
$132.9¢
$25.0C
$51,549.0¢
$758.52
$100.0C
$242.47
$522.3¢
$348.6¢
$3,465,923.7
$2,505,719.80
$212,706.3:
1998



Premium History
DEPARTMENT

Adrian VFD

Albright VFD

Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD

Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD

Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany Pike VFD
Bethany VFD
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD

Bluestone Valley VFD
DEPARTMENT

1999
$100.00
$100.00

$409.21
$238.95
$465.05
$296.48
$3,753.52
$486.33
$100.00
$467.31
$100.00
$571.25
$385.17
$100.00
$108.51
$128.27
$11.70
$100.00
$380.52
$150.58
$384.82
$945.91
$156.73
$185.92
$836.45
$125.04
$8,275.47
$506,028.1.
$374.52
$100.00
$100.00
$327.20
$213.35
$185.87
$261.67
$1,162.00
$100.00
$38.39
$100.00
$140.50
$265.79
$100.00
$99.82
$261.92
$0.00
$316.30
$0.00
$157,673.6
$200.00
1999

2000
$179.74
$116.95
$181.25
$486.25
$450.06
$308.88

$8,714.96
$406.81
$100.00
$383.36
$100.00
$843.59
$341.14
$100.00
$151.69
$138.43
$23.24
$100.00
$200.82
$75.00
$215.11
$957.91
$202.48
$185.92
$880.87
$99.48
$2,240.88
$502,752.0
$405.60
$100.00
$100.00
$252.89
$215.25
$182.17
$287.79
$0.00
$100.00
$353.15
$100.00
$198.06
$249.56
$731.13
$151.73
$702.29
$33.33
$457.88
$0.00
$138,051.1
$200.00
2000

155

2001
$113.76
$105.56
$419.88
$348.41
$463.24
$426.73

$7,618.33
$441.12
$109.06
$461.73
$100.00
$928.68
$352.70
$100.00
$176.07
$191.58
$0.00
$100.00
$303.20
$328.40
$142.00
$1,052.49
$303.24
$185.92
$1,049.13
$150.93
$1,812.50
$413,118.2
$556.80
$100.00
$100.00
$333.21
$214.02
$203.35
$261.62
$1,100.00
$100.25
$205.68
$175.82
$357.83
$316.85
$290.08
$381.37
$166.53
$160.58
$384.42
$151.38

$135,373.4

$200.00

2001

2002
$149.47
$127.99

$1,463.98
$424.47
$724.43
$1,063.47
$7,365.01
$393.62
$100.00
$501.59
$226.60
$832.51
$526.87
$100.00
$37.17
$127.00
$0.00
$100.00
$364.00
$108.64
$179.54
$821.19
$330.17
$185.92
$934.02
$100.00
$1,634.05
$394,873.02
$933.03
$158.70
$105.86
$499.67
$215.27
$187.87
$536.32
$810.00
$107.55
$612.11
$74.80
$392.44
$238.49
$380.20
$306.01
$100.00
$110.01
$284.00
$351.35
$148,991.46
$200.00

2002



Premium History
DEPARTMENT
Bluewell VFD
Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD

Bruceton-Brandonville VFD

Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD
Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD
Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD
Chapel VFD
Chapmanville VFD
Charleston FD
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD

Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD
DEPARTMENT

1999
$158.60
$101.02
$100.00
$394.82
$2,729.45
$250.00
$436.26
$60.00
$12,054.0!
$339.70
$344.98
$421.5¢
$300.00
$493.34
$100.00
$556.29
$97.95
$850.62
$124.44
$954.00
$100.00
$660.47
$244.56
$155.58
$427.21
$361.24
$550.00
$10,613.76
$523,923.4.
$118.18
$282.58

$5,260.19

$1,016.30
$295.25
$327.12
$210,276.1.
$100.00
$405.36
$166.71
$100.17
$218.37
$110.77
$460.22
$271.54
$1,760.86
$1,947.08
$105.81
$127.53
$100.00
1999

2000
$150.66
$99.63
$100.00
$499.02
$2,146.37
$0.00
$397.98
$150.31
$10,408.4-
$435.35
$419.37
$274.0¢
$300.00
$645.55
$100.00
$423.61
$100.00
$923.30
$100.00
$936.00
$100.00
$655.72
$479.84
$125.59
$222.07
$257.43
$300.00
$8,872.22
$480,499.9
$138.90
$114.14
$3,053.64
$754.88
$287.31
$154.02
$209,933.0
$100.00
$47.04
$541.48
$208.22
$192.48
$105.70
$390.72
$124.82
$2,248.40
$0.00
$103.72
$116.19
$200.00
2000

156

2001
$118.57
$100.00
$100.00
$379.98

$2,767.86
$100.00
$351.08
$158.68
$9,438.3:
$387.20
$713.65
$297.2%
$206.79
$906.02
$176.39
$552.55
$102.46
$897.34
$151.01
$714.00
$100.00
$665.30
$181.82
$178.75
$254.82
$309.86
$55.59
$359.73
$7,423.12
$347,709.6
$207.51
$473.32
$2,961.68
$534.92
$278.30
$643.84
$201,632.4
$100.00
$126.70
$158.67
$137.18
$167.18
$104.56
$415.33
$138.60
$2,072.68
$3,022.38
$103.28
$114.24
$100.00
2001

2002
$166.59
$276.81
$100.00
$466.11

$3,456.20
$200.00
$426.70
$150.00
$75.00
$274.78
$340.20
$330.22
$300.00
$591.55
$124.75
$555.37
$191.26
$889.92
$176.88
$592.79
$100.00
$188.08
$332.59
$289.65
$340.89
$306.72
$300.00
$138.54
$7,310.80
$345,831.55
$229.35
$314.92
$3,903.12
$700.92
$295.04
$555.54
$206,781.53
$100.00
$0.00
$291.10
$400.17
$120.01
$150.04
$589.38
$176.12
$1,644.14
$0.00
$101.22
$120.95
$0.00
2002



Premium History
DEPARTMENT
Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
East Fork VFD

East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
DEPARTMENT

1999
$189.49
$399.88
$559.19

$429.52
$278.96
$261.97
$145.00

$96.42
$920.92

$222.38

$256.54
$100.00
$220.40
$0.00
$100.00
$125,027.5i
$1,760.86
$408.12
$612.26
$100.00
$125.56
$0.00
$1,822.77
$272.08
$526.49
$100.00
$293.78
$100.00
$100.00
$0.00
$177.20
$53,320.3
$456.71
$232.07
$520.07
$209.55
$100.00
$225.66
$67.40
$207.33
$101.60
$293.39
$50.00
$282.73
$487.77
$358.06
$100.00
$131.68
1999

2000
$523.23
$436.10
$198.14
$326.37
$868.64
$302.29
$125.82
$275.62
$471.14
$248.24
$276.86
$100.00
$206.16
$500.00
$100.00

$107,013.4
$2,248.40
$566.61
$593.48
$100.00
$125.56
$290.50
$871.20
$315.87
$582.02
$100.00
$313.82
$109.86
$200.00
$200.00
$124.26
$48,121.8
$430.99
$304.02
$565.62
$279.40
$100.00
$169.78
$201.70
$276.08
$101.20
$244.75
$530.98
$257.76
$415.27
$231.75
$100.00
$151.69
2000

157

2001
$826.96
$523.47
$515.43
$792.09
$555.90
$342.56
$150.91
$227.30
$244.57
$200.00
$259.08
$100.00
$347.24

$0.00
$100.00
$113,973.3
$2,072.68
$408.12
$574.62
$100.00
$112.78
$106.27
$616.51
$325.71
$460.66
$177.74
$366.38
$100.09
$100.00
$225.00
$452.53
$49,898.5!
$396.36
$102.50
$425.33
$279.40
$100.15
$125.00
$66.56
$369.29
$152.85
$293.00
$220.59
$245.61
$387.61
$299.30
$100.00
$181.79
2001

2002
$377.42
$2,065.34
$352.88
$2,064.80
$0.00
$257.55
$170.56
$321.90
$131.13
$350.00
$273.05
$100.00
$308.42
$0.00
$100.00
$114,085.25
$1,644.14
$408.12
$569.12
$100.00
$125.56
$299.33
$1,110.68
$361.67
$610.26
$107.31
$681.88
$100.10
$100.00
$300.00
$332.67
$52,590.38
$255.64
$791.05
$743.11
$279.40
$100.00
$100.00
$146.86
$271.83
$127.15
$293.00
$536.11
$277.48
$371.63
$362.66
$100.00
$322.80

2002



Premium History
DEPARTMENT
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD
Friendship VFD

Frost VFD
Gandeeville-Harmony VFD
Gary VFD

Gassaway VFD
Gauley Bridge VFD
Gauley River VFD
Ghent Area VFD
Gilbert VFD

Gilmer VFD

Glasgow VFD

Glen Dale VFD
Grafton VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.

Green Sulphur District VFD & Rescue

Green Valley VFD

Green Valley/Glenwood VFD
Greenbrier Valley Rural VFD
Greenwood VFD

Guyan River VFD

Hacker Valley VFD

Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD

Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD

Huntington FD

Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD

Independent Fire Co
Institute VFD

Jacksonburg VFD
Jackson's Mill VFD

Jane Lew VFD
DEPARTMENT

1999
$571.24

$125.00

$737.48
$745.10
$100.00

$263.54

$578.96

$24.51
$103.00

$3,498.62

$0.00
$501.78
$643.95
$23,194.2!
$65,381.7.

$213.36

$1,060.3¢
$368.7¢
$173.0¢€
$404.7C
$182.42
$846.71
$192.02
$100.0C
$390.7¢
$100.0C
$111.81
$600.3:
$0.00
$100.0C
$100.0C
$0.00
$787.2F

$159.32
$25,109.8!
$160.22
$1,144.5¢
$105.1¢
$162,455.1
$1,274.7¢
$110.9C
$5,548.7¢
$2,692.9:
$111.5€
$77.4C
$454.07
$386.0¢
1999

2000
$377.64
$135.00
$774.56

$1,059.91
$100.00
$147.92
$364.41
$227.05
$134.89
$2,528.99
$85.53
$969.35
$109.17
$21,358.7!
$55,587.9
$304.80
$0.0C
$345.8¢
$39.0C
$0.00
$280.7¢
$649.87
$280.4:
$289.67
$214.9¢
$100.00
$150.71
$373.8¢
$100.0C
$0.0C
$100.0C
$0.0C
$802.7¢

$159.32
$26,982.6!
$209.6¢
$627.8¢
$100.0C
$166,465.1
$1504.17
428.94
$3,769.5!
$3,214.0¢
$111.5¢
$100.0C
$462.4¢
$389.01
2000

158

2001
$421.30
$75.00
$692.57
$780.08
$100.00
$324.91
$984.52
$96.41
$332.55
$3,627.85
$417.10
$339.46
$414.34
$23,271.5!
$49,897.4
$304.80
$97.45
$138.4(
$680.9:
$216.0¢
$200.0¢
$414.8¢
$675.0¢
$291.5¢
$67.0¢5
$282.41
$100.0¢
$258.4¢
$891.7¢
$342.4¢
$100.0¢
$111.41
$0.0C
$886.32

$159.32
$26,343.9i
$181.51
$1,697.0¢
$100.0¢
$150,621.5
$974.9¢
$218.8¢
$2,222.7:
$1,055.6¢
$108.61
$100.0¢
$669.7<
$204.3¢
2001

2002
$243.77
$100.00
$816.03

$1,061.34
$100.00
$342.30
$586.37
$305.20
$175.41
$4,611.54
$0.00
$331.28
$628.43
$24,696.83
$53,189.12
$304.80
$202.4¢
$410.5¢
$873.0C
$281.2¢
$200.0C
$538.7(
$769.5¢€
$1,087.8:
$100.0C
$0.0C
$100.0C
$273.5¢
$602.5¢
$0.00
$100.0C
$125.6(
$0.0C
$894.3¢
$159.32
$28,374.7(
$212.9¢
$1,174.9:
$100.0C
$134,733.6!
$860.4¢
$345.21
$2,383.9¢
$2,240.7:
$11156
$100.0C
$288.5¢
$386.0¢
2002



Premium History
DEPARTMENT

Jefferson VFD

Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD

Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD
Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.
Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD
Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD
Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
DEPARTMENT

1999
$88.3¢
$100.0C
$100.0C

$100.0C
$4,165.1¢
$4,165.1¢
$109.7¢
$111.6¢
$847.42
$28,295.6!
$59.1¢
$0.00

$135.9¢8
$834.1(
$306.04
$85.92
$100.0C
$495.0¢
$361.0¢
$58,634.8!
$100.0C
$0.00
$2,280.1(
$38,727.3
$150.5¢
$7.77
$107.4¢
$2,840.5]
$900.3¢
$12,141.0(
$703.9¢8

$119.81
$16,064.2:
$205.2(
$0.00
$198,854.2
$164.7¢
$273.12
$4,623.9
$263.7¢
$100.0C
$150.6¢€
$100.0C
$500.0(
$100.0C
1999

2000
111.3
100
$76.61

100
$4,337.1:
4337.11
$147.2¢
$120.42
$453.94
$5,065.6!
$100.0C
$0.0C

$100.17
$875.82
$306.16
$184.2¢
$91.47
$100.4¢
$514.2(
$288.91
$50,450.1!
$109.0¢
$0.00
$50.0C
$1,681.5:
$28,092.0
$134.07
$100.0C
$318.3¢
$3,059.5¢
$886.3¢
$14,108.3
$1,022.4¢

$236.67
$13,725.6:
$203.2(
$0.0C
$203,498.9
$160.7¢
$232.12
$4,487.6!
$263.7¢
$151.47
$154.1¢
$100.0C

159

2001
$149.61
$100.0¢
$250.0¢

$150.71
$4,797.7:
4797.73
$201.04
$103.8i
$518.0:
$5,133.3¢
$100.0¢
$500.04

$100.0¢
$1,144.0:
$312.02
$154.82
$150.0¢
$106.47
$1,325.5(
$148.3(
$43,765.6:
$218.1¢
$227.04
$253.41
$834.5¢
$31,412.4
$373.8¢
$100.0¢
$383.56
$3,533.8¢
$648.1(
$9,073.8!
$75.6¢

$231.5¢
$13,117.9¢
$203.2(
$352.0C
$186,853.6
$157.3¢
$414.7¢
$3,104.7-
$283.5¢
$100.01
$152.97
$100.0¢
$101.2¢
2001

2002
$406.0C
$100.0C
$913.4¢

$107.1¢€
$5,253.3!
5253.31
$1,103.0¢
$121.22
$882.42
$20,257.7:
$100.0C
$676.5¢

$114.12
$2,355.6:
$318.1¢
$284.3¢
$100.4C
$203.4(
$1,395.0¢
$273.41
$47,724 4!
$165.8¢
$169.67
$100.7¢
$703.5¢
$35,878.2¢
$300.0¢
$100.0C
$0.0C
$2,991.5¢
$834.0¢
$11,420.7:
$389.4:¢

$301.74
$14,216.1¢
$203.2(
$0.0C
$182,090.5!
$148.6z2
$249.2¢
$3,681.4¢
$303.32
$100.0C
$188.12
$100.0C
$1,244.0:
$100.0C
2002



Premium History

DEPARTMENT 1999
McMechen VFD $100.0C
Meadow Bridge VFD $304.8(
Middlebourne/Tyler VFD 309.7C
Midway VFD $239.8(
Milton VFD $267.72
Mineral Wells VFD $180.7¢
Monongah VFD $514.72
Montcalm VFD $243.8
Montgomery FD $244.7¢
Moorefield VFC $1,775.4(
Morgantown FD $238,289.1
Morrisvale VFD $176.02
Moundsville City FD $211.4C
Moundsville VFD

Mount Grove VFD $160.7C
Mount Hope FD $255.3¢
Mount Olivet VFD $100.0C
Mount Storm VFC, Inc $247.0¢
Mozart VFD $249.6¢€
Mt Clare VFD $100.0C
Mud River VFD $150.64
Mullens VFD, Inc $308.62
Nettie VFD $39306
New Creek VFD $190.0z
New Cumberland VFD $0.00
New Haven and Community VFD $455.22
New Manchester VFD $0.00
New Martinsville VFD $1,722.3¢
Newburg VFD $696.3¢
Newell VFD $790.5¢
Newton VFD $0.00
Nitro FD $727.45
North River Valley VFCo $16.56
Northfork VFD $213.41
Nuttall FD $251.7¢
Nutter Fort VFD $1,480.7¢
Oak Hill FD $1,135.2¢
Oakland District VFD $379.5¢
Oakvale VFD $314.2¢
Oceana VFD $203.9¢
Ohio River Road VFD $439.5¢
Ona VFD $371.71
Paden City VFCo $141.04
Panther VFD $192.84
Parkersburg FD $108,362.2!
Parsons VFD $100.0C
Patterson Creek VFD $109.0¢
Paw Paw VFCo, Inc $239.64
Pax VFD $195.0¢
Pennsboro VFD $174.4¢
DEPARTMENT 1999

2000
$100.0C
$304.8(
$231.64
$303.81
$534.67
$124 .5t
$480.9¢
$513.2¢
$456.3¢

$1,120.6¢
$156,314.5
$138.91
$245.8:

$202.11
$203.7¢
$100.0C
$247.0¢
$303.4¢
$100.0C
$99.8¢
$314.1¢
$457.5(
$127.1¢
$0.0C
$381.82
$0.0C
$1,608.2(
$207.1¢
$0.00
$0.00
$0.0C
$100.0C
$126.2¢
$270.01
$834.7¢
$1,319.1(
$138.4(
$231.04
$126.1¢
$535.21
$326.8¢
$123.91
$145.47
$102,078.5.
$100.0C
$108.44
$234.32
$201.1¢
$118.3¢
2000

160

2001
$100.0¢
$304.8(
$204.31
$227.61
$337.5¢
$256.9¢
$497.8(
$357.52
$738.3i

$1,139.9:
$193,843.0
$288.9¢
$219.72

$153.4(
$371.52
$100.0¢
$247.0¢
$405.6(
$100.0¢
$176.2¢
$118.64
$449.3¢
$180.92
$0.0C
$263.4(
$0.0C
$1,560.6:
$50.0C
$0.0C
$0.0C
$3,000.0(
$150.5¢
$100.02
$345.5¢
$0.0C
$1,742.8t¢
$365.7¢
$512.4¢
$363.82
$452.17
$187.5¢
$139.4¢
$144.31
$93,282.8!
$279.5¢
$113.7¢
$216.0:
$201.1¢
$101.7¢
2001

2002
$100.0C
$304.8(
$220.2¢
$295.91
$493.9¢
$661.6¢
$419.51
$522.0¢
$919.52
$996.1¢

$261,621.3
$223.26
$289.7¢

$100.0z
$56.1¢
$100.0C
$297.9¢
$0.0C
$100.0C
$150.71
$252.22
$344.7¢
$354.72
$0.0C
$290.0z2
$0.0C
$1,547.9:
$213.8(
$0.00
$59.72
$0.0C
$230.5¢
$100.0C
$380.5¢
$201.3¢
$734.4¢
$359.6¢
$462.1F
$8.44
$947.62
$177.9¢
$178.9¢
$137.0¢
$98,429.0¢
$304.3:
$118.71
$265.6
$201.1¢
$132.92
2002



Premium History
DEPARTMENT
Petersburg VFD

Peterstown Vol Fire & Rescue

Philippi VFD
Pickens VFD
Pinch VFD

Pine Grove VFD

Pineville (Wyoming Co) VFD

Pipestem VFD
Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD
Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD
Rainelle VFD

Rand VFD
Ravenswood VFD
Raysal VFD
Reader VFD
Reedsville VFD
Reedy VFD

Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD

Rupert VFD, Inc
Saint Albans FD
Saint Joseph VFD
Saint Marys VFD, Inc
Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD
Shavers Fork Fire Rescue
DEPARTMENT

1999

$144.00

$1,491.0(
$355.6(
$73.9¢
$180.11
$125.0C
$107.4:
$294.1(
$544.0¢
$1,012.87
$127.32
$482.34
$277.08
$1,069.3¢
$79,571.5
$172.3¢
$2,833.3¢
$184.2¢
$101.0C
$252.7¢
$150.5¢
$119.1(C
$338.3¢
$177.0C
$101.8¢
$39.97
$0.00
$154.3¢
$224.8¢
$254.7¢
$0.00
$5,892.1¢
$655.08
$482.5¢
$2,688.11
$100.0C
$306.9¢
$226.2¢
$173,784.8
$100.0C
$0.00
$3,863.1¢
$101.04
$100.0C
$167.4:
$192.3¢
$150.5¢

2000
$131.0C
$1,461.0(
$355.6(
$228.7¢
$100.0C
$75.0C
$247.07
$164.37
$297.21
$946.4(
$100.0C
$410.42
$349.6:
$810.5¢
$92,088.0°
$237.81
$2,651.2(
$335.1¢
$100.0C
$253.6(
$100.0C
$215.5(
$149.0¢
$177.0C
$129.9¢
$319.21
$0.0C
$141.4<
$225.7¢
$1,038.6¢
$461.1%
$3,553.8!
$116.4¢
$248.0¢
$0.0C
$100.0C
$163.8(
$76.2C
$153,382.4.
$100.0C
$186.7¢
$5,860.87
$100.0C
$100.0C
$140.2(
$224.2¢
$107.71
$277 .42

2000

161

2001
$191.01
$1,446.0(
$405.3(
$124.7¢
$100.0¢
$411.9¢
$121.4¢
$528.1¢
$306.0¢
$834.64
$100.0¢
$999.17
$227.71
$752.92
$97,360.3
$233.7¢
$2,511.9¢
$495.4(
$100.0¢
$20240
$100.0¢
$13.0C
$244.2¢
$228.217
$175.0C
$100.21
$154.0¢
$155.67
$233.64
$540.6¢
$648.1¢
$3,598.0:
$345.32
$382.5¢
$721.1(
$100.0¢
$146.8¢
$99.0¢
$131,693.3
$175.4¢
$254.8¢
$4,887.1(
$103.9¢
$100.0¢
$170.82
$194.8¢
$149.2¢
$600.51

2001

2002
$510.1¢
$1,446.0(
$455.0C
$150.67
$100.0C
$130.32
$187.1¢
$105.5¢
$467.31
$87360
$221.0C
$259.3¢
$325.5¢€
$1,067.3¢
$99,388.4
$220.41
$2,442 4
$848.0C
$100.0C
$3,627.9:
$100.0C
$75.0C
$206.9(
$417.3¢€
$150.5¢
$26.44
$259.8¢
$155.67
$478.9¢
$715.7¢
$1,222.4¢
$5,943.4¢
$188.97
$119.4¢
$799.7¢
$100.0C
$237.5¢
$139.7C
$136,549.5-
$74.85
$435.1(
$4,897.5¢
$113.8¢
$100.0C
$254.6¢
$296.6(
$181.5¢
$1,585.6:

2002



Premium History
DEPARTMENT
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek VFD, Inc.
Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
Slanesville VFD
Smithburg VFD
Smithers VFD, Inc.
Smithfield VFD
Smithville VFD
Smoot VFD

So. Jackson Co. (Kenna) VFD
Sophia Area VFD
South Berkeley VFD
South Charleston FD
South Fork VFD
South Morgan VFD
Spelter VFD
Spencer-Roane VFD
Springfield Valley VFD
Spruce River VFD
Star City VFD

Stone Church VFD
Stonewood VFD
Summers Co. VFD
Summersville FD
Summit Park VFD
Sutton VFD

Teays Valley VFD
Terra Alta VFD
Thomas VFD
Thornton VFD
Tornado VFD

Town of Man VFD
Town of Sophia VFD
Trap Hill VFD
Triadelphia VFD
Tri-County VF Co.
Tri-Towns VFD
Triune-Halleck VFD
Tunnelton VFD
Tygart Valley VFD
Tyler Mountain VFD
Union VFD

Upper Laurel Fire and Ambulance

DEPARTMENT

1999
$1,626.0(
$150.94

$893.19

$100.0C
$204.2(
$186.11
$100.0C
$3487
$549.3:
$25.0C
$503.12
$868.01
$0.00
$328.0¢
$104.52
$100.0C
$75.0C
$0.00
$535.2¢
$426,808.3
$117.62
$141.5¢
$152.3C
$236.62
$119.5¢
$275.4¢
$21610
$100.0C
$2,831.6¢
$416.9¢
$207.2¢
$0.00
$843.9¢
$601.51
$255.0F
$87.1€
$100.0C
$176.0C
$100.0C
$426.9¢
$3,244.1(
$2,913.1¢
$241.1¢
$174.81
$100.0C
$158.42
$1,099.1¢
$1,026.8¢
$248.7¢
$774.3¢€

1999

2000
$1,980.2(
$226.5¢
$541.91
$75.0C
$204.2(
$251.31
$227.2¢
$348.6¢
$152.4(
$225.0C
$238.0¢
$118.8¢
$1,384.4¢
$0.0C
$202.57
$151.2¢
$152.07
$6,975.9¢
$1,389.1¢
$346,098.5
$192.8(
$118.36
$98.8¢
$152.8¢
$200.2(
$229.4¢
$184.9<
$100.0C
$1,238.1¢
$297.7¢
$438.2¢
$0.0C
$925.8:
$780.5¢
$293.74
$146.47
$100.0C
$75.0C
$100.0C
$299.9¢
$3,056.8(
$1,791.5:
$217.7¢
$133.3¢
$100.0C
$239.4¢
$798.9¢
$995.1(
$196.2(
$17,907.0!

2000

162

2001
$1,900.8(
$153.4(
$773.51
$227.61
$204.2(
$594.8¢
$224.5¢
$427.2(
$744.2%
$0.0C
$260.41
$134.0¢
$0.0C
$178.8¢
$228.5¢
$100.0¢
$98.4¢
$0.0C
$987.7(
$266,131.4
$123.5¢
$849.9(
$131.3¢
$338.9¢
$49.34
$0.0C
$235.11
$100.1%
$1,171.3¢
$985.8:
$260.02
$0.0C
$977.4%
$578.81
$211.51
$196.07
$100.0¢
$225.62
$100.0¢
$360.5(
$2,877.0¢
$1,633.31
$216.8¢
$169.9¢
$100.0¢
$19208
$1,310.3¢
$927.9¢
$197.12
$46,672.9!

2001

2002
$1,922.4(
$301.2¢
$726.0C
$49.3C
$204.2(
$0.0C
$258.27
$768.5(
$162.5¢
$125.51
$373.31
$119.0C
$0.00
$96.9¢
$229.9¢
$276.51
$100.0C
$2,663.0(
$707.2¢
$282,795.8!
$139.0¢
$287.9¢
$183.6¢
$312.8¢
$425.57
$0.00
$257.31
$100.0C
$3,729.9(
$668.0C
$301.07
$175.0C
$942.07
$845.8(
$130.07
$10.2¢
$100.0C
$205.81
$100.0C
$354.72
$2,964.3:
$2,072.8¢
$207.7¢
$163.61
$150.8¢
$221.57
$1,046.3:
$906.5¢
$197.12

$48,952.68
2002



Premium History
DEPARTMENT

Upper Tract VFD

Upper West Fork VFD
Valley Grove VFD
Valley Head VFD

Valley VFD

Valley Volunteer FD
Van VFD

Verdunville VFD

Vienna VFD
Wadestown Community VFD
Walkersville VFD
Wallace VFD

Walton VFD

War VFD

Warren District VFD
Washington Bottom VFD
Washington District VFD
Washington Lands VFD
Waverly VF Co.

Wayne VFD

Webster Springs VFD
Weirton City FD

Welch VFD

Wellsburg VFD

West Hamlin VFD

West Liberty VFD

West Milford VFD

West Side VFD

West Union VFD
Weston VFD

Westover VFD
Wharncliffe VFD
Wharton-Barrett VFD
Wheeling FD

White Sulphur Springs VFD
Whitesville VFD, Inc.
Whitmer VFD

Widen VFD, Inc.
Wilderness VFD

Wiley Ford FC, Inc.
Wileyville VFD, Inc.
Williamsburg VFD
Williamson FD
Williamstown VF Co.
Windsor Heights VFD
Winfield District VFD
Winfield VFD
Worthington VFD

Totals

Total Less Self-Insureds
Total Less S-l_andCity policies
DEPARTMENT

1999
$331.17%
$495.5(
$209.0¢
$304.8(

$1,362.61
$194.1¢
$100.0C

$639.4¢
$130.7¢
$484.01
$123.4¢
$239.8¢
$247.94
$100.0C
$329.6¢
$151.2¢
$545.6¢€
$5,561.5:
$204.1(
$1,758.7¢
$214.07
$1,616.6¢
$330.2(C
$249.92
$307.81
$300.0C

$0.00
$160.04
$150,787.7!
$456.71
$7,826.9¢
$86.24
$172.3¢
$226.71
$147.61
$389.2¢
$38,223.2!
$898.9¢
$100.0C
$306.5(C
$394.11
$226.4¢
$3,654,122.1
$2,655,273.1
$220,159.71
1999

2000
$223.1(
$457.2¢
$259.62
$304.8(
$748.72
$173.7¢
$199.37

$671.87
$121.6¢
$608.17
$194.5¢
$200.0C
$150.7¢
$115.5¢
$100.0C
$258.6¢€
$99.2¢
$655.8¢
$4,955.1!
$252.1¢
$1,175.8¢
$399.3¢
$1,593.1(
$431.8(
$300.7¢
$1,060.8¢
$22500
$50.8C
$267.2¢
$201.7¢
$0.0C
$160.04
$134,094.7
$332.6¢
$9,375.4!
$272.62
$202.1¢
$248.1¢
$114.5¢
$354.67
$35,634.5!
$430.47
$150.8(
$401.1¢
$409.3¢
$413.6¢
$3,330,083.0
$2,398,822.8
$223,527.6:
2000

163

2001
$224.6(
$316.2¢

$1,350.97
$304.8(
$767.8(
$275.9¢
$128.5¢

$695.81
$124.2¢
$687.7¢
$107.4¢
$50.0C
$763.4¢
$170.02
$225.6¢€
$230.2¢
$100.0C
$860.5(
$4,754.8¢
$302.22
$1,237.0:
$189.1:
$742.21
$595.6:
$249.92
$867.42
$300.0C
$274.1(
$401.6¢
$176.6¢
$0.0C
$160.04
$141,133.3
$206.1¢€
$9,180.5:
$190.0¢
$228.4:2
$224.4¢
$115.1¢
$99.0C
$39,693.9!
$597.6¢
$350.1(
$505.51
$405.1¢
$452.3¢
$3,033,039.7
$2,250,393.7
$255,003.5!
2001

2002
$194.2(
$277.4¢
$940.81
$304.8(
$684.3¢
$524.3¢

$98.9¢

$757.65
$316.91
$519.6(
$134.9¢
$127.3¢
$1,854.2¢
$204.21
$100.0C
$259.3(
$151.3¢
$2,005.0(
$4,924.5¢
$353.51
$1,316.8:
$507.26
$1,171.6¢
$240.5¢
$249.92
$963.3¢
$300.0C
$738.4(
$347 .42
$124.91
$0.0C
$160.04
$153,854.2!
$22,953.7(
$9,927.77
$157.34
$241.37
$361.01
$100.65
$150.0C
$42,106.8¢
$409.1¢
$76.8¢
$466.47
$579.0C
$900.3¢
$3,199,845.0
$2,414,406.0
$304,312.5;
2002



Premium History
DEPARTMENT

Adrian VFD

Albright VFD

Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD

Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD

Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany Pike VFD
Bethany VFD
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD

Bluestone Valley VFD
DEPARTMENT

2003
$143.22
$104.62

$751.35
$309.64
$598.27
$0.00
$6,663.37
$465.82
$100.00
$352.71
$74.24
$799.75
$540.66
$100.00
$603.54
$137.02
$0.00

$100.00

$311.52
$201.74
$239.53
$497.37
$0.00
$196.32
$846.31
$100.00
$1,906.70
$487,251.5.
$1,664.63
$542.20
$100.00
$274.66
$235.74
$169.68
$407.23

$850.00

$111.31
$170.35
$288.99
$421.80
$275.09
$180.42
$308.76
$174.56
$113.00
$326.28
$400.00
$185,282.3
$200.00
2003

2004
$165.10
$141.47

$1,048.37
$319.88
$469.64
$0.00
$6,311.44
$426.76
$100.00
$370.54
$100.00
$1,038.66
$538.97
$100.00
$844.38
$157.72
$0.00
$100.00
$604.46
$49.34
$181.47
$969.08
$19.15
$212.66
$773.01
$152.02
$1,346.28
$533,061.1
$1,698.67
$854.04
$100.00
$495.43
$248.00
$310.57
$611.80
$983.16
$158.06
$898.56
$100.00
$462.74
$531.16
$330.98
$435.63
$445.95
$150.23
$311.65
$225.00
$212,619.6
$200.00
2004

164

2005
$187.56
$139.47

$1,227.53
$382.54
$965.24
$492.02
$4,599.26
$564.45
$125.00
$457.17
$100.00
$1,490.56
$466.40
$125.00
$1,282.92
$186.90
$26.37
$125.00
$411.73
$125.00
$190.71
$1,057.42
$125.00
$264.45
$1,220.26
$123.86
$1,826.58
$655,843.3
$799.12
$695.62
$125.16
$392.14
$230.03
$222.41
$111.00
$1,292.06
$298.13
$52.80
$176.40
$592.90
$437.50
$294.96
$230.38
$102.98
$153.31
$484.66
$375.00
$252,460.6
$0.00
2005

2006
$738.00
$513.00

$4,097.50
$890.00
$1,334.00
$479.00
$1,035.00
$491.00
$974.00
$535.00
$2,937.00
$368.66
$91.00
$2,332.00
$506.00
$572.00
$749.00
$468.00
$767.00
$383.00
$432.00
$683.00
$364.00
$816.00
$1,364.49
$393.00
$3,452.00
$355,422.50
$2,384.03
$1,733.00
$343.00
$938.00
$746.48
$771.28
$986.00
$1,154.00
$362.02
$124.00
$648.00
$1,109.00
$848.00
$580.00
$806.60
$710.99
$393.00
$1,018.00
$272.50
$201,519.00
$476.00
2006



Premium History
DEPARTMENT
Bluewell VFD
Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD
Bruceton-Brandonville VFD
Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD
Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD
Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD
Chapel VFD
Chapmanville VFD
Charleston FD
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD

Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD
DEPARTMENT

2003
$227.13
$18.33
$100.00
$621.47
$3,799.15
$150.00
$422.30
$124.89
$300.0(
$488.66
$303.86
$361.0¢
$300.00
$807.06
$99.40
$881.80
$141.51
$969.64
$163.15
$616.80
$100.09
$0.00
$354.45
$387.18
$276.00
$1,563.00
$400.00
$137.63
$9,489.12
$384,221.4
$2,124.80
$529.09

$4,016.14

$0.00
$324.38
$523.58
$255,431.9
$151.55
$1,079.43
$233.20
$325.00
$139.21
$125.96
$497.52
$256.85
$3,004.44
$0.00
$117.52
$121.29
$200.00
2003

2004
$185.74
$159.38
$100.00
$742.09

$6,861.63
$75.00
$448.29
$283.01
$379.9¢
$253.49
$43.80
$471.61
$300.00
$315.66
$125.11
$626.33
$140.13
$1,209.42
$127.25
$774.00
$100.00
$0.00
$267.82
$482.18
$222.49
$1,756.18
$550.00
$166.96
$12,215.41
$437,060.2
$225.79
$597.56
$5,127.88
$0.00
$338.79
$604.47
$314,900.3
$99.10
$0.00
$255.00
$261.64
$190.28
$150.46
$641.28
$44.57
$2,796.65
$151.64
$105.82
$250.98
$100.00
2004

165

2005
$229.37
$124.99
$175.72
$445.95

$11,923.85

$0.00
$976.95
$172.80
$298.0(
$491.45
$223.82
$587.4¢
$300.00
$810.18
$175.00
$669.32
$197.75
$1,711.85
$77.36
$1,068.00
$125.00
$353.00
$331.71
$353.76
$547.51
$2,201.89
$400.00
$162.10
$16,521.23
$460,483.7
$413.88
$698.75
$8,067.69
$5,056.95
$409.15
$1,028.68
$445,734.0
$125.00
$0.00
$2,978.84
$200.00
$505.28
$276.43
$610.08
$125.00
$16,773.42
$0.00
$131.21
$268.34
$200.00
2005

2006
$724.00
$343.00
$361.00

$1,789.66
$16,687.00
$343.00
$776.00
$452.00
$660.16
$6,764.24
$572.10
$1,050.62
$437.00
$933.00
$645.00
$1,609.44
$416.00
$3,364.00
$495.00
$1,816.00
$428.00
$762.00
$924.00
$1,039.42
$780.00
$1,913.58
$886.00
$351.00
$17,236.48
$152,220.27
$1,037.00
$1,696.00
$14,924.08
$21,381.85
$1,079.58
$396.50
$317,809.40
$375.00
$469.00
$621.00
$456.00
$651.00
$1,300.62
$353.00
$450.19
$410.00
$529.00
$698.00

2006



Premium History
DEPARTMENT
Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD

Craigsville-Beaver-Cottle VFD

Culloden VFD
Cyclone VFD
Dallas VFD
Danese VFD
Danville VFD
Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
East Fork VFD
East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD
Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
DEPARTMENT

2003
$476.00
$2,202.61
$569.38
$2,295.30
$0.00
$600.00
$180.42
$219.08
$132.05
$200.00
$266.04
$100.00
$251.25
$0.00
$100.00

$124,232.9

$3,004.44
$408.11
$627.80
$100.11
$130.26
$502.66
$619.00
$423.39
$578.30
$104.34
$634.44
$100.00
$100.00
$0.00
$136.30
$57,483.7.
$283.15
$0.00
$1,257.20
$102.04
$100.00
$100.00
$151.52
$252.19
$130.80
$323.58
$463.00
$658.41
$2,083.30
$311.45
$100.00
$615.79
2003

166

2004

$350.00
$1,024.14
$630.96
$3,429.66
$0.00
$291.25
$228.59
$264.38
$270.97
$200.00
$310.26
$277.72
$737.85
$141.73
$100.00

$143,317.9

$2,796.65
$408.12
$669.88
$100.00
$144.36
$0.00
$235.14
$486.32
$641.78
$116.00
$545.69
$104.14
$150.57
$0.00
$485.96
$64,387.4.
$394.07
$0.00
$1,340.12
$176.98
$100.00
$100.00
$360.31
$153.64
$493.79
$209.42
$354.16
$1,267.40
$398.99
$2,179.90
$249.61
$100.00
$294.66
2004

2005
$1,567.78
$0.00
$822.01
$0.00
$0.00
$361.25
$347.95
$451.59
$614.93
$400.00
$361.56
$355.69
$65.00
$175.50
$125.00

$197,966.8

$28,465.83
$510.15
$925.15
$125.00
$168.45
$439.13
$988.98
$883.00
$773.56
$140.42
$25,669.27
$129.45
$353.70
$0.00
$686.76
$68,807.2.
$407.33
$99.93
$1,566.80
$106.84
$125.00
$125.00
$0.00
$159.86
$447.34
$223.60
$427.13
$1,030.06
$524.39
$3,281.82
$390.81
$126.38
$1,258.70

2005

2006
$1,984.00
$573.00
$1,637.28
$973.00
$1,300.00
$847.00
$1,470.00
$755.00
$823.00
$447.00
$796.38
$368.00
$894.00
$373.50
$360.00
$146,436.50
$4,770.00
$1,055.00
$1,170.84
$353.00
$398.00
$314.81
$704.00
$932.00
$2,357.00
$359.00
$111,219.96
$466.00
$494.00
$343.00
$1,506.00
$32,961.22
$1,096.00
$531.00
$3,103.00
$347.00
$468.00
$343.00
$385.60
$401.00
$997.50
$448.00
$944.00
$3,906.85
$899.00
$1,833.00
$647.14
$429.00
$1,414.00

2006



Premium History
DEPARTMENT
Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD
Friendship VFD

Frost VFD
Gandeeville-Harmony VFD
Gary VFD

Gassaway VFD
Gauley Bridge VFD
Gauley River VFD
Ghent Area VFD
Gilbert VFD

Gilmer VFD

Glasgow VFD

Glen Dale VFD
Grafton VFD
Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD
Granville VFD

Great Cacapon VF Co.

Green Sulphur District VFD & Rescue

Green Valley VFD

Green Valley/Glenwood VFD
Greenbrier Valley Rural VFD
Greenwood VFD

Guyan River VFD

Hacker Valley VFD

Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD

Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD

Huntington FD

Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD

Independent Fire Co
Institute VFD

Jacksonburg VFD
Jackson's Mill VFD

Jane Lew VFD
DEPARTMENT

2003
$489.38
$400.00

$899.00
$850.77
$100.00
$345.07
$681.28
$296.88
$239.46
$6,271.92
$157.43
$586.85
$357.42
$26,234.4!
$55,050.5!
$343.20
$104.12
$404.7¢
$1,041.1:
$373.5(C
$200.0C
$303.8¢
$913.5¢
$0.00
$100.0C
$152.7(C
$100.0C
$430.2¢
$0.00
$50.00
$100.0C
$133.5¢E
$0.00
$901.0C
$165.2¢
$21,575.2(
$184.92
$2,058.1¢
$100.0C
$147,712.7
$621.04
$610.6€
$4,091.17
$2,316.0(
$119.9C
$125.0C
$338.2¢
$414.9¢
2003

2004
$534.77
$550.00

$0.00
$828.92
$100.00
$373.90
$654.95
$271.03
$168.49
$6,153.31
$116.90
$700.79
$161.54
$30,757.1°
$58,948.1!
$369.60
$308.8¢
$675.1(
$999.7¢
$358.5¢
$200.0C
$218.9¢
$989.7¢
$0.0C
$100.0C
$204.1¢
$100.0C
$441.9¢
$403.37
$0.00
$100.0C
$142.9¢
$0.0C
$136.0C
$183.1¢
$37,957.9:
$198.3¢
$3,205.4:
$100.0C
$170,040.1
$473.3¢
$889.7¢
$4,649.5¢
$2,909.97
$124.07
$125.0C
$666.9(
$429.2¢
2004

167

2005
$513.37
$300.00

$1,053.70
$2,618.66
$125.00
$539.56
$897.53
$354.87
$230.30
$8,127.71
$916.62
$660.01
$444.67
$26,933.1!
$66,745.6.
$447.00
$166.8¢
$632.9¢
$840.2¢
$1,329.8¢
$0
$467.8(
$434.4:
$745.8i
$125.0C
319.19
$100.0¢
$587.01
$193.67
$787.64
$125.0(
$141.7¢
$0
$1,545.5:
$228.9¢
$52,765.4
$264.0:
$472.7¢
$210.5¢
$250,270.6
$569.44
$331.64
$5,764.0(
$3,449.7¢
$169.7¢
$0.0C
$892.8:
$541.11
2005

2006
$539.56
$1,082.00
$2,123.00
$4,612.44
$378.00
$1,102.44
$955.00
$2,127.00
$511.00
$602.00
$21,604.38
$525.00
$1,760.00
$969.60
$32,994.00
$63,815.00
$930.00
$363.12
$763.4¢
$2,063.5(
$1,066.9¢
$0.00
$568.6¢
$2,881.9(
$2,019.3¢
$403
$660.0C
$111.9¢
$536.5(
$584.0C
$357.0C
$377.0C
$390.0C
$366.0C
$6,752.0(
$491.00
55771
$817.8(
$0.0C
$43.61
$81,306.0°
$1,040.0¢
$894.0C
$4,421.0¢
$8,594.0(
$381.00
$91.0C
$986.0C
$1,635.0(
2006



Premium History
DEPARTMENT

Jefferson VFD

Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD

Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD
Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.
Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD
Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD
Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
DEPARTMENT

2003
$586.6(
$100.0C

$0.00

$102.4E
$5,061.9

5061.94

$8.78
$115.92
$853.11
$4,580.5!
$176.7¢4
$557.61

$229.92
$2,144.2¢
$352.5(
$176.31
$126.3¢
$237.9¢
$2,369.0¢
$186.54
$52,246.1!
$236.1¢
$266.3¢
$124.62
$996.8¢
$42,051.6
$235.64
$100.0C
$188.3¢t
$3,059.8¢
$896.21
$11,420.0
$315.37

$271.62
$17,620.3¢
$218.4(C
$0.00
$260,134.9.
$312.61
$187.64
$3,253.9¢
$337.01
$150.6:
$2%.23
$100.0C

2004
$687.4¢
$100.0C

$0.00

$112.02
$0.0C

0
$664.0¢
$114.2¢
$1,026.9¢
$4,850.0(
$210.04
$679.5¢

$209.4¢
$2,205.9:
$381.42
$241.7¢
$50.0C
$171.7¢
$2,789.2¢
$105.32
$54,968.6!
$241.a
$90.2¢
$226.9(
$2,208.8:
$52,996.6!
$223.67
$100.0C
$297.17
$2,820.6:
$958.12
$10,160.9:
$367.1¢

$499.31
$21,177.3¢
$241.27
$0.0C
$298,474.7
$253.4¢€
$206.17
$2,209.6(
$250.4¢
$100.0C
$410.7¢
$305.27
$375.0C
$891.6(
2004

168

2005
681.75
$125.0(
0

147.42
681.72
681.72
$869.8¢
$165.@2
$1,388.1¢
$4,098.7:
$951.2¢
$1,001.5?

$172.4(
$2,283.2:
$470.0C
$209.0¢
$150.0¢
$262.64
$2,955.9!
$128.7¢
$57,906.8!
$210.2¢
$158.0¢
$99.27
$5,210.8¢
$61,922.5
$266.7¢
$125.0(
$286.2¢
$3,240.1:
$1,172.5(
$8,810.3:
$735.27

$507.1(
$22,969.7!
$398.9¢
$0.0C
$295,431.2
$233.6¢
$225.3¢
$2,231.7:
$404.9(
$207.7¢
$935.9¢
$383.5¢
$0.0C
$176.47
2005

2006
$1,450.0(
$343.0C
$0.0C

$501.0C
$2,260.0(
$2,260.0(
$641.0C
$372.0C
$1,925.5(
$3,695.7¢
$526.0C
$2,453.0:

$369.5(
$3,105.1¢
$628.0C
$664.0C
$343.0C
$542.0C
$5,139.8¢
$370.0C
$69,293.3¢
$648.3¢
$373.0C
$446.0C
$11,541.5(
$58,143.8t
$622.0C
$360.0C
$838.8z
$3,933.0(
$2,724.0(
$7,685.0(
$1,524.0(

$581.04
$23,103.0¢
$678.0C
$2,670.0(
$278,841.7
$465.74
$543.0C
$3,645.0(
$715.0¢
$363.0¢
$1,206.1¢
$343.0C
$202.0C
$577.0C
2006



Premium History
DEPARTMENT
McMechen VFD
Meadow Bridge VFD
Middlebourne/Tyler VFD
Midway VFD

Milton VFD

Mineral Wells VFD
Monongah VFD
Montcalm VFD
Montgomery FD
Moorefield VFC
Morgantown FD
Morrisvale VFD
Moundsville City FD
Moundsville VFD
Mount Grove VFD
Mount Hope FD
Mount Olivet VFD
Mount Storm VFC, Inc
Mozart VFD

Mt Clare VFD

Mud River VFD
Mullens VFD, Inc
Nettie VFD

New Creek VFD

New Cumberland VFD
New Haven and Community VFD
New Manchester VFD
New Martinsville VFD
Newburg VFD

Newell VFD

Newton VFD

Nitro FD

North River Valley VFCo
Northfork VFD

Nuttall FD

Nutter Fort VFD

Oak Hill FD

Oakland District VFD
Oakvale VFD

Oceana VFD

Ohio River Road VFD
Ona VFD

Paden City VFCo
Panther VFD
Parkersburg FD
Parsons VFD
Patterson Creek VFD
Paw Paw VFCo, Inc
Pax VFD

Pennsboro VFD
DEPARTMENT

2003
$150.07
$327.6(
$245.68
$380.3¢
$553.3
$306.2¢
$500.42
$590.1¢
$662.44
$636.01

$323,728.7'
$172.7¢
$306.41

$151.5¢
$495.4L
$100.0C
$285.52
$668.04
$100.0C
$280.9¢t
$272.3¢
$434.5¢2
$1,029.5(
$0.00
$548.98
$40.2€
$1,650.5¢
$00.0C
$275.48
$270.5¢
$0.00
$332.6:
$108.0C
$290.27%
$1,032.61
$1,207.2¢
$725.48
$308.04
$179.2¢
$972.9¢
$229.4¢
$134.9¢t
$146.62
$112,887.1
$436.04
$206.2¢
$2406
$266.72
$262.9C
2003

2004
$90.8¢
$347.11
$221.52
$515.9¢
$619.14
$392.07
$557.62
$424.8¢
$1,211.8¢
$471.81
$310,608.2
$215.1¢
$248.6¢

$99.1¢
$239.5¢
$100.0C
$316.6¢
$176.97
$100.0C
$199.3¢
$274.5¢
$538.62
$222.8(
$0.0C
$214.3¢
$199.27
$1,737.8¢
$100.0C
$598.3¢
$496.4<
$0.0C
$59.4¢
$100.0C
$312.4C
$954.2¢
$1,249.8¢
$1,100.5¢
$408.1¢
$322.71
$1,008.3:
$117.8¢
$157.1C
$165.9¢
$129,493.8.
$432.4¢
$113.07
$190.12
$231.2¢
$192.9C
2004

169

2005
$125.0(
$429.0(
$312.1¢
$567.41

$1,093.9¢
$320.61
$580.0¢
$569.72
$721.0¢
$1,274.1¢
$322,089.9
$278.21
$490.9¢

$125.0(
$522.1¢
$125.0C
$386.7(
$253.2¢
$125.0C
$379.97
$360.0¢
$431.4(
$198.1%
$0.0C
$258.6¢
$545.0¢
$32,929.7t
$125.0(
$254.5:
$706.4:
$44,596.0:
$168.5(
$141.0C
$529.1¢
$1,179.9¢
$2,232.0¢
$889.7¢
$616.2:
$314.7¢
$1,288.8(
$917.9¢
$197.1¢
$217.3(
$128,059.0
$511.7(
$125.0(
$298.3¢
$284.92
$399.5¢
2005

2006

$410.0C
$1,001.0(
$571.0C
$1,256.0(
$989.8:
$1,106.0(
$1,424.0(
$1,330.9:
$1,690.6¢
$3,322.9:
$300,683.0!
$625.0C
$2,010.1¢

$967.0C
$705.5(
$470.0C
$656.0C
$483.0C
$365.0C
$348.0C
$676.4¢
$2,070.0(
$861.6¢
$343.0C
$1,428.0(
$2,627.0(
$44,851.2:
$686.0C
$921.0C
$1,005.0(
$99,252.5(
$128.0C
$363.0C
$1,323.3¢
$2,943.0¢
$4,452.0(
$589.00
$63.42
$614.0<
$1,791.0(
$1,299.8¢
$564.22
$403.0C
$57,709.3:
$1,009.0(
$343.0C
$911.4¢
$800.0C
$461.0C
2006



Premium History
DEPARTMENT
Petersburg VFD

Peterstown Vol Fire & Rescue

Philippi VFD
Pickens VFD
Pinch VFD

Pine Grove VFD

Pineville (Wyoming Co) VFD

Pipestem VFD
Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD
Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD
Rainelle VFD
Rand VFD
Ravenswood VFD
Raysal VFD
Reader VFD
Reedsville VFD
Reedy VFD
Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD
Rupert VFD, Inc
Saint Albans FD
Saint Joseph VFD

Saint Marys VFD, Inc

Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD

Shavers Fork Fire Rescue

DEPARTMENT

2003
$466.5¢5
$1,545.0(
$440.3(C
$100.0C
$100.0C
$229.917
$154.5C
$305.0(
$755.917
$1,108.8¢
$258.2¢
$205.1(
$286.1¢
$945.91
$93,354.5
$203.2¢
$2,811.6¢
$840.4¢
$100.0C
$885.58
$134.2¢
$398.31
$293.61
$339.71
$150.64
$200.71
$0.00
$166.5¢
$0.00
$1,974.7¢
$0.00
$6,750.97
$278.8¢
$248.2:
$1,099.5¢
$100.0C
$289.9¢
$113.1C
$149,488.7!
$100.0C
$316.44
$4,445.17
$103.1¢
$150.7¢
$193.1¢
$187.8(
$127.42
$3,887.41

2003

2004
$417.5(
$1,629.0(
$464.1(
$100.0C
$100.0C
$1,62492
$120.0C
$400.0C
$549.22
$1,075.9¢
$225.3¢
$756.84
$278.9(
$1,397.0¢
$92,552.5!
$379.17
$3,177.2(
$921.3¢
$100.0C
$1,100.5¢
$107.31
$299.7¢
$320.87
$655.97
$201.6(
$201.4C
$431.71
$289.7¢
$0.0C
$5,647.0:
$906.9¢
$5,773.8¢
$619.64
$151.1¢
$1,035.4(
$100.0C
$243.3¢
$125.92
$168,854.2
$100.0C
$275.42
$5,193.3¢
$146.12
$226.04
$402.01
$238.2¢
$84.7¢
$3,522.8:

2004

170

2005
$338.0(
$2,017.5(
$728.2¢
$125.0(
$171.71
$278.4¢
$420.9¢
$150.0¢
$661.0¢
$370.72
$50.0C
$1,182.6:
$207.0¢
$4,544.3:
$95,317.6.
$365.9¢
$2,395.1¢
$1,281.9¢
$125.0(
$1,34230
$135.42
$0.0C
$329.81
$607.31
$125.0(
$136.11
$337.11
$222.97
$696.5¢
$5,520.2(
$75.0C
$12,638.8¢
$681.2¢
$155.64
$1,805.1:
$150.0¢
$281.81
$191.4¢
$234,742.2
$126.32
$183.7¢
$7,408.4:
$176.51
$174.8¢
$221.2¢
$250.0¢
$270.97
$6,028.81

2005

2006
$65300
$3,598.0(
$378.0C
$388.0C
$850.0C
$467.0C
$515.0C
$661.0C
$1,454.0(
$1,470.0(
$2,295.0(
$332.0C
$641.92
$8,081.5¢
$128,83.16
$861.5¢
$2,968.0(
$1,546.0(
$692.6(
$2,162.0(
$350.0C
$513.0C
$1,088.5¢
$841.0C
$399.00
$558.0C
$503.0C
$90.0C
$824.0C
$611.0C
$10,322.7(

$272.5(
$2,850.4¢
$351.6(
$504.0C
$381.12
$219,911.5
$11,231.0(
$853.0C
$6,025.0(
$358.0C
$377.0C
$86.0C
$522.0C
$274.5(
$3,463.0(
2006



Premium History
DEPARTMENT
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek VFD, Inc.
Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
Slanesville VFD
Smithburg VFD
Smithers VFD, Inc.
Smithfield VFD
Smithville VFD
Smoot VFD

So. Jackson Co. (Kenna) VFD
Sophia Area VFD
South Berkeley VFD
South Charleston FD
South Fork VFD
South Morgan VFD
Spelter VFD
Spencer-Roane VFD
Springfield Valley VFD
Spruce River VFD
Star City VFD

Stone Church VFD
Stonewood VFD
Summers Co. VFD
Summersville FD
Summit Park VFD
Sutton VFD

Teays Valley VFD
Terra Alta VFD
Thomas VFD
Thornton VFD
Tornado VFD

Town of Man VFD
Town of Sophia VFD
Trap Hill VFD
Triadelphia VFD
Tri-County VF Co.
Tri-Towns VFD
Triune-Halleck VFD
Tunnelton VFD
Tygart Valley VFD
Tyler Mountain VFD
Union VFD

Upper Laurel Fire and Ambulance

DEPARTMENT

2003 2004
$2,176.0( $2,623.4(
$75.2€ $300.0C
$746.0C $681.0C
$226.0¢ $100.0C
$324.5¢ $241.91
$270.7¢ $130.2¢
$276.2¢ $352.8¢
$598.6¢ $807.82
$568.9¢ $1,072.0¢
$100.0C $100.0C
$277.0¢ $302.6¢
$163.0C $283.0C
$2,200.2: $0.00
$100.0C $151.3C
$329.1¢ $323.5¢
$200.0C $872.1¢
@100 $100.0C
$303.72 $264.12
$594.9¢ $406.4¢
$407,554.6. $412,316.8
$120.62 $128.4¢
$251.4(C $245.7(
$171.42 $96.2¢
$204.71 $382.1¢
$214.31 $458.11
$00 $0.00
$398.317 $261.01
$100.0C $100.0C
$6.60 $0.0C
$717.0C $452.0C
$50.04 $761.3¢
$0.00 $0.0C
$975.28 $637.64
$743.71 $668.51
$147.3¢ $214.97
$334.32 $328.9¢
$134.31 $100.0C
$250.0( $177.8C
$125.0C $100.0C
$408.8( $462.8¢
$4,047.2¢ $3,363.7:
$1,185.9¢ $1,414.8¢
$239.9¢ $250.4(
$308.6¢ $403.3¢
$150.7¢ $24.6¢
$355.74 $326.2¢
$1,184.1¢ $1,160.6¢
$784.6¢€ $973.97
$211.14 $332.7¢
$48,329.7° $18,455.1¢

2003 2004

171

2005
$5,752.4(
$300.0¢
$694.217
$209.3¢
$215.0¢
$366.7<
$165.71
$968.5(
$831.6(
$125.0(
$385.0¢
$244.0(
$459.7:
$481.92
$33.8¢
$0.0C
$125.0C
$4,698.5(
$592.7¢
$587,782.8
$135.4¢
$663.02
$151.2¢
$166.5¢
$35.84
$0.0C
$222.7¢
$125.0C
$1,056.6¢
$770.0C
$1,249.3(
$75.0C
$990.2(
$1,802.4:
$138.1:
$726.61
$125.0C
$125.0(
$125.0C
$462.8¢
$3,579.9:
$1,114.37
$333.1¢
$225.7(
$204.2
$710.4:
$1,508.5:
$1,160.5(
$386.9¢
$41,202.4°

2005

2006
$18,947.4(
$463.0C
$1,557.8¢
$343.0C
$193.5(
$410.0C
$413.0C
$1,576.0(
$967.0C
$477.0C
$634.0C
$622.0C
$875.04
$392.0C
$540.2¢
$1,004.0(
$550.0C
$1,709.0(
$1,127.0(
$531,508.2!
$460.8(
$1,517.0(
$444.0C
$979.0C
$99.0C
$493.0C
$577.0C
$487.0C
$2,544.1¢
$387.5(
$1,129.0(
$91.0C
$2,424.0(
$3,034.0(
$458.0C
$782.2(
$279.5(
$463.0C
$365.0C
$6,288.3¢
$1,306.0(
$728.0C
$479.0C
$481.0C
$756.9¢
$4,159.0(
$1,529.0(
$3,259.6:
$52,189.1¢

2006



Premium History

DEPARTMENT 2003 2004
Upper Tract VFD $220.94 $233.92
Upper West Fork VFD $229.0C $566.7(
Valley Grove VFD $1,264.01 $1,828.8:
Valley Head VFD $240.0C $350.4(
Valley VFD $872.1¢ $1,359.8!
Valley Volunteer FD $390.6¢ $449.9(C
Van VFD $100.0C $100.0C
Verdunville VFD

Vienna VFD $719.7¢ $816.02
Wadestown Community VFD $23.52 $188.9¢
Walkersville VFD $667.44 $652.1:
Wallace VFD $260.1: $50.94
Walton VFD $174.6¢ $720.1¢
War VFD $634.1¢€ $0.00
Warren District VFD $193.91 $218.1¢
Washington Bottom VFD $75.34 $100.0C
Washington District VFD $263.41 $373.71
Washington Lands VFD $176.5¢ $124.2¢
Waverly VF Co. $847.7¢ $1,785.9%
Wayne VFD $5,190.1°¢ $3,874.9¢
Webster Springs VFD $405.1: $317.7¢
Weirton City FD $709.8 $204.7¢
Welch VFD $293.3C $630.0¢
Wellsburg VFD $1,142.67 $1,270.7:
West Hamlin VFD $633.5C $686.1(
West Liberty VFD $289.41 $378.0¢
West Milford VFD $755.5¢ $584.1¢
West Side VFD $300.0C $300.0C
West Union VFD $720.8¢ $215.0C
Weston VFD $242.64 $344.8¢
Westover VFD $125.64 $124.3¢
Wharncliffe VFD $554.44 $727.1¢
Wharton-Barrett VFD $166.02 $183.9¢
Wheeling FD $166,879.2 $187,635.5.
White Sulphur Springs VFD $156.0F $146.8¢
Whitesville VFD, Inc. $10455.7¢ $8,498.2.
Whitmer VFD $141.91 $329.1¢
Widen VFD, Inc. e e
Wilderness VFD $249.8¢ $272.4¢
Wiley Ford FC, Inc. $324.1¢ $439.5¢
Wileyville VFD, Inc. $127.1¢€ $113.1¢€
Williamsburg VFD $100.0C $100.0C
Williamson FD $36,988.6! $33,825.2!
Williamstown VF Co. $442.62 $428.51
Windsor Heights VFD $74.77 $100.0C
Winfield District VFD $797.7¢ $977.2¢
Winfield VFD $646.6° $837.2¢
Worthington VFD $518.0C $732.67
Totals $3,722,614.7°  $4,059,337.8
Total Less Self-Insureds $2,853,430.3'  $3,070,720.6
Total Less S-l_andCity policies $297,389.9! $287,990.6.
DEPARTMENT 2003 2004
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2005
$277.8¢
$610.7¢

$2,181.2¢
$587.9¢
$1,404.9:
$500.5¢
$125.@

$750.31
$383.9¢
$801.3(
$151.64
$802.64
$0.0C
$224.1¢
$328.4¢
$338.5:
$328.4¢
$1,765.3¢
$6,612.8t¢
$270.4(
$1,836.8t¢
$228.82
$805.67
$958.7¢
$425.1¢
$715.1¢
$375.0(
$250.0(
$570.6¢
$301.8¢
$0.0C
$229.9¢
$215,113.7
$11,455.1¢
$24,715.9!
$18.9¢
$285.5¢
$346.5!
$144.8¢
$125.0C
$37,738.2!
$585.17
$125.0(
$1,251.4¢
$817.91
$154.4¢
$5,096,758.9
$3,974,024.6
$541,219.9
2005

2006
$200.42
$1,052.0(
$1,815.0(
$576.0C
$2,710.0(
$969.0C
$772.0C

$1,759.2(
$403.0C
$1,593.8:
$526.0C
$1,095.5(
$1,495.0(
$717.0C
$850.0C
$94584
$472.0C
$2,071.5(
$10,548.6(
$783.1¢
$5,852.6¢
$677.0C
$2,803.0(
$627.7C
$889.0C
$439.0C
$622.0C
$360.0C
$856.0C
$91.0C
$732.1¢
$512.0C
$64,801.9¢
$38,510.5(
$23,341.5¢
$413.0C
$1,556.0(
$797.42
$423.9(
$491.0C
$16,765.7:
$1,459.0(
$432.0C
$2,607.0(
$1,988.0(
$1,073.0(
$4,159,622.2(
$3,770,623.3
$950,387.2!
2006



Premium History
DEPARTMENT

Adrian VFD

Albright VFD

Alderson VFD

Alma VFD

Alum Creek VFD
Anawalt VFD

Anmoore VFD

Ansted Certified FD
Anthony Creek VFD
Armstrong Creek VFD
Arnoldsburg VFD
Athens VFD

Augusta VFD

Aurora VFD

Back Creek Valley VFD
Baisden VFD

Baker Heights VF Co.
Bakerton VFD, Inc.
Ballard Vol. Fire and Rescue
Bancroft VFD

BANCS VFD

Banks District VFD
Barboursville VFD
Barrackville VFD
Bartow-Frank-Durbin VFD
Baxter VFD

Bayard VFD

Beaver VFD

Beckley FD

Bedington VFD

Beech Bottom VFD
Beech Creek VFD
Belington VFD

Belle VFD

Belmont VFD

Benwood VFD
Berkeley Springs Vol. Fire Co.
Berwind VFD

Bethany Pike VFD
Bethany VFD
Bethlehem VFD
Beverly VFD

Big Otter VFD

Big Wheeling Creek VFD
Birch River VFD
Blacksville VFD
Blennerhassett VFD
Blue Ridge Mountain VFD
Bluefield FD

Bluestone Valley VFD
DEPARTMENT

2007 2008 to date
$1,303.00 $935.00
$731.00 $207.00
$2,983.50 $4,343.00
$709.00 $436.00
$1,050.00 $1,556.00
$324.00 $903.50
$1,026.00 $435.50
$677.00 $498.10
$1,234.00 $1,447.00
$1,630.00 $1,265.00
$549.00 $1,589.00
$166.00  -------
$2,910.00 $3,569.00
$334.00 $563.00
$1,971.00 $2,913.00
$695.80 $517.20
$577.00 $291.75
$234.00 $832.00
$577.00 $826.00
$454.00 $948.00
$1,564.00 $2,174.00
$712.00 $654.00
$1,258.00 $797.00
$731.00 $2,982.80
$596.00 $479.00
-$1,219.00  -------
$321,343.7! $129,996.55
$3,962.00 $527.00
$543.20 -$325.20
$444.00 $630.00
$470.00 $1,734.00
$609.00 $467.25
$1,183.00 $645.40
$562.00 $2,666.00
$179.00 -------
$562.00 $823.00
$403.00 $9,025.00
$1,299.00 $1,119.60
$4,402.00 $767.00
$2,125.00 -$428.00
$477.40 $1,254.00
$656.00 $575.00
$3,591.00 $663.00
$948.00 $874.00
$1,079.50 $1,542.00
$103,315.1 $47,457.83
$577.00 $575.00
2007 2008 to date
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Total
$4,563.50
$2,758.60

$18,176.48
$5,623.65
$9,921.49
$4,993.99

$55,580.95
$7,017.36
$3,518.48
$8,018.81
$4,672.40
$13,322.37
$4,404.66
$1,362.00
$12,803.00
$2,919.04
$11,774.14
$1,962.00
$2,451.75
$5,326.21
$3,224.41
$4,032.97
$12,773.14
$3,990.07
$4,999.87
$12,718.43
$2,837.44
$25,843.19
$5,472,928.90
$15,179.76
$4,886.95
$2,538.82
$6,802.85
$4,252.63
$4,708.76
$8,233.20
$10,782.53
$3,112.32
$2,959.40
$11,590.75
$6,891.11
$8,873.32
$4,659.77
$4,971.43
$4,499.98
$6,415.19
$6,911.71
$6,012.30
$2,262,344.66
$3,568.00

Total



Premium History
DEPARTMENT
Bluewell VFD
Boggs Run VFD
Boomer VFD
Boothsville VFD
Bradley-Prosperity VFD
Bradshaw VFD
Bramwell VFD
Brenton VFD
Bridgeport FD
Brookhaven VFD
Bruceton-Brandonville VFD
Buckhannon VFD
Buffalo Creek VFD
Buffalo VFD
Bunners Ridge VFD
Burlington VFD, Inc.
Burnsville VFD
Cabin Creek VFD
Cairo VFD, Inc.
Cameron VFD
Canaan Valley VFD
Capon Bridge VFD
Capon Springs VFD
Capon Valley VFD
Cass VFD

Cedar Grove VFD
Ceredo VFD
Chapel VFD
Chapmanville VFD
Charleston FD
Chattaroy VFD
Cheat Lake VFD
Chesapeake VFD
Chester VFD
Circleville VFD
Citizens Fire Co.
Clarksburg FD

Clay VFD

Clear Creek VFD
Clearview VFD
Clendenin VFD
Clinton District VFD
Clintonville VFD
Clover-Roane VFD
Coal City VFD

Coal Mountain VFD
Coal River VFD
Coalton VFD
Coalwood/Caretta VFD
Colliers VFD
DEPARTMENT

2007
$619.00
$333.00
$807.00
$937.60
$1,986.70
$392.00
$324.00
$375.00
$716.0(
$911.00
$1,422.00
$653.5(
$335.00
$595.00
$506.50
$1,420.00
$347.00
$1,594.00
$747.00
$1,629.00
$696.00
$1,260.00
$435.00
$863.00
$702.00
$27.00
$967.00
$818.00
$15,639.40
$143,216.6.
$52.00
$1,857.50

$8,370.60

$15,086.86
$1,795.00
$146,621.6!
$573.00
$1,175.00
$674.00
$577.00
$650.00
$1,081.00
$3,196.00

$353.20
$282.00
$488.00
2007

2008 to date

$1,033.00
$701.00
$938.00
$602.40
$774.70
$861.00
$1,383.00
$560.00
$700.00
$319.20
$708.50
$606.00
$845.00
$870.00
$351.50
$3,859.00
$721.00
$871.80
$1,176.00
$1,556.00
$1,358.00
$91.40
$968.00
$370.20
$841.00
$643.00
$2,082.00
$47.50
$10,911.85
$102,939.60
$488.00
$1,087.50
$7,438.90
$5,717.34
$389.00
$144,426.75
$300.50
$856.00
$733.00
$725.50
$589.50
$1,273.00

$612.80
$501.00
$1,182.00

2008 to date
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Total
$4,256.09
$2,651.42
$3,246.72
$7,885.96

$61,259.58
$5,013.15
$7,043.04
$3,023.78

$73,030.62
$11,712.89
$6,143.59
$5,991.98
$4,423.79
$9,525.09
$2,862.86
$12,764.36
$2,887.62
$14,815.72
$3,875.94
$12,701.28
$3,700.54
$6,401.41
$5,433.99
$4,713.76
$5,426.69
$10,422.92
$7,168.35
$2,181.46
$168,674.97
$4,844,666.40
$5,519.12
$8,738.07
$78,325.71
$53,498.93
$6,331.55
$6,768.48
$3,145,914.22
$2,468.57
$4,702.82
$5,426.39
$4,198.32
$3,899.94
$3,466.70
$7,563.95
$5,610.40
$32,048.68
$8,077.27
$2,547.13
$2,880.37
$3,768.00

Total



Premium History
DEPARTMENT
Cool Springs VFD
Cora VFD
Cottageville VFD
Cowen VFD
Craigsville-Beaver-Cottle VFD
Culloden VFD
Cyclone VFD
Dallas VFD

Danese VFD
Danville VFD

Davis Creek-Ruthdale VFD
Davis VFD

Davy VFD
Deerwalk VFD
Delbarton VFD
Diana VFD

Dunbar VFD
Dunlow VFD

Duval District VFD
East Bank VFD
East Fork VFD

East Lynn VFD
East River VFD
East Wood VFD
Eleanor VFD
Elizabeth-Wirt VFD
Elk District VFC
Elkins FD

Ellamore VFD
Ellenboro VFD
Erbacon VFD
Fairlea VFD
Fairmont FD
Fairview VF Co.
Farmington VFD
Fayetteville FD
Fellowsville VFD
Fish Creek VFD
Flatrock VFD
Flatwoods Community VFD
Flemington VFD
Follansbee VFD
Folsom VFD

Forest Hill VFD, Inc.
Fork Ridge VFD
Fort Ashby VF Co., Inc.
Fort Gay VFD
Fountain VF Co.
Frame VFD, Inc.
Frametown VFD
DEPARTMENT

2007
$1,068.40

$437.00
$597.00
$746.00
$1,261.00
$369.00

$362.00

$359.00
$288.00
$661.00
$500.50
$821.00
$89,869.5!
$15,910.00
$516.00

$305.00
$354.00

$2,012.00
$430.00
$1,577.00
$725.00
$148,923.50
$340.00
$575.00
$452.00
$1,793.00
$33,377.4
$1,256.00
$656.00
$162.00
$426.00
$574.00
$1,092.00
$606.60
$642.00
$1,178.50
$739.00
$846.00
$6,713.40
$633.00
$1,027.00
$1,335.50
$398.20
$1,101.00
2007

175

2008 to date

$1,024.90

$489.40

$997.00

$673.00

$130.00
$2,927.00
$577.00
$609.00
$861.00
$1,316.00
$598.00
$1,144.00
$32,579.25
$3,063.00
$826.00

$572.00
$593.00

$2,833.00
$1,376.00
$2,341.00
$1,473.00
$20,843.49
$611.00
$115.00
$689.00
$27,844.13
$1,807.00
$826.00
$3,238.00
$682.00
$161.00
$129.80
$80.00
$449.00
$566.00
-$128.00
-$303.00
$753.00
$526.00
$2,150.80
$1,282.00

2008 to date

Total
$9,624.16
$0.00
$8,667.05
$8,070.28
$12,747.74
$6,088.02
$4,263.44
$3,994.37
$4,986.10
$9,846.16
$4,180.17
$4,801.66
$3,060.06
$6,134.15
$3,289.23
$3,430.00
$1,558,681.86
$67,484.09
$6,516.46
$7,789.37
$2,305.11
$2,853.32
$4,055.13
$14,200.68
$6,530.82
$12,002.34
$3,903.76
$310,750.01
$2,655.61
$2,913.27
$2,731.97
$6,280.51
$726,708.35
$8,212.98
$4,711.44
$14,237.94
$3,556.53
$2,142.37
$3,322.18
$1,482.31
$2,699.58
$6,336.50
$3,202.37
$4,134.06
$14,415.39
$6,148.21
$15,469.24
$5,603.45
$4,223.55
$7,252.89
Total



Premium History
DEPARTMENT

Frankford VFD, Inc.
Franklin Community VFD
Franklin VFD

Friendship VFD

Frost VFD
Gandeeville-Harmony VFD
Gary VFD

Gassaway VFD

Gauley Bridge VFD
Gauley River VFD

Ghent Area VFD

Gilbert VFD

Gilmer VFD

Glasgow VFD

Glen Dale VFD

Grafton VFD

Grandview VFD, Inc.
Grant Town VFD
Grantsville VFD

Granville VFD

Great Cacapon VF Co.
Green Sulphur District VFD & Rescue
Green Valley VFD

Green Valley/Glenwood VFD
Greenbrier Valley Rural VFD
Greenwood VFD

Guyan River VFD

Hacker Valley VFD

Hamlin VFD

Handley VFD

Hanover VFD

Harman VFD

Harrisville VFD

Harts VFD

Hedgesville VFD
Henlawson VFD

Hillsboro VFD

Hinton VFD
Hookersville-Muddlety VFD
Hooverson Heights VFD
Hundred VFD

Huntington FD

Hurricane VFD
Huttonsville-Mill Creek VFD
laeger VFD

Independent Fire Co
Institute VFD

Jacksonburg VFD
Jackson's Mill VFD

Jane Lew VFD
DEPARTMENT

2007
$1,552.00
$3,282.00
$1,021.40
$577.00
$627.00
$505.00
$1,017.00
$1,570.00
$635.00
$8,667.00
$4,301.00
$2,591.00
$861.40
$44,834.3
$56,293.4(
$392.40
$,135.77
$1,522.5(
$2,399.4(
$314.0C
$0.00
$1,1690
957.8
$2,555.0(
$635.0C
$203.0(C
$109.5¢
$2,064.5(
$234.0C
$1,567.0(
$568.0(
$653.0C
$405.0C
$7,433.0(
$573.0C
$26,785.0!
$471.0C
$687.0C
$67,063.0:
$1,767.0(
$667.0C
$3,62.00
$9,199.0(
$521.0C
$474.0C
$2,486.0(
2007

176

2008 to date

$1,223.50
$1,148.00
$1,616.60
$826.00
$497.00
-$133.00
$4,878.00
$242.75
$11,827.00
$4,618.50
$3,228.00
$24,134.00
$10,776.28
$25,397.60
$831.60
$568
$639.5(
$2,661.6(
$800.0C
$0.00
$1,233.0(
1174.11
$419.0C
$359.5(
$467.0C
$000
$583.0C
$714.0C
$5,583.0(
$1,974.0(
$723.0C
$588.M
$12,246.0(
$336.2¢
$5,844.2¢
$32.7¢
$2,465.0(
$53,908.9!
$1,934.0(
$750.0C
$847.5(
$1,044.0(
$1,880.7(
$928.0C
$2,587.0(

2008 to date

Total
$5,004.90
$5,971.91

$14,151.91

$17,149.77
$2,891.56
$4,999.21
$1,460.00
$10,129.12
$9,357.28
$3,331.57
$85,880.83
$12,024.40
$13,474.74
$30,815.76
$348,456.04
$764,939.22
$5,892.39
$6,095.97
$5,187.29
$13,235.33
$5,359.25
$2,092.55
$5,809.50
$12,134.57
$9,553.03
$2,669.22
$3,768.90
$1,262.57
$6,374.51
$6,041.50
$11,318.54
$3,604.12
$3,014.40
$1,359.00
$35,816.12
$0.00
$3,234.09
$374,985.93
$2,783.19
$12,759.94
$4,619.63

$1,992,059.85

$14,756.84
$6,424.52
$57,907.48
$41,860.68
$4,059.37
$1,550.61
$6,760.09
$10,908.56
Total



Premium History
DEPARTMENT

Jefferson VFD

Johnstown VFD, Inc.
Jumping Branch-Nimitz VFD

Junior VFD

Kenova FD

Kenova VFD, Inc.
Kermit VFD
Keslers-Cross Lanes VFD
Keyser VFD, Inc.
Keystone VFD

Kimball VFD
Kingwood VFD

Lake VFD

Lakewood VFD
Lavalette VFD
Lawrenceville VFD
Leading Creek VFD
Lenore VFD

Leon VFD, Inc.

Lester VFD, Inc.
Levels VFD

Lewisburg VFD
Limestone VFD
Lindside VFD
Lizemore (So. Clay Co.) VFD
Logan County VFD #2
Logan FD

Lost Creek VFD
Loudendale VFD

Loup Creek VFD
Lubeck VFD
Lumberport VFD
Mabscott VFD
Madison Fire And Rescue
Main Harts Creek VFD
Main Island Creek VFD
Malden VFD
Mannington VFD
Marlinton VFD

Marmet VFD
Martinsburg FD
Mason VFD
Masontown VFD
Matewan VFD
Mathias Baker VFD
Matoaka VFD
Maysville VFD
McClellan District VFD
McDowell VFD
McKinleyville VFD
DEPARTMENT

2007
$675.0C
$510.0C

$0.00

98.0C
$4,643.0(
$4,643.0(
$867.0C
$643.0C
$2,123.5(
$1,960.0(
$311.0C
$1,730.0(

$434.5(
$1,966.0(
$334.0(
$2,013.0(
$374.0C
$824.0C
$2,643.0(
$1,653.0(
$51,531.9:
$561.0C
$655.0C
$574.0C
$51,129.5(
$55,231.5
$379.0C
$876.0C
$193.0C
$1,917.0(
$857.0C
$6,515.6(
$676.0C

$1,476.0(
$18,784.5(
$1,158.0(
$339.0(
$169,316.0!
$323.0C
$632.0C
$1,813.5(
$525.0(C
$426.0C
$722.0C
$2,402.0(
$324.0C
2007

2008 to date
$1,030.5(
$574.0C

$32.0C
$3,241.0(
$3,241.0(
$644.0C
$2,924.0(
$1,564.0(
$566.0C
$438.2¢

$1,630.0(
$3,917.0(
$477.0C
$4,827.0(
$2,385.0(
$971.0C
$2,556.0(
$783.00
$29,628.0¢
$251.5(
$588.0C
$14,903.0(
$17,127.0(
$576.0C
$875.0C
$458.0C
$1,672.0(
$1,266.0(
$6,299.9(
$1,385.0(

$1,499.0(
$18,868.1¢
$2,679.7¢
$2,132.0(
$209,552.0!
$649.0C
$111.75
$1,935.5(
$553.0C
$1,304.0(
$3,762.0(
$884.0(
$524.0C
2008 to date

177

Total
$6,357.65
$2,542.00
$1,709.88

$2,739.45
$45,853.35
$45,853.35
$5,487.09
$3,043.51
$14,699.19
$113,221.91
$3,575.87
$8,036.56
$0.00
$4,041.90
$23,104.18
$5,044.13
$9,903.82
$3,770.25
$3,959.94
$23,862.95
$4,870.87
$693,333.80
$3,142.14
$3,850.56
$1,875.02
$93,749.52
$678,311.91
$3,783.67
$3,446.95
$4,502.72
$33,110.00
$14,364.56
$125,966.88
$9,108.20
$0.00
$0.00
$6,463.66
$235,714.22
$6,924.98
$29,505.83
$2,927,796.54
$3,386.23
$3,601.21
$43,990.79
$4,928.71
$3,565.86
$8,496.76
$5,258.61
$2,580.02
$3,525.19
Total



Premium History
DEPARTMENT
McMechen VFD
Meadow Bridge VFD
Middlebourne/Tyler VFD
Midway VFD

Milton VFD

Mineral Wells VFD
Monongah VFD
Montcalm VFD
Montgomery FD
Moorefield VFC
Morgantown FD
Morrisvale VFD
Moundsville City FD
Moundsville VFD
Mount Grove VFD
Mount Hope FD
Mount Olivet VFD
Mount Storm VFC, Inc
Mozart VFD

Mt Clare VFD

Mud River VFD
Mullens VFD, Inc
Nettie VFD

New Creek VFD

New Cumberland VFD

New Haven and Community VFD

New Manchester VFD
New Martinsville VFD
Newburg VFD

Newell VFD

Newton VFD

Nitro FD

North River Valley VFCo
Northfork VFD

Nuttall FD

Nutter Fort VFD

Oak Hill FD

Oakland District VFD
Oakvale VFD
Oceana VFD

Ohio River Road VFD
Ona VFD

Paden City VFCo
Panther VFD
Parkersburg FD
Parsons VFD
Patterson Creek VFD
Paw Paw VFCo, Inc
Pax VFD

Pennsboro VFD
DEPARTMENT

2007
$974.0C
$611.0C
$709.0C
$233.0C

$4,226.0(
$6,771.0(
$487.0C
$702.0C
$2,107.0(
$3,781.0(
$180,433.2!
$543.0C
$1,362.0(

$790.0C
$2,418.5(
$257.0C
$3,390.0(
$575.0C
$1,196.0(
$350.0C
$42.0C
$1,417.5(
$961.0C
$1,458.0(
$2,559.0(
$20,479.0(
$828.0(
$254.0C
$920.0C
$126,827.9
$13.0C
$645.0C
$630.0C
$2,125.6(
$1,065.4(

$2,293.0(
$870.0C
$1,441.5(
$2,582.0(
$551.0C
$57,937.3:
$879.0C

$489.0

$1,182.0(

$1,286.0(

$618.0C
2007

2008 to date
$332.0C
$173.7¢
$453.0C
$300.0C

$4,818.0(
($2,242.00)
$1,205.0(
$516.0C
$4,611.0(
$94,350.0!
$557.9C
$1,914.0(

$1,394.0(
$345.0C
$2,019.2(

$624.0C
$2,433.0(
$1,872.0(
$993.0C
$425.0C
$1,840.0(
$21,415.0(
$604.0C
$1,25.00
$1,156.0(
$49,132.8!
$403.5(
$786.0C
$1,119.4(
$939.9(

$1,089.0(
$1,699.0(
$412.5C
$1,144.5(
$701.0C
$36,056.9¢
$572.0C
$577.0C
$404.0C
$171.0C
$430.5C
2008 to date

178

Total
$3,042.55
$5,269.66
$4,186.64
$4,872.06

$14,856.06
$8,576.88
$8,382.23
$6,960.86

$14,631.72
$18,058.82
$3,268,980.78
$4,185.51
$8,200.34
$0.00
$3,336.92
$7,481.59
$2,209.28
$9,034.40
$4,132.54
$3,967.00
$2,587.35
$4,724.14
$8,941.59
$7,295.59
$2,297.00
$7,215.30
$7,810.59
$135,817.94
$4,334.22
$5,930.23
$6,183.21
$340,298.91
$1,769.72
$2,816.67
$5,970.44
$14,758.51
$17,821.66
$5,073.07
$3,691.69
$6,076.51
$11,248.85
$6,782.67
$10,498.85
$3,213.20
$1,371,006.79
$4,858.16
$2,761.20
$4,703.33
$4,470.78
$3,502.80
Total



Premium History
DEPARTMENT
Petersburg VFD

Peterstown Vol Fire & Rescue

Philippi VFD
Pickens VFD
Pinch VFD

Pine Grove VFD

Pineville (Wyoming Co) VFD

Pipestem VFD
Poca VFD

Point Pleasant VFD
Pond Creek VFD
Pratt VFD
Pricetown VFD
Prichard VFD
Princeton FD
Quinwood VFD
Racine VFD
Rainelle VFD
Rand VFD
Ravenswood VFD
Raysal VFD
Reader VFD
Reedsville VFD
Reedy VFD
Renick VFD
Reynoldsville VFD
Rhodell VFD
Richwood VFD
Ridgeley VFD
Ripley VFD

River Road VFD
Rivesville VFD
Roberts Ridge VFD
Roderfield VFD
Romney VFD
Ronceverte VFD
Rowlesburg VFD
Rt. 34 VFD
Rupert VFD, Inc
Saint Albans FD
Saint Joseph VFD

Saint Marys VFD, Inc

Salem VFD

Salt Rock VFD
Scotts Run VFD
Selbyville VFD
Seneca Rocks VFD
Servia VFD
Sharples VFD

Shavers Fork Fire Rescue

DEPARTMENT

2007

$394.0(
$2,171.0(
$664.0(
$586.0C
$438.0(C
$298.0(
$425.0C
$625.0(C
$513.0C
$1,855.0(
$288.0C
$417.0C
$749.0C
$70,725.1
$441.0C
$437.0C
$509.0(
$2,501.4(
$840.0C
$897.0C
$567.0C
$873.0C
$696.8(
$757.0C
$529.0C
$431.5(
$832.0C

$1,976.0(
$4,121.0(

$786.5(
$1,193.0(
$810.4(
$433.0C
$453.0C
$108,340.5!
$7,630
$1,791.0(
$8,489.0(
$577.0C
$1,056.5(
$515.0C
$394.5(

2007

2008 to date

$5,504.0(
$813.9C
$1,791.0(
$413.0C
$1,120.0(
$652.0C
$452.41
$516.7¢
$1,507.0(
$2,427.5¢
$2,081.0(
$946.51
$3,448.0(
$61,278.4(
$1,116.0(
$1,024.0(
$2,755.0(
($805.00)
$1,170.0(
$754.0C
$1,152.0(
$471.2(
$571.5C
$698.0C
$431.5(
$693.5(

$2,611.0(
$4,871.0(

$2,272.0(
$2,154.0(
$840.0C
$824.0C
$127,925.5!
$151.0C
$1,563.4(
$630.0C
$1,922.5(
$717.0C
$573.0C

2008 to date

179

Total
$9,279.13
$23,324.40
$7,391.65
$3,801.25
$6,371.59
$4,682.66
$3,317.42
$4,587.56
$8,586.05
$13,992.82
$6,880.16
$6,305.67
$4,809.94
$25,775.57

$1,274,873.94

$4,947.86
$29,324.77
$11,077.54
$3,701.36
$12,810.25
$2,441.48
$3,389.32
$5,835.95
$5,017.59
$3,297.10
$4,034.50
$2,045.70
$3,895.19
$3,647.36
$16,925.67
$9,641.44
$78,701.10
$3,227.91
$146.00
$6,157.57
$32,259.13
$2,292.50
$4,006.14
$3,073.02

$2,210,419.01

$20,028.62
$5,213.56
$60,342.59
$3,687.26
$4,743.56
$2,404.41
$4,013.45
$2,389.28
$0.00
$20,805.20
Total



Premium History
DEPARTMENT
Shepherdstown VFD
Sherrard VFD
Shinnston VFD, Inc.
Shirley VFD

Short Creek VFD, Inc.
Short Gap VFD
Silver Hill VFD
Silverton VFD
Sissonville VFD
Sistersville VFD
Slanesville VFD
Smithburg VFD
Smithers VFD, Inc.
Smithfield VFD
Smithville VFD
Smoot VFD

So. Jackson Co. (Kenna) VFD

Sophia Area VFD
South Berkeley VFD
South Charleston FD
South Fork VFD
South Morgan VFD
Spelter VFD
Spencer-Roane VFD
Springfield Valley VFD
Spruce River VFD
Star City VFD

Stone Church VFD
Stonewood VFD
Summers Co. VFD
Summersville FD
Summit Park VFD
Sutton VFD

Teays Valley VFD
Terra Alta VFD
Thomas VFD
Thornton VFD
Tornado VFD

Town of Man VFD
Town of Sophia VFD
Trap Hill VFD
Triadelphia VFD
Tri-County VF Co.
Tri-Towns VFD
Triune-Halleck VFD
Tunnelton VFD
Tygart Valley VFD
Tyler Mountain VFD
Union VFD

Upper Laurel Fire and Ambulance

DEPARTMENT

2007
$2,927.0(
$261.0C
$912.0C
$995.0C
$2,470.0(
$577.0C
$1,097.4(
$2,291.0(
$597.0C
$604.0C
$584.0(

$534.0(
$573.0C
$716.0C
$1,932.0(
$340,765.2
$1,307.2(
$1,26900
$661.0C
$2,145.0(
$536.0C
$2,652.2(
$575.0C
$1,297.5(
$393.5(C
$1,582.0(
$683.0C
$1,042.0(
$403.0C
$1,367.2(
$730.5C
$300.0C
$575.0C
$347.0C
$285.0(C
$487.0C
$1,727.5(
$903.0(
$643.2(
$202.0C
$2,492.0(
$1,714.0(
$43,207 .4«
2007

2008 to date

($26.00)
$314.0C
$1,299.0(
$2,319.0(

$549.4(
$66.0C
$820.0C
$577.0C
$1,375.0(

$469.0C
$2,801.0(
$1,536.0(
$2,261.0(
$208,819.0!
$838.0C
$1,807.0(
$582.0C
$1,636.0(
$915.0C
$1,535.7(
$2,226.0(
$1,559.0(
$523.0C
$925.0C
$1,785.0C
$770.4C
$595.0C
$1,123.6(
$186.2¢
$569.0C
$573.0C

$836.0C
$902.0C
$342.5(
$3,697.4(
$1,741.3(
($851.00)
$2,067.0(
$2,159.0(
$43,847.0(

2008 to date

180

Total
$46,030.00
$6,022.37
$11,124.61
$5,085.47
$2,576.60
$10,220.59
$3,086.87
$8,767.31
$8,450.65
$2,986.63
$5,293.53
$6,610.87
$6,536.53
$3,671.37
$2,638.66
$4,100.11
$5,204.29
$27,856.35
$13,382.59

$4,835,499.67

$3,934.85
$7,935.45
$3,307.79
$7,427.75
$2,091.31
$2,448.90
$7,877.48
$4,447.71
$17,235.00
$7,196.40
$8,499.07
$2,320.48
$12,872.28
$13,468.73
$3,216.57
$5,834.17
$2,400.56
$3,131.40
$2,663.76
$4,018.65
$38,803.80
$17,842.44
$4,740.88
$4,843.33
$7,729.32
$6,150.57
$15,108.16
$15,546.16
$9,667.76
$363,259.18
Total



Premium History
DEPARTMENT

Upper Tract VFD

Upper West Fork VFD
Valley Grove VFD
Valley Head VFD
Valley VFD

Valley Volunteer FD
Van VFD

Verdunville VFD

Vienna VFD
Wadestown Community VFD
Walkersville VFD
Wallace VFD

Walton VFD

War VFD

Warren District VFD
Washington Bottom VFD
Washington District VFD
Washington Lands VFD
Waverly VF Co.

Wayne VFD

Webster Springs VFD
Weirton City FD

Welch VFD

Wellsburg VFD

West Hamlin VFD

West Liberty VFD

West Milford VFD

West Side VFD

West Union VFD
Weston VFD

Westover VFD
Wharncliffe VFD
Wharton-Barrett VFD
Wheeling FD

White Sulphur Springs VFD
Whitesville VFD, Inc.
Whitmer VFD

Widen VFD, Inc.
Wilderness VFD

Wiley Ford FC, Inc.
Wileyville VFD, Inc.
Williamsburg VFD
Williamson FD
Williamstown VF Co.
Windsor Heights VFD
Winfield District VFD
Winfield VFD
Worthington VFD

Totals

Total Less Self-Insureds
Total Less S-l_andCity policies
DEPARTMENT

2007 2008 to date
$264.0C  -------

$1,486.0( $0.00
$819.0C $826.0C
$272.0C $1,397.0(
------- $1,167.0(
$420.0C $4,444.0(
$1,732.0( $1,22020
$1,679.0( $1,011.0(
$1,229.0( $784.0C
$352.0C $1,112.0(
$1,617.0( $468.5(C
$360.0C ($26.10)
$320.0C $595.0C
$958.02 $409.9¢
$711.0C $272.0C
$483.5(C $773.5C
$654.5C $2,905.4(
$3,9354 $6,621.9(
$309.0C $784.0C
$7,038.0( $6,401.0(
$335.0C $706.0C
$1,726.0( $2,054.0(
$534.3C $1,683.0(
$415.0C $630.0C
$349.0( $574.0C
$658.5( $336.5(
$360.0( $722.0C
$1,467.0( $2,587.0(
$623.5C ($190.00)
$336.0C $577.0C
$63,087.5! $39,212.7:
$26,929.2: $9,832.7¢
$27,468.0! $32,888.0(
$1,050.0( $928.0C
($453.00) $738.0C
$697.0C $1,207.0(
$954.0C $1,577.0(
$384.0C $694.0C
$15,765.0! $22,047.5(
$1,003.0( $951.0C
$1,043.0( $513.0C
$3,053.0( ($183.00)
$2,468.0( $1,409.0(

$3,101,299.6° $2,134,570.0

$2,736,617.5 $1,874,607.6

$911,676.71 $660,167.11
2007 2008 to date

181

Total
$3,097.69
$6,573.76

$11,406.25
$5,764.86

$14,461.04
$5,195.76
$8,539.65
$0.00
$11,464.47
$4,868.85
$9,788.38
$3,548.70
$6,340.57
$5,231.54
$3,457.94
$3,709.56
$4,684.86
$3,224.45
$15,401.65
$61,134.15
$5,107.43
$32,452.78
$24,504.65
$22,274.67
$7,959.38
$5,013.50
$7,126.64
$4,369.68
$3,691.15
$7,084.52
$1,730.76
$4,042.27
$3,232.39
$1,889,315.07
$128,744.93
$189,542.32
$4,294.40
$389.09
$3,869.68
$6,069.55
$4,261.31
$3,195.36
$583,835.15
$9,958.62
$3,376.94
$11,079.83
$11,444.25
$5,579.07

$47,247,686.23
$36,423,929.77

$5,425,030.29
Total



All Departments

Time Series Data

All Data (Contiguous to '05

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008*

*To September

Medical:

$420,637.5!
$436,275.8'
$526,653.7!
$435,679.5:
$411,005.0:

$1,654,852.0

$842,312.7

$1,116,400.1

$498,642.9
$349,502.2'
$359,008.1!
$249,42294
$384,541.5:

$77,264.1:

$7,762,198.5

53.13%

Indemni

$394,569.8!
$471,020.3
$650,485.6!
$499,805.1!
$506,183.6!

$1,120,180.1

$941,363.0!
$506,862.2:
$559,824.6:
$264,243.5.
$165,090.2!
$112,800.8:
$235,592.8!

$13,513.7(

44.09%

$6,176.7¢
$24,782.2:
$54,750.8°
$27,858.3(
$8,13239
$114,063.2!
$66,484.6¢
$58,066.9¢
$34,686.2°
$2,523.7¢
$1,628.9(
$0.00
$0.00
$0.00

2.73%

$9,793.9¢
$1,627.2¢
$2,372.1¢

$782.1¢
$1,265.4¢
$2,621.4¢
$2,009.4¢

$719.3¢

$105.0C

$118.81
$1,352.1(
$4,164.4.
$2,530.2:
$1,204.5¢

0.21%

($5,114.22)
($16,666.67)
$0.00

$0.00

$6,441,535.9 $399,154.33 $30,666.4 ($21,780.89)

-0.15%

| All Data (Contiguous to '05)| Claim Counts | Average Cost| Claim year to total

5.69%

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008*

*To September

376
359
319
322
357
307
367
290
336
292
326
248
290
174
4,363

182

$2,210.58
$2,600.88
$3,868.47
$2,993.10
$2,595.48
$9,417.73
$5,047.86
$5,800.17
$3,253.75
$2,109.40
$1,601.12
$1,410.17
$2,147.12
$528.63
$3,348.77

6.39%
8.45%
6.60%
6.34%
19.79%
12.68%
11.51%
7.48%
4.22%
3.57%
2.39%
4.26%
0.63%
100.00%

Claim Total:
$831,178.0!
$933,714.7:

$1,234,042.8
$963,778.3:
$926,586.4°
$2,891,241.9
$1,852,565.8
$1,682,049.3
$1,093,258.8
$615,944.6:
$521,965.2:
$349,721.5:
$622,664.6:
$91,982.4:
$14,610,694.8




All Departments (excluding Self-Insureds)

56.94%

40.18%

*To September $7,480,869.37 $5,278,801.62 $372,323.42
(Contiguous to 2005)

2.83%

[ All Insured Data (excl. Self-Ing | Medical: | Indemnity: | Rehab: | Expense: | Recovery: | Claim Total: |
1995 $392,437.14 $323,355.54 $800.24 $9,358.41 $0.00 $725,951.33
1996 $411,583.11 $324,739.93 $23,247.23 $647.75 $0.00 $760,218.02
1997 $494,601.61 $496,753.37 $54,230.65 $2,372.18 $0.00 $1,047,738.14
1998 $416,531.60 $396,480.94 $27,408.30 $470.90 $0.00 $840,544.91
1999 $384,922.93 $382,798.44 $8,132.39 $1,075.35 $0.00 $776,929.11
2000 $1,568,039.38 $998,438.70 $114,063.28 $1,798.33 $0.00 $2,682,339.69
2001 $815,461.89 $745,694.66 $47,535.45 $1,652.55 $0.00 $1,610,740.49
2002 $1,101,423.44 $416,119.71 $58,066.96 $598.13 $0.00 $1,576,208.96
2003 $478,808.88 $521,368.41 $34,686.27 $105.00 $0.00 $1,034,968.56
2004 $346,822.62 $227,620.05 $2,523.75 $118.81 $0.00 $576,641.49
2005 $359,008.16 $159,053.96 $1,628.90 $1,352.10 ($5,114.22) $515,928.90
2006 $249,422.94 $94,447.37 $0.00 9$4,164.42 ($16,666.67) $331,368.06
2007 $384,541.54 $185,778.51 $0.00 $2,530.22 $0.00 $572,850.27
2008* $77,264.13 $6,152.03 $0.00 $1,204.58 $0.00 $84,620.74

$27,448.73 ($21,780.89) $13,137,048.67

0.21%

-0.17%

All Insured Data (excl. Self-In

Claim Counts | Average Cost| Claim year to total

1995 331 $2,193.21 5.53%
1996 315 $2,413.39 5.79%
1997 281 $3,728.61 7.98%
1998 282 $2,980.66 6.40%
1999 301 $2,581.16 5.91%
2000 263 $10,199.01 20.42%
2001 325 $4,956.12 12.26%
2002 251 $6,279.72 12.00%
2003 289 $3,581.21 7.88%
2004 252 $2,288.26 4.39%
2005 293 $1,760.85 3.93%
2006 198 $1,673.58 2.52%
2007 240 $2,386.88 4.36%
2008* 144 $587.64 0.64%
*To September 3,765 $3,489.26 100.00%

(Contiguous to 2005)

183



Self-Insured Departments Only-Contiguous

All Self-Ins Data onl

Medical:

Rehab:

Expense: | Recovery:

Claim Total:

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008*

$28,200.41
$24,692.76
$32,052.17
$19,147.91
$26,082.10
$86,812.62
$26,850.84
$14,976.66
$19,834.06
$2,679.65
$0.00
$0.00
$0.00
$0.00

*To September $281,329.18

[ CONTIGUOUS DATA |

19.09%

$71,214.26 $5,376.50

$146,280.44 $1,535.00
$153,732.32  $520.22
$103,324.25  $450.00
$123,385.16 $0.00
$121,741.48 $0.00
$195,668.39 $18,949.19
$90,742.50 $0.00
$38,456.22 $0.00
$36,623.49 $0.00
$6,036.32 $0.00
$18,353.47 $0.00
$49,814.37 $0.00
$7,361.67 $0.00

78.90%

1.82%

$435.55
$979.50
$0.00
$311.25
$190.10
$823.15
$356.90
$121.25
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$1,162,734.34 $26,830.91 $3,217.70

0.22%

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

0.00%

All Self-Ins Data onl

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008*

*To September

45
44
38
40
56
44
42
39
47
40
33
50
50
30

598

184

$2,338.37
$3,943.11
$4,902.76
$3,080.84
$2,672.45
$4,747.78
$5,757.75
$2,713.86
$1,240.22
$982.58
$182.92
$367.07
$996.29
$245.39
$2,464.29

Claim Counts | Average Cost| Claim year to total

7.14%
11.77%
12.64%

8.36%
10.16%
14.18%
16.41%

7.18%

3.96%
2.67%
0.41%

1.25%
3.38%
0.50%

100.00%

$105,226.72
$173,496.70
$186,304.71
$123,233.41
$149,657.36
$208,902.25
$241,825.32
$105,840.41
$58,290.28
$39,303.14
$6,036.32
$18,353.47
$49,814.37
$7,361.67

$1,473,646.13



Paid Departments Only

Paid Depts only (all years)

Expense: | Recovery: | Claim Total:

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
(Contiguous to 2005)

Medical: Indemnity:
$12,613.01 $27,436.01 $0.00 $212.00
$15,755.19 $25,851.72  $920.00 $35.25
$54,283.73 $113,093.20 $2,640.00  $15.00
$48,201.99 $34,335.85  $750.00 $374.65
$18,423.23 $17,272.15 $1,351.88 $0.00
$43,136.19 $302,512.31 $9,443.00 $972.80
$117,563.76 $183,993.62 $10,372.20 $0.00
$73,811.27 $113,929.13 $10,564.38 $0.00
$165,192.50 $163,061.96 $19,110.18 $0.00
$10,474.97 $710.13 $0.00 $0.00
$8,338.48 $0.00 $0.00 $0.00
$1,051.20 $0.00 $0.00 $0.00
$339.10 $0.00 $0.00 $0.00
$569,184.62 $982,196.08 $55,151.64 $1,609.70

35.39%

61.06%

3.43%

0.10%

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

0.00%

| Paid Depts only (all years)| Claim Counts | Average Cost| Claim year to total

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
(Contiguous to 2005)

19
28
17
22
24
34
47
22
22
19
15
3
2
274

185

$2,119.00
$1,520.08
$10,001.88
$3,802.84
$1,543.64
$10,472.48
$6,645.22
$9,013.85
$15,789.30
$588.69
$555.90
$350.40
$169.55
$5,870.58

2.50%
2.65%
10.57%
5.20%
2.30%
22.14%
19.42%
12.33%
21.60%
0.70%
0.52%

0.07%
0.02%
100.00%

$40,261.02
$42,562.16
$170,031.93
$83,662.49
$37,047.26
$356,064.30
$312,325.52
$198,304.78
$347,364.64
$11,185.10
$8,338.48
$1,051.20
$339.10

$1,608,537.98



Partially Paid Departments Only

[ Partial Pd Depts only (all years)] Medical: | Indemnity: | Rehab: | Expense:| Recovery: | Claim Total: |

1995 $24,807.84 $30,392.98 $0.00 $877.50 $0.00 $56,078.32
1996 $123,871.45 $130,352.50 $9,527.43 $0.00 $0.00 $263,751.38
1997 $25,723.19 $84,424.85 $7,776.02 $1,170.69 $0.00 $119,094.75
1998 $19,284.71 $20,288.18  $555.96 $0.00 $0.00 $40,128.85
1999 $44,592.28 $81,605.79 $0.00 $139.25 $0.00 $126,337.32
2000 $20,897.33 $16,482.35 $0.00 $0.00 $0.00 $37,379.68
2001 $110,160.43 $170,073.16 $9,576.49 $643.00 $0.00  $290,453.08
2002 $24,663.74  $3,105.68 $0.00 $0.00 $0.00 $27,769.42
2003 $17,555.63  $6,065.30 $0.00 $0.00 $0.00 $23,620.93
2004 $39,687.63 $49,162.59 $1,052.50 $0.00 $0.00 $89,902.72
2005 $26,641.85 $453.84 $0.00 $0.00 ($5,057.17) $22,038.52
2006 $5,464.88 $1,185.41 $0.00 $0.00 $0.00 $6,650.29
2007 $8,485.84 $96.16 $0.00 $0.00 $0.00 $8,582.00
2008* $2,440.38 $0.00 $0.00 $0.00 $0.00 $2,440.38

*To August $494,277.18 $593,688.79 $28,488.40 $2,830.44 ($5,057.17) $1,114,227.64

(Contiguous to 2005) 44.36% 53.28% 2.56% 0.25% -0.45%

| Partial Pd Depts only (all years)| Claim Counts | Average Cost| Claim year to total

1995 26 $2,156.86 5.03%
1996 25 $10,550.06 23.67%
1997 24 $4,962.28 10.69%
1998 23 $1,744.73 3.60%
1999 23 $5,492.93 11.34%
2000 22 $1,699.08 3.35%
2001 34 $8,542.74 26.07%
2002 22 $1,262.25 2.49%
2003 27 $874.85 2.12%
2004 32 $2,809.46 8.07%
2005 28 $787.09 1.98%
2006 11 $604.57 0.60%
2007 11 $780.18 0.77%
2008* 8 $305.05 0.22%
*To August 316 $3,526.04 100.00%

(Contiguous to 2005)

186



Volunteer Departments Only

Volunteer Depts only (all years)

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008*

Medical:
$355,016.29
$271,956.47
$414,594.69
$349,044.90
$321,907.42

$1,504,005.86
$587,737.70
$1,002,948.43
$296,060.75
$296,660.02
$324,027.83
$242,906.86
$375,716.60
$74,823.75

Indemnity:

$265,526.55
$168,535.71
$299,235.32
$341,856.91
$283,920.50

Expense:

$800.24
$12,799.80
$43,814.63
$26,102.34
$6,780.51

$679,444.04 $104,620.28

$391,627.88
$299,084.90
$352,241.15
$177,747.33
$158,600.12
$93,261.96
$185,682.35
$6,152.03

$27,586.76
$47,502.58
$15,576.09
$1,471.25
$1,628.90
$0.00
$0.00
$0.00

$8,268.91

$612.50

$1,186.49

$96.25
$936.10
$825.53

$1,009.55

$598.13
$105.00
$118.81

$1,352.10
$4,164.42
$2,530.22
$1,204.58

Recovery:
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

($57.05)
($16,666.67)
$0.00

$0.00

Claim Total:

$629,611.99
$453,904.48
$758,611.46
$716,753.57
$613,544.53
$2,288,895.71
$1,007,961.89
$1,350,134.76
$663,982.99
$475,553.67
$485,551.90
$323,666.57
$563,929.17
$82,180.36

*Through August $6,417,407.57 $3,702,916.75 $288,683.38 $23,008.59 ($16,723.72) $10,414,283.05

(Contiguous to 2005)

61.62%

35.56%

2.77%

0.22%

-0.16%

| Volunteer Depts only (all years)| Claim Counts | Average Cost| Claim year to total

1995 286 $2,201.44 6.05%
1996 262 $1,732.46 4.36%
1997 240 $3,160.88 7.28%
1998 237 $3,024.28 6.88%
1999 254 $2,415.53 5.89%
2000 207 $11,057.47 21.98%
2001 244 $4,130.99 9.68%
2002 207 $6,522.39 12.96%
2003 240 $2,766.60 6.38%
2004 201 $2,365.94 4.57%
2005 250 $1,942.21 4.66%
2006 184 $1,759.06 3.11%
2007 227 $2,484.27 5.41%
2008* 136 $604.27 0.79%
*Through August 3,175 $3,280.09 100.00%

(Contiguous to 2005)

187



Paid Departments Only-Contiguous

| Paid Depts | Medical: | Indemnity: | Rehab: [ Expense:| Recovery: | Claim Total: |
1995 $626.62 $0.00 $0.00 $0.00 $0.00 $626.62
1996 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
1997 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
1998 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
1999 $614.25 $0.00 $0.00 $0.00 $0.00 $614.25
2000 $776.92 $55.28 $0.00 $0.00 $0.00 $832.20
2001 $1,697.47 $0.00 $0.00 $0.00 $0.00 $1,697.47
2002 $321.07 $0.00 $0.00 $0.00 $0.00 $321.07
2003 $134,681.31 $137,520.16 $17,911.43 $0.00 $0.00 $290,112.90
2004 $3,028.41 $0.00 $0.00 $0.00 $0.00 $3,028.41
2005 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
2006 $1,051.20 $0.00 $0.00 $0.00 $0.00 $1,051.20
2007 $339.10 $0.00 $0.00 $0.00 $0.00 $339.10
Kenova Dept ONLY $143,136.35 $137,575.44 $17,911.43 $0.00 $0.00 $298,623.22
| CONTIGUOUS DATA | 47.93% 46.07% 6.00% 0.00% 0.00%
| Paid Depts | Claim Counts | Average Cost| Claim year to total |
1995 2 $313.31 0.21%
1996 0 n/a 0.00%
1997 0 n/a 0.00%
1998 0 n/a 0.00%
1999 2 $307.13 0.21%
2000 2 $416.10 0.28%
2001 5 $339.49 0.57%
2002 1 $321.07 0.11%
2003 7 $41,444.70 97.15%
2004 2 $1,514.21 1.01%
2005 0 n/a 0.00%
2006 3 $350.40 0.35%
2007 2 $169.55 0.11%

N
»

| Kenova Dept ONLY | $11,485.51 100.00%

188



Partially Departments Only-Contiguous

[ Partial Paid Depts | Medical: | Indemnity: | Rehab: | Expense:| Recovery: | Claim Total: |

1995 $448.02 $0.00 $0.00 $62.50 $0.00 $510.52
1996 $1,250.82 $592.17 $0.00 $0.00 $0.00 $1,842.99
1997 $1,065.42 $1,563.73 $0.00 $0.00 $0.00 $2,629.15
1998 $10,799.00 $10,675.03 $0.00 $0.00 $0.00  $21,474.03
1999 $8,566.45 $11,115.91 $0.00 $0.00 $0.00  $19,682.36
2000 $4,377.43 $12,053.51 $0.00 $0.00 $0.00  $16,430.94
2001 $47,046.07 $41,464.00 $1,257.12  $15.00 $0.00  $89,782.19
2002 $2,951.74 $301.04 $0.00 $0.00 $0.00 $3,252.78
2003 $3,712.92 $433.10 $0.00 $0.00 $0.00 $4,146.02
2004 $8,393.76 $53.13 $0.00 $0.00 $0.00 $8,446.89
2005 $21,882.93 $453.84 $0.00 $0.00 ($5,057.17) $17,279.60
2006 $5,464.88 $1,185.41 $0.00 $0.00 $0.00 $6,650.29
2007 $8,266.97 $96.16 $0.00 $0.00 $0.00 $8,363.13
2008* $2,440.38 $0.00 $0.00 $0.00 $0.00 $2,440.38

*To August $126,666.79 $79,987.03 $1,257.12  $77.50 ($5,057.17) $202,931.27

| CONTIGUOUS DATA | 62.42% 39.42% 0.62% 0.04% -2.49%

6 departments (out of 18)

[ Partial Paid Depts | Claim Counts | Average Cost| Claim year to total |

1995 2 $255.26 0.25%
1996 3 $614.33 0.91%
1997 2 $1,314.58 1.30%
1998 2 $10,737.02 10.58%
1999 4 $4,920.59 9.70%
2000 4 $4,107.74 8.10%
2001 11 $8,162.02 44.24%
2002 5 $650.56 1.60%
2003 8 $518.25 2.04%
2004 11 $767.90 4.16%
2005 13 $1,329.20 8.52%
2006 11 $604.57 3.28%
2007 10 $836.31 4.12%
2008~ 8 $305.05 1.20%
*To August 94 $2,158.84 100.00%

6 departments (out of 18)
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Volunteer Departments Only-Contiguous

401 departments (out of 418)

190

| Volunteer Depts | Medical: | Indemnity: | Rehab: | Expense: | Recovery: | Claim Total: |
1995 $289,848.12 $192,014.49 $651.24 $6,689.60 $0.00  $489,203.45
1996 $254,947.29 $159,532.99 $12,799.80 $594.50 $0.00 $427,874.58
1997 $366,793.41 $256,833.90 $43,482.36 $1,186.49 $0.00 $668,296.16
1998 $334,831.58 $333,294.08 $26,102.34 $96.25 $0.00 $693,977.42
1999 $291,148.05 $271,942.15 $6,205.01 $936.10 $0.00 $570,231.31
2000 $1,494,044.46 $647,971.83 $104,620.28 $825.53 $0.00 $2,247,462.10
2001 $567,287.06 $373,067.28 $22,829.94 $1,009.55 $0.00 $964,193.83
2002 $996,974.36 $293,708.88 $47,502.58 $598.13 $0.00 $1,338,784.67
2003 $293,822.73 $352,241.15 $15,576.09 $105.00 $0.00 $661,744.97
2004 $267,052.16 $171,698.98 $1,471.25 $118.81 $0.00 $439,897.46
2005 $310,643.38 $125,006.12 $1,628.90 $1,352.10 ($57.05) $438,573.45
2006 $242,906.86 $93,261.96 $0.00 $4,164.42 ($16,666.67) $323,666.57
2007 $375,716.60 $185,682.35 $0.00 $2,530.22 $0.00 $563,929.17
2008* $74,238.76 $6,152.03 $0.00 $1,204.58 $0.00 $81,595.37
*Through August $6,160,254.82 $3,462,408.19 $282,869.79 $21,411.28 ($16,723.72) $9,909,430.51
[ CONTIGUOUS DATA | 62.17% 34.94% 2.85% 0.22% -0.17%
401 departments (out of 418)
| Volunteer Depts | Claim Counts | Average Cost| Claim year to total |
1995 257 $1,903.52 4.94%
1996 248 $1,725.30 4.32%
1997 220 $3,037.71 6.74%
1998 227 $3,057.17 7.00%
1999 238 $2,395.93 5.75%
2000 201 $11,181.40 22.68%
2001 227 $4,247.55 9.73%
2002 198 $6,761.54 13.51%
2003 232 $2,852.35 6.68%
2004 189 $2,327.50 4.44%
2005 240 $1,827.39 4.43%
2006 184 $1,759.06 3.27%
2007 227 $2,484.27 5.69%
2008* 134 $608.92 0.82%
*Through August 3,022 $3,279.10 100.00%



All Departments (excluding Self-Insureds)-Contiguos

| All Insured Depts | Medical: | Indemnity: | Rehab: | Expense: | Recovery: | Claim Total: |
1995 $290,922.76 $192,014.49 $651.24 $6,752.10 $0.00 $490,340.59
1996 $256,198.11 $160,125.16 $12,799.80 $594.50 $0.00 $429,717.57
1997 $367,858.83 $258,397.63 $43,482.36 $1,186.49 $0.00 $670,925.31
1998 $345,630.58 $343,969.11 $26,102.34 $96.25 $0.00 $715,451.45
1999 $300,328.75 $283,058.06 $6,205.01 $936.10 $0.00 $590,527.92
2000 $1,499,198.81 $660,080.62 $104,620.28 $825.53 $0.00 $2,264,725.24
2001 $616,030.60 $414,531.28 $24,087.06 $1,024.55 $0.00 $1,055,673.49
2002 $1,000,247.17 $294,009.92 $47,502.58 $598.13 $0.00 $1,342,358.52
2003 $432,216.96 $490,194.41 $33,487.52 $105.00 $0.00 $956,003.89
2004 $278,474.33 $171,752.11 $1,471.25 $118.81 $0.00 $451,372.76
2005 $332,526.31 $125,459.96 $1,628.90 $1,352.10 ($5,114.22) $455,853.05
2006 $249,422.94 $94,447.37 $0.00 9$4,164.42 ($16,666.67) $331,368.06
2007 $384,322.67 $185,778.51 $0.00 $2,530.22 $0.00 $572,631.40
2008* $76,679.14 $6,152.03 $0.00 $1,204.58 $0.00 $84,035.75

*Through August $6,430,057.96 $3,679,970.66 $302,038.34

[ CONTIGUOUS DATA

408 departments (out of 443)

64.89%

37.14%

3.05%

$21,488.78 ($21,780.89) $10,410,985.00

0.22%

-0.22%

All Insured Depts

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007

2008*
*Through August

Claim Counts | Average Cost| Claim year to total

$261.00 $1,878.70
$251.00 $1,712.02
$222.00  $3,022.19
$229.00 $3,124.24
$244.00  $2,420.20
$207.00 $10,940.70
$243.00 $4,344.34
$204.00  $6,580.19
$247.00  $3,870.46
$202.00 $2,234.52
$253.00 $1,801.79
$198.00 $1,673.58
$239.00 $2,395.95
$142.00 $591.80
3,142 $3,313.49

408 departments (out of 443)

191

4.71%
4.13%
6.44%
6.87%
5.67%
21.75%
10.14%
12.89%
9.18%
4.34%
4.38%
3.18%
5.50%
0.81%
100.00%



